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^ wi toA f i 

[** 225718 / 2007 -TJ^t-U] 
^5 TOI t w Hfaif 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Penomif 1 nd Training) 

New Delhi, the 11th May, 2007 

1477*—In exercise of (be powers confected 
by the provisions of sub-section (8) of Section 24 of the 
Code of Criminal Procedure, 1973 (Act No. 2 of 1974), t he 
Central Government hereby appoints Shii Vipin Kumar 
Sinh *> Advocate, Patna, a Retainer Counsel of the Centra] 
Bureau of Investigation in the Patna High Court «s Special 
Public Prosecutor for conducting prosecutions, appeals^ 
revisions or other matters arising out of the cases 
investigated by the Delhi Special Police Establishment in 
the Patna High Court 

[No. 225/1&2007-AVD4I] 
CHANDRA PRAKASa Under Secy. 


±394 Gl /2007 
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^ artoT *v{ 

^ to totf fto #r? ^tw 4 *?t Tito# ^ 

sqftraitfer I^toir <*<^1 ^ i 

[*r. 23S^5/2007"t?(!^t-II] 
toU4>w, 5R7 (rfto 
New Delhi, the 17th May, 2007 

S.O, 14-79. —In exercise of the powers conferred 
by Subjection (1) of Section 5, read with Section 6 of (be 
Delhi Special Police Establishment Act, 1946 (Act 
No, 25 of 1946), thcCentral Government with the consent 
of the State Government of Tamilnadu, Home (SC) 
Department vide Notification No. SC/2816-2/2007 dated 
10'5-2007 hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police EstaWishment to 
the whole of the State of Taimlnadu for investigation in 
Crime No. 226/2007of Otbakadai Police Station, Madurai 
District, Tamilnadu under Sections 147, 148, 
120-B,436,449,332,3€7and302IPCi/w. Section 4&5of 
the Explosive Substances Act regarding attack on Tamil 
Daily 'Dinakaraif and Sun TV office premises on 
09-05-2007 and abelmenis, attempts and conspiracy in 
relation to or in connection with the said offences and 
any other offence committed in the course of the same 
transaction or arising out of the same facts. 

I No. 22S/25/20G7-A VD-ll ) 
CHANDRA PR AKASH, Under Sec y. 


17 Pi, 2007 

^>[,311; VdWTt 

1946 (194b W3tftrt^nr^i 25) 3 

TRrf TTffaFTt 3FT WP 1 ^ 3TWfl 

ferfl T^imT 5KT to ^ ^ ^ 

[Wi) (piPl to toW 

arfatoi, 1992 *mr 4, 

(^) ^ ^ -3M 3lfW 3 

318131 5F3i3f, ^( lj n afa °l4«taT tWT 

tor ^ 3rpm "d to; tor 

^ tori sretof 

^ i 

[H 22S/25/2007-l^^-ll] 

New Delhi, the 17th May, 2007 

S.G. 1478*—In exercise of the powers conferred 
by Section 3 of the Delhi Special Police Establishment 
Aet,l946(AtfNo. 25 ol 1 946), the Central Government 
hereby specify (he following offences which are io be 
investigated by the Delhi Special Establishment 
namely:—■ 

(1) Section 4 of the Tamilnadu Properly 
(Prevention of Damage and Loss) Act. 1992, 

(2) Attempts, abelments and conspiracies in 
relation lo or in connection with the offences 
mentioned above and any other oriencc or 
ioffencts committed in the course of ihc same 
!transaction or arising out of the same facts. 

[No. 228/2 V2O07-AVD-I1] 

CHANDRA PRAKASH, Under Secy, 

^1*^,17^,2007 

^T.pftT. 1479. TRTiR feto fto 
TOPFU r 1946 (1946 SdfMlWT^. 25) ^ ^ 

m 5 ^fr sm ( 1 ) ekt tci totof 

(itol) toFl ^ ftoh 

10-05-2007 3?t afrffcpj^n H to*ft/2816-2/2007 

^ tSttu ton , 

rlf tohfe 9^l*f ^ m 4 to 5 it 

m 147, 148, 120-^,436, 
449, 332, 307 to 302 ^ ’WPfa tow 09-05-2007 ^ 
TflftTcT tto 3th w\ +!4fd'tl Tfto ^ ^ 

^ 7T*T1 <wi*\ 3TRT«lf ^ Ttofl TTTT^T , 

T^tot 4jT7 tot vfaraFR ^ ^ to; 


^ | €|frHI ^ TTV«T 

qtol, 4 Ttf, 2007 
^ 12/2007 
W,3IT, 1480,-?fr 

07-02-2007 ^ ^ ^ 

it fto ^ i 

T(. 1I(25)/01/2000^1-1^5820] 
■^t. dlWj 3PH 3HT^cf (451.^1) 

OFFICE OF THE COMMISSIONER, 
CUSTOMS AND CENTRALEXCKE 

Bhopal, rhe 4th May, 2007 

No. 12/2007 

S,0, 1480,—Shri Ramprasad Rajak, Head 

Hawaldor, Group 'D Central Excise & Customs, Bhopal 
ConutBSsionerale has reEired vcduntarily from Government 
Service in the forenoon of 7th February, 2007. 

(C. No. Il(25)/01 /2QQG/Et'I/582A] 

B,D. BORKAR, Addl. Commissioner (P&V) 
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(vi) 

qiP'i^H'it an^i ^ Tp|id ■ 

njfR 1R UfiTTRf 

9 . 44 % 

(vii) 

‘jpicl 4it ^ 11 ^ TOU i 

03 

(viii) 

W+fl iftB ^T f^Tl (7lf?l ^ ^) 

3.00^5 

(ix) 

iflsill*|4h ^^0 ^ fern Tilnq ; 

T*TR ^ I^T (^iftf "4) 

L.SO^te 

(x) 

3jq^Hlt4+ IT W?T ; 

fSHFT^ *h 4W ^ ffe 

f¥^?t wn ^ 1 h4?i ^ vilify ^ 

(Tlftt #> 

2,75 

(xi) 

afentfw ’W ^ 3»rfq ^ ^ ; 

3f^tT, 2005 


z ftffat Mi TTRi ffem 77 feyr ^ UfUt^H ^ 50^ ^ ^ ^ ^Wr i ^ 

W # 4 cftflHfr wfrr^ f^f=ifttf ^tt t, ^ ^ afrotfn^ wi ^ I^prH ^tftct Tfc f^ra 

4M4K*HI TO ^T 7foiU*1l ?IPK1 ^ 60^ nt Tiff FFTTI 

’grqr^r f^jn.^ i, (Tot T&fl 3 rt tjPwf? 3ftuH*i4i ^r4i»niM toto^ ^fe j i ^ Ife ^ # aAiFth^ ^f®£ ^ 

tr^r t i 

4. iTTO l *fel> 2002 ^ ^r.^flt. 354 < 3T) ^ feuiTO 6 ^ ’37 (73) M'S flifew ^ ^ UH 

^fefjga ^tl trot ^ ffetfer airatfw afr w\ 50% t fcm tfifci irf i 

ferft ^T MRT7 t^^T T^TT 3flte Tpq ^ ^ TPte ^ 1^%Eft afl^pT ?I«IT f^=T ^npft ^ f l 

5. 3n*mro agoMf ^ sm Wffl p^[ fern afriftfr *nrtfta M?t 3^ 1 

3 ^ qefl 5PJfl felt flEFp ^ ORFfrl Wrf^TO ^ ElfeRor *fl TTifTFT $, ^ ^ (TOT iJfen 3 ^ ^ 

atgriTC ^d J T Tf fei <un£Tl J 

^ ^ 3fftR£ant ^-fa j (vii) ^ fa Trent’tf afattfatTi^ ^ anffafl ^ffafen 

^ Sl^pfel ^><1 Wf ^ ? I 

7 . farat t t = ^t 7 Td<^ yi^i ffcifliis, ife 4 ^ ttt srafa ^ ^Rft Mil™ 1 W ^ ^On fara srafa 4' 

sippet aifaftroi, i%i ^ wi (4) ^ ^ (iii) ^ ^tp 4fen? w=)f i 

a. ^ ^r fft ^ ^1 l (\D ftfa ^ TI^ ^ Tt ^1 ^ ^ 

^ 3(7^ 3rtbt=FW h 1961 «FJ 80 4 (iii) ^ ?TT*T TITTT ^ ^ f?T7 diWiPl'* W ' : it^RI > 2002 ^ 

srcrin ^Fn wm itm, t 

9. ^ ari** t?\ ^nr ^ 'taf w i^<o ftte, mRiI»hi Tt 3^im ^ fn^, 

Ci) 3tr^ in farcr^ w ^ ttwr ^nr arpr^ w fen n^n f P ^ ^<1 Tpw^p^T 

3q«WT Hiftf'l^ ^ I 

(ii) j ^'3^t t ftra^ f?R fet spq'swT 

(34^^M7U|^4fmn) M\ ] v $^^r 

0#r. ^mM 3np) ^ ^4^i'Hri.4 fe^n ^ afa aftri^t nn^ ^mfer ^ ffe ^ 

3 fe^t ^rf*i ^ [H^mfe nvw uffi ^ ’nm feiifH* m ^ sfk fem, ^itFt W f 

11 ^ft dllKTT^CIfli mms ^ ^1 ^ 4fe 1 

arfarjyn ^ ^fef^a ^mf 4 ^ 2002 ^ Tif^m ^=r mi w ^ srafti ^ 

^r 1 ^ ^ife W ^ ^?f ttv 30^ %r ^ t ^ *rw ^ wft t 
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^toi(wntu? i^N, 2002 3fateiyrafaram 

3T^ t IW 5 | 4 mm 11 

12. +h*>k ^ ^ fani iilfliw wi ^fawnra *ft tAtai «i*rai tf 4dt ctnm anfln 

W*HT 4ft d^NliH 4>F^ if au«K<t> 4fT 3PtTOT rilRT, sflutfiwi hfr ^Wlvi ^ 3|^| Iptf *fal I 

149/2007/9* 7t 178/29/2007-^7F.f*1 ] 

AM4» j I > I^ 3TO Wl%^ 


MINDTIItY OF FINANCE 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the I6lhApril,2007 

(INCOME-TAX) 

S> O. 14BL—Whereas the Central Government in exempt of the powers conferred by clause (id) of sutK&erfion 
(4) of Section SOI A of the Income-tax Act, 1% 1 (43 cl 1961) (hereinafter referred to aa the $atd Act), has framed and notified 
a scheme for industrial pack, by the notifications of the Government of India in (be Ministry of Camroette and Industry 
(Department of Industrial Policy and Promotion) vide Number S«G. 193 (E), dated the 30th Much, 1999, for die period 
beaming on the 1st day of April. 1997 and ending on the 31st day of March, 2002 and vide number S.O,354 (E) dated the 
1st day of April, 2002 for the period begining on die 1st day of April, 1997ai^<nd^gonltie3l8tday ofMarch, 2006; 

And whereas Mfe.GavvaEstatesPrivaieljiiii^IjaiidCjdjerCtaiir^S-i-fia^AvaiufrlfltoadNo, 12) t B*njara 
Hills. Hyderabad-500034 is developing an Industrial Park at Laxmi Budding, 1-8-448, S P Road, Taluks & 
D i strict-Secunderabad, Andhra Pradesh-500034; 

And whereas the Central Government has approved the said Industrial Part vide Ministry of Commerce and 
Industry letter No. 15/171^0Q5-IDdBtEd5-l2-20Q&sabjc^U>1belMn»andcabditkx»niiadUniedin^nadu?tin«tadu& 
notification; 

Now. therefore, in exercise of the powers conferred by clause (hi) of sub-section (4) c£ section 30-lA of the said 
Act, the Central Government hereby notifies the xutdeiftakiiig, being developed aid being maintained and operated by 
M/s. Gawa Estates Private Limited. Hyderabad, an an industrial park fee the purposes of the said clause (hi). 

AFMEXUtt: 

The Terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/&, Gawa Estates Private Limited, Hyderabad 

1- <i> Name of die Industrial Undertaking * Gawa Estates Private limited. 

<u) Proposed location : Laxmi Building, 1-8-448, S P Road, Taluka & 

Distri^-Secunderabad, Andhra Pradesh-500034 
(m) Area of Industrial Park : 20847JO Square Fa* 

(iv) Proposed activities 


Nature of Industrial Activity with NIC code 


SLNol 

Section 

NIC Code 

Division 

Group 

Class 

Description 

A 

7 

75 

- 

- 

Commune alion sevices. 

B 

8 

89 

892 


Data Processing, software 
development and computer 
consultancy services. 

C 

8 

89 

893 

- 

Business and management 
consultancy activities. 

D 

8 

» 

894 


Architectural and engmeenng 
and other technical 
consultancy activities. 

E 

8 

© 

©5 

- 

Technical testing and analysis 
JUTYiceg* 
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(V) 

Percentage of allocable area 
bannarked far industrial use 

9056% 

(vO 

Percentage of allocable area ; 

c^umarked for commercial use 

944% 

(vii) 

Mruinnun number of 

Industrial Units 

03 Unite 

(ym) 

Total investment proposed : 

(Amount in Rupees) 

3.00 Crore 

m 

Investment on built up space 

for Industrial use (Amount in Rupees) 

1.80 Gore 

fr) 

Investment on infrastructure 
Envelopment including investment 

9°- built up space for industrial use 
^Amount in Rupees) 

2.75 Gore 

frQ 

proposed date of 
dommeocement of the 
pdus trial path 

AM 2005 


[Paht It — Sbc. 3fii)] 


2. Tire pmmmum investment on infrastructure development in an lodsutrial Park sh*U notbe than 50% of the 

projocl co*^. In the c»3v of an Industrial Pack which provides built-up apace for industrial use, th; minimum expcaHtufc 

on BtfrwtiucQirt development including cost of construction of industrial space, shall not be less than 60% of the total 
jaojecl cost 

- 3 - hf^s truc turr- development shall inchufc, roads (including appraecb roads), water supply andsewetMe, comnon 

emusnt trwtaK*! faedrty. telecom network, generation and distribution of power, atr-eonditiaoing and such other facilittes 
as arc t<* commfn use for industrial activity which are identifiable and are provided on commensal toms. 

dated il U ‘t^ 0 ^wnfl Ut i e lf ,Ted 10 m C0101 ™ (2) ° f 1116 TaWe ei™ in sub-paragraph (b) of paragraph 6 ofS.0.354 (E) 
dated the 1st Ap^il, 2004, shalloocapy more than fitly per cent of the allocable industrial sea of an Industrial Pst Ft* this 
puipose a uml rteans any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Newssary approvals, including th^ for foreign direct investment or ncn-rcsident Indian investment by the 
Foreign Investment Promotion Boards Reserve Bant of India or any authority specified under any Jaw for the time heme 
in l°rce, shall be taken separately as per the policy :md procedures in forces 

x , ^ ^ benefits under the Ad can be availed of only after the number of unite indicated in Para 1 (vii) of this 

Notification, allocated In the Industrial Park, 

_ 7 '^ £ avV3 FnvateLimiteds Hyderabad, shall cuntiinie to operate the Industrial Park during the period 

in which the benefits under clause (iii) of sub-section f4) of Section 80-1A of die Income-tax Act, 196 L are to be availed, 

8, In cate the commencement of the Industrial Park is delayed by more than one year from the date indicated in 
Para 1 (xi> of this notification, fresh approval wiEt be required under Industrial Park Scheme, 2002, for availing benefits 
nuder sub-sectiotr oi section SCMAofthc Income Tax Act. 1961. ^ 

9 + The approval will be invalid and M/s. Gavya Estates Private Limited, Hyderabad, shall be solely responsible for 
any repercussions of such invalidity, if ^ 

(i) lljc application «the baais of which the approval is aro«4gd by the Central Government contains wrong 
Huormatton/iuisinfamialion or some material information has not been provided in U. 

(ii> ti ts for the location of the industrial park for which approval has already been accorded in the name of 
another undertaking. 

, , -Gawa Estates Private Limited, Hyderabad, transfers the operation and maintenance of (be 

mdustaal park tie., transferor undertaking) to another undertaking (ne v the transferee undertaking}, (be transferor and 
inuisferee shall unUy intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistant, Department 
ofln^stnal Policy and PtouiotioruUdyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

ut 1 *j/ 016ttlcn<icufced U'is notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered todunng the period for which benefits under this scheme ms to be availed- The Central Govenwwnt may 
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withdraw the above approve in case M/s. G*wi fruit* Priv*e Limited, Hyckimbad, f aih to wnady with m y of the 
ctnditioni. 


12. Any UKakKut of the project pin witW the approval of toe Central Goveraira* or detection in tott**, or 
on (be pun of ito appluat to Oise lose ay tutorial to, wflJ involttste fte approval of the industrial pa*. 

[NotificatktoNb. MMttttJFJNa 178/29/2W7-JTA-I] 

DEfPAK GARG Under Secy, 


16 flififl, 2007 


(mxm) 

14ei —1961 (1961 TO 43) <TOf ^ TO TO t > 4ft *RT 80 F 

^,2002 

gn 354(30^^^TroR H *ffbwate3tiHTO^(4dlTO*ftfr3ik 
aWWw^^hnrftpfti; 

gfe TOffr fruf ^TO FT fte umi fruiftvh f«T*a* Ij w to <hh<T b w dril l nyr p 

fogwjUF t ^h^- 302005 i 4 ^0TO 4^1 Ghfk, (14 Rifti*, sfr^rm, fagn- gfl i ft i TO , ^J3TOH-335 oo2 

^wiPwsTnf 1 

4b toto* 4 w arffcrcpiiT ^ 31^1 Trf^iftRi fare sfc to»I ^ anfrr toftro 71 m ^>r iftren ^ 

Wfc 26-10-2006 15/143/2005-34 * Tfr TOf 3RFfr44ff sfldlTOTOf faq rf ; 

_ 

^SKI ^ OT (lit) ^ spitan’tf TO? ^ 3 TPSfflpf Tfe T^y 

<*<4^ W Uv*\bv TO 3Fpftrcr T$j !Wl(^H ^T ^44 39OTT 4 Srftojfoq Wl i | 

nm ; 4 «ifc w» fan fafei gt^ygnafejiPri; 

w^Ttfetfeij'^ig jRjtaiKnftimini11 

*ro ifriftm ftiftiy, 

; 4*0&tn T$*t S^m ft?TC, M IWmAi, 4Pf4H% f^ff- tfl^H t H T ^ 

T33TWB-313003 

i m73 t*to 


^ ^4 4 ^%WT 4 TIHT jflljllW 444(tMIM TO 


Tp3n#^7rtfen 

frn u l 

nwtf. 

^3^ WT ^ 4aft 


, ^ 4 ^ 

2 3^3 - - _ 

■f" ft- » 

WlWluf 


Cv) 

<*ll«K*iq5 34 hVf 

an4?4Ni wufta 

97A2% 

(vi) 

t jp| ^ET yftafl 

0042*t 

(vii) 

^NPwe Tpidf 3ft iwrtbff 

289^ 

(viti) 

stwiPin ^| .Tt^ti (^rf?T T^q ^f) 

72U5WW 

(it) 

4 eAP Hf ^ 

^ f=r#n (Tifti 4f) 



L (0 4lllPiq» to7 

(ii) y+fllf*ffl VZR 

Ok) W w ifaror 

(iv) UWlftW feKtacHH 
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faftni w w fNfar Tfft vitFMiri t 
(tfa 3) 

(si) n^iftd fiifa 

z W i fa+iH it ^ja whtt ^ 50ft ^ t>r ^F tWt i ^ 

to 5 tfi jn 4 i j i ^ fan w=i ^art, ^ ^ *?IWlPitf t*ra ^'Mnt whtt ^fiptrtera 

araifan it ^nra *rm ^ 60« ^ ^tnn 

3 . jtfaHi firaw (fr^ tror 7 fa*H ^ ^ f^n 

4^ 1 ^ l&R 3PI ■gfantf # afatfw ^I'taan ^ «ht^ -shhV i ^ fan ^ ^ ^ 

fa»Mq iqf t» 3^T £ t 

4 + f^f> \ srifa 2002 ?ft 354 (ar) ^ ^ItmrF 6 talT C®) ^ ftfe tn^T ^ (2) ^f 

afaifafl ^ T?^T ^ fatf aftifc to? ^ fa* V^m TT 50* £ aiftra fen «lfa ^ 

jfH JlTCR TT^ T7T TT^ ^ ^f^FTT^T ^ ^ fm f^ft 3WI W fa=T «u**n 1 ^ $ 1 

5. 4nqy4fr ^^knf faiif fafrft ■f^ro ^ ^ 5RT affswT srfspntft WrN M*i 

3fl*WT «WT WT Tl^rl fatfi ^ SRPfa T^ irffaWl *ft wfaPTT t, ^1 w$n W wr^Mi3Tf ^ 

*i^OK -*inJi tF 1 WTT ■jii^ 11 I 

6 * W 1 ( vii) ^ 1W? #5T # 5’+'^^ ^ t Tl^ ^ 3T^F^ ^ lO TF> 

^ ^ W*! myi tt tinil ^ I 

7 ;^^ 7 T 3 fTgTR WZ 3T^1 ^iWilPw ^ ^ 

^ t^TT f^ra 3^fV^f 3nw 5r0#m, 1961 ^ «rm so ^r ^ ^ ^wtt (4) 4 ^ w (m) ^ ws ^ 

f I 

S,| ^fr ^T 4^141 ^ ^ ■3TR t T 1^ 4 -?TT 3^4^11 4^ ^T 1 ( w ) ^ fr^ ^ ^ ^ ^ i 

it - 3 ito i96i vt umso^^> ^ 3wi 4 (lU) ^ ^tn mv wx ^ ^ fm ^WP<^ ^ mV^h, 2002 ^ 

^ j M^kn ur^j ^»nr 3riftj?r tWi i 

9 j ^ ift ^ttt afe ^terei tfstfmh ^Phj4^ iw ^A'd wiftTB 'feftfe, *i^ ^ 

af^fwr ^l ferff yfaTft*n ^ f?m; tfl t^u^<u itm, ^ 

to arr^i ^ W «pnt it wm: wt wr f^n wnt,i 
3q£mr ^TlWT tT^TO^ ^n ’l Tt M $ I 

(n) ^ 443 dSlalf^lPfi 1R> ^7| 3^tfRsrf?T ^3 i fatifln I^R 3T^T ^ ^ ^ W?f 

#^f^H^FTlt I 

14 tRWH ^ + 4 ft^^d isifriy^H t^t 5 ^inlUn Rifles, ^ranr) 

■ jfllflnw> ’'fa? ^1 H^lrh <Hd J| W u l ^flt 4*J*H ( 31^ ^ViRtTl ’S’isi»*0 utfflitiRt) wt J l ilt x^ui^cil 3^ snifeff 
6^14^ 1 ^ M 3hm ^RPT ^ ^ 1R17 ^ uf^l 4^ ^ WTW ^qielT 

I K ^T ^ftT^T ^ TTfft VltAni4i Frf?7^T, 2002 ^ 7#Trl ^T^mF ^T 3r^K11 ** 

7^3 ^r^4d ^^d4>Ti WftTR fHOrfe, *iVlPi^ 1^ WfF f 3002 % Wn W& ; 3fl*Wl ItT ^ 

^rt ^ wf ^ i w 11 

12 . ^ w&k ^ yl^ aiBrar w wm\ arswrftj+fl^ 

^r«r *n ^ ^ w 3iwfi t^rT h ^ ^ ^ ^ ^ir i 

[ ^Pra^lT ^ 15(V2007/^r. tf. 178/33/2007 -3TT^^ 1 ] 
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New Delhi the 16th Apil, 2007 
(INCOME-TAX) 

S' O* 1482. — Whereas the CUltra] Government in exercise of the powers conferred by clause (ill) of sub-section 
(4) of Section 8(H A of the Income-lax Act, 1961 (43 of 1961) (hereinafter refers said Act), has framed and notified 

a scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vid* Number S.O.193 (E), dated the 3(Kb March, 1999, for the period 
beginning on the let day of April, 1997 and ending do the 31st day of March. 2002 and vide number S,0.354 (E) dated the 
1 si day of April, 2002 for the period beginning on the laldiy of April 1997 and ending on the 3lst day of March. 2006; 

And whereas M/s. Rajasthan State Industrial Development & Investment Corporation Limited, having registered 
office at Udyog Bhawan.TUakMarg, Jaipur-302005 is developing an Industrial park at Industrial AreaUdyogVihar^RIlCO 
Limited. Sriganganngar, District Srigingnnagir, Rajasthau-335002; 

And whereas the Central Government has approved the said Jgrtartrial Park vide Ministry of Commerce and 
Industry letter No. 15/143/2005-IP Sl ID dated 26-10-2006 subject to the terms and conditions mentioned in the annexurc to 
this notification; 

Now, therefore, Ln exercise of the powers conferred by dune (tii) of sutvsection (4) of section 80-1A of the said 
Act, the Central Government hereby notifies the undertaking, being developed and being maintained arid operated by 
M fa. Rajasthan Stale Industrial Development & Investment Corporation Limited, Jaipur, as an industrial park for the 
purposes of the said clause (iii). 

ANNBXim 


The terms and conditions on which the approval of the Government of India has been accorded fur setting up of 
am industrial park by M/s. Rajasthan State Industrial Development & Investment Corporation Limited, Jaipur, 


l G> 

Name of the Industrial Undertaking 

Rajasthan State Industrial Development A Investment 
Corporation Linn ted. 

m 

Proposed location 

Industrial Area Udyog Vito, RUGO Limited, Srignnginagar, 
D istrict-Siiganganagar, Rajasthan-335002 

fii) 

Ana of Industrial Park 

308,73 Acres 

Uv> 

Proposed Activities 


Natal* of IndurtrMAetirity wltt NIC ttde 


NIC Code 

Description 

SL No. 

Section Division 

Group Class 

A 

2 A3 

Manufacturing 

(v) 

Percentage of allocable area 
earmarked for Industrial use 

9742% 

(vt) 

Percentage of allocable area 
earmarked for commercial use 

0042% 

(vii) 

Mm imum number of 

Industrial Units 

289 Units 

(vhO 

Total investment proposed 
(Amount In Rupees) 

721.15 Lakhs 

m 

Investment on built up space 
for industrial use (Amount in Rupees) 

: PEI 

oo 

Investment oq brirastructurc 

: 577.09 Ldchs 


Development including investment 
on built up space for industrial use 
(Amount m Rupees) 

- 

m 

Proposed date or 
commencement of the 

Industrial Farit 

: 31-03*2006 


:?94GW07 —2 
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2. Tie minimum Investment on infrastructure development in an Indautrial Part shall not be less than 50% of the 
total project cost, In the case of an Industrial Park which provides built-up space for industrial use, the minimum expending 
on infrastructoie development including cost of construction of industrial space* shall not be less than 60% of the total 
project cost ' 

3 . lnjxastrticturc devdopment shall include, roads {including approach roads], water supply and sewerage* common 
effluent treatment facility* telecom network, generation and distribution of power, uu^onditiomng and such olhor facilities 
as are for conjirjoji use for industrial activity which are identifiable and are provided on commercial terms. 

4 r single unit referred to in coloum (2) of ihc Table given in sub-paragraph (b) of paragraph. 6 of S,0 * 354 (El 
dated the 1st April* 2002* shall occupy more than filly percent of the allocable industrial area of an Industrial park* For this 
purpose a unit means any separate and distinct entity lor the purpose of one and more state or Central tax laws. 

5, Necessary approvals, including that for foreign direct investment or iton-rcsidcnl Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy Jixid procedures in force* 

6 , The tax benefits under the Act can be availed of only after the number of units indicated in Para l(vii) ol this 
Notification* nrc located in the Industrial Park, 

7, Rajasthan State Industrial Development & Investment Corporation Limited* Jaipur* shall continue to 
operate the Industrial Farit during the period in whic h the benefits under clause (hi) of shb-sectiou {4) of section 80-IA of the 
Income-tax A^t, 1961 are to be availed. 

H. lit ease the commencement of the Industrial Park is delayed by more than one year from the dale rndkatou in 
Para 1 (xi) tjflhis notification* fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits 
undersub-se4lion4{iLi) of Section 80-1A of the Income Tax Act, 196L 

9, TJtc approval will be invalid and MA. Rajasthan State Industrial Development & Investment Corporation 
Limited* Jaipur* shall be solely responsible for any repercussions of such invalidity, if 

(i) : the application on the basis or which the approval is accorded by (he Central Government contains wron^ 

] inforniatioii/jin&infomiatinn or some material information has not beenprovided in it. 

(ill it is far (he location of the industrial park for which approval has already been accorded in the name of 
; another undertaking* 

10. |n case MA.Raja&than State industrial Development &. Investment Corporation Limited, Jaipur* transfers the 
operation ac^ maintenance of the industrial park transferor undertaking) !o another umlerlaking (i.e** the transferee 
undertaking}] the transferor and transferee shall jointly intimate to theEnt/eprejieuriaJ Assistance Unit of the Secretariat for 
Industrial Assistance* Department oilndus trial Policy and Promotion, Udyog Bhawan. New Delhi -11 along with atopy of 
the agreement executed between the transferor and transferee undertaking for the aforesaid transfer* 

II* The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adtyered to during the period for which bene I’i is tinder this scheme are to be uvtiilcd The Central Government may 
withdraw did above approval in case M/s. Rajasthan Slate Industrial Development & Investment Corporation Limned. 
Jaipur* fails p comply with any of the conditions. 

12. Anjy amendment of the project plan wiihmit the approval of the Central Government or detection in luturc. or 
failure on tin} part of the applicant to disclose any material fact* will invalidate the approval of the industrial park. 

I [Notification No. 150/2007 /FNo. 178/m007-lTA-EJ 

i DEEPAK GARG, Under Secy. 

M 25 2007 

( ) 

stt, i 4 «s.— m\ {1961 ^T 43 ) 

^ 3 ?t^iw( 4 }^^¥(iii) 1997 3 ^itow 3 ] *rm, 20(12 

^ ^ wl tpi ^ 193 (3T)t^J30TIT^, 1999 ftM 1 -3TTFT. 1997 ^ F13R W 31 

■tipf, 200ft ^ ^ W ^1* STt J54 (-31) ^ *m wfRW ( 3fndtf»l<h 

h^4i f^nmj 3d sin $iWI* hi ^5 ^rrspir fafifn 3^ ^ r 

93/5T. pr-411004 ^".TR 

8+13/1/2, f%eTT Tjot, T TFFT^-411004 ^ ^ ^ f^TTO ^7 T£T 1 1 
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afa ^ t w aitog^n $ mt OTfr 4 j*w tfr 

frtfc.5-12-2006 15mS^2005^^^^^^aRpfcf«W(fcllPfff^»«3ifcftwt; 

3w^rt^’S*nr«f^pm^ ^ra Efl?^Rft3*roKr<4) < £^fr (ifr)sro wqq 
TJcT^JTIW^fe (iii) U^3RT^ 
ftiH >31 ^ ^3(| ^BPI ^ Slfti^'in ^wl f I 

3»3<* 

tr! fan rt tiroi jmx. t tsrcf ^n $m ftifats* 3^ m rtc* ^ nfot Hr ^it tg srjita* wr tfc*n 

Trait t 

. (i) 3?hdtfSw W ^T ^TFT i ^RTffclSRfaftfe 

(ii) B ^ nf^l : “^TT ^RSt &Ri«ld IRk", ^ #OTT B+13/1/2, j fa*H 

H ron5-4iio04 

(iii) aflWIPim ^^T 4hiwn 

(iv) n+fliFlifl «m4<heii t i 

T^ aqjj ^ff TlffflT ^ *fl«l jf NPWi R*l4Rifln 3*T 3RyR ___„^_ 

TJTT^rt 3^ 'tffiPJT ftw 


flvq 'R. R^qPI URFT W|JF _ 

, Ar m^r 

’TWTC#^ 

SKI iiNMtPI, 0* RlWH flSfl 
q-nneiJ+fl <rhi4 

!WI WfrlH Rv+ld&fl 

*H*gpd64l4 £4^*10 i?4 

W4WHW 

qfatui ^ 


(v) afollPwv *h41 j i 4» H+flitqci 1 100H 

*rwi4h sft^-SBMlfimB 

C vi J v4<hV( 4» t^r^l’iHtRn : *£** 

^1 ypw 

(vii} &f|till*rtt *jpiiT y+fliP«i -hwi : 04 ^Pi4 

(viii) ikd l Rm RyT fttfT : 8,2700/000 

(ix) -sfNrlfw ^s4h ^ ftR FiRd : ^ 

tr fi4*i (rItt ’4) 

(x) : 6,99,00,000 

Ivl+oT i4NfPlSh 444)0 ^ fsTT? 

T^IFT RT Pi4vi *ft 5fflfilH t 

(uf?! T^rtt 1 }) 

(xi) afefiFnv Rltf ^ ^flRR tit : 15-00-2006 

fafa 


■& 

7 

75 

- 

— 

IT 

8 

89 

892 

— 


8 

89 

893 

- 


8 

89 

89+ 

_ 
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[Past n—5 bc. 3(ii)J 


4llf f*WW4T fW?IteWfolRITTFPl teSOW^fft 7 ! I 

, flte tef ^iiTPw VthVi te 1^ W4 45147 te hhc} sfttefrm R9R te Pinl'n 4?pf tet rlHIfl nftfl flraiTt 

^ ^wra vf ^ 4 (V%mi wni te go% t w*t 4*7 Tfrmi 

3.! {fr' 1 SPft ftVtm t| (m*W TT5T Rfrcf), 4te tfltelq* ^ Tft*H TjftelV ifaftT*! ^k<W fq^pi 

trq faro, qmpj^m TOTi&ft ^liilPm qrfron ^ ^ y ^sfr wf'T^qq* ^Ps ^ 

fwfa Trt[ TTg^T I" i 

4jfrrar i xfo, 2002 tefr ^i ^n 354 (sr) % fanra 6 te ^nrqr (^) teftfe mfVf4>i te to 1 ? (2) 
^fetefcifr wn* fte?ft hiftwlPi4i Rte te t?fq ffan atncJIPw eN w 50% H 3iffct4> Pehu tnfat Riff 4>Vfi i ^r iwIjwM 

ferft tel OTTPI TJte ^ 3lfV$7 Tf^T arqqr ^ q?r^T te TPfrjpl % feft siwl W f^R qiR% ^ f I 

5.! 4Hqf44i arpMf fWf Wfft f^RYT te 5RT T^W aff*Ptt WfNl fNll 

te^ofN Irsrf sisTqi *rar r*pt ftetft ^vr^ te Wte^te teH uil*Wii u i *tt ihRm If, tel 3Ppr *rar yfsMfisflf te 

3FJ5IK 3TcR te %4T 4iv r i! | 

ft L i js\ afR^q^l te foi (vii) ’tf fafNfe 1TO91 TVljte te teWFw R% araftsra fft te WRI W arfteRR 
te a^plTi ter ^im ttph If i 

? + 4w^ ^cn ^pl ^flqpq te ^TR ^UtPrft 414? TRIW? ^ T^Pl fsiF 4T4f^ t? irfqfWT, 

1961 451 ^fn KO ’P 4> qf^TTORl (4) te (iii) te 3RPf?T ’5in? fl^ I 

8*^ J*W sAtflP?* HT* ^ 4TPT ^ ^ ^ il 1 ( Ki } T? flR'C Hi TV ^ ^ i^w ftl^R fim | 

te 1%1 tel VTfl 80 ¥ 4i tel '3WR1 4 Ciii) te 4fo»[fl tTP9 W<1 4vT^ te ^AtllPl^ Rte VtlRT, 2002 te 

W tH-lMI^H TJTR RT41 teKrr I 

9,.4T ^ ^ , 4^ ^ fTiFi ^ ^Fft 3*4«niT te[ ftetft tef^wV^Pf«^K 

Ki) 3TTVn 14 IV^Tte Stm. ^ £KT IW ^ f, ^ W -11/^41 39*141 

tf'Knrqi 4 te ^ i 

(u) 4?34?r alifilftHi 4ite te^ ^sfRsifir 1 HJi+iql ftm tte^ft 3p4 ^ t t4v*i te - ^ te TRRfte^i 

"mi 1 

iq, ^r4 ^d tTPR fwte, ^ (3rte?r artTRRite ^ 59 ) tettiHw 4ite wn y^MrH zfa tV=r?fl ^rt 
(4ltetl ^iM W) tet ^WltlPw 4 rtTTl eft *M{0(*flf vfo Wlftte FFTTOT te t^R 3f(^FRRf -3^ 

^RP9 te WR tet ■jrfH te ^T5R 4#fw W441 jfllilPl^ tef?T 5^ TWf=T f4WT F ^Ejfn Wl, ^ 

Rr’Tfl-l l ^I'fr'iqfli ^Pr ^543 'Wi ^ ^pqti 45^ft I 

i [, frr aifwqq^r ^ ^fWiRflifl iraftewq-Rw 3ftiftpR?4ite’¥tete, 2002 ^wiVR^TTtefRi siteVte 

feqj 4|RJ ^I%TI P«l’H4i w Wte te Hm TTM ftR Rte If I te^T WHK 39^1 JfTjtfe ter 4TW te TOlte i 

fVrrR fdfV^ H gift ##fn45 41% 2002 4'ftft4Tni! smr 39fV^TT te\ % srpwR 4 


12.te 5 ^ te^te^tefN wr^fte^i441 tei ^31441 i!n rrr 4 ? 44 iItetetterr 

fl»q 451 *b*A ^ 4>T 31-H^fi tl TSR ( 3^lftpT47 4lte te tef 3T^4 4 7 TT ^Tl I 

[srfV^lH 152/2007-411^ l7S/40/20a7-39T,47.Pll] 

«(l4't) ttH, 394T tiP^q 


New Delhi, the 25th April* 2007 
ON(PMETAX) 

Sj 0, J485.— Whffjwa the Central C^vemmcnt Id ejrerciae of the powers confemed hy clause (iii) of suh-scoiis «i 
(4) of Scttipn gOJAof tht tftjome-ux Av t 1961 (43 [>| l%|)(he#eiftaflcr refiiTedl£>a.s the said Aci). has Framed andnotified 
i sehcmt Pnr fodustiial Park, hy the oqtifiL'acions ^>f ihe Government of India ia the Ministry of Commerce and Industry 
(Department of IndvstriBi Policy andPtomotii nj v-df Number S^O. 193 (E) t dated the 30th March, 1999+ for die period 









TO fTT 1939 


l * ** y ^ 

JBdushySsrfjs: W[° vcd £ **“ lD *“' ri “ l p ** vid* Mmistty of a»»», ™d 
aoUfcSaaJr ! ' M06 10 fc ' tat »*»" 1 «■**- ™«l»o»din the mix to this 

Act a- “' ”f='“ ofUlt P ow «* wealed hy cUuk (ill) of tub-section (4) of Section 8<M Aof the uid 

££ slSSL^Tr? lMIeby ?*"“ ** “■■««* botag dovobpod md h^'*d ™LK 

M/s. Stum Sh.lp Limited. Pune..» u> lodosteiul Park foe the piupraes of the uid clause m ^ 

ANNEWJRE 

- rf “* G ° V ™ 1 * 1 “■ ^ *« —« *« “*W* 

*• S) Name of the Industrial Undertaking ; S™.. SNipt ^-.i 

H) Proposed local™ : “Suma Center Industrial Park", Survey No. 8+13/1/2 

Brandswane, Diitrict-Piaie, Mafaarushti»4l 1004 
r«B Area of InduaMaJ Park 1622 Square Meters 

(iv) Proposed Activities 


Sl.Na 


Section 


_ Natur e of Industrial Activity with NICcoAs 
NIC Code - - 

_ Pinion Group Class 


Percentage of aJJocabie area 
earmarked for industrial use 
Percentage of allocable area 
earmarked for commercial use 
Minianiniriiiniberbf 
industrial units 

Total investment proposed 
{Amount in Rupees) 

Investment on built up space 
for industrial use (Amount in Rupees) 
Investment on infrastructure 
Development including in vestment 
on built up space for industrial nse 
(Amount in Rupees) 

Proposed date of 
commencement of the 
industrial park 


_Description 


Electricity, Gas and Water 
Communicatioq Services 
Data processing, software 
development and computer 
consultancy services 
Business and management 
consultancy activities 
Architectural and engineering 
and other technical 
consultancy activities 

Technical testing and analysis 
services 


04 Units 


SJ7JXXOOO 


6*99,00,000 


15->2006 
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[Par] If— Sec. 3(iilJ 


cm infrastructure development in an Industrial PartshsN ihh be less than 50^of The 

total piojecltosU lit the cast of an Indv 5 lri;d Parle ^ hi provides built-up 

on infrastructure development including ewt ol tcaisliuclKm of industisal space, shall noi be less than 60% of the lold 
project costa 

3 Infostructure development shall include. ro,rds (including approachrtiadsjt w ‘‘ter supply and sewerage, coinmon 
rffluenltrcaliiKnif^iHlj.tdect.mBarvr.rk.eittcr^it.'iituid distribution of power, air-conditioning andsudiotherfacrlii.es 

as are for common use for hid usl rial uetiv it y wir idi a re identifiable trad are provided ore erm mere iiu terras. 

4 fin satiric unit referred to in coloumii ti i ol ihe Table given ID sub-paragraph ffvi of paragraph 6 of S-0. 3M lEj 

dared the 1st April. 2002, shall occupy mure than li-t; per ceati of the allocable mdtismal areaof anlnduslna Park. Forllnv 
purpose a uhit means any separate and distinct ■: mny for the purpose of one and mure si ale or Central tax Laws. 

5 Necessary approvals, includimr that 1OKI ill direct investment or non res idem Indian investment by 
Foreign Investment Promotion Board or Reserve Hauls ot India or any authority spec i bed under any law for the time being 
in force, shill be taken separately asptr the pt>ln:;. ,i "ci (Tiroccdiires in force, 

6,TThe uix benefit under tlte Aui cai: he availed of wily after the number of units indi^lcd in Pdcn-1 (viiJ of this 
Notification, Hit located til the Industrial Park. 

7 M/s Suma Shilp Urnired, Pune, shall • : | to operate the Industrial Park dunns the period in which the 
benefits under clause (iii) of sub-section (4) of Section 80/A of the Ineotne-ltut Act, 19b 1 are io be availed. 

S. In case the commencement ot itic P'dortnal Park is delayed by more rhan one year from the date indicated in 
Para 1 (xi) bfthis notification, fresh approval will hr: re (prised under (he Industrial Park Scheme, 2002. for availing benefits 
under subjection 4(iii) of Section 80-1A of the Income Tax Act. 1%1. 

9. : The approval will be invalid and Ml. fount Shilp Limited, Pune, shall be solely responsible for any repercussions 
of such inv^liduy, it 

(i) the applicaiiion on ,hc has.* =>J v-hls * Lb, approval is accorded by the Cental Govcminaii conlah* wrong 
informalinnAiii-siiitarm&t ldii m material' mforaialionhAsnotbttripiriJvidcd in it 

fii} it is for ihe location of the prk for which approval hub already been accorded in the □amc oi 

another undertakiuj:. 

10 Incase Ms Suma Shilp . :: :u Pune, tiansl'crs the operation and mamumance ot the industrial park (t.c- 
transferor itmlertaking) to another undefohinc t, c.. the transferee undertaking I, the transferor and transfers 

intimate tuiihe Entrepreneurial AssistanveUmtol the Seoretariat for Industrial Assistance. Department oi Industrial Policy 
and Piomdiion. Udyog Bbuwan. Ncv. Delhi-11 .dang w ith a copy of the agreement executed between ihe transferor and 
Irenstferec uudcrlakiuit for the aforesaid trailed 

11 The condiiiens nKiilioned in " . >n as well as those included in the Industrial Park Scheme, 2002 

shouldbe adhered lo during Ihe period for which bend fils under this scheme are to bo availed. The Gmtral Government may 
withdraw ihe ttlxrve approval in i asc Mfs. Sutufi Shilp Untiled. Pune, fails to comply with any of the conditions. 

17 Arty amendment of the project dan w ithotit the approval of (he Central Government or detection in future, or 
failure on ihe part of the appl.eiuil lodiseiow ,aiy material fact, will invalidate the approval ot the mdustnal park. 

[Notification No. 152/2U07 TFah-o. 17&MC/2G07-ITA-11 
DEEPAK GARGh Under Secy, 

iT:f^r h m 2007 

{ tSTfltfFT) 

M . W , HW.—tiuft; sM-Wh. llDol-SMl!) (rttrf sft TSK* aWnw mim t) W 80 3 
.BTi^JUini^fiii)^ I stfa, 1 W? A 31 wz. 21 X 12 

ePt TfTTjVi YRI ^IFfr W*T. 

ifT^, 2006 ^ f^Itj TRsqi 3 

gfc pnpi tpirsir yfe M ^ sfrqTOH feffott fofff?! 'tmkvt 3nhT *tfo, 

fdSPftarf, anrjT-3(l7f41.s .7 i AIKrtTC T7C n 

sfetj’W ^ ^ 1 


| n : $> j fj^Tfer 30 TTF^s 199‘) ^ ^ 1 ^ 70 & ^ -'1 

t v,? it - ; in srulftr w -sft?:^rtn (ataiiPw ^ ^ 

>7 : 'ii iRi t¥iTfT v-^R ■Yfn^'n ^ t : 





C H *nnii—3fli)j 


■ -qj 26, 2CKT7A^ s t 1929 


- - _32R5 

20-10-2006 ^ « wusma-wt afcfc ^ fcij , *"" * 

^^■SWJlftPm*t UTO 80 SHR^ JWH [4) * BS <iid) SRI wn Tlftwr*T*^ftn*- ™_ 

^™” f gj f w * ** WWH * *Mn *«mfc T* H& » i to 

‘ ^ ETC ^ ^ 1*H 3IH* Wff TKsn qft j,«f | f | 


. F% - "w i yui« 

^ c T rfeffen*ftg^^17^tori 
i O) ^failRi* ^wt^ im 
Cii) HWIlfaif wr 

u«) 


T^ T$S HL^ <*W<y,TTFT-SU tsJ, IT^IPJ-342001 

192.54^5 


(iv) y+fflftm '4»l44>HN 

^ ^ ^fygr ^ ?rre sftiftffrpp yi 




faaftur 

-jpcjirj 



^ 2 sfa 3 

- 

ftPwf«i 

(v > 4dr^- 344h TOufgjd ; 

9&&\% 


33fe£Tta ^ qiTfcl 


(vi) ^Tf^^fefr ^ferq Th^1 R4 ; 

^T ^T uHufleT 

6.19% 


(viu 4?tofr *$^£i irenf^r tott 

158 


(viii) *«iifen ’q^T fn^¥T (Tlftl ? 4 Hft) ; 

1350.73 tira 


(ix) ?ft %rr ftf% 

S 3 ^ TR fr^TT OO^T F*fe $') 

w* 


()0 2TO4KtHJ{IH fe^TFR ^ fe^T : 

"'^*4 ^^ilPl* ^ 

f^fc ^PT TTT f*fe*T *ft TUfTO £ 
(Trf7t^TT;4) 

1158.92 ms 


(ju) ^'tf'RT w ^ ^Frq ftH ^} J 

fM*r 

21-3-2006 



* ***" «*. * ^ ikxjesss 

^^rwapia^rf^ra 

_., fern 

SXr^”"^”**"***!'**?!*! 

4 - lV rr<fr 1 3 *&T, 2002 3 Ft ^T« 3 ff. 354 (3J) (ft ^taanF fift^q 'temr (33) fefe wif^r ^ /T\ tV 

^ 1^ ^ ^ ^ ^ ^ m ^ ^ ^ ^ ^ p*t ami 
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[Part II—Sec. 3(ii)l 


^ to trrq w i 

7 , tto TFTOH Tfe iqt Hm fc Tf-S j-fafc Wttf l H faRfe , TOg ^ ^ 

IW 1 ^mso^w’fawroto*^ (iii) ^aRpfawvw^ 


rii wtw ajWPm, wi to ao s 91 *t tojkm 
sftrffl TOI Wff TO7TT IflTT I 

ST^eRfT ^?r f^rtfr VRtRe^TT ^ 1^ T^=^nr ^Wi h ^ _ 

ti; an^ v* wr m ^ wmm 

gtlSTqt iFfinpi tlMPTC^ ^TOT ^ *t£ I 
gt iWH flCT TO t i 

(jWfrwoiaTW) 

aMf*m omS wr M 4k tiw frn ^ toto (4wfa wfcft tito) *\ wfafci ^ ^ ^ 

^ ipsrism * fen srorot Profts tot: *3 sfh * to »rwi 

jf l gl l Pw. Jfl fii afa TOfclWl,TOlTl W, ^ftcvft-n ^ ewmrllemi we." Jaxti TO 3 *f ad 1 

nft4w«Tisrt*iTOte prt H<w jdri^ TOTtFfefe * i ^h Biftie ,2002*g fm w ww 
50 stfit^TO TtfHTOft iff Tlrf "i JS^pIpR if TOTO TOT t I 
)2.^TOBRT**3'itatflTOTflte 

Tm osi j^ikH to^ ff striiTO m Jmw tot, sfortfro W ^ 3T3 oK=t ^i ^ to to i 

151/2007^ F* 178/44/20Q7-^^ ^-n 


New Delhi the 30lh April, 2007 

(TVCXOMFrTAX) 

S () 1484 _ Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-secUon 

(4)ofSccttop*0-l A nfthclneome-la* Act, I%1 (43 nf 1%1) <hereinaftarefern>d to * the 
a scheme ft industrial park, by the notifications of the Government oflndia in the ^'''^ 

(Department of Industrial Policy and hoo-ta) vide Number S.O.IW£>, *f *• ** 

begmm* ort the 1st day of April, 1997 and ending on the 3 1st day of March, 2«2 and vide number S.0. 3S4 (E) da*d the 
Istrtay *f April, 2002 for the period begtning on the 1 si day of April 1997 and ending on the 31 si day of March, 2006, 

And whereas M/a. Rajasthan State Industrial Development & Investment Corporation Limited, laving."S^ 
office at Udyog Bhawan, Til* Marg, Jaipur-JtGOOc is developing a" Industrial pa* at Industrial Area Agro Food Pa*. 
Boranada, Village-Boranada. Tehsil-Luni, District- Jodhpur, Rajaslhsn-342001; 

And whereas the Cenlral Government has approved the said Industrial Park vide Miruslry of ‘ “d 

Industry letter No. 15 (125V2005-IP and ID dated20-10-2006 subject to the terms and condiUons menuoned in the anncMiie 

\o this notification „ 

Nhw.lhererore,inexercimoftherower,c™ferrcdbyela U m(m)of S ub-s«lion(4)ofSeclion80-lAc^aid 
Act, the Cbn^al Govemmenl hemby notifies the undertaking, being developed and being mam«i«d md 
M/s, Rajasthan State Industrial Development & Inveslineni Cotporation Umilcd, Jaipur, as at industrial park for the 

purpci&£& ot (he ^ 3 id clause (iii). 
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AN Mxvm 

The Terms and conditions on which die approval of the Government of India h» been accorded for setting up of 
an industrial park by M/s. Rajasthan State Industrial Development &, Investment Corpccatioc Linriled, Jaipur, 


l <0 

Name of Ihe Industrial Undertaking 

* 

Rajasthan State Industrial Development & Investment 
Corporation Limited, 

m 

Proposed location 

* 

Industrial Area Agro Food Park. Boraaada* Village-Burawda, 
Tduil-Luni* District* Jodhpur* Rajasthaix-342001 

W) 

Area of Industrial Park 

: 

'193-54 Acres 

m 

Proposed Activities 



Nature cfIndustrial Activity with NIC code 


NIC Code 


Description 

SI. No. 

Section Division 

Group 

Class 

A 

2&3 

- 

Manufacturing 

(V) 

Percentage of allocable area 
earmarked for industrial use 

: 

93*1% 

(vi) 

Percentage of allocable area 
earmarked for commercial use 

: 

6*19% 

(vii) 

Minimum number of 

Industrial Units 

* 

158 Units 

(vhi) 

Total investment proposed 
(Amount in Rupees) 

J 

1350.73 Lakhs 

<p0 

Investment on built up space 

for industrial use ( Amount in Rupees) 

: 

ba 

ft> 

Investment on infrastructure 
Development including investment 
on built up space for industrial use 
(Amount in Rupees) 


1158.92X-akhs 


Proposed date of 
commencement of the 

J 

31-03-2006 


Industrial park 




2 The minimum investment od infrafttracture development in an Indsufrkl Park shall not be less than 50% of the 
total projeot cpst L In the ense "fan which pcovides buildup space far industrial use, die minimum expenditre 

on infrastructure development mcluding cost of construct!Od of industrial space* shall not be leas than 60% of the total 
project cost. 

3* Infrastructure development shall include, mads (including qjpiDach toads), water supply and sewerage* common 
effluent treatmentfacility* telecom network, generation and distribution of power* ati-wnditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are frovided cu commercial terms. 

4. No single uniueferred to in cok?um (2) of the Table given in siivparBgnph(b) of paragrap 6 of SIX 354(E) dated 
the 1st Afcil* 2002 shall occupy more than fifty percent of the allocable industrial area of an Industrial pink. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5* Necessary approvals* including that for foreign direct investment or ncn-residciit Indian investment by the 
Foreign Investment Promotion Board or Reserve B ank of India or any authority specified under any law for the tune being 
in force* shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are Located in the Industrial Park. 

7 r M/s. Rajasthan State Industrial Development & Investment Corporation Limited, Jaipur, shall continue to 
operate the Industrial Park during the period m which the benefits under clause (iii) of sub-section (4) of Section 8Q*IA of 
the Income-tax Act* 1%1 are to be availed* 
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8 . In cast the commencement of the Industrial Part is delayed by more titan one year from the date indicated in 
Para 1 (xi) of this notification, fresh approval will be required under the industrial Park Scheme, 2002, for availing benefits 
under subjection A{ ill) of Section SOd A of the I ncotne Tax Acl, 1961. 

9* The approval will be invalid and M/s Rajasthan State Industrial Dcvelopmcui & investment Corpornhon 
Limited, Jaipur, shall be solely responsible for any repercussions of such invalid) ly, if 

! ft) the application on (he basis of which the approval is accorded by I he Central Government contains wriiij: 
in format i on/ma si n formal! on or wmc material information has not been pro vi tied in it. 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of 
another undertaking, 

10, In case M/s.Rajasthan State Industrial Development & Investment Corporation Limited* Jaipur, transfers the 
operation i and maintenance of the industrial park (i,e.* transferor undertaking) to another undertaking (i,c., I he transferee 
undertaking), the transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretarial lor 
tudnsifial! Assistance* Department oflndustrial Policy and Promotion* Udyog Bhawao, New Delhi-11 along with a copy of 
the agreement executed between the transferor and transferee undertaking for the aforesaid transfer, 

1L The conditions mentioned in this notification as well as those included in the Industrial Pack Scheme* 2002 
should be adhered to during the period for which benefits Under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. Rajasthan State Industrial Development &. Investment Corporation Limited. 
Jaipur, lap Is to comply with any of the conditions, 

12 . Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on; the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park, 

[Notification No, 153/2007/F.Na 17ft/44/2007dTA-I] 
DEEP AX GARG, Under Secy 

^ 30 2007 


( 3IIW ) 

«T, W* 1485*—3tnWf arferfroir, 1961 (1961 ^1 43) (W 3TFT t) ^ mi 30 V 

(4) (iii) ] -srikh ]997^^TFteqTTOT 31 ^ 2002 

^ 7P3JT UT. 3flt. 193 ( 3T) 30 1999 ^ HftR TNT 1 ^cT, 1997 TNT 31 

2004 ^ ^ fcR WTT ^l, 3TL 354 (31) ^ mil TlttR, 3lPiMl (dflrilRhh * sfa 

■f^ipr) bitt atkflPhb ^ ^ #spn f=rftfri afa ^ t; 

3tr: ^ ’n 'feraam tit- ^sT=il?pf to, 26, %t£\, 

^Whim 3tTf r 9i-93> riN, ^ rer afaitPhh W *et fttm w\ t1 

^5 7IWR ^ ^ H ^RhhKsig 1Tirff ^ 4 (Rm tt=h #1 thtcn ^ 

11-04 2006 ^ ^7T, 15/34/2005-^^^ W ; 

sifaPm ^S[ nirr so ^ u ■swrt (4) ^^(iii) iiifecHT^TTPfoi^q^ int^? +K<wt, 

y^iPriti Hr TWl $ I 


3^ 

|1^ ^PTT IK4K ^ 3JTC flit \ +tP*d^ IfHWHI lit, 4»lcW*ll £TTT 3flt|lfj(+ ^ Tiferf^ain 

stgrff^T W3 t I 


1, (i) d4?)H HH 

( ii) ^®IH 

(iii) Vl^ T! 

J 

(iv) FAilIqq =hl4bdl^l 


3flR "q WTS^R Pi^Ki ^1, IcrfViSj 4il^l4>PTf 

91 “93 H Ml^+tfcl 
3^3,911.17^1 ^2 








?rr trim iT^26,soo7/g^e 5,1929 


Wt ’sJlwlfW tpt 


T^r^nf 


^ -. tiwt injr #»ft 

^ $ 89 892 8912 


(v) 

ailiin W TOfr ^ TOnfW 

3n43*ta w *Ri*rt 

95 ^ 

wo 

*\Mws 3wt ^ Mfai i 

^T ^rnfliwr 

5 % 

(vb) 

s*£Rm tfwr : 

OJ^jNf 

(vid) 

1 TOfW ^cT M?T (Tlftr ^ ^f) : 

30 ^2 Mm 

C*c> 


22&J7M7 

(t) 

Rmim "It’Rf^I 
ftrariT 444h ^f!jr3r 

fiffa tto m ^ 

(Tifh w; ^) 

29/49,79,592 

i:»> 

aJIwin™ Twf ^ 3nfrr 4 ft 

TOto Wr 

I-4-20W 


ftpfFT 


tii'ft'W ^I'jp 
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_, *■ ^ s *®' |inr ^* 3TO1W<II fon>[« V. ^HflH fl$7[ ^1 mMuhi Wlfl * 50%t?!II^f#n I T& sJWlf*ra> 

^ ara ^T *rc W ^ 4 R^jhi ^ 60« ^ ^ *fcni 

_ tot *sntf5 tm ^ ttHh gPrar, ^f, ftipr 

ariw-t ^ fowl. nraiyign TO! Sw qfafnj # 3ih#H> wfen *g TIWFt 3Hrafr ^ ftlg f # ^iftlfcrc; *fe Tt 

™R°fNr TIH^Rr B I 

^ 1 2002^rr + ac!L 354 (3() * 

yywr^Wninn ^fWUViVU ^r^^^r^fSfZTCT aftotfirar ^ ^ i CTn^nKf 

5. sroTaftm# 

^9 v f%T®n ^n j 

6. ?«3rf*i^ii£4*ti 

* to <r tp^ ^ f i 

* 7, ^W ^TR ^ T^ R»e^H HI ^Aqrown 5TT 3TCftT ^ ^Nn iref W M HI frH d ll fl ^sbTT faq 

^^^pwraqftPm^ 1%1 ^ ^ 80 7^^7^ (4>^^(ii 1 ) ^3^)j 

m : fm*K ->rfVPiHf, mi 4ft«rcrf!0'Si*f^fl , awro4 (tu) ^ a^nlH w*f w^r ^^ir^f "sif^rn, 2002 ^ 
wpfti una toi artfon *W \ 

_ cua _ ?. ^ 3 ^ w^ir 4* fcrt m 4 n WB*IR finsn it ftMv, ^mm $sfr 4 ted 

t 

{u) WTO 4Wl(W ^ 3P^*f 3F*T ?JP^ 4m ^ f \-TO t^T w 
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t ■ ' = ' . , . — 

jo. ^ ^ ^ Mvis , *Wi<h!dr (arofa aiffWd! wi) aftsfPinfff ^jnrarep 

j|rr (sT^fn arnf^fr <Wsh*0 ^ sW^Rn 4rirn *ft sntfeft ^ f^ni. 

3TaWulf! 'STOW ^ 14*9 1 fal ^TTT ^ ^ ^ WT USIdfll >Ui)Rl=n ^ f^TPT, 

3fj|*T *bTt r ^fwt-ll ^ dHH^llddl Wm : #£ I 

J l. ^f ^f^JsRI ?Trtf ^ ^--WT S^hsjfb^'tTT^’Wfa, 2002 ^ TTf^FT ^ TThf 3FT 3i^mi 3fSfa ^ 

jhfrnrfi ^ KRF1^ 11 ^s ?tor a^ntai ^^TT^ wm£ 

Tift W Tf^trr, 2002 *r fafrs ?nT ^t 

*ft tfif *F iTFTW T^ctl fc i 

)2T^TR"^ ^I^TT WT ^r i^TT w ^TTtpt WF=n ^ ^ ciOHT 3TW Rtittl ^ 

f|®q Til ^TTC?l ^4* t$\ 3WWI TFfl, ^ ^ ^ 31^3 ^T ^ I 

[auftw^ra 1 54/2007/^.’£ 1 78/47/2007-an/sJu] 

*0^* rid, 3flra^ 


New Delhi, the 30th April 2007 

(INCOME-TAX) 

SX ), 1485,—Whereas the Centra] Government in exercise of (he powers confened by dau$e(iii) of sub-scctionf 4) 

of Sect icii K0-1A of the Income-tax Ac L 1961 (4 3 of 196 i ^hereinafter referred to as the said Act), has framed and not i fied a 
scheme fer industrial park, by lire notifications of the Government oflndia in the Ministry of Commerce and Industry 
{Department of Industrial Policy and Promotion} vide number S-O, 193(E), dated Ihc 30th March, 1999, for the period 
begmniivfeondic 1st day of April, 1997 and ending on thc3lstday of March, 2002 and vide number S.O,354 (E) dated the 

1 st day <f Apri l 2002, for the period bcgiim i ng on (he 1 si day of April 1997 and ending on the 31 si day of March, 2006; 

!Anrl whercas M/s- RG A Software System*; Private Limited, having registered office at No. 26, 8/D, Shakespeare 
Saraui, ijimplc Court, Kdkatiu is developing an industrial Park at Sy. No, 91-93* Vcerasandra Village, Attibele Hobli, 
Bangalore; 

jAnd whereas die Central Government has approved the said Industrial Park vide Ministry of Commerce and 
Industry flc iter No. 15/34/05 - JP&ID daied 11 -04 - 2 005 subject to the terms and condil ions menl ioned in the annexmc to lhi * 
notification; 

! Now, therefore, in exercise ol the powers conferred by clause (in) of stib-scciion (4) of Scclion f?G-lAol the said 
Act, thejCentral Govtrtmtcnl hereby notifies the undertaking, bang developed and being maintained and operated by 
M/s,RG|a Software Systems Private Limited, Kolkata. as an industrial park for the purposes of the said clause (iii). 

1 ANNEXURE 

| The terms and conditions on w hich the approval of the Government of India has been accorded for setting up 
[ff an Industrial Park by M/s, RGA Software Systems Privalc Limited, Kolkata. 

1. li) ijsamcof the hidustrial UndcrLiking : RGA Software Syslems Private Limited 

(30 foposed location = Sy,No 91-93, Vetnsandra Village, 

j Attibclc Hobli 

Bangalore 

(oi l jftou of Industrial Park : 3,63,91L17 S 4 uare Peel 

tivj proposed activities 

Nature of Industrial activity with NIC code____^_ 

NIC Code Description 

S, No. | Scetioti ^ Divisitm Group Class 

^ | it j# y^:; 8922 _ Softwime supply services _ 

(v> Pcrcc^lagc iif.dl'wftbk, 1 
krea tan narked Ujt 
lndu^uraf me 


95% 
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(vi) Percentage ofalky.able ; 5% 

iKi earmarked Cor 
commercial use 


fvii) Minimum number of industrial units : 3 Units 

iym) Total investments proposed : 50J53J244J63 

(Amount in Rupees) 


(ix) Investment on built up space: far Industrial use : 22.53,77,237 

(Amount in Rupees) 

00 Investment on Infrastructure Development including : 29,49,79,592 

investment on built up space for industrial use 
(Amount in Rupees) 

0a) Proposed dale of commencement of the Industrial Park 1-4-2005 

2. The minimum investment an infrastructure development in an Industrial Park shall not be Jess than 30% of the 
total project cost In the case of an Industrial Park which provides built-up space for industrial use, the muntnum expenditure 
on infra? true lure development including cost of construction of industrial space, shall not be less than 60% of the total 
project cost 

3. Infrastructure development shall include, reads (including approach rpads), water supply and se werage, common 
effluent treatment facility, telecom network, generation and distribution of power, Mr-conditioning and such other facili ties 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in colujun (2) of the Tabk given in sub-paragraph (b) of paragraph 6 of 5.O.354(E) 
dated the 1 st April 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park, For this 
purpose a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws, 

5- Necessary approvals, including that for foreign direct investment or non-rerident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank oflndiaor any authority specified under any Jaw for the time being 
in force, shall be taken separately as per the policy and procedures in farce. 


6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 


7. M/s. RG A Software Systems Private Limited, Kolkata, shall continue to operate the Industrial Park during the 
period fti which the benefits under clause <iii> of Sub-section (4) of Section 80*1 A of the Income-tax Act, 1961 are to be 
availed. 


S. Incase the commencement of the Industrial Park is delayed by more than one year from the date indicated in 
Para 1 (xi) of this notification, fresh approval will be retired under the Industrial Park Scheme, 2002. for availing benefits 
under Sub-section 4(iii) of Section 809A of the Income-tax Act, 1961, 

9. The approval will be invalid and M/s, RGA Software Systems Private Limited, Kolkata, shall be solely responsible 
far any repercussions of such invalidity, if 

97 the application on the basis of which (he approval is accorded by the Central Government contains wrong 
irfornutkv Jmbinfttmatian or some material information has not been provided in it. 

(H) it is far ihe location of the industrial park for which approval has already been ^corded in the name of 
another undertaking, 

10. In case M/s. RGA Software Systems Private limited, Kolkata, transfer the operation and maintenance of the 
industrial park (i.t, transfer « undertaking) to another undertaking (he,, (be transferee undertaking), the transferor and 
transferee shall jointly intimate to tlreEutrepreneurial Assistance Unit of the Secretariat far Industrial Assistance, Department 
of Industrial Policy and Promotion* Udyog BhawMi, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

11 , The conditions mentioned in this notification as well as those included in the Industrial Park Schemer 2002 
should be uttered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s, RGA Soft wane Systems Private Limited, Kolkata. fails to comply with any of the 
conditions* 


12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park, 

[Notification Na 154/2007/FNo, 17fr47/200TMTAJ] 
DEEP AK GARG, Under Secy. 
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T5 30 2007 

(amnur) 

^t*tt i 486 .—■ ■; ifn 43) (.W wra yf'feq w *rat mn so w 

T ( 4 ) (iii) £T 7 T TRtI VlP(W4-*vtt TpJ, ’STT^TC ^ 1 ] 997 71 ^ tTCI 3lW, 2002 

7TOP71 ^TtTT 3TCft 3* W TOTT 5FT.air, 193 1 *' *T'W 30 FT^ r 1999 ^ ^ 713 ; 1 3fffer- t 1997 fT«TT 31 

TTT^ f 2006 ^T^TFjr 3T3fa ^ W WO aBT. FT. 3^4 1 f ^ W7T* 'THTT UiifcU, ^DMl afa WW ( ^lej'tPub ^ftl afa 
tt^R twin) flifr arfircj^irsn "s et sfteirW W ^ W?r afo srf^gf^ti A; 

afo *rafa; Arrcf ifw ^r^'-r^r M" -- l 4 v® wrriftm %. few 73ftfr^ t#t 
TTF f, tjr^- 302005 flf A, ^feitfnsF; tf^-it r;. ,-^r ttbtcsir ^r ^ W ^T f^? ^ w\ £ 1 

3TK ^4^ W TO^R 7 ^ yfrfWF;--!^ m .FpFJ Tf W* sfa 7RTT ^ *PTH TTfW Wft 3*frl HSMF ^ 

f^N> 2b--l()--2^06 ^ Tp 1 5/148/2005-^ ^ ^ "£T £ -SF^ aft«iPl«h W Wfl t: 

^ ^jf^R ^k; yiqoK’l iflfaftw' 3TT ifl 7 ! $\V '51 ^' 7?T 'STERT (4) ^ TJS 1 (iii) £RT 7T7 TTf^Trf 77 1R, 

W ^iE unfflo f jju tt tthhet wkirf 7 '*. w ^ A Aw ™*th ^ i£er Mw42 

eft iTft y iq fgf., Tan ^ 3 :^^ frv^ sit 7? wwi -aftftr^T 1 


. 

97 TT^n ^'■. ! - 'i'iT63^ TC5-5^wfe *UltaM ^ > ’ 3 TTp W 

Ff^l fen S|*A ^ 3Fpte WT'fer^ I 


], {i} ^eiiOhtl ^TRnr 

(ii) WTfe;T*TH 

(iii) 

(iv) wwifrilcii*w4st»^i«' 


Ti^ flit Rt Tfel ^ TT^s 


TT^E *0^ TJf TtlWT 


■fef TI^RSfR 7^ 

^nU^H fpT L , 

allalPi* w-iij 

feFTl S^HH'lfl, 7FSTP1H 
5S.19T^ 


flfTTW^T 


33T7T. 




b ^3 




wt F4ri^i u i 


(v) IffWT^ 7WPT ^ 1?Ttr TTTfe 
■HN^Hli ^T1 wfd^lrl 
(Vi’S ^ I^I^EffltR'tl 

^Jiq Hffl!?M 

( xi\) inieilP 1 ^ ^nii ^{ n id'0 y/ssi 
(viuj 4Ttq f'l^i (Tif?i «rv, 4'i 

tut) ^’11''+ iWI ^ 1^ IrfAr WIT! ^ fM^' 

CTif?i A’) 

fX ) : j 4T7T'H4lr4^ 'TT fTT?T fsiW "^TTn^' "(■ ■7-'Rl’f 

fm frm wfl T7 Wit *fr Tnfw ^ ■ r i:7: l t-' o'■ 


%44^ 


37 

1,75(49,000 


I JO^sjOOO 


(Xi) TO ^r jTTr^ ^ kk : 3E-3-2O06 

2 . f^rrfr sfojfl ! * - W^ fW.p- r -i-- 7 iwi ^ct Tf^fnnr ^ s(^ ^ ^ ^Wt i ^ ^ViP 1 ^ 

■qrraf Tsn twi ^ W "ttfct wj^ jS --,-- - k ^ +trh n afitrtni* ^ FttVt ^ff hfr #wct Wtrt 

irwr^m T7 ^fFTiJTrr ^tfi?t >: r- ■'■ J - -t^t fpt 1 
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3 . jTvn i foeim t?M W (Ml «ffcl), UlWjft TOT yfa*S, « 5 t tKw! gfaw, %nf, 

ar sis^'q d fttn'M, ■•uniyyi-i TOT rfrft 3W fjfwtn) aft -^WlftTW Unfoam ^ WTRT OTfo ^ -far; f aft Wlh l Bwh gfe ^ 
T^f $ I * 

4. ffrta i «ftn, 20(n aftm«a. jm {«) *%n 6 (a) * wiaa ( 2 ) 4 

r- ^ afl j ^ ^^^^Tdnftud aWiffo fo uo 50% a a fi s w. ftw i wfary^f wfft i^ntfoppf 

5. «raw« supfrrf ffodf fafo) ftfo wh t sw fhfot am ftfo amt efofot wt*r fifo aww 

1 ^ ^ ^ ™ ^ ^ ^ ?ft TTlPr^ t, ^ 7T*n ^ 

^ ^f(t' | if t 

. _*■ CviiJ^ftrH^id^i^aw^^'atet^inaftMftswfS^awiaFti^aqfiTftwi 

* ^pto wi mura ufo t 1 

_*wrateR fa, Mjt an swm * stfhtflfo mat fo tor 

arm (d'li rati wRqJf 3n<nn afljfwt, 196] u$ WO 80 5) W uO ussinr ^ 79te (iii) i apwftr W9 fan sfo 1 1 

8. ^ 4olffo w* at win id * *? fci i ( Ki ) * fflfe ftft y) ^ fo ^ fi^at *, $ 

IT 1 ** *tw , 1961 aavro80^wwtaaiTO4(iii) 

zftm ^1 arpr^ wr 3r^n fTht i 

9. jib gyfor aifo st mi afa 3fo ww t& $gB?ra foymfo » yfojife wrt?n fa., tnwn M 
™ W %7Tt Uftfaqj ^ fftu ^qq ^ 

(i) w#Ft asftra* sHRa*;amt m sajal^ asn ^kw ow t, t aam ^i i/ wuh i ««mr wfm 
a^rosi ^par a at ^ at 1 

(«) ^aaa JJniq.aiafaftwWwfittfjtftw^ftTaii^iRt.^ srwmq^an^ws^^aaFtftswaw 

W I 


lft ^'- J l^ 1 -' tfa *I#TH fa . apry ( a- 9 fa SRRTOTlt ) ^fi | 9 , 

T^ 5 T ! * wmwaf 3^ jfsfeftawfw 

3RTOmMi ( ^n ^ h ^t^rft-]] I 

II. W 3Tf^rTT^r^ ^T-^im glhsitf^ W 2002 * 1 ^ 313 ^^ arafa 

f ^ ^ ^ I ^ ^tt ^ ^rw ^r 

t ^ ^ ^wr ■gg wifer ^ 3 farft^ mqf 2002 ^ 1 ^ wil wm 

wflFFf ^TTRf ^ 44^I4H ^ 3rfTW TfTTT ^ | 

I 2 ^ V ^ K ^ ^te ^ toT ^ ^ ^?T^T Wm ’Rf^rq t? ^pnj ^ 


[ ^TefijaMj ^ r J 55/2007/^. 7i 178/34/2007-3Tl^ f5r.-j] 

Th^qrf, 37^TTrf^q 

New Delhi, the 30th April, 2007 
(INCOME-TAX) 

(4)of Sec(Ksi8MA of Ob Income-tm Act, 1961 {43ofl%l )(hHemafterre£emd toss Ihe said ActMus framed and notified 
a sciorne tat rndunna! jwt, by the nobSewkins a! ihe Government of India in the Ministry of Commerce and Industry 
{Department of Industrial PolKy and Promotion) vide number S.O. 193(E), dated the. 30th March, 1999, for the period 
beginning m the 1 st day of April, 1997 and ending on the 31 stday of March, 2002 and vide number S.O 354(E) dated the 
istday of April, 2002, for the period beginning oa the 1st dayof April, 1997 and endingon the 31 si day of March, 2006; 

, r .„^f Wh " t3S bb's. Rajaslhan Sate Industrial Development & InvesunentCorporarion Liniiled.havmg registered 
office al lldyog Bhawan, Tilah Maig, Jaipur-302005 is developing an Industrial Park al Industrial Area Sangaria Phase-11 
DistnctHanuman^aHx Rajasthan; 
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And ivhercas tbe Centra] Government has approve*! the said Industrial Park vide Ministry of Commerce and 
Industry letter ^Jo. 15/I48/20G5-IP&ED dated 26- 3 0 2006 sub^ect to the terms and oanditians mentioned in the aimexure to 
thb notification; 

Now- therefore, in exercise of the powers conferred t y clause (in) of subsection (4) of Section 80-IA of the said 
Act, tbe CeiJial Government hereby notified the undertakii j . being developed and being maintained and operated by 
M/s. Rajaslhar Stale Industrial Development & Investment Corporation Limited, Jaipur, as an industrial park for the 
purposes of the saidclau^ 

anncojvhe 


The terms and conditions on which the approval of tie Government of India has been accorded for setting up 
of an industrial paik by M/s. Rajasthan State Industrial Development & Investment Corporation Limited, Jaipur. 

1 . (i) NameUthe Industrial Uideitaking, : Rajasthan Stale Industrial Development & 

' Investment Corporation Limited 


(ii) Proposed location 

i 

(lii) Area c|f Industrial Park 
(iv) Proposed activities 


: Industrial Area Sangaria Phase IT, District 
Hanumangartt, Rajasthan 

: 58.l9Acres 


Nature of Industrial aciicvity with NIC code 


NIC Code 


Description 


S, No. ! Section Division Group Class 

A 2&3 _ — --- All Manufacturing Activities 


(v) 


Percel ilagc of alloc able 
area e imuuked f 
Industrial use 


9644% 


tvij Percentage of allocable : 3.5G# 

area earmarked for 
comniencia] use 

(vu) Minitfrmri number of industrial units t 37 Units 


(viii) Total [investments proposed 
[ Amojunt in Rupees) 


L7M9J0U0 


(fr) Investment ou built up space' for Industrial use ' Nil 

(Amojunt in Rupees) 

t)0 Investment on Infrastructure Development including : 13X75*000 

investment on built up space for industrial use 
(Amount in Rupees) 

Cxi") Proposed jJate of commencement of the Industrial Park ; 31’G3-2006 

2, The minimum investment on infrastructure dev el: pmenlin an Industrial Park shall not be less than 50% of the 
total project post. In the case of an Industrial Park which provk i s built-up space for industrial use, the minimum expenditure 
on infrastructure development including cost of etjostructiaii of industrial space, shall not be Less than 60% of tbe tola! 
project cost, j 


3 , Infrastructure development shall ine ludc, roads (in ^tiding fl(^sroach roads)* water supply and sewerage, common 
effluent trealfnem facility, telecom network, generation mio distribution of power, air-oomditinning and such other facilities 
as are for common use for industrial activity which are ideulif. ible and are provided on commercial terms. 

4, jpa single unit referred to in column *2)of the Table given in sub-paragraph (b) of paragraph 6 of SO. 354(E) 
dated the I si April, 2002, shall occupy more than fifty percent of tbe allocable industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct entity for the | mrpose of one and more state or Central lax laws. 

5, Accessary approvals, including that for foreign i lirect investment or non-resident Indian investment by the 
Foreign investment Ptujnoliofl B oard or Reserve B ink of hidi r or any authority specified under any I aw for the time being 
in force, shajl be taken separately as per the policy and prt-c&lures in force. 







[*nn—3£iij] 
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6 r The tax benefits under the Act can be availed of Ottly after the number of units indicated in Para 1 (viijof this 
Notification, arc located in the Industrial P&rk. 

7. Mfa. Rajasthan State IndustriaJ Development & Investment Corporation Limited, Jaipur, shaft continue to 
operate the Industri al Part during the period in 'which the benefits under clause fiii) of sub-section (4) of Section 8GIA of (he 

Income-tax Act, 1961 arc to be availed r 

* 

8. Incase the commencement of the Industrial Park ri delayed by more than one year from the date indicated in 
Para I (xi) of this notification, fresh approval will be required under the Industri al Park Scheme, 2002. far availing benefits 
under sub-section 4(iri) of Section SOI A of the Income Tax Act, 1961 

9. The approval will be invalid and M/s. Rajasthan State Industrial Development & Investment Corporation 
Li mited, Jaipur, shall be solely responsible for any repercussions of such, invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
tn format ion/mi siafonnaticn or some material information has not been provided in it. 

(iit ti is for the location of the industrial park for which approval has already been accorded in the name of 
another mKtertakiiig. 

10. In case. M/s. Rajasthan Industrial Development & Investment Corporation Limited, Jaipur, transfer the 
operation and maintenance of the industrial park (i.t,, transferor undertaking) to another undertaking (i.e., the transferee 
undertaking), the transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for 
industrial Assistance, Department of Industrial Policy and Promotion, Udyog Bhawan, New Delhi-H along with a copy of 
ihe agreement executed between the transferor and transferee undertaking for the aforesaid transfer, 

L1 The conditions mentioned in this notification a$ well as those Included in the Industrial Park Scheme. 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Govetumexti maty 
withdraw the above approval in case M/s. Rajasthan State Industrial Development & Investment Corporation Limited, 
I aipur, fails (c r comply with any of the conditions. 

12. Any amendment of the project plan without the approval oflbe Central Government or detection in future, or 
failure or the part of the applicants disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. 155/2007/F, No. 17S/34/2007-JTA-I] 
DEPPAK GARG, Under Secy. 


^ Rctfll, 30 2007 

(mww) 

1467.—^% 3TTWT |%1 (1961 ^143) (R51 ^Tl t) tJlfl80 

'Ft TWI (4) ^ ^ (iii) £K1 JTTH 7lfo?PTf ^1 TPTt T T TO % 1 'At, 1997 3 ffoft TO 31 2002 

(Fl stt. 193 (&) l^r30 Rrd, 1999 1 Ar, 1997 ^ 31 

1Tr ^ 2W6 ^ ww<\ wrffcr ^ feq m 354(3?) ^fk ^rfrr ■tftr 

^Pl) 34fti^TT3?f 5R1 # ?THRT ftfo* 3^ ^ i; 

3ftr srrc ^ fawm m ’foreran 26, 

^,^fewTT-700 017 WTT. 3, Auitf. 201^22,1 ^ ^^ W 3^0^^*JT 

fo^jRT <tit % | 

afarjrafoT ^ ^ 3mq xf 3fovlfa<T fw 4? TFlf ^ apffc q i fc l W l ^ #T ^ 

fTW 03-05-2005 15/35/2005-3n| $ ^ aflWlpT* W 3? 

a#?f™ yra ( 4 ) ^^(in) srcra^r 

?:7^j5irr w T3T (iii) m a^-nsf W qft R M I 44^M foffOT m Pdfogy , Bhfeib i q i ERT Rpbftld 

™ 3T^f^frT ^ rfdd ^ ^ $ I 


2394 G 1.07-4 
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f^P H iffTOI TOilT ^ "tel STT7 "^ff TJ ^11 RlRsis, SKT ^ Tlfen ft? ^ ^ 

ft^n 1 1 


: ^ftrreRT HT. 


i 3 F ir4^r TT. 20 ^ j 22 f 1 

5^4^ift^i ftpi, FPg? Tte, 

W ^1 

: 3^3,353,33^^ 


3TT^ JJ\ Wlpfll ^ aftsflFW 


7^ ^ nTfetii 








wt 


(v) d^^Vl ^ HWlRlfl 

: 959t 


3i^z% ^ ^r nfErem 


(Vi) 

t*t 4W ^ ftp 
■qjp ^t Tifirerer 

L 5^ 

(vii) 

a^ir^H ‘ipiei ^11H WfSHI 

: 03^ 

(vju) 

"Ulfllfttl fH^yi (Tlftt ^f) 

; 34 06,34 &lb 

(ix) 

31Bilf>l4) ^Ttn ^ ^TT fqffo WH ^ tWl 

L 23,71,34^36 


(Tjfvt^TT) 


(k) 

3T l M TI fH fq^l^H ft^TT I^ttm ^jHlSJll^l^) d V 'A 1* [ ^T 

; 32.505^76 


WT ^ f% Tit snfacT ^ (TlflT WTtf) 


(si) 

amitHlih ^ ^ aTRTT #1 HMlfarl fETfBI 

i 3lfw^2(K^ 


i. f^ft ^fieilPi'ti ■3^rrt^T tr r-1^1 ^rppr pfttt ^ >(^-± h ^ el'ii i 1^" 

7R) ^ 3 rstf^Rj ^ Mn 7^7^ T'H ^>1711 t^ HTHtl "4 iini^T *-i4 ^ <rtl v m Tlf^fT h^i’S 

^ '^ier*f 73^ sR^ilflUi fiNti ^ f,o^ 71 J 37R ^?ff ^tTT i 

]i *h^hi fr^ra tJ Tifcri), ^dl'p TWT tftaVjj, tJw WrT 7 Ti*n Tjfasn, itVtoiH 

7^ Rifi^u| h 7TS7T T^lt 3F1 TjfaVTCt ’Tff ^ +JW-4 a h'H i j 3 ^ i? 'ZfUZ 37 

fHtffa'fa l 

i\. Ittr: i adter, 2 Q 02 ^ ^tt. an. 3?4 i s) ^ ^kwTth 6 ^ ^ttttff (^) ^ difa*! ^ ^\m (2 \ ^ 
sMw W ^ ^ aqftwltw mfrrT^f I f*T htM 

f^ft^r; arm* r&;^ v^it aiftra srtt ttoi ftr=r ^o=fr ^ £ i 

If. arra^R: sfftW ftr#' ftM f=i^r wft ^ ^ ert ft^rfr ww Mvt "qrofa f^vr 

qRtNfer^'^^WT^ Iroi sbt^ ^ ^ infers ^frTnf^f. ti^ti ^ twt nr* waif t. 

it ftpn w;i i 

f ^ TT1 1 Cvii ) srafp-ra FT j^T aftrfwr 

^ afFTid^ ^mUTTT ^ ^ I 

}. 3fTR ^ H twin m f?rt^ F ^I^raT^ 3f^^ : ^FT^W]'j|4: y-JIrH^mTTrn 

arftifwr, m] wt vm so ^ w. (4)^ Cm) ^ fm. ^tr t < 


TP 

^rniRsift 


is. S^pJ 9 14) TT^ ^ ^ STftl^fl^^Tr 1 (xi) ^tftfa? it ^ grf ^ ^1 f^T^ ^TcTi F 

Tit aifafwi, 1561 ^\ ^ 80 4 (iij) ^ ^rrq wz 2002 ^ 

3 T^>ta M artfyfT wr I 










r HPT .11— WE 3(H)] 


WFnWTC tqf 26 , 2007 ^ 3 ^ 5,1929 


3297 


tj. xfi irt ihrcf anr # ^ TiPRtfar fawni yt. vfapFTnr "4# 

jr^tTri toft JiRitoi ^ fan Ft faj=b^n; FfTn, 

('i) 3fT$^ y? smirc y* ^ tor a^rt^r w %yt ^ arom ^tfirw 

ttstost ^5m h ^ fl i 

(ii) acfaftfro hr? # atraft^^tfa^fa^si^FtaFfa^ft spy -mi 

* ^ 

10 ^ 3CT7 Ffr TJ W^R YT. I^tfe, HJ^WPIT ( STOfof aKU«W«lf *H»Y) 4tillW TO? FF imipi’I 
ifrr ar^flut fsjR^ i^*n (3r*tf^ sptfaft <jwO ft! fwfeifai ^ttt Ft af^nramt 3?h Fprfttft qq*fw f^iRK^i Ft faY 
.i -fifi] w sin atijfaft irwi ^ ^ Pnm ft F tot h?i yIf alitftfhFf wtyft $IWiPiFt ifih afaFfanfFftvFT, 

~to Fft ^nHttfutu wFpnn *f{j*Hi fy it Fdft i 

.11. SY YfirifYlT 3 TfatfJlW TT^ ^ sfalpT^ YTF? TSfa, 2002 FTTfb^ ^T TTFf Y5T JH3HICW ^T arafU 

^ ^7H fTO TOl ’Ylf^ fat* ^7 TFifa Fi Wrifa YTYf faY ^ t I W^R ^FF Fmt 3 

If Yft fosf STT 7ft Y HIV^< HI fafats, frWlfrlFI TO? TF^T, 2002 faff* Tbfl 3THHT W 

fraA tft TRf ^ Y srcrvtf TFar 11 

12 ^ TOiR ^ Strife ^ f^TT littftFe W3 ^ Rbdl J 1FI F»tf ’ft FnfalH 3fflFT Hf%TF( ^ FtR TOF *i«mi1W1 ^ 
-<vw TO ^ atn^FT fh atr^p^ twft p 4tilPlF> iraf ^ F^qt^r Fit aafa fft Y*n i 

[ flfajfrH IFf. 156/20OT/TR. H 178/46/2007-311,^,1^.-1] 

^FFT^amTlfFF 


Ntw Delhi, the 30th April, 2007 
(INCOME-TAX) 

S O. 1487.—Where^ the Central Government in exercise of the powexs conferred b> danse{in) of sutysectioa(4> 
^ jT Section 80-IA of the Income-tax Act, I % l (43 of 1 % 1) (heremafter referred to as the said Act), has framed and notified 
■ t \ scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
^Department of industrial Policy and Promotion) vide number S.O 193(E), dated (be 30th March, 1999, for the period 
bc P i]inin«omthe 1st day of April. 1997 and ending an the 31slday of March, 200Q and vide number S.O. 354(E) dated the 
■ I si day of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006; 

And whereas MA. RGA Software Systems Private Limited, having registered office at No, 26,8/D, Shakespeare 
liaraai, Di mple Court, KoJkata-700 017, is develcpipg an Industrial Park at Plot No. ?, Sy. No 20 & 22.1 Phase, EJpctranic City, 
Bosur Road, Bangalore J . 

Ai-d whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and 
indmtry letter No. 15/35/05-IP&1D dated 3-05-2005 subject to (he terms and conditions mentioned m the annexure to Otis 
notification; 

Now, therefore, in exercise of (he powers conferred by clause (tii) of sub-section (4) of Section 80-1A of (he said 
Act, the Central Government hereby notifies the undertaking, being developed and being maintained and operated by M/ 
3 , RGA Software Sy&tems'Private Limited, Kofkarn, as m industrial park for the purposes of the said danse (in). 

ANSEXUra 

The terms and conditions on which the approval of the Government of India has been accorded forgetting up 
of ar.inditstrial park by M/s. RGA Software Systems Private Limited, Kolkata. 

1. If Name of the Industrial Undertaking : RGA Software Systems Private Limited 

(ii) Proposed loc ation . Plot No. 3, Sy. No. 20 & 22,1 Phase, Electronic 

City, Hosur Road, Bangalore 

; 3^3,153.33 SquareFerr 


(ill) Area of Industrial Parte 
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activities: 


jccticin 


NlCGidc 

JYjvisjtni 


Jam TC o| [uilustria] activity wit 

. r 

CStihiip J OasT 
Ml #*22 ■ ■ 


|-_^V" 

(v) Percentage o| allocable — 

arfeaeannarkwi for 

Industrial use 

(vi) Percentage of allocable 
ar^a earmarked for 
crfnmereial nve 

I 

(vii) Minimum numberof industrial units 
(viii) Total investments proposed 

(Amount ui Rupees) 

fa) In|e£tnicmoi] built upspace for Industrial use 
(Amount in Rupees) 

00 InTtstmciil on Infrastructure Development including 
imjcslnienl on built up space fot industrial use 
t Ajncmnl in Rupees) 

&i0 Proposed date of commencement of the Industrial Fait 


Description 

u _ Software supp ly services 

9M 


2 Units 

34,0634,636 

23.71,34,636 

32,50.95,576 


31 December. 2005 


2 ( 11,6 “““Miium in vestment™ infrastnicLuredeveloiMneDtinanlndus^il Park shall nor be less than WiufDic 

as are foropmmon use for industrial activity which are idenlifiable undare provided on ootnmc.reiai icnns, 

dated thdUArfSl''^ CO 'T ?,■ lhe TablC ?i '“ " *»1™V** (hi of paragraph ft of S.o. 354<E> 

™’ ,of allwaUe "Oa Induslfial Park 

parposa a Ifml means any separate and dtstmei entity for the purpose prone and more state or Central (as laws 

- 

*'^“^•^^^ofnnlteiod^inPnmHvd.rd^ 

Pala , (l n TTT' 0 ' ° r “f* “' Iius,ri ' 11 Park ,s *» ™ year f«„,i the date indicated L, 

.mder tr^'mStrr ,nrtus “'’' Sd,c “' 2imfor a ™ iiuig “ 

for „, y RGA SOfl ^ h,: re^.r.ndc 

111 iid™i'™/m e U1 V lht h r iS ° f WhiChlheappr0ViLi Uaccort,odb >' ltle Central Odveritincntcontains wiraip 
iitJertnrtitrtrL/miSjrifoimahrirLOTsr.irtc materia] information has net been provided in it, 

^ “ teHe “i!™ ° f lhC ' nlil ' Slrjai Parl R * WhiCh 4ppfOVai bas hf «> accorded in the name of 


induvrs J S; ' M ''' ■ !: ' 1: ' Llmi ^ sfer the operat am and maintenance of the 

tester dti 2 V K ^2 li! ' leil f n * (i ' e - “** ^.slerce undertaking), the transferot and 

' ■ ■" J ' • tne rcit t.cr'ret t;". ■.■ a usance Unit of (he Secretary for Industrial Assistance, Department 




[ *mri]-~ig?E 3 (h)] 


26, 2007/^^$, 1929 
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"^“ al P ,°i Cy r IP7 T^ Ud r 8 BhiW “' NewDelhi - 11 ^ wi 111» copy of the agreement executed between the 
tr jnskiw and transferee undertaking for the aforesaid transfer. 

. .. J1. "Hb ™di*ipas "rationed in this notification as well as these included in the Industrial Park Scheme 2002 

sho uldb e adhered to during the period forwhich benefits under this scheme are lobe availed The Central Government may 

™^™ s atoV ' aPPrD mCaS ' M/s - RGA Softw *e Systems Private Limited Kolkata, fails to comply with any oftbe 


’,1 “f^T° f 1 ** P"j«t P<" without the approval of the Central Governmentor detection in future, or 

failure on the part of the applicant to disclose any material fact, will invalidate die approval of the industrial park. 

[Notification No. 15&2007/F.No. 17&M6/20Q7-ITA-IJ 


^i feft, 30 2007 


DEEPAK GAHG, Under Scty. 


(atm*) 

W.W, 14*B.—OTtRS 1961 < 196J wn 43) (ntf 3trt yaa atfstPririt w TO £) ift sw 

Bt)--^^3TOwW^(jii)SRI5tra^Rpi|sin51tW^K 1 ^p^^i stfel, 1997 $ 3] pra 

193 (at) ia TTf#. 1999 I mfe, l»7*^ifcan*n 

3 ^ ^3S4(sQ fiptre 1 mfet, 2002 aft^ bw, tpftpp afa rf,r^p, 

(uShtfcmnPT) ajfepn WEro * stnptfRtittf f : 

__afa -wfa, tat«n ^*sft?tra Sdri’id? 51 » swfaR fete, fsp™ rfeftfut w 

iffgPk np [, umy -3020 05 if *, t#ti whimsi.. tnn-tthRist, Vim njw, wsiwp, if1^ ■ 

^tlrallwT£T? I 


tfk jwfe *5 WWK 4 T* MtepTI ^ stf* 3 -afetfet £ wfa rnfhpp ^1 tjgpy ^ ^ 

20-10-2006 15/124/2005-30$ dh& Ml$tst ^ a RT fr l 4kd ajWlfrwr tTB? eqrjfet fettt t; 

(4)t»trt(||» grc ypa yifcrrjf ua wt arin. tfe 

?!!? < wytu ™ ( iii) ^ TfteHtij afapRt ^ M fW W W Ttl vsfwhct gaptuTe da s^c rib ntnferv 

^ mftnr tot ^ ^ srfv^r i \ 




w _ 3 -fef ^ ^wfe Tfr faWU , m 

™ f^n w 11 


i. (i> stofrmr ^ 

fii) sitflllqff 75^n 

(iii) afalPi* W ^ 
Civ) UTcife ^N^rr 


: TRW1R ^ vsT^^rf IT? r ^ | ^4ri 

«hl niton trltfe, 

fii*i - 41<iiifl i, 

f’Tirii "sjHn^, 

1 207.001^5 



T^l 3TT^ 3ft mTbgji 



ad^KTFl WT 



^ 2TTar3 

r^rHHfn 


(v) aflulPw? ^rqlq ^ f^TRirfei 

: 95,4«9i 


(vi) 

ffftrcjid 

: 434% 


(v») aJWIPw ^prdf ^ff ■^rr T^?n 

: ]07^M 





3300 


THE GAZETTE OF INDIA : M AY 26,2O07JJ YAISTH A 5* 1929 


IPaei 1 II — Src;,3fii)] 


2191.2?™ 

1939,98 

31-03-2006 


t viii) wwTpt J tlf?T ^vvi ftf) 

(ix) ^4 Wa T*TR RT r-i^^i 

{Tlfa 4^ ft?) 

(x) ^PRTt^n^T^n Rl 1 r% ■■■iHllJlf' l5T 

tefafjfa w irftei <ft wte £ (xif^ ^n?. tf) 

(xO 4^4 rhs^ anregfttefftfer 

2 . tteft atefW th^ if ^r^fr^Tr f^ri^ ^rr fRr^T -qf^cfraFTr ^ 50% 'ft t- 5 =nff #n i stete 

■qref’aft aflulfl H FT^qajtrr^f^flffici T3T7T55H 5R'?iT $. '*> RTPftfft afaftte W?l ^ ftem 5ft t55*RT am«tei 

IT Taft ^ 60% ft Rfff ^ ?F1 L 

3. teraft(^ v&t-: teO, (Tbu fttaftsj .^yph '^fte ftzte, 

dHRH crar ftftl str ^¥iii’ ftr .■j^tiinp* +iihm wft<i ^ te f ft! teMR f 

a||^ 0 |^A|^ |ft 5TTrfl $ I 

4. f^TPfT 1 ^rftpT, 2002 5?t 51.511. 354 f ■*) 5: teTO 6 ^ *5 tejl4i (T3) ft fafe dlte>l ^ 5H^W (2) ft 
sdHHflafl nn£ j^ ste fteft 4\m+, W te. fte afaiiSftdb $5 w\ 50 ft 3ite: ten fefifei 5^f wl i ^ tejptftl 
fasftt 5 ^ psTTrq rt w; ft srfliT tpi -pibrt -teftR rtt ^ ii^flH ft fan fftft) w fitn ter 5ter ft ft i 

faF-^fav tefr Rrtero ft ^nr M^il nfR&3 fftft?r ^iro srfRtel RRtfar ftftfa ftt kiiIhh ft, ftl wr 5*it 5fa>Riftif ft 
apjsiR -wt ft ten «nt£rr i 

6. 34 ^^pn^^r i (vii)iTJ^sr^arfhdtfn^^^ ppo^tT ftw^rffer^TEm 

Ri *i -n J ifl 5v? 4 1 '1 T^ 55J5 ^ i 

7 , ^tef TP5TWPT $$ ^T-TR5£ fHfe, ^ ^ ’fe 5R? 55 

iraTnH^^Rrtte^rafa \^ \ 5ft *jttt ^o-^^R ft ■s^mr (4) uii) ^ afRPi?r 

11 


s. ^ 3ftaifji«t) tt^ ^ tth 5' ^ jft w^i5i ^ ^r 1 (xi) ^ fftte fiiTsr ^ 55 5 ^qr^T teP5 ^mr Tit 
W55)T STteflnr, 1961 5ft 5R1 i;o-3r 5? 5fr ^T5rn 4 (jii) ^ wrftr rTffl 5151 5^^ te aftfllfM* 5Rf #^51, 2002 
^iciftn TO 5R1 5ITO BT^VfT pl J M I 

9, 5t 3pJift5R 3I^t-I ift ^51 ^ tel W^lR T?.Z TOrtfe WT]l ^ 

teft ^rten uf^ter w- te ?t tero? 'te, ^ 


to lintel 55 fte£ 3T15RRT #=5 5T^F ^TO iT^tel 55H fte 551 f h $ ’TPR 5J55T 31*R1 ^ft n 49 

!5WT5T5r +|^ t ii R 3l I 

(Li) ;57TOT3tete5R?Rft5T5fP5fR^^m^te^tet^ar^^WT^Rm^'teft55PTtelTRT 
: Ft 


]U- trf^ tei TIRTSTH ^ teH^S, 5H^T (31*^ 3RT^lTTtf ) 

aj i li l P l Mi 5T5 NffT 55IPH ^?K OFjm teft ^fTT TW { 3TRfTfft RWl) Rft F55 MTtT tel Tit ^’cH^Tlf afa 5 T?tM 

ihm^ i ^ tec ateremt a^rr siteft ^ froite tot 5 ft 5ftr ^ ^15 -stefte mrm ^teiPR, 

aMte ^ftlT! iaftr 7T50R 1^551, ^FT ipR, Ri’tepf!-: L 5ft R^lH^h^fri TWITTI ^55 5^ TT^5R ^ ^fN?l tel I 

ii. pr -stete 1 ^ ■teifOtf ^rftT ^ W 5 Ri 5 J ?tei j 2002 ’ft tete?Tcff 5 n ^^ihh tr arte^r ^ 

?pt 5TO te *nft f 1 3i^ter wRTO^^itet # 

nf 5 teft TFsrim ^ ^ ft ^ rpr ^5 ptw 7 ^ 5155 ? fteft 5Tft ^ ai^HH ftf ^i 

32. ffii?■?ir<fR^ arpte^tei'sinrfi w p^vrtto 5 ft^ 5551 teR’ftTOwH ^isRiftet te 

awi 55 'd^NlJ-t TTft n ;-H|rK.+ R)T JTTOPT ^5T, TO ^ ^T^lte 55 ^^1 WH ^RT 1 

[^rte^RT^i t5?/2007^ ^ l7ft/42/2007-3n^fr,-l] 

3(R7 Tlte 
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New Delhi, the 30th April, 2007 
(INCOME-TAX) 

... ^ ^ Government in exercm of the powers conferred by clause {iii) of pub-section 

(4) »f Section 80-1A of the Income-tax Act. 1961 (43 of 1961) (bereinafv^refened to re the said Act), has fraiDed and notified 
Hscheoui far Industrial Park, by the notifications of the Government of India in the Ministry of Commerce and Industry 

u*T?? ^ Cy vfcfeimmberS.a^^d^them 

of Af>Jl1 ' mi aDda **M& ^ the 31st day of March, 2002 and vide number S«G. 354(E) dated the Ht dayof 
April, 2W2 f for the period beginning on the 1st day of April, 1997 and ending on the 31st day of Maick 2006; 

n tYw. a .r^ W ^r“ W T^»^^“ l ^ S ^^^^ n, * to ^ t,l ™ tCocpOTitiooUmi,ed ' having registered 

officeai UdyogBhawan,TilakMarg,J*ipur.3(K 005 is developing sn Industrial Ps* at Industeial Area EPIP Bonuda 
\ Illage-Boranada, Tehsil-Lum, District Jodhpur, Rajasthan; 

And whereas theCentral Government has approved ihe said Industrial Pa* vide Ministry of and 

h^feaTore 0 ' &U> ddled 2M0 - 2m sub >“' hi the term and conditions mentioned in the annerure to 

N° w ' ““"f®*- iH ««=!“ <* (he powers conferred by clause (iii) of sub section f4) of Section 8CMA of the said 
M/< b' ^ 81 ^ ?™ b> , n ° tlflCS ““ ™ dsnaJ ™& being developed and being raainlained and operated by 

p££ZSE LTc I>eVel “ P,ne,lt * tnVeS ' m “‘ C0tpMfl,i ™ J “P“- « - P“k for the 


AmMlKK 


™t a “ Wh,dl Ihc approval of Comment of tad,a has been accorded for suing up of 

an Industrial Park by M/s. Rajasthan State Industrial Development & Investment Corporation Limited, Jaipur. 

I- C> Namooflhclndustrial Undertaking. t Rajasthan State Industrial Development & 

Investment Corporation I-irnjt-gd, 

(n) Proposed location : Industrial AreaEPTP, Boranada. Village- Bor*j*K 

Tehsil-Lum, Disirict-Jodhpur, Rajasthan. 

(iii) AreaoflndustridPark * 207 00Acres 

(iv) Proposed activities 

- Nature of Industrial activity with NIC co3c -- J --- 


NIC Code 


5. No. 
A 


Section 

2<&3 


Description 


Division 


Group 


Class 


(v) Percentage of allocable 
area earmarked for 
Industrial use 


Manufacturing 


9546% 


(vi) Percentage of allocable 
area earmarked for 
commercial use 


454% 


(vii) Minimum number of industrial unit*! 

t jiti) Total investments proposed 
(Amount in Rupees) 

(ix) Investment on built up space: for Industrial use 

(Amount iu Rupees) 

(*) Investment on Infrastructure Development including 
investment on built up space for industrial use 
(Amount in Rupees) 


: 107 Units 
: 2191.27 lakhs 

: ND 

: 1939,98 lakhs 


(xi) Proposed date of commernent of the Industrial Park : 31-03-2006 

2. Tire trarumumiiivesluieiil eat infrastructure development in an Industrial Part sliall not be Jess than 50% of tbe 
' PIUJSC ™‘- bithcc*eofan industrial Park which prorides built-up space fear industrial use, die minimum expenditure 
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on infrastructure development including cost of ^instruction of industrial space, shall not he itas than 60% of the total 
project cost, * 

3 , Infrastructure development sJiaJ t ind otk, mails (inc l tiding approach roads), water supply and sewerage, common 
effluent ireatirient facility* telecom network, generation cuid tOstrihution of power, air-conditioning and such other facilities 
as arc for common use lor industrial activity which tine identifiable and are provided on commercial terms, 

4 r Ni single unit referred to in column (2) of the Fable given in sub-paragraph (b) of paragraph 6 of S.0.354(E) 
dated the I at 4prik 2002/shall occupy more than fifty percent of the allocable industrial area of an Industrial Park, For this 
purpose a unit] me ids any separate and distinct emit y for the purpose of one and more State or CcntrEil Tax laws. 

5. Necessary approvals, including that foreign direct investment or non resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force, 

6. T^e la* benefits under the Act can be rivaled of only after the number of units indicated in Para 1 Lvii) of this 
Notification,^ located mrhc Industrial Park. 

7. M/$, Rajasthan State Industrial Development & Investment Corporation Limited* Jaipur shall continue to 
operate the industrial Park during the period in which the benefits under clause (iii) of sub-section (4) of Section 80-1A of 
the [ncome-tajt Act, 1%I arc to be availed. 

8 . Lricusc the commencement of the Industrial Fnrk is delayed by mote than one year from the date indicated m 
Rant l (xi) of tfiisnoiificulion, fresh approval will be requited under the Industrial Park Scheme, 2002, for availing benefits 
under sub-icijitm 4( ill ) of Sect ion 80-IA o T the lnct >m e -ta x Act ,1961 

9. Ttie approval will be invalid and M's. Rajasthan Slate Industrial Development & Investment Corporation 
Limited, Jaipur, shall be solely responsible Iol ijo repercussions of such invalidity, if 

[j)\ ihe application on ihe basis of whi-.h the approval is accorded by the Central Government contains wrong 
: informant m/m isin formation < ir so i i ic m atcri al informal ion has not been provi ded in it, 

(til! it ls for iht location of the mdusn A 1 park bn which approval has already been accorded in the name ol 
! another undertaking. 

1C. In case M/s. Rajasthan State Endu^t Development & Investment Corporation Limited, Jaipur, transfer the 
operjuiou and maintenance o| the indusinal park O.e., transferor undertaking) to iinuditf iwikrtnking (i.e,. the transferee 
under) aksng), [the Intnsfcror and I ransf ercc sh al I jo*si) ly mtiiu aic lo (he Entrepreneur] aJ Assi si aue c Unit of the Secretariat for 
Industrial Asi stance, Dcoiirtmcnt of Industrial FoJky and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of 
the agreement executed betw een the transferor and UMiid C-ree undertaking for the aforesaid transfer. 

11 . tThe conditions mentioned in (Ills (H'liiieuMon ir, well as those included in the Industrial Park Scheme, 2002 
should be an Ihjcred lo during the period I or w hicli i- net 11 s n ndcr this scheme arc to be availed. The Ceti tral Government may 
withdraw Ihcjabove approval m case M/s. Rajasihuii Slate Industrial Development &. Investment Corporation Limited, 
Jaipur, fails 10 comply wilh any of the conditions. 

i 2, Any amendment of ihe prnjce t plan w i; Iiol ;t l he approval of the C cn) ral Government t ir detection in future, or 
failure on thei part of llw: applicEuit iodise lose any material fact, will invalidate the approval ol the industrial park. 

| Notification No. 157/20U7/F, No, 178/42/2007-IT A-11 
DFT’PAK G ARC, Under Sec y 


kvW, .t( L s&v\, 2007 
( ) 

WnitT, 1469,^TT 7 -^? :.9i] < ;96l 43 ) (^TST ^ftrF-Tqq *131&) 3^ ^TRI 80 K ^ 

T9*3R1 <40 ^ (lit) ^RT 'JR7T ^ ^ ^ 1 199? 3 FT*R TT**! 31 J *TT^, 2002 

^ srqftj ^ fcrR '’tf^T : vJ f VO tjt^, 1999 W> rM \ 1997 ^ Z&H W 31 

TT!^ t 2006 4^ HHI*d ^ 3TT. ?s4i 1 2002 ^ riPvT ■‘-kt-'R, ^Tf^T ^7 ^Fl 

(I4n jfri f^wr) sr^yq-ti-y- grit -^WiN'iqi q'lJHi ^ 

^R M^Ob ' ^ obltl^H f^T., Ltr^ri q-.i4ms 4 &*\ W, facPtf 

^ ft p Tjrsr ^5^ w , tem tth t 1 
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^rtftr ^ aifa^vn ^ ^T ifl^'inni Pwm afe ^ anfrr qif^w twt aiikM *r;nert +» 

frit* 25-09-2006^^*1 15/120/2005 ^ t*S 3RT*kl ^^ flPIT$; 

3dW^(ftU[’3W JIHWl <dW*lMM WO 80 *T V ift 1OTWU (4) (iii) GTCTTOT llPW l lw W*IH GT^m, 
^N{ +K4*H TOnjiPtT Wfl "rfs (iii) iptwrf '^NiPlfl *W» fi *^T ^T IfflWR ^Sft£*K1 

IRJt WI aijdlff SlWftlR ft*n ^ OT! fjnm ^ JiflwJVi qntH ^ I 

* 13*1 

Tifrtfrr m wa *wrett ^ *hftf m*o m iunfe ^r ypjftm fa to , ?m ifo 

*ifta fa* Tfirt it toi fa*n 11 

1 . (i) dftlAPn 8 *HMI W*IPt i i^pivfe 

l^wfld ail'iRm 

(k) mhOw^r : ^ita fasn-^IK- 

Cifl> Tfa^TW^fcnWT I 237,75 W 

(iv) nwftd^rfkwnr 


'pf 31^ *ft TUV wriRnt WfafflH W 


n=ran( #^ftnr 

ftwn 

wnt +g*w ttofi ^jr M 

^ , 2^3 - - - 

ftWh 

(v) aIMPwt + i iflVf^ftntiwnftf) 

+041^4 % m nftmo 

: ffl.19% 

(vi) mf^iliewt «mWt j r^ 

^ w yfilnw 

: Oi22k 

(vil) jft*APf*b Tpi^f a>t T^WT 

: 57 

(vSi) TOlftn ^PT1^ (Uf^T W? 

: 888,49 vTW 

(in) aftuIPwi +*l*lVl ^ 1%U[ Ptf%J 7*TB TT Pl^ll 
(ifiTTOq^) 

: ipi 

(x) ft+W TR jftfllPl^ i'|i|<l ^ 

ftfe w nr Wtt *fl inPra ♦ (Tiftr tth *) 

: 670,13 

(xi) Ti«r#3R^arRii^iftftfa 

; 31-3-2006 


2, W« % n ^^ iB w i go*H i^sok3frwifaf^i^^tetfH^qHf 

^ atehv wih ^ faqfafa tot tot van $*roi£ *f aArtfW m it farf* «4 aft *nw*ftnsra*fta=nffaTO 
*R v4 win ^ 60k ’dwr fal fal i 

3, m 4fr*H ffa.ro ^ (a**w£ TT ^y awffB aar #aN, « w f i fai ffirar, t fcwiTH teref, tfapr 

awiw fa farcw, awngj^jn fan fat aw ^pwn( ^t alfalfa* wfadN fij ^rora sfaa ^ faq t at Ifafaflq $ fa 

*m W«c^ ^ TlfW ^lifr ^ I 

4, ftate 1 aribr, 2002 wan, 35+ W ^ ^RJT? 6 ^ ^ <IO!iT (W) ^ t 5 ^ flfftWT ^ Wl (2) ^ 

5* annr*wt «3H>4Jff kW aftnr ftirt mm imr Jtm n^r ^ 

aniF|a iVtd jofW^i ^ sw wflu fn^it +io^i arfh^wfl Prtfi ^1 ^ h^ti ir*n nfltkirf 

^ ’*tj«H ara*r ■ftpn ^r^n i 


2304GIA>7—5 
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^ ^ i Cvii) 5!Tf¥wr^ 

SRPfa m cIN WH Ft t I 

^ wwr ^ s'e^pi sqw4i ^ srafa ^thpi ^rt*i itexw^\m 

to *r4fa3 3TOTT SrftlPm, 1961 ^ WT SO r (4) ^ (hi) ^ gr^flfer m*Tfrp? w4 £ [ 

fl. % i (xj) 

sow I96L WTTTI4 ul) ^ sprier *r*r w to ^ fm, ^ rite™, 2002 % 

aMii sppite=r toi arifsni Frit i 

9, ^ V^rikn ai^tf TBttt aft? ^TTR TT44rin ^ fSf^RT T^F F^^ti «FT3ft?H Wife, «TT^ %ft 

FT rii feR ’CTri iff [JU-i^u fHj *lte 

^i) ■3TT^T x ra3rp}R *TC ri>T 7P3iK 3TCT 'ERpT fa^TI W ^ T lcpl TJ^TT/^ 1 ^ atetffl ^f?TT^ 

f^mw ^n f ti ti^ ^ 1 

( il) W ^FF ’nta ^ ^qf^ni T^. Ft %T? ST^qfcF 3F=T IW1 ^ ^PT -qs# Ft W=l frir*H W 

Ft I 

I!®- ^ iwi*qi*i fral^ri T^FefriritelH gPFJT (flfedtf aiTUVKhqT '&&&} nt^ 

^ ^ ^ *tl'Wfl T 4 Rb*fl ijjtf GvatM ( 3Tstfc[ 3Rfftrft ^RFR) F*i SWfctftd ^1 7!\ n il'tKwi^mf 

i fm ^“i+af afa sftM -&&& 3 ? riri ri^fri w ^rt “aft <£ to sttteir wtw ritefe rift 

^riritrifrim.^jari wr,F$tefMi ^nrcftenn1 

|L ^ ri TjfkiRati FtFT ^Tn^-Tirs!I ^IfeilPT^ W Vfm, 2002 ^ y i fUH TrHF W\ ^ jU i ^H TFT srafa ^ 

^7Rf^TT ^HT^T f^fwf ?im t ^ ^T^r! il^FT ^ ^ j ^ 

tH sninF^n Rif^i-?, l^rff 71^ 7; 4 TFF1 ^ | 

1 L ^ ^ ft-TI nl4*h: MMM f^I w ^ ’tft Wt^R 3fl®rar trf^T R Rfr wm iTWf f7?TTr 

Far FiT ^ FJT WFfT TI^ ^ 3|^H ^f[ FTT 1 

[ -atftnpTT ^ 158/2007™, ^178^38 /2007 -^flFT. R -1J 

^ H^Ti T Ff j 

NewDdhi, ihe 30ih April. 2007 
(INCOME-TAX) 

S o, 14B9.—Whectas lbe ; Central Govemmcnl in exercise of the powers conferral by d an se { iii) of sub-sec tion (4) 
ofSectioa t0-]A of Ihc ineome-tM Act, 1961 (43 of 1%1) (hereuiafter rcfened to hs the saitl Actj, has framed and notified 
a scheme I or industrial park* by the notification* of the Government of India in the Ministry of Commerce and Industry 
(Departroe M of Indusiiial Policy and Promotion) vide number S.O. 193(E), dated (he 30th March* 1999, for the period 
b^imuiigmflw 1 siday of April, 1997 and ending on the 31 siday of March* 2002 and vide number S*0.354(H) dated the 
lstdayof.^priU 2002. for the period beginning on the 1st day of April, 1997 and ending cm thc31stday of Alaich, 2006; 

A id whereas M/s. Rajasthan State Industrial Development & Investment Ccaporalion Limited, having registered 
office at U lyt^g B ha wan, Tibk Marg r Jaipur-302005 is developing a Growth Centre at Growth Centre Dholpur, Disuict- 
Dholpur* K ajasthan; 

A id whereas the Central Government has approved (be said Growth Centre vide Ministry of Commence and 
Industry le ter No* J 5/l2Q^2005-IP&ID dated 25-9-2006 subject to the terms and conditions mentimted in the anncxuie to 
this notific ation; 

N >w* therefore, in exercise of (he powers conferred by clause (iii) of stib-sccrion (4) of Section 8CM A of the said 
to£ Ibe G ntraJ Government hereby notifies the undertaking, being developed and being maintained and operated by 
MA- Rajas ban State Industrial Development & Investment Corporation Limited, Jaipur, as an industrial park for the 
purposes o the said clause (iii)* 

ANNFXLKE 

n je terms and conditions on which the approv al of the Government of India has been accorded for setting up 
of Growth < L^ntre by M/s, Rajasthan State Industrial Development & Investment Corporation Limited* Jaipur. 


I 


I 
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1. (i> Name of the Industrial Undertaking, 

: Raj as than Slate Industrial De vekpoaent & 
Investment Corporation limited 

(n> Proposed location 

: GrowteCentre Dholpar, District- Dtidpur, 
Rajasthan 

(id) Area of Growth Centre 
tiv> Proposed activities 

: 237.75 Acres 

Nature of Industrial activity with NIT code 

NIC Code 

Description 

S. No, Section Division Group Class 

" 

A 2&3 — — — 

Manufacturing 

(y) Percentage of allocable 
area earmarked for 

: 87.19% 

Industrial use 


(vi) Percentage of allocable 
area earmarked for 

I 0822% 

commercial use 


(vii) Mini mum number of industrial units 

: 57 Units 

(viti) Total investments proposed 

: 888.49 Lakhs 

(Amount in Rupees) 


(ix) Investment on built up space; for Industrial use 

; ha 

(Amount in Rupees) . 


60 Investment on Infrastructure Development including 
investment on built up space for Industrial use 

: 670,13lakhs 

(Amount in Rupees) 

fcO Fropoacddaie of commencement for the Growth Cdme 

: 3U&2006 


2, The minimum in vestment on infrastructure development in a Growth Centre shall Dot be leas than 50% of the 
total project cost, In the case of a Growth Centre which provides built-up space for industrial use, the minimum 
expenditure on infrastructure development including cost of construction of industrial space, shall not be less than 60% of 
the total project cost. 

3. Ihfrastrucniredevclqpincmshflll indude, roads (inc^^ water suj^y and sewerage oonmicti 

effluent treatment facility, Iclccotn network, generation and distribution of power, air-cOndrticqnng and such other facilities 
as are for common use for industrial activity which are identifiable and are provided oil commercial terms. 

t 

A. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S-0.354(E) 
dated the 1 st April, 2002, shall occupy more than fifty percent of the allocable industrial area of a Growth Centre, For this 
purpose a unit means any separate and distinct entity for the purpose of one and um state or Central lax laws. 

5- Necessary approvals, including that for foreign direct investment or non resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of Indi a or any authority specified under any law hr die time being 
in force, shall be taken separately as per the policy and procedures in force, 

6 The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Growth Centre. 

7. M/s. Rajasthan Stale Industrial Development & Investment Corporation Limited, Jaipur, shall continue to 
opei he the Growth Centre during the period in which the benefits under clause (iii) of sub-section (4) of section 80-1A of 
ihc lucomc'iajt Act, 1961 are to be availed, 

8. In case the ccimnenceineiit of the Growth Centre is delayed by mote than one year From the dale indicated in 
Para 1 fxi) of ihb notification, fresh approval will be required under the Industrial Farit Scheme, 2002, for availing benefits 
under sub-section 4( iii) of Section 80-1 A of the Income Tax Act, 1961. 

9. The approval will be invalid and Mi's, Rajasthan State Industrial Development & Investment Corporation 
Limit ed, Jaipur, shall be solely responsible for my repereusskos of such invalidity, if 

(i) Ihe application on the basis of which the approval is accorded by the Central Government contains wrong 
udorffiancm/tnisitifomtition or some material information has not been provided in it. 
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it is for the location of the industrial park for which approval has alrealy been accorded in the of 
, another utyferuking. 

H> J In case M/s. Rajasthan Industrial Development & InwstmimtCorpoiadon Limited, Jaipur, transit* the operation 
and matmeiL nee of the Growth Centre (ie.. transferor undertaltiqgl to another unde rtaking (it , the tr^rsfcrec undertaking), 
the iransfero r and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial 
Assistance, j Apartment of Industrial Policy and Promotion, Udyog Bbftwau, New Delhi -11 along with a copy of the 
agreement ci teemed between (be transferor and transferee undertaking for the aforesaid transfer* 

11 The conditions mentioned in (his notification as well as those mclixfed in the Industrial Pai Scheme, 2002 
should he ad lexed U> during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw dw above approval in case M/s, Rajasthan Slate Industrial Development & Investment Corporate Limited 
Jaipur, fails I o comply with any of the conditions. 

12 , \ny amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on Impart of the applicant <»disclose any material fact, will invalidate the approval of the Growth Centre. 

[NotificationNo. iSSQOO^^Na 178 / 3 S/ 2007 -rTAd] 

DEEPAKGARa Under Secy. 

I 

j M fo#, 30 atita, 2007 

(atrara) 

1490 ,- ^ite 196 ] (i%i*ft 43 ) aTfafonTWTO^ *tmso 

3lfcL 1997 it m 31 2002 

193 C^)1^30TTTti,1999^^d*ITl 1997 ^5 tifai w 3L 

2 006 WT 3^ ^ 1m 354f3l)^^ftR W ^ 

fWL Tft atfV^rrraf sm aflolPw* ^nf tNht ftffai srfafjfsra ^ f ; 

wf„ W£- 3i 2005 T 4lciqmi IV ^TT, tHWIH -31 ] Oqi rf 7^ aiW Ifr iref T* m 

W t f 

ferfet <>' 9 - 2(06 

^FT• & (iii)^ il 4 lMIKT 3 ^fc: TFtf fef WTO ^ twnfe tr£ wfel 

wjr eft f^fcr w iar#Fi fT^r t# w ^pt ^ £ i 


Sffa 

fenf+i <>'9-2 

3R 

EFT 


3^1 


1h (i) sfl 


wTOiTT^ fcpf 7^mn ^ f^T, W\^H ERF W 

i^’ a rF Ti^n f^n % i 

tft : 7rar*m #? Tgg 

Iriluis 

vwiPuwr : sfctffw Tfi^crr^i iv 1 ^, 


F TRi ^ TT^t ^W?fT 
+|4*dN 


H^B-3J 1 001 

: ns.ei 



2 l*t3 


tfi acn^ ^ TTiq aftsftPra? 4>|tf(w*fn tt 


^ viftm 


TTRFT TFJS ^nf| 


- ftfrqfnr 
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(v) adNPRTTBFT^ftiq twitch 

; 8164% 

(vi) ^H^Vl 

qpi ^!T 'rtRrew 

: 0ai8% 

(v*i) '£4terFfe «jpnl^ t^wt 

: 76^fa£ 

(viii) W+fllftfl qpf=ri*T (TTfrlT^^) 

r 727.00 WG 

(n) 

i Tpi 

(x) «H>Hf{^4iw^i nw»i4T ^ l^i f&nrif ^NiPwr wdn ^ 

Pirta ^*ib ^ ’Frtrr 'ft ^uftsr ft (Tiftr tut; ^f) 

: 44L94 ?TO 

(xi) JlwlPn) 't ra* ^ arfifa irrt ^ft toiiPb flrfli 

: 31-3-3006 


z gg<w^SQH^^'^T^n 

W ^ sWIFi* wiH ftmftflfcr TOfl’nqn ft, Ttm$ m ftrto *rf mi ^fe* fan* 

TT^Wq flrt ^pr rPHI^ GO*^TmftfffcnT ( 

3» jk%=t i fa*ro 3 HCT» (wrtf laqv *fer), tot $pra tWt qFro, ^san^ flip 
^WR^rfanTB, nmi^tn tot st^ ^£ftra< ^ sW*w TTtern ^ wn*r wi^T M ft ^ *aftnfrwf ^ 

f^titl^'H ^ ‘fl^T ft | 

4. farte i arfer, 20 02 Tft ^ tart 354 (ar) ^ tonni 6 tanr (^) 31 ¥fe*Tiferei^ 45 iB*r{ 2 >il 
oftmfbn ^ iirT T> f^r ffaa l&T TTT 50% ^ fomi *n(ui •tifl t TO H*ll'MI*f 

aWPITOT^FT^npft ^t I 

5 - <"«w tetf Mift t^rr fFr^ ftte ^ srcr 'Mjft fw f^T 3fpr^r silwft *rrc?fa ftft?T sitoi 

ferf ftfr 3TOT tot *i*ra jqr fanft ^pp ^ awfor fafaflfc ^d sites^ »ft TrtPrer ft, *ft =ftft tot 'Bftroirf^ 

£i3+m sbft ^ ftpn 5irc"i i 

^ W^ftr^-11^%] (vii) 3 

«£ sRnfar ^>r *ro ’9 pe ift ft i 

7* tt»r*tr t^z ^rf^FT rtote fafn^i , -amg* ^ aroFi ■£ w 

TOi^^^t^^^4fliTO3rfWwii, iwi ^»TO8e?^^^mra(4)^^ciU)^3RPferTOfen^ 
ft I 

s» c*n elWlfW 'ii'r ^ aik^iarfMq'rn^ftr i (m) ftfti^ t^e^ it ^iro fiwm e)a i ft 
^ ^rm, srfafWi, i96i %fr vm&0TTTTTft^rorcr4 (m) ^ 3rf?r% w* m it ^|iitf>i» ^ ^ 3 fn p 2002 ^ 
’T*TT 5gil^ W9 TO 3ft4fl(RT ?Fi I 

9t m ^ ^ ^ w»tr i^g frf^Tfr ^r 4> i ^ y H IfrmU .^rcyifcft 

^ttow ^ toft 3T%fifiqr ^ ftrq ^ ftat ( 

(i) Wi ^ ta*w> ^TOR ^ ^S tn^i'i 5Kr ^M’jH’kn U^B ft>T TWT %, ^ TTFTfr «T*BT ^ftTO 

<pm^i ^ itf it 1 

1^1 

(ii) *TF ^ 

11 

^ ia ^^TTf TOTOFT T^ \AwfU ^Fjft^FT 1 W&X, W?$ (acmftr flFTOTWri ?W?) 

^Hfrtftrt; ttr? to 3^r strjwro Af# ^ ^9*^ ( 3i*iFt aftiftft 3 *hto) ^ F^wfefer ^tt Tft 3ftnq*>irf afe afcrfeft 

^^^ROT ^ % ^R«n^f 4^ ^npr ^ ^ w ^ tf?r ^ ^romi 

a?lWin» acftr Wp^-i ftratti Wf ( ^ 11 TO^ft^mT mbi^tTL^Pt? tft ^ ’qf^rn i 
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11+ $ 
^ stall l=f)*tl "5 

12+ ^ 

r&Q ^1 ^SJT^ 

S.O. 

(4) of section ft 
a scheme for h 
(Department o 
beginning on tl 
1st day of Apri 

Audi 
office at Udyoj 
Distal et-Bhihvf 

And ' 
Industry letter ] 
notification; 

Now, 
Act, the Centr 
M/s+ JUjastbai 
purpo^ of th* 

The b 
of an industrial 

1. (0 Naunet 

(■) Propo* 

(ii) Area ol 
(iv) Pitjpos 

et sifa^r, ^ ^R-fH Rad Titff ^ srtaiifw W 2002 zs arafo 

MR T& sS<-im4c TTS ST’TRTf? wfttTPT Rlfll^S, ■ifkilPut W WtiT, 2002 ^ faffed TRff 

^ aid'll eH TFTT1 $ 1 - 

^ ^ aiyilsn ^ fa^r wl-jleti fartat w ^ *ft TfflftFr srri^i ^ifa^r if striw farFft ^ 

ww tftt, aifeftfw W ^ argite ^ au&i tu i 

159/2007^.^. 178/37/2007-^^ fa.-1] 

frwM, sra* *tfarc 

New Delhi, the 30lh April, 2007 

(IN(X)MK-TAX) 

1490+—Whereas the Central Government in exercise of the powers conferred by clause (tii)of sub-section 
)-l A of the income-tax Act, 1961 (43 of 1961 )(heremafterrefeitcdtoas the said Act), has framed and notified 
idustfial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
: Industrial Policy and Promotion) vide number S+O. 193(E), dated the 30th March, 1999+ for Ihe period 
ie 1st day of April, 1997 and ending on the 31 si day of March, 2002 and vide number S-O. 354(E) dated the 
L 2002, for the period beginnmg mi the 1 st day of April, 1997 arid ending on the 31 si day of Match, 2006: 

rbextas M/s. Rajasthan Stale Industrial Development & Investment Corporation Limited, having registered 
t Bhavfui, Tilak Mazg, Jaipur-302005 is developing an Industrial Park at Industrial Area Bhilwara IV Phase, 
ra, Rajas(han-3l 1001; 

riiercas the Central Government has approved the said Industrial Pari; vide Ministry of Commerce and 
Jo, 15/137/20Q5-IP&ID dated 6-9-2006 subject to the terms and conditions mentioned in the aimeriiR to this 

there fete, in exercise of the powers conferred by clause (iii) of sub section (4) of section 80- [ A of the said 
ll Government hereby notifies the undertaking, being developed and being maintained and operaled by 
State Industrial Development & Investment Corporation Limited. Jaipur, as an industrial park for the 
said clause (iii), 

ANNEXUBE 

ims and conditions on which the approval of the Government of India has \ been accorded for setting up 
park by M/s. Rajasthan State Industrial Development Jk Investment Corporation Limited, Jaipur. 

f the Industrial Undertaking, ; Rajasthan State Industrial Development & 

Investment Corporation Limited 

sd location : Industrial Area Bhilwara 

IV Phase, Distric i -Bh iJwara, Rajasthani 11001 

IndustrialPatk ; 11S+SL Acres 

id activities 




NIC Code Description 

S,No, 

A 

Section Division Group Class 

2&3 — — — Manufacturing 

(v) Percent 
areaeai 

* Indus tr 

(vi) Percem 

areaeai 

comme 

(vii) Minimi 

age of allocable : 82 . 64 % 

marked for 
al use 

agcofaJJocabie ; 00,18% 

marked for 

fcialuse 

im number of industrial units : 76 Units 













[ W\ II— 
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(\ r in] Total investments proposed 
(Amount in Rupees) 

(ix) Investment oil (mill up space: For Industrial use 
(Amouni in Rupees) 

(x) Investment on InfrutzuctuR Develcpment including 
Investment on built up space for industrial use 

. (Amount in Rupees) 

0a> Proposed dale of cosnmcdeement of the Industrial Park 


: 727.00L*bs 

: rtt 

: 441.94 lakhs 

: 314^2006 


2. The mimimirr investment on infrasuiictuiedeveloptDfiirt man Industrial Park shall not be less than 50% of the 
total project cost. In fee case of an Industrial Park which provides built-up space for industrial use* fee miwuxun expenditure 
on infrastructure development including cost of coutnictioa of industrial space, shell not be less than 60% of fee total 
project cost 

3. Infostructure develapmem shall include, roods (metodfang approach roads), water supply and sewerage, conuaon 
effluent treatment facility, telecom net week, generation and distribution of power, aff-conditioning and such other facilities 
as re for cotnnun use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S.0.354(E) 
dated the 1 st April, 2002, shall occupy more than fifty percent of fee allocable industrial area of an Industrial Park* For this 
purpose a (mil means any separate and distinct entity for the purpose of one and mere state or Central tax laws. 

5. Necessary approvals, including (hat far foreign direct investment or non resident Indian investment by the 
Foreign Investment (Emotion Board or Reserve Bank of India or any authority specified under any law.for the time being 
in force, shall be taken separately as per Ibe policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para I (vii) of this 
Notification, are Located in the Industrial Park. 

7. M/s. Rajasthan Stale Industrial Development & Investment Corporation Limited, Jaipur, shall continue to 

operate fee Industrial Park during fee period in which fee benefits under clause (in) of sub-section (4) of section 8Q1A of 
fee Income-tax Act 1961 are to be availed. t 

a. incase the conuncncemeni of the Industrial Park is delayed by more than one year from the dale indicated in 
Para 1 (xi) of fris notification, fresh approval wiJ! be required under the Industrie) Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section £01A of the Income Tax Act, 1961. 

9. The approval will be invalid anl M/s. Rajasthan State Industrial Development & Investment Corporation 
Limited, Jaipur, shall be solely responsible for any repercussions of such invalidity, if 

(I) the application on the basis of which the approval is accorded by fee Central Government contain! wrong 
irdormation/hibmlbrmaticn or some material information has not been provided in it. 

00 it is for the location of the industrial park for which approval has already been accorded in fee name of 
another undertaking. 

IQ, Incase M/s, Rajasthan State Industrial Development & InvestmentGHpocatkkaLimited, Jaipur, transfer (he 
operation and maintenance of the Industrial Park (i.e., transistor undertaking) to another undertaking (ix,. the transferee 
undettakiugX the transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Uml of fee Secretariat for 
lodnstrial Assistance, Department of Industrial Policy and Promotion, udyog Shawan, New Delhi-11 along wife a copy of 
the agreement executed between fee transferor and transferee undertaking for the aforesaid transfer. 

11 . The conditions mentioned in this notification as well as those included in tine Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits undet this scheme arc to be availed The Central Government may 
withdraw the above approval in case M/s. Rajasthan State Industrial Development & Investment Corporation Limited, 
J aipur, fails to comply wife any of the conditions. 

12. Any amendment of Ite project plan without fee approval cf the Ctotiral Government or detection in future, or 
failure on the part of fee applicant to disclose any material fact, will in validate fee ^proval of die Industrial Park, 

(NetificalkaiNa 15W20Q7/F.No. 17B/37/20FMTA-I] 
DEEPAKGARG, Uukr Secy. 
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^ 30 srita P 2007 

(OTTOT) 

,3?r. H9i,- j arato 1961 0961 43) (^iff srFt^w w *rar t) ift 

t) ^ (iii) 5RT TTffcraf TT TR^j ^ tMik ^ I 3(3^ 1997 i[ ^ Ff^r 7!HT 31 W$, 2002 
^ ^isft arafa ^ 193 (3T) fN% 30^ 1999 I 1997 ^ TOT 

^^TlJ^^raRf^fti^tfsin^Lsn, -lift afr 

) 5TTT sftlter ^ ^ H^T ^ $; 

; TiaiwB ^f^nn ^Wfpfe ptefe 4 >iiTI?h fH, twfjr ^srafcw to^t W&, flrerar 

102005 4f ^ Tfe t?13o %-leslTHf^ H farcn *<3*11, to**ih ^f aJhaftri* W w ftwrra to tit #i 

: ^ TTT^R % ’FT ^ TR? ^ qif&T^q TOT TOfr H^lfl<H 9% 

1-2006^ TO 7t 15/U3/2005 ^^t^ 

TOI 80 ?T ^ft ^HJ (4) JrtfZiw) ETTT uyg I I Rkk j| f TfrfrT TOft ^ 4U*K 
^ (iii) ^ ^ ftw> ttt£ ^ ^ xf TTTEqre^ ^dM+T<l ^ %, 

wftww 3^fM?r ^ inuftmftiq ^r^TsPi 3ifaqj*in TOJfr i i 

f^r tr Turn Htnn^ irw ^ *imR*h Isi,^ ro jfoftpuh ^ 

ft ^fk-i vro Itot $ i 

TNfar? fafo£*, 

^ i ifcf ^iTT f^n 

^T ; 7&4$T^ 

^ <hl44idl1 

__T3FT 31^’(ft ^4^9 w\ v*wi 

Ttf 7ft f*f?RW 



3I^I J | aWT 7TJF 


2T^3 


*R> ^H'hVi ^ Rt^ mwiE^hi 

ft^ aRisrifi 

^ hhV i ^ f?m RfcilUfl 
5T DffUlM 

‘W ^PkT ^ lM4| 

itr Wn (ofti w? ^f) 

W 79^ ^ 1^7r 7t^ TR f^j 

if) 

^ilr»^> ^ I^TT frjrrrf ^ri|4> i^4l>T ^ 

feWF^Wrf ^ (^fTT^;^) 

# UMlRffT W4 


f^M'n 


9106* 


93^ 

694.oo mr 


516.00 ?trer 


31-3-2006 


\ W 4f 3TOT?¥ f^TTT ’97 ^J I H I dRfl ^ ^Wl| ^ 4#fiw> 

^^Tcfrrr ^ T*i^f ti^ft ^rcar t. ^ ^ l^rRfffr ^nf ^nnw ^rf^r 1^5ra 

3*T ^T nfWitft'H 7WT ^ 60% ^ ^T ^!ff ^n | 
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3. W<Ti>ti PWm ^ *i*qi (TP# 7f#» Tlflfll), ^W) #FT W TfRFT ^Rwi, ifin^Tn ft^I 

’Sf’Hif^fK u i. qitTl^qjen TW1 3PT # ofltipRr tHIJfaiWI WTPT 3*!#? ^ ^ ^ 

ftuttuffa T£f y^4fl il I 

4* Rhi4> i 3rfor P 2002 # w.ot. 354 (3t) ^ ®hmnis 6 ^ 3*1 fojw* (^) fHftv; Tnftrar ^ 4 »wh C 2 ) ^ 

sfrcifaci ^ ft# 4 fai)Pl 4 > faR f^FFT VlulPl^ VT 50 % ^ RlftH ^ 7 # I W M«ftJHI*I 

’fe# ^i{ ^>1 SfTfR y^h ^1 ^ ql^iqi ^ ^ ftl^ 3IF*t 1RH IV t1 i ^ j I 

5 + *mi<w<i+ s^hM ft# Writ drift ^ srt ftrift tp*w ftrir sram siPrarcft vnrfto ftrir 
tfmflq : 3fa> ^*1^1 tpe tftr sr^n P# ^ # iniftw ■flft twr HfiMiiaif r» 

3T^FT ^ f^T WT^IT I 

6 , < vii) ^f faftfav Mistn Q^igtft w> aftriWrii aifaftw 

^ ai^ltl ^7 rfP 4 HI 41 ^ wvtt |f I 

7. 'flwtf watlin £&f*S*WT 4^t#4 %mUMH R-jRlil, 41*1^1 371 3THftl #H iflfllRl4» 7W» H 

Wrn inti t#t fm ^ sffro 1961 imrao (4) ^ ^5 (iii) ^ annlci rn*F ftn* 

£ 1 ' 


8. ^ W jfliilPi* to? ^ aarirfft^TTl 1 C*i) 

r\\ *TFTO Slfafaw, 1961 URT 80 TIT # *3Wtf 4 (Hi) ^ d?Wl4i 2002 ^ 

wft ^t wz ^rnr artftm #n i 

9 . 3^*f ^ ^nprj aftr 7 hr»ir t&z ti'tRtih IW^y.H 

3T^Ifft Ttff ffcrft ^ wf *ft #11, #[ 

(0 ^ ftrapt ^rran ^ #* ttt^it 5171 wt f#r wM ttcw ^nt/^nr sm 

fjjlH ^ ifl J 

CiO ^TIT ’S*rn im hit ^ ^qfVurfl ^ "feni Pirtfl 3CFH a h»*i ^ ^FT 'flf hsi** PhHi ‘•W 

^ I 

jo. #R^m ^ ^srflhpr (swft w) 

W WTRJ 5 R 4 t ^ 7 M (smfrr jftiRtft w) ^ ?^ftrRd ^71 ^ afa aftM 

t#pr ^ fan 7 awroi aftftjft ^ ^ftr f#nft?r irr ^ nft ^ nm 4aV^ i * ^P^id^i, 

im, ^ftf ^-11 # wrw Tfts ^ ^ ^ ^j%cr ^ 1 

11. w «ftt^rn 3 bIHjTCski thT ^ 7 PT- 7 pr ^dPw* W wft, 2002 $ jiifatf tt ?iwf m ^jjmwh to araRf 

^ #H ftmt J 3fl^l ’qifify Ritfqi f^iy’PT ^ aftpfe ^r*H HI4J I TR^R ^*1 ^>1 qiH*f ^ TIP# 

t ^ TFfFiR Tfe i^s 'JvIhTCjm ^157 aJWtRw; W WRt, 2002 ^T ftteTBif 

3T*TRf ^¥7 5flflq<45il # fts# #71^^ aiJPWP ^ Jjfmitl TU7TT t t 

12 ^#P^ftptTli^T^^fRFITTpr#^ *ftTf#Rarw ^if^^ #1 

ttkt ^r ^ ^ ^RPi^TfPTj aftsftftpi nnf ^ aigiiftp # a#J I 

[aifM^irTt 1607007/^71 178/36/2007-an.TR ftLvl] 


NewDelhi t tbe 30th April, 2007 
(INCOME-TAX) 


#W TPS^ 3WT Wftp 


S.O. 149L—Whereas the Central Government io exercise of the powers conferred by clause (in) of s«b-fl<)Ctioii 
(4) ofScctionSCMAof tbe Iccofoe-tax Acl, 1%1 (43 of 1961)(bodnafterreferred to^tiw$aidAcO*lrofruited ^notified 
a scheac far industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.0 + 193(E). dated the 30th March, 1999, for the period 
beginning on the 1 $t day of April, 1997 and coding on (be 31 st day of March, 2002 and vide number SX), 354(E) dated (ht 
1st day of April, 2002, for the period beginning on the Dt day of April, 1997 and ending on the 31st day of March, 2006; 


23940107—6 
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Arul whereas M/$, Rajasthan Slate Industrial Development 4 Investment Corporation Limited, having registered 
office al Uflyog Bhavan. Tilde Marg Jaiput-302005 in developing an Industrial Paik an IJD Centre Mahuwa Road Hmdaumcity, 
EHaticl-ICfliauli, Rajasthan: 

^ind whereas the Central Government has approved flue said Industrial Park vide Ministry of Commerce and 
Industry Letter No. 1 5f 12 3/2005- IP& ID dated 26 -10-2006 subjec t to the terms and conditions mentioned in the annex ure to 
this notification; 

) ow, there fore, i n exercise of the powers conferred by clause (iii) of sub-section (41 of Section 80-1A of (he sa id 
entral Government hereby notifies the undertaking, being developed and being maintained and operated by 
than State Industrial Development & Investment Corporation limited, Jaipur, as an industrial park for the 
f the said clause (iii). 

ANNEXUHE 

"tihe terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. Rajasthan State Industrial Development & Investment Coiporation Limited, Jaipur, 

1’ N T 1K &f ^ Industrial Undertaking, : Rajasthan Stale Industrial Development & 

I Investment Corporation Limited 

Proposed location - IIDGentreMahnwaRoadHindaimicity, District 

Karauli, Rajasthan: 


0i) 


i - 


( til ) Ar 

(iv) Pm 

ta oflndv stria! ^ark 

iposed activities 

: 76,48 Acres 

Nature nf Industrial activity with NIC code 

! 

-—i 

! 


NIC Code 

Description 

S. No, ! 

1 - 

Section 

Division 

Group Class 

A ; 

--- i 


2 &3 

— 

Manufacturing 


9UG6% 


(v) Percentage of allocable 
are a earmarked for 
Etui ustriaj use 

(vi> Percentage of a I kxabk 
an; a earmarked for 
cot ntinereial use 

(viij Mi tiiimim number of industrial units 

(viii) To Lai investments proposed 
(A nount in Rupees) 

(bO Investment on built up space: for Industrial use 
(A nount in Rupees) 

(x) esttnenl cm Infrastructure Development inti uding 
iuv estment on built up space for industrial use 
(Aj nount in Rupees) 

(ri) Pri posed dale of commencement For like J ndustrial Park 

2j The nuninnim invcEtmenl on infrastructure development ban Industrial Parkshall not be less than5£}% of the 
total project cost. In the case of an Industrial Park which provides built-up apace For industrial use, the minimum expenditure 
on infra* trjjcturc development including cost of construction of industrial apace, shall not be less than 60% of the total 
project co$t. 

3; Infrastructure development shat) include, nwids (ineludmg ^proachroads), water supply andsew«age h common 
effluent trdalmenl facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as arc for cpniincm use for industrial activity which are identifiable and are provided on cotiunereial terms. 

4 No single unit referred to in column Q) of the Table given in sub-paragraph (b) of paragraph 6 of S.Q, 354(E) 
dated the list April, 2002, shall occupy more lhan fifty percent of the allocable industrial area of aji Industrial Park, For (his 
purpose a unit means any separate and distinct entity for the purpose of one and more stale or Central lax laws. 


8.m 

93Unils 
694.00 Lakhs 

N3 

516.00 lakhs 

31-03-2006 








[qmll—’3(ti)] 
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5, Necessary approvals, including that for foreign three! investment or nan resident Indian investment by the 
l : orei go Investment Promotion Board or Reserve B mk of India or any authority specified under any law for the time being 
in force, shall be token separately as per the policy and procedures in force, 

<)♦ The tan benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of bis 
Notification, are located in Ihe Industrial Park, 

7* M/s, Rajasthan State Industrial Development & Investment Corporation Limited, Jaipur, shall continue to 
operate the Industrial Park during the period in which the benefits under clause (iii) of sub-section (4) of section 801A of the 
l.ncomc-tHK Act, 1961 are to be availed. * 

ti. In case the commencement of ihe Industrial Park is delayed by more than one year from the dale indicated in 
Para 1 (xi) of this notification* fresh approval will be required under the Industrial Park Scheme* 2002, for availing benefits 
under sub-see lion 4(iii) of Section 80IA of the Income Tax Act, 1961 

9, The approval will be invalid and M/s. Rajasthan State Industrial Development & Investment Corporation 
Limited, Jaipur, shall be solely responsible for any repercussions of such invalidity* if 

d) the application on the basis of which the approval is accorded by the Central Government contains wrong 
inlonnatkWmjsinformation or some material information has not been provided in it- 
(ii) it is for the location of the industrial park for which approval has already been accented in Ihe name of 
another undertaking, 

10. In case M/s, Rajasthan Industrial Development & Investment Corporation Limited* lupin, transfers the 
operation and maintenance of the Industrial Park (ke„ transferor undertaking) to another undertaking (i.e,, the transferee 
undertaking), the transferor and transferee shall jointly intimate to the Entrepreneuri a! Assistance Uttit of the Secretariat for 
Industrial Assistance* Department of Industrial Policy and Promotion, UdyogBhawan, New Delhi-11 along with a copy of 
the agreement executed between (he transferor and transferee undertaking for the aforesaid transfer* 

11 * The conditions mentioned in this notification as well as those included in the Industrial Park Scheme* 2002 
should be adhered lo during the period for which benefits under this scheme arc to be availed. The Central Government may 
withdraw the above approval in case M/s, Rajasthan State Industrial Development & Investment Corporation Limited, 
laipur* fails to comply with any of the conditions* 

12. Any amendment of the project plan without the approval of the Central Government or detection in future* or 
failure on the part of the ‘ppticant to disclose any material fact* will invalidate the approval of the Industrial Park* 

[Notification No. 1602007/K No. 178/36/2007-TTA-I] 
DEEPAK GARG* Under Secy, 


ft ml, 30 snta, 2007 


( 3TO35T ) 

1442.—^IW. 3TMTO, 1961 ( 1961 W43) ^ W TO ^ W80 

^4WUT1{4) (iii) 1 3T^*L 1997^^1^^ 31 ^ 2002 

^ #=f ^ %£) m 193 (30 30 1999 1 1997^^^^^! 31 

2006 ^ 30. 354 (^0 ^ T&t* *TTfl! Iffit sfa 

ftntPi) v\ iro aftitlPi* W ^ t; 

STt) W, WR 39/5 39/5 %ifoZ3. 3(R, 1 TTyft ^, 

IF^-400 70S ^ eJlulPw m 1 *r> ^iT TffT $ 1 

sfa wmK ^ FT 3rf^g=ir ^ afa *nfl^ snfrr ntfa-q toi wKt ^ 

ft 5 ^ 31-12 -2002 ISdO/SOOZ-st^Tft ^ 311^ ^ ^ atdMllftd fell % ; 

^ sun ^ ^ wifi f4) 

Vd^m ^ ^ (iii) ^ TPil^rt ^ ^S-ibWjJWt £RI fWtw 

(TOT tT^ y^lfad to ’3TT ™ ^ i I 

sryfa 

71# *R W W3TK ^ 1 ?PJ W 1R> T Tf^T 1^1 ^ 

^ n for*?! T FTT ^ I 
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^ 1 jhpfw fwiFSI ftiftis (1^ ^ r *W*n ftnatw 

^ ^ ^iHr *ir) 

(il) vmfai TSJFt 30^^TTfT i ^ife F. 39/5 39/5 ^ ^?T=r 

^7^'400 705 

(iii) IWf 5ST %U 'tin ; 24253,8 ^ftST 

(iv ) 


3PT tf. 




^3 Ft ^ to afartftm 4 » i 4»mn p^t 
__ any iffF n 

sfaft 


Iqq^i 

TRf tftfOnr, ia|^4Mftl 

i *>* 4 *i<i* c h’+f?'?^ft 

TOfrm ™ Wt^y^ l 

^r44idrr 

^rc#irfcr 'm 

■aRi n^Tl^VittWSsft *h 44)MW 
fi^4l^ vO<ti u i iwf ^qit£ 


(v) | 9K, “ " "” 

<4^ 

(vi) d4Vl J i ^ : 9 ^ 

*|pT ^1 uftoiti 

I 

(vu) ^1 Hh> n?t u+fl^d 7l^f^ 

(viii) ^1 Mn (Tlftt^n^) : 56,75 

(a) flJl^ilfW flH*)Vr Ptffifl ; 36.0 

wif> ^ (tt^t W ^) 

(x) fel/T R[ fi^i 50 h 25 

3 <*ftBrtPi-q> 44*flo 

'Pf^TT Tft Sfltafc 

W3.4) 

(xi) *ftwPi4j ni*i> ^ 3Tty<T 31-03-2004 

Alfa 

1 ftaft *^ 1 ^ TRf 4f I^rt tr T$n bfb ^ 5o^ to ^TytriT n& .?fc 

3 ( ra?R^Fn "'R ^<i*i «r4 nR^Mir bto ^ 60% *t to ^ irhn 

_ M^ 1 ^ ofeO, ^rr# tm tftaH fb tfaTOr 

Wlfpf TOT T^Fft ^ /jfw?; Tt -4>|^rq VI WIPT wfR ^ frf^ f # ^|pJ [ f^ ^ 

i^ra^r ^ 1 

_ *» 1 30 0 j ^ 554 ^ e i#^r^ranF (^} 3 wm (2) 3 

^^ ^7fBT{t™ 4tfc ah^T 50s t 3mrc> %TOT ^ T?ft ^rft 
M 3TRFT ^ ^ ^ ^ ^ gUBTHTen fltR ^5Wrft ^ 4 I 

5, i^vl I Mt ^ ^RT 3TO wi 3#HFft ^T 5m 

^T( f fei wn i 


31-03-2004 






[win-qp*g 


W WR : M 26,20075,1929 
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6. liiMl (vil) tf faC-Hf^ad ^ MW? fft ^ ’g^KHT t 

Hi 3Rf^ <f ( tjTTVT Mini t l 

^rrf^r^^hj=rafMPrg? m^wih «»fl kMVm 

srafa rf ^r^rn^H j 1961 whisht (4) (m) ^ sr^nfa i 

& i Cri) PiT^^etilfti^ *4 ^ ^i si Pnn 1 ^^fr 

3pq^ slWm, 1961 ^TCT iO ^1 ^ 4'WPU 4 (iii) ’Jt 3#>for ciIW Hixt «t^ ^ fti^ ■aJlilPiV w "i^L 2002 

wfa w arpfrn wx wtt 3rifoa i 

9 afa’tef f-fti+tfwtftwfl faftie, ^ ^sft *ital Putfl 

^ ftlH t fkT, 

(i> «n^=T ri frrcntf awiR tr^ RR4iTC bri aajFfcpr w?ftrar wM w^n/^n 

Tftnre wHiti ^*n ^ i n$’ft i 

(iO atoritFre «3*te1^3R’3 ( nflT^in , tf’wtf 

tft mn ftrai trt’ t i 

10. ’tot I'M I ^W foflcgt fgrfats, ^ ’y^fl (SRtlir 3 rk*(W «'ra»0 aftfc w TT TT41cPt 

3^ ftRfl ^ JUfi M (Sffife ^dftcfl ^SWO *>t fWfflRft ^nr^f am'pftciJ *rcM oh^ki cWdl 1 ^ ^ ’ftR 

smtgRRTf afa SRlfttit 7SFR ^ dH Em i fel ^RTT gat Tift ^ ^tm afr#Rt 3TEETCT1 qfaqicW H ^ftfr aft* wfa Rrom, 

?tftr »m j ^t^wfr-11 ^ft dll*wllH<ll ^Bl^lfll ^ ^f^!T 1 

n t ^ tf l fatjj f 'fl *T dfonaa TI^F ^ ^U*MTW aNtPRi ^ rH 2002 3 TTlPRT T\ Wit W 3RfU ^ 

aftpftl WW1R ftR jf 14^5; 3*3fft ^qt’TT rt ^ 

?rft 4 trJ 41^^« 1^3^ Mfe ^ ^ ^ ftfp Rfijf« W 3Tlt}^rr nP ft# ift ^ ^ agqren t 

3RT^T C5fl| ^ I 

ll^*TTOTC^3»3^^flPITfrate 

7[®q ^r 4^1^ ^ sn^f> TT^FSHTPi, aftritfwRRj ^ agiihrr^ Vn^TT I 

[aiftra^mi m/2XKnm> ^ 178/55/2007-anRd^.I] 


New Delhi tfatSCMiApfil, 2007 
(INCOME-TAX) 

5*0, 1492.—Wbcrcaa ihe Cttrtr^ Govcrraueiit iB exercise oC tfac pow«s conferred by clmse (iii) of sub-s«ctvm 
(4) of Section 804A of Uk buoaie-tm Act, 1961(43 of l961)(bc™alteriBfiM^toM4e said Acl)*has framed and notified 
4 scheme for Imf iT^^^I pat, by the notificatk>n$ of flic Govcmmrut of lodia in 0>e Ministry of ComnKTOfc and Industry 
(Department of Industrial Policy tod Pnombtioa) vkfe Number S.O, 193 (E), dated tbe 3CKh Memb, 1999, for the period 
beaming on the 1st day of April 199/ ^idetklbig oatbe 31st day of March, 2002 and vide Number S,0* 354 (E) dated the 
Isi day of April, 2002 for the period begining oittbc 1st day of Apdl, 1997 and ending on tbe 31st day of March, 2006 l 

And whereas M/a. BSEL Infrsfitruehift Realty Limited {Earfid known *s BSEL In/onnatioD Systems Limited) 
having iteregiatered office it BSEL Tech Part, Plot No, 3W5 & 39/5A, Sector 30A, Opp. VasMRaUway Slat™ Cbmplw, 
Vashi» Navi Muiribai-400705 isdtvdqmig an Industrial Park at Plot No. 39/5 & 39/5A, Sector 30A, Opp. Vidti Railway 
Station Ctimplcx, Vaahi, Navi Mumbai-400705; 

And whereas the Central Government has approved the said Indus trial Park vide Ministry of Commerce and 
Industry letter No. 15 (10V2002-IP and ID dated 31-12-2002 subject to the term* and conditions mentioned in the annexure 
to this notification; 

Now, therefore, in exercise of the powers conferred by danse (iii) of subsection (4) of Section SO-IA of the said 
Act, the Central Government hereby notifies the undertaking, being developed and being maintained and operated, by 
M/s. BSEL lnfrastmctui* Realty Limited, Navi Mumbai, as an industrial park for the purposes of tbe said clause (iii). 


ANNBCWE 

The Terms nd ccnditiooi no which the approval of ihe Government of India has been accorded for setting up of 
an jfKftti df ia J park by M/s. BSEL Infrastructure Realty Limited Navi Mumbai* 






(viu) i Total investment proposed ; Rs. 56.75 Gores 

j (Amount in Rupees) 

(n) j Investment on built up space : Rs. 3&0Crares 

i fur industrial use (Amount in Rupees) 

ft) Investment on infrastructure Rs.5Q.25Gores 

development including investment 
on bulk tip space for industrial use 
(Amount in Rupees) 

fti) [Proposed dale of 31^53-2004 

ieominencemenlcif the 
[industrial park 

1 The minimum investment on infrastructure development in an Indsimial Park shall not be less than 50% of ike 
total project co it In the case of an Industrial Park winch provides built-up space for industrial use, the minimum expenditure 
on mfrastruen^ development including cost of construction of industrial space, shall not be less than 60% of the total 
project cost, I 


3. Ini restructure development shall include, roads (including approach roads), water supply and sewerage, common 
effluent trcatm ml facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are tor come ion use for industrial activity which are identifiable and are provided on commercial terms. 

4 Nt] single unilrcferrtd to in column (2) of the Table given in sub-paragraph(b) of paragraph 6 of SO, 354(H) 
dated the 1st April, 2002, shall occupy mote than fifty pcrcenl of the allocable industrial area of an Industrial park* For this 
puiposc a unit fneaus any separate and distinct entity for the purpose of one and more slaic or Central (ax laws 


5, Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Invest f»nl Promotion Board or Reserve Hank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 








6. The t(ft benefits under the As! can be availed of only after die number of units indicated in Farm (vii) of flu* 
Notification, are located in the Industrial Park* 

?♦ Mte. BSEL Infrastructure Realty Limited, Navi hfimhaLshtdlcoiltimtetoop^ 
period in which Ibe benefits under clause (rii) of sub-section (4) of Section $0*tA of the Income-tax Ad, 1961 are to be 
availed* 

S» cn imi w Ti rTiitti rt *tvr PaHr it delayed by nMitft than one year faun the date indi e Ked ip 

Para I (si) of ihk notification, fresh approval witi be required aialcr the IiMiiMtrialPaA Scheme, 2002, for availing benefits 
in>der sub-section 4{hi) of Sectkn^IA erf the IncotneTai Act* 1961* 

9* The approval will be invalid and M/s. BSEL Infrastructure Realty Limited, Navi Mumbai, shat) be solely 
responsible for any repercussions of such invalidity, if: 

(j) the application on the basis of which the approval is accorded by the Central Gaverament contains wrong 

™f«nnatj™/m i^*b riiBMti£inorfloatemateridinfonia4^hMDotbcmpirovidedinit 

00 it is for (be location of the industrial park for which approval has already been accorded in the name of 
another undertaking. 

10* Tn ca** m/a. ftSPT Tnfrastnirfure Realty Limited* N&vi Mumbai* transfer* the operation and m aintenan ce of the 
industrial pat (i,e< T transferor to another undertaking (i-C-, (he transferee undertaking), the transferor and 

transferee shall jointly intimate to the Etitscpnmurul Assistance Unit of the Secretariate Industrial Assdsttnc^Departinent 
of Industrial Fohey and Pro —wtinn, I IdyogBhawaiL, New Ddhi-11 along with a copy of fee emeciuentexecuted between the 
transferor and transferee undertaking for the afcnesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to dining the period for which benefits under tins scheme are lobe availed. Tic Central Government may 
withdraw the above approval in case M/s. BSEL Infrastructure Realty Limited, Navi Mumbai, fails to comply with any of 
fbc conditions. 

12. Any amendment of the project plot without the approval of the Central Government or detection in future, or 
fjiilw! the pat of the ^pheant to disclose any material fact, will invalidate the approval of the industrial park. 

{Notification No. 161/2007^^0.17g/55^007-ITA-I] 
DEEPAK GARG, Undo; Secy. 

^ fW, 30 3dm, 2007 

(svitoO 

aafafiRw, i%i (i96i 43) ^ 

m-vm ( 4 ) Cm) gRT Tm m SRift^ n.4 ^Twm % i srifa, 1997 31 2002 ^1 

wm snfti4fort wn193(^0 jobi< 1 i997tf ^FsWwji Rrf. 

2006 ^ ^ fan TPWI 4iLan. 3S4(*0 ftRW 1 srffa, 2002 4 W mm, «t? ^4*1 Wara-t 

C afWlfw 4ft afa eri 4^n ftftd sfk ^ t; 

afa 4wfo farcf ge i tm ^ Trcrote ^isReft fafate, fa*™ 44^1 *»rafa*T wr, 

fclcw RPf, W£-302005 ^ t, ^ W, ^ 51 , 1^0 ^ter, W atefiw W 4il fanu*t w* m h 

afo ^ 4 ^ afertfew 4 sqtifr 4 iRjm w 'arift tf±ntrH 4 

26-10-2006 4^4 15/130/2005-3{1$4 ^31^414 3RPfa : 335r *?Wn™ TO? ftRIT t; 

(4) 44£ (tii) srcr^ *tf^4wii4nTi>4 ^4^^451* 

i^ki am tfz (iii) 4 *ftapir*f 3faHfa> W ^ 3 fcrcf ofl^n ^ ^ wifepr 

eiu lb4iR« m ft>ri w mu 

TO ^¥R3iR ^ 7RR*m €^0^4: T$3 4imHTM BRT ^JlsilPn* W 

tor trh^ i 
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I* 03 ajlwlPl*h T 
(ii) w*frfprarT*TH 
Ciii) TTRf 

(iv> ’awqTT^tejFT : 


[Paht II— Sec. 3{ii)J 


^ *•§? tor-^kr , TO^n 

139.80 






^TFl 


3f%rTT 
WT 








2^3 


(v> 

M ^ fau mmf^r 

?9.6S9% 

(vi) 

^ irfrr^m 

0.32^ 

CviiJ 

^faZF =50?!R ; 

U<5 TjJ^f 

(viii) 

H'k* W 1^ (TlfTT ^) 

1047,83^ 

Cbt) 

^4^ ,ih ^T 7 ^ ^ Pifttr ; 

VT M?r (Tfftl ^ t^> 


(*) 

^iqfciV-fl'iPrK^i ftf'THM ^ f^TT 
ftnm ^wi ^ i%T7 

vm ■qi tft ^nftirr i 

1003,55 W$ 

(xi) 

Tfwf ^ gfiR^T Fl^ ^ 

^ ^ ! 

mr^ 

31 -00-20% 




,. ^ JlE ’*'®witofonr*imr* 50ft *t wi itf *11 #t sfteWw 

2"? ^ W ’ ** m f **H «!** IB ** 

ra^RT ^ ^ vRfl)anr *im ^ w% 3 ^T 

_ 3 ; „ 3 ^ {Tnl |i "* w ^ < lw "* ^iru'ifl inn TfUfa, ^far 3Ft Ttf-R #ttn, ^Efq ^ssufr t^ra 

$sft ^ ^wtt # ftraf # pwf^ 

-r—n -^ij^T ' 354( ' i,) ^ 6 ^ ^ wfera ^ tow (2J tf 

a ' .-^ ^ fej> arolpra; t# ^ fem f*rar afratfirc; jo« few mfa ^ *sWt 1 w 

1 ”"t ^ ^ OT?m ^ ^ *&** ^ anrai tfcfc <R^pp^ wtai=r ^ ftri taft «wi ™ ftM *BHt 

sra* 

f^TTrm^ Tt gw Mwi wiPwi awi arf^rat 'rofc fcfrn »ft ^nfta t M *m tot uteirf ^ 

sw v fifrei wmyrri 

, „**■ ^ 1 ('™> *«®n ^Jf 1 *^^sRtet &*ottr fi w mfmm 

^ aq=TO ^TprU TTP^f ?f F l 

7. y <mwh ^ zjsf^^CT CTri^V Tfe i-mOfi n.1 hIUh MkIs, mx afqfv H ^n aWfh^ W ^ 
N^k-H «ll{j tf-II fet 3PtfH -qf *vm arWwi, 1MI 37t t)ra 80 ?) ( 4 ) ^ 3S (iii) ^ 3 Rpfa vrt 

Wti ^?TT 3(^fiffcT Firm 



qttft mV* ^26,2007^ 5, 1 »29 


r wTll-grs 3(ii)] _ — ^ - r -;-- 

TFET^TJ^T ^ Tf ^ ^ I 

(ii ) 

10 , Jh»i pwh frft4t* i WH* » n^fe 

^W*WI A«9PHMl^ro 

to TFKWH *fe fsRi'Kt S-Wtfle^T'ri^te <MHR<n rnW^S, *ftwf^ fljHwn^ v 

3m tt wwh 4iU 3 wito ti arcffla tfii. aW*wt ^i* ^ J| a^ , '~ 1 ^ ffaTV^r i 

[3ifaq?ni*i 162/2007 /to iTaws/iocfl-afrelH-ll 

*rf, 3T^ 

New Delhi, lbs 30(h April 2007 
(INCOME-TAX) 

S.O MW^WImeBltoCmMiaoveramnnmme™*^^ 

W»6i(«rfiwq— 

„ scheme for lndustrisl Pert, by the notifications of the Government of lad.1 to the Mtturtry of “.“"V^ 

(Department of Industrial Policy and Promotion) vide N’t®*®; ^Numbers O 354(E) deled the 

beginning 00 (be lrtday of April, ]»7 and ending on the 31* day of March 2002 «d vi* N^rSfl. 3JKW ^ 

1st day of Anri), 2002, for the period beginning cn the I si day of April, 1997 end ending on the 3 y 

And whereas M/a. Rejarthan State Industrial Development and Set 

office at (Jdyog Bhatvan, Ttiak Marg, JaipuE-302005 la developing anlndusttral Park at Agro Food Pact Kanpur thstnet 

** S^the CenhalGovemnien.lmtappmvod foe ^ 

letter No. 1S/13W2005-IP&ID, dated 25-UW006 subject to the terms and cnmhtiotis mentioned m the amBXure. 

I!0ttfi Nbw!'dierefoie, ineaemlae rffoe powers confetred by clause (ill) of imlvaeed™ (4)^ 

Act, the Central Government hereby notifies the undertaking, being devekpedmd being ^tr 

M/s, Rajasthan Stale Industrial Development and Investment Oapowtion Limited, Jaipur as 
purposes of (be said clause (iii), 

FIW 

The terms and conditions on which the approval of ihe Government of India has been accorded^for ^tting up of an 
Tewtrutt^J P*t hv M/* Rajasthan State Industrial Development and Investment Corporauon UnKled, Jaipur. 

M/s, Rajasthm State Industrial Development and Investment 
CorpocalkuiLimiled 

Agro Food Path, Ranpur, Districl-Kota, Rajasthan 
139JS0 Acres 


I {1} Name of ihc Industrial Undertaking 


(m) 


Proposed location 
Area of Industrial Park 


jiv) Proposed Activities 


Nnhirt of Industrial Activity with NIC code 


NICCode 

Description 

Si.No. Section Division Group Class 

A 2 and 3 — -- 

SBSiWBH 


23'*4GIW--7 





3320 . THE GAzai ua OF IN DIA: MAY 26, 20Q7/JYAISTHA 5,1929 [Part H—Sbc. 3(ii)] 

(v) PeKedd^ge of allocable area 99.68% 

earmarked for industrial use 

Cyi) Percentage of allocable area * 032% 

earmarked for commercial use 

ftjii) Minimum number of 126 Units 

Industrial Units 

fvfi) Total investment proposed 104733 lakhs 

; (Amount m Rupees) 

(jx) Investment on built up space 

fbr industrial use (Amount in Rupees) 

^ Investment on infrastructure 10Q3.95iakhs 

| Development including investment 

■ on built up space for industrial use 

(Amount in Rupees) 

40 Proposed date of 31-03.2006 

commencement of Die 
Industrial park 

* “ ,n “ p ^^]l not tele,, drar, 50* of me 
on iufrastr icune deveiomnMir 1 ^ M ^ ch provides built-up space for industrial use, the minimum expenditure 
project cot ^ including cost of construction of industrial space, shall not be less than 60% of die total 

^ ^tcrsupply 

da^thc^Am^lT^^ 

purpose a Lt Seans anv separate i^lT? T' ' '“''T''” lh ” dkx: ' lkl ' Austria! area of an Industrial Park. For this 
j y sep and disiinu Ctm(y for the purpose of one and mote state ur Central tax laws 

Foreign InU^^Zlt’ ^ ^ ” ,ves, ™ utor Mian investment by (be 

Notificatfo.^ P*k" ^ ° f ™ ly aft “ nUmtK! ° f UnI "' ,lid,Cia,xI in P “ a ' <vi « of * is 

operate L ‘ nVeS “‘ BI,t C °T“ L ""^' ’•&* ^ continue m 

the IncomcfrAet. 1 wfjl iot^^d “ ^ ^ (iU) ofsu! >’ s “ l ™ (4) ofSectirm «HA of 

Para 1 k "*» #d *™ !£ !ha " « from thedate indicated in 

under^ondf,^^^^ 

Limited, Jatnur sShesLel' 11 ** ™** ^ s ' Rl j*slhan Stale Industrial Development and Investment Corporation 

tea, ai|>ur shall be solely responsible for any repercussions of such invalidity, if 

n) ^ ! ;“ 1 “‘ n a,1 f t]K basis uf whi£h "* “pp™^ is accorded by the Central Government contains wrong 
. at] rmnatioiv unvuiforrnauon or some material information has not been provided nr it. * 

7 U,C 1I,dUSlr ^ parlt whicb ■HW"* ^ «corded in the name of 

operati. Dtrv ® It, > , ^ : * u “^vestment Corporation Limited, Jaipur, transfers the 
nnden*i,, 7Tlh- trwi-frmr !,ii r L “““k™undertaking) to another tmdenaking (i.e.. the transferee 
t.vA.Z cTfl'f.1™ axitransfetec shall jointly ^intimate to the Entrepreneurial Assistance Unit of iha Safari.ifa. 

Pol r ^ ud ^ Bbaw ^ n - dcm -> 1 ^ 

agiKinsifiessuitccl between the transfer imd transferee undertaking for (be aforesaid transfer. 









tj^t sn( Trt ^Rpit 


ftraw 


4\$H\i\ 


2^3 


Wq rq 


(v) afafr** mfa f\ : 93.4914 

^l*Wila fa ^T ufiffRT 

(vi) ^1^1* J 6.3114 

tjfa ^PT llftrcifl 

Cvii^J JIMlftfl tftMl J 90 ^P^ 

(viii) wnflnr Pi4*< (Tlftt ^) 3t6(X87 ^THff 









TUE GAZETTE Of- INDIA:MAY26, 20Q7/JYAISTHA 5, \m [Part n—Sw.lm 


(iJt) i 

«HpjiOi*#» ^H^Fr ^ 1rT7 ftfftr 1 

vm m ftfer (Tifar ^ r ) 

T^J 

u;' 

Sff^V^.Hrrtr* ft™ TR fli'TT '. 

704Jti ^ra 1 

1 

ftiw^ TOfer ^ f?Tq 

Tnffer^ 


j 

('{TfVt W> if ) 


(«)' 

W ^ 3TO Ft^ T^T ; 

31--03-20M 




, 3^f^rlT^r ^ 50% =raf*ftr i ^ ate 

fera p ^ ^ i #^n Fim ^ to* 3 ^ #n i 

! 3, ^#^11 ft™ If TO* (W- 'fl^T Tfe) ^fdl 1 ^ ^ %T#, f^cT 

3?^ Jl^ + WFj^n ^ ^H( 3Rf ^ Mfrv* fr | *fortn ^ WR 3WT ^ f^TT # ^ fttfonfft f ^ 

^([^4* £ ^<?e*ai TO# Wl 11 

■ p i safer, 2002 ^4(-3T) ^feran; 6 M^r-femr* (^) if sift*! ^ ™ro (2) 

•^l^lf^r ^ ^ tT^T-g^Tf I^Fft ^ 1^^kfrPTS^ ^ 30 ^ ^rffeRF7 J f^TT ^fffer ^F^feft 

folft 1&4 ^T aTO* VF TP T£F 3 3*fW TT^T ai^T ^ ^ TUftiH ftT*t M ^ £ , 

5, strtw wfif 

ft^ <£ ^TTT ftfen TTM ftfer ^S^[ srf^nft WOffo ftfel tft TTlft^ f H ^ ^r) #ft TOT nfipTraff T 

^TCFT 4 ItTCT ^rt"T[ I 

^ SFrTfe ^ ™ ^ # I 

! 7. Jferaf irapsn^ to: ic® ^=r^?e»fe ^ntii^vPT -^rii ira srafV ^ ^hdrlw to? ^t 

3F3ftif zimx aafaf™. i^i tun mw^^^rm (4) (nn ^ 3Rri?r™fcin *ih 

£)' 


i%l ^ qm80^r^^TO9Rr4 (lii) aftFfa^rpfi f^$fa^Tn*Tferci F 2002 ^ 

%i ^rpf^ m<\ ^femr fN 1 

= ^ sa4v qgnr m A^ w^jb s#mik y.i^H feft^, wf 4 m\ 

■^TcTT ^ HffliW ^ Tt fip^R FTjrrT. ^ ; 

(i) SJT^I T^ fw SfPlRTR ^ ar^ita TT^Bfti^T W #, ^TrRI ^J^T/l^pf 3T«^T^finr^ 

7i«rcrt4» Tj^fi ^ ^r Ft ^ 

l w^?t 3(frartft^ w$ 5s! aFTftsrft ^ ^ 3Pi #y^prfer 

i^r r 

; 1() ' ^ Vsf^q w T^ fRWfe 4>l ifi¥H ’^ 7 TO (3T^ 3fFrr^RT*f d^.H ) 

fejnf^l wi 1 ^F1 ^TTvR jfe sa^PT fti^ft '£fe C Sfflife ■SfnftFft TOR) ^T ^TT ^ ^^J f 4>fl[ -aftr 3rafon 

^ f^r? aFrrrof iRfrfi cp ^ ftsiift? ™ *Sf ^ ^ 4aift^ wrar wr^^iw^i 

:ifmrfnMmft ^rfr nm ft^ff-] \ ^ wtw ^jffe ^ Tfpfr 1 

! 1. TJ7 iifVF^R if 3fttTf7^r m\ * ™ Jnu STltPrafT TT1% ^ftl, 2002 4‘ Wffef ^nff ^IM I rfH ^ Sl^ft ^ 
-■TTH ^tn ^rnT ^T%r^f5iTifl 55 T ^fer t: >^r^i rr:v: T ^ ftn| sfe ^ 1 wr ^T^?r at^lqn ^ w ^ ^ ^ 

5 ’^ W*JH ^1 ^ft?5Te5 ^ i^ftt tf. TFT ^ ^RTT ^wm 7m % i 





26,200f?/gfo3 5,1939 
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[Win—OT? 3(H) ] 


is, ^ wr^ftj*n'n i n^ *ft «#ilw ^wwi ^f-w <thi ^*rai fa«l 

TPT} ^ ^Vjt^ i( 3n^3> *KI ^H4>t1 T$=ti, ^Eilpl* ^ v 

[^itRj^TTl i«/2oa7m^i mmntxn-wmfa-t] 


NcwDtUc, the 30lh April, 2007 
(INCOME-TAX) 

S,0, 1494,_Where** the Central GovenuwsU in exercise of the powers confected by clause (hi) of Sub-section (4) 

ofSectioo 80-IA of dK Income-lax Act, 1%1 (43 of l%|)<bminafterreferredU>as(^ has framed and notified 

a scheme fra Industrial Park, by the notifications of the Government of India in the Ministry of Ctommeme and Industry 
(Department of Industrial Prilicy and Promotion^ vide number S,0.193(E), dated the 30th March, 1999* for tht period 
beginning on the 1st day of April, 1997 and ending oh tfae3htday of March, 2002 and vide number 5.0.354(E) dated the 
1st day of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006; 

And whereas M/s. Rajasthan State Industrial Development and Investment Corporation Limited, having registered 
office at Udyog Bhawan. Tilak Mat£, Jaipw-MZOOSisdevirfopi^ at Industrial Area Borauda-Ill Phase, 

Village-B«andda, Tehsil-Luni, DktdctJodhft*', Rajasthan-342001; t ' 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. LV126/2G05-1F&ID, d*ed 2M0-2006 subject to the terms and conditions mentioned b ihe annexurc, to this 
notification; 

Now, therefore, in exercise of the powers conferred by clause (rii) of Sub-section (4) of Section 80-1A of the said 
Act, the Central Government hereby rubifies the undertaking, tern# developed and being maintained and operated by 
M/s. Rajasthan State Industrial Development and Investment Corporation Limited, Jaipur as an Industrial Park for the 
purposes of the said clause (iii). 

AhNEXPHE 


The terms and conditions on which the approval of the Government of India has been accorded for setting up of an 
Industrial Fade by M/s. Rajaslhrt Slate Industrial Development and Investment Corporation Limited, Jaipur. 


L G) 

Name of tht Industrial Undertaking ; 

M/s. Rajasthan Slate Industrial Development and investment 
CorpcratioaLinnted 

(o) 

Proposed location : 

Industrial Area Baranada-lII, Phase, Village-Boranada. 
Tehsil-LucL Dtetrict-Jodtqpur, Rajasthan-342001 

(St) 

Area of Industrial Park 

162.10 Acres 


(tv) 

Proposed Activities 



Nature of Industrial Activity with NIC Code 


NICCode 


Description 

SI. No. 

Section Division Group 

Class 


A 

- TmST = — 

— 


f¥> 

Percentage of allocable area * 

earmarked for industrial use 

93.49% 


<vl) 

Percentage of allocable area 
earmarked for commercial use 

651% 


(vii) 

Minimum number of : 

Industrial Units 

190 Units 


fviii) 

Total investments proposed : 

(Amount in Rupees) 

860.87 Lakhs 


(ft) 

Investment on built up space * 

for industrial use (Amount in Rupees) 

mi 
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I Investment on infrastructure 
! Development including investment 
| on built up space for industrial use 
| (Amount in Rupees) 

i Proposed date of 

j commencement of the 
! Industrial Park 


704,36 Laths 


31 - 03*2006 


Z Thi; minimum investment on infrastructure development in an Industrial Park shall not be less than 50% ofthe 
total project cast. In the citse of an Industrial Park which provides built-up ^)ace for industrial use, the minimum expenditure 
on infrastructure development including cost of construct.™ of industrial space, shall not be less than 60% of the total 
project cost, 

3 Infi as tincture development shall include, roads (including approach toads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for comijian use for industrial activity which arc identifiable and are provided on commercial terms, 

4, Nosingle unit referred loin coloum (2) of (he Table given in sub*paragTaph(b)ofparagr»h 6of S.Q. 354 (E) 
dated the 1st A tol, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct entity for the purpose of one and more stale or Central tax Laws, 

5, Ntftesaary approvals, including that for foreign direct investment or non-resident Indian investircnt by the 
Foreign Invest! oent Promotion Board or Reserve B ank of India or any authority specified under any I aw for the tune being 
in toice, shall t e taken separately as pci the policy and procedures in force. 


„ ?' Tb i!** benefilS mukl thc AcL can ** availtd of onl V the number of mils indicated in Para 1 fvli) of this 

Notification, aife located in the Industrial Parle. 

7. Wi Rajasthan State Industrial Development and Investment Corporation Limited, Jaipur shall continue to 
operate the Indhstnal Park dining the period in which (he benefits under clause (iii) of sub-section (4) of Section 80-IA of 
the Income-tax [Act, 1961 are to be availed. 


a. Incase the commencement of the Industrial Park is delayed by more than one year from the dale indicated in 
Fa» 1 (u) ofthjsnqHficaiion, fresh approval will be required under die Industrial Part Scheme. 2002, for availing benefits 

under $ub-secli^i4<iu) of Section 80-IA of the Income Tax Act,I96L 

^ 9. Thd approval will be invalid and Mfs. Rajasthan State Industrial Development and Invaalmenl Corporal ion 
Umited, Jaipur jshall be solely responsible for any repercussions of such invalidity, if. 

5) ^e application on the basis of which (ho approval is accorded by the Central Government contains wrong 
^formal ion/misinfonnation or some material information has not been provided in il. 

(■) if is for the location of the indusiriai park fur which approval has already been accorded In (he name of 
Another undertaking, 

10. Inc ase M/s, Rajasthan State Industrial Development and Investment Corporation Limited, Jaipur, transfers the 
opembon and n ^ntenance of the industrial park (i.e., transferor undertaking) to another undertaking (l.e., the transferee 
undertaking), lh e transferor and transferee shall jointly Ultimate id the Entrepreneurial Assistance Unit of (he Secretarial for 
Industrial A^Sisflancc, Department of Industrial Pol icy and Promotion, Udyog Bhawan. New Delhi-ll along withacopy of 
<nc agreement e (ecuted between the transferor and transferee undertaking for the aforesaid transfer. 

1 ^o^itions mentioned in this notification as well as those included h the Industrial Park Scheme, 2002 
should be adhered to durifrg die period for which benefits under tins scheme are to be availed The Central Government may 
withdraw the afeve approval in case M/s, Rajasthan State Industrial Development and Investment Corporation Limited, 
Jaipur, fads to comply with any of the conditions.* 

12, Any amendment of the project plan without the approval of the Central Government or detection in future or 
tadure on Ihep^t ofthe Applicant todiselose any material fact, will invalidate the approval ofthe industrial P ark. 

[Notification No. 163/2007/FjVo, 178/43/2007-ITA-ll 
DEEPAK GARG, Under Secy. 
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M fefr, 25 sriter* 2007 

(atnrer) 

^ an, iw.—arw*artVPm, m\ (mt TM 3 ) nm lo^qte (23*0 Himfc (v) 5 m f i tenT 

^T Wf tr^RJ afffoqfaj Wt £ % " '#r^ 'PH, ^TORI,rW!H-3l330l" 

(^ "^ir" w w fc) ^ ^ po *rcr pS vt jStf «w frRftjfaff tr#T ^ stKpfrt ^ sjftj ^ ^1 

^pi 3 TUfatf ^f 

C^3 wft 3m 4il J^Mlfcl 3T*RT ST# 3TPT ^5T ^ ^ 1^ H fffWT TJJlf*HI W*?T ^T 

^ #r ^ft 1^ frrq win ^ *i$ t rar *if *fptf t£e jfara arftwr aim 

'ft faifti T^ i*f ^ atfop *ieT iti\ ^ifttfc 

feft 1^ 5iw TH> ^ f*FI^W ^ 3 PfA f^V TFNt Sllfc 

^ ^ f^) ^rft^T^P^rfr 3HWTPtWPtf ^trft; 

^ ift *tfa ^ fan tot # ^rctat tfc ^pfer ^ 3RFt #ar-^faw>ni ^T 

T^t SfTcTt *F; 

W W #PT*i>t ^W^fH , 1961 4* JIIPM*W 3fJ?lR Wft aiFT fahMt PwfUfl ^ 3fFT ^ y rffyfrifl ^ 

'pi^ci ^rft; 

(^) wsif ^ ft4en ^ l^fil Tlftptf ^ Mft*)M^MiT^WH J 3Wf ^ *WW #B?T ^ ^ ^ Wlfft; 

(^) 28 8 ^t?WTF (2) ^ 

t^( rl«i ^Cls» *<Kiy il w jii^ *t> 1 ^ ^rw iftgrr ^fti %ft <rl^ i >iflm qil ^Mjk 

^ spi ffwmiRq T^t flri^pr ft»n w 3^te wftdf# j SPig h TWti 

2 ^ 3tpt^ -qr i\ ^rni^hfiV ^T-ft;^i to^irh# l^ft 'wfvr vmn 

J *f«4l AkiQ^ii 3|«^i ^^*,1 3IFT TI^ h ^4pn^ ’SflftlPPR, 1961 ^ 3T^PR yH» ^ ^ f ^K favq T 

W^lll 

1 ^ srfM^n ^ ’Pwft'T ^ 2008-09 T$i an^ ^ 

f^fl*rar ^ TT^pifl 1 artRT 'd%^fr ^pif ^ ag^^Tftjin i^rf amw ^ 

^fM^d %in trt «ttj 

[afftHfcd-g^ 151/2007mit l97/29/M07-3(H^ft-l] 

^R>Ti»f 1 anr^iPw 

New Delhi the 25fli April, 2007 

WOOMRTAX* 

** I 4 * 5 *—?a exercise of powen coaf«»d by the gub^kre (v) of the Clause (23C) of Section 10 of 0>e locoute 
Tax Act, 1961 <43 of 1961X the Ccnir^GoveinineaWhei^ (hat any income received by any person on behalf of 

“Nathdwara Temple Board, Govind BIwvm, Nathdwan Rafttdiui-313301" (hetemafter the TiwtitutioiT) shall not be 
included in the total income of such person subject to the following cooiMons, namely :— 

(a) tbe lnsntufcon will apply ite income, or acctiraulate Ibr ajipbcadoti, wbolly and exclusively to the objects fcr 
which it is established and in a case where more ttau fifteen per cent of its income h accumulated on or after 
the let day of April* 2002, the period of the accumulation of tbe amount exceeding fifteen per cent of its 
income shall in no case exceed five years; 
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(b) the Institution will not invest or deposit its fund (other than voluntary contributions received and maintained 
In the form of jewellery furniture , etc.) for any period during the previous years relevant to the assessment 

mentioned above otherwise than in any one or more of the forms or modes specified in sub-section C^) 
pf the Section 11; 

(c) |hi& notification will not apply in relation to any income being profits and gains of business* unless the 

t ineas is incidental to (he attainment of the objectives or the Institution arid separate books of account 
maintained in respect of such business; 

(d) the Institution wii I regularly flic its return of income before the Income Tax authority in accordance with the 

provisions of the Income Tax Act* 1961; 

(e) that in the event of dissolution of the Institution, its surplus and the assets will be given to an organization 
Iwilh similar objectives. 


(0 jThe Institute will get its accounts audited by an accountant as defined in Explanation below sub section (2) 
bf Section 288 and furnish along with the return of Income, The report of such audit in the prescribed form 
puly signed and verified by such accountant and setting forth such particulars as may be prescribed. 

Z This ratification is applicable only to the recipients of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or. otherwise of the income of the Institution Would be separately 
ccHKupred as per the provisions of the Income Tax Act, 1%1. 

3. This ramification is applicable for Assessment year 2008-09 and onwards. 


4 The albovc notification is liable to be rescinded by the Centra] Government, if il is subsequently found that the 
activilies of the Institution are not genuine or if they are not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

I 

[Notification No* 151/2007/RNo. 197/29/2007TTA41 
■ DEEPAK GARG Under Secy, 


16 2007 

< 3TRTCF?) 


1496 .—strati^ 1961 (1961 43 ) { 23*0 ( V) STCTa frd jt fiW q T 

TPttn «*4iH WfiKi ^ wtm I we. wrf^-^nns.iFrcnT" 

41 «t>ei u« %) ^ ^ Rr>+n sHp'tci ski Wrt ^t ^ Pt^iHnrtafl Titif 4* 3tFt if 

tffiflun ^till'll: 

(40 [hV*TT STfjl 45T 3t*J4T SflTTtl 4il ^ Ittk^ ^ u [ti*ii 7T®TT ’3^ 

^ T^Tft fiT7 TTRTl WH ^ ^ ^ 4*TT HiHCrl ^ Tltf W^rt T flJF TTfiTYTtT it 3fFT 

|3T^fV feft *ft ^ sT=t ^ ^tlu^ Hfl fljl 

CsO im m )i (5) 

felt XF* ^^ atfa^^T aqirar rrcMF ^ f*FT 3 3TFftfafa (^-^iftlld, 3Tlft 
P? W'-fi Tftir 3tt^f^3cT -3f7KFT tt f^T) 4iT fb^Tt TS TSt 4*^ 313141 4tff 

C 1 !) 1*15 A+tl ^is ^ ^ eii^i^T sVil, ^ mm eii’fl (T^n 3tf>i^irH 4W iPfi ^ 

*iV*ii ^ 4>t Jtif'o ^ r«4 hih'T’ i6fi 3?t ^ ^ ^ ^ -ttJT 

^[Ffl IT; 


W 3TT44^ flMwi, 1961 ^^ sprit fetfhd ^3 3Pmr Hl^lO 
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C^iPT P—WBg 3 (d)] 


<^) ^ Tlffr*# wt ^'tmT ^ 


d^T far «IFF 2fi8 ^ J PPIRJ {2) fa^l TO t, TO*IH fWf vtawK Wi apfa «mT 

^THl '•TfNjT TOI 3tFl 3tI*T mgn ml*Ell etai ft'iU, h^h 3 ^flSTOR 

^ wx faftwa s*ajflftn ^ wqiPa ^ v fafw ft*R in ’Wi srifiw Utoz ^ntii- 


2 ^ 3*%R£RI ifrra ^ ^ ^ Tir**>tf ^ t to fa w ^ m ^ 

^iRllTfqT^t 3TTO 3F*TOt STriTTC, 3TTTO* 1961 ^ <>^Vf# 0^l<fa*(T 


^IR/ll I 

J. <jjffeHiyi ^7 T*i 2004-05 
4 . 3 q^gTfaqp^^^TOSK^BPl P l W M l ^l^vfftf 

f aprai^^WT ag*n?PT ^ *nft anrar ^f ^ fa>=tf *pfl ^ si^hr f&V ^r WT t f&rt 3fWR^R^ 

cHfaqjWfl foqi TO m i 

[acrf^nr^ 1700007m 197/080007-3TFR^tH-I] 

^14% rid, 3TO 


t NewDdfai,the !6<hMay,2007 

pftOMRTAX} 

Si), 1496*—toexe*d8eofjx>wOTcoufer»dbytbesub-claiise(v)fl£theQauaeC23C) of Section 10 of die Income 
Tax Act, 1961 (43 on%1),ti»C<aitiri Government hereby notifies that any income received by my parson oo behalf of 
“Shre£ Sonmalh Triist Prabhas Patim, IHstt.-Juiwgwti, Gujarat* (hereinafter the “Insdhuioci") shall not be Included in the 
total income of such person subject to (be following condition*, namely :— 

(i) tv^^it^wiTl^^yitftittcwnevof jKKunMilatefarapplkatii^T^lty^e^iBtvgh^^^^i^^™ 
wfakh It fa wthbKshed art id a cue where mow than fifteen percent of its income is accumulated on or after 
(he 1st day of April, 2002, the period of the accumulation of the amount exceeding fifteen per cent of its 
income shill in nocise exceed five yeans; 

fljJ Ok Institution will not invest or deposit its fund (other dun voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) far any period during the previous years relevant to the 
assessment years mentioned above otherwise than in any one or more of the fauns or modes specified in 
3ub-sectloa(5) of the Section 11; 

(c) this notification will not apply in relation, to any income being {audits and gain s of business, unless the 
business a incidental to the attainment of the objectives of the Institution and separate books of account 
&c maintained in respect of such business*; 

(d) the Institutkn will regularly file its rettanof income before the Income Tax authority in accordance with the 
provisions of the Income Tax Act, 1961; 

(e) that in (he event of dissolution of the Institution, its surplus and the assets will be given to an organization 
with similin objectives 

(f) H* Institute will get its accounts audited by an accountant® defined in Explanation below sub section (2) 
of Section 28$ art furnish along with the return of Income. The report of such audit in the prescribed form 
Ally signed Kid verified by such accountant and setting forth such particulars as may be prescribed, 

2 This notification b applicable only to the recipients of income on behalf of die Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise of the income of the Institution would be separately 
coturidered as per the provisions of the Income Tax Act, 1961. 

3. This notification inapplicable for Assessment yeaf 2004-05 and onwards. 

4 . The above notification is liable to be rescinded by the Central Government, if it is subsequently found that the 
activities of the Institution a*e not gemnne of if they are not carried out in accordance with all or any of the 
conditions subject to which it was notified, 

[Notification No, l7(V2QG7JFTto. 197AJS/2007-ITAJ] 
DEEPAK GARG, Under Secy. 
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^ It nj, 2007 

(amrer) 

^ !f" ^ ^ ^ ^ ^ ^ f w ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

! 1 , T^ - T 2 n r T 3 y^. ^^ ^t ^ 7 [ # T^y Trfrrcrc 3 afiffi #| rfr 

U)J*MW»TWTftfcr^^, 1!W f T) ^ )Wt<| ^ fc ^ <wwlll ^ TOq(i) ^ w>>t ^ 

* WTOisgflro *Sf%w afro, Wb ^ m ^ ^ 

3OTBR * sra W*raa TOWta ^ fPtiftfr ^ f*ftn ftn* ^ ™ srtffci 3« <rt ffira «*fti 
2 it^^!^^^^*^* ln ^ rtl ' TS?,r, l’ Ht:,ftl ^ TO ^ llra ^E>ftfefti>if , fi2Tsm 

1 ^aiPn^r^tfiwt^^ 2 oo3-«m fp'sirt^ftmaiiTiift! 

4 fa-Hi^iwann$ qfc tte ^ ^ wtrt firTfwi^fgqpK^rr^t; teT 

171/2O07/TTT. ^ 197/15/2007-SIPWTfV I] 
4N<f> tfT, 3T37 +ifVq 


Kcw Delhi, tbt 16th May, 2007 
ONOOM&TAX) 

10 of the Income 

> -«-. to k „”““ 1I,!a " 0^0 " , ■“ “' * i “ 1 “»* di “ •>“ «- *•«* 

llBUt (wSSSTjSS«,^ l™?* 0 ** Sian fifteen per cent (fits income is nccrnmilntedoo of after 

income P«M>d of the acctmntlation of the amount exceeding fiftem per can of its 

“Kjame snail m no case exceed five years; 1 










[qpiu—ws 3(ii)] 
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(b) tbe Institution will not invest or deposit Its fund (other than voluntary coatribotiotta received and maintained 
in the form of jewellery, furniture, etc,) for any period during the previous years relevant to (be assessment 
yean mentioned above otherwise than in agy one or move of the forms or modes specified in subjection (5) 
of the Section 11; 

(c) this notification will not apply in relation lo My in come bring profit? and gains of business, unless tbe 
business is incidental to the attainment of the objective? of the Institution and separate books of account 
ace maintained in respect of such business; 

(d) the Institution will rcgulariy fik iteretoro of income be^ Income-Tax authority in accordance with (be 

provisions of the Income Tax Act* 198$; 

(e) that in tbe event of disAoLutiau of the Institution, its ampins and the assets will be given loan organization 
with ng rttiW objective*. 

(I) The Institute vrfll get iti accounts audited by in accountant as defined in Explanation below sub-section (2) 

of Section 288 and banish along with (he return of Income. Tbe report of such audit in the prescribed form 
duly signed and verified by such uccwntant and setting forth such particulars as may bo prescribed. 

2r This notification b applicable only to the recipients of income an behalf of the hwiitmti™ and not to an y aths 
receipt oc income of such recipietit^ Ttaabdi^ or, otherwise of die income of the Jnstitimon would be separately 
considered as per the provi*ioi»ofth# Income Tax Act* 196L 

3. Hus notification is applicable for Assessment yea 2003*04 and onwartfe. 

4 The above notification is liable to be rescinded by the Central Government, if il is subsequently found that the 
activities of ibe Institution are not genuine or if they are not carried out in arf*miaitw. with aU or any of the 
conditions subject to which is was notified 


(NutificrtknND. mmnipxo, 197/15/2007-rrA-n 

DEEPAK GARG, Under Secy* 


18 ^2007 


149*.—WTOdlWOT, 1961 (1961 ^143) 4ft tiTO 10 ^ <23*T) (iv) 

MWK HtmpKI *Tf j tf tiqpHfl (4*^4114 *4ftqT 

$) ^ ^ Ptitft «ilW |WflW 45 ^ 9 Pf tV'iRnfeq 4 Rlt ^ ^ oqRw 3 ^ 9 ^ 4 flf^TT 4 ft 4 ft 4 fH£fti 

anTTr armqr anift arcu itinwi 4*8 ^ ta 4ta=i 
ufrft frtfr ta wpr 4 ft ^ w t aifiw *m i aritet, 2002 

tafrtf ^4^ attar 4ft 4 ^* 4 ; 

4^44^4^fttto4^3#raT^4ft^4ftft^ift3i4ft^ft*rT4itrii4ft3TOti(5)tffafafe 
RnJl 3?U4T4#43^f^ 3FFtf fafa (4^- 1 5Wf^7nT J Sift ^ FT 

^ Tim m afjtta tar) w taw 4ft i&fi atim ^ 4rai 4ft jsfcfl; 

( t i) n Pr^fddit^Tira tn 4 n*n ft 414441 fa: 
quOuKftatft c^rHT4ft9lftlftftfa1I#l4i dftftwitft 'bllW ft 3RF1 ft ft^C-;iftfl4»|l{'4ft 
Tftl ft; 

W diNn Ww, 1961 ft wwttuT ft srrft strt tatft PwfMfl ^ ft snu 4 ^ yiftn>i(l ft 

(t) itar ^ ^ tafir ^ an? ^RttHtTW twi* ^ wM ^ ^ ^ 

(^) Afli ftT ^RI288 4ft enMto (2) ^ 41^ 4ftHlPt6 1 H1^* ^WM fo*41 fiKI «ieT 

im ^tr sift 4ft tarft ^ wt v*$i i ^ im Wi, ftftrrwr^^raK 

^ JRJ 1%rRp4d 4trtnPnt ^ ftft* ftst^ ^ hht ^ta aft ^Pwr 
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2. ^ =rq<n 'hVhi 3ftT ^ SIR ^ vihiW 'IT ^ 5TT TTC£ Wl*d4iflf ^FH "ferft yifal 3T*WI SIR 

t \ Rft wNn stsrt ?m rt, sir^r iwi ^ ^ srpR tr faro 

nil 


i 'ftf ^tl^TTf^^TTT^2000-01 ^'^rn^frfl?*rnii?tfh 

4 ^ tu^it ^ ^i trrt £ rife iirii ririiftF ttt*tt ^ ftr-graiiM 

^ ^T^T rift ^fl aiflltH ^T ^ ^ YfflT SljJTIR ^|ff %riT riT 7?1 t 3?TriE TR ^ 

fen w qn 

[aifa^pfe 173/2007(^1 Tl 197/01/2007-3IPRTTf^-I] 

, l l f > SRT 


NewDclhi, the 18 th May, 2007 
(INCOME-TAX) 

$4)| 1498.—fa exercise of powers conferred by the sub-clause (iv) of the Clause (230 of Section 10 of the Income 
Tax Act, 11961 (43 of 1961), the Central Government hereby notifies that any income received by any person on behalf or 
‘Technolijgy Development Board, New Delhi 1 ' (hereinafter the “Institution") shall not be included in the total income of 
such persdn subject to the following conditions, namely :— 

(|) the Institution will apply its income, or accumulate for application, wholly and exclusively to the objects for 
1 which it is established and in a case where more than fifteen per cent of its income is ^cumulated on or after 

the J st day of April, 2002, the period of the accumulation of the amount exceeding fifteen pet cent of its 
income shall in nocase exceed five years: 

ty) the Institution will not invest or deposit its fund (cither than voluntary caatribiniuns received and maintained 

in the form of jewellery, furniture, etc.) for any period during the previous years relevant to the assessment 
years mentioned above otherwise than in any one or mare of the forms or inodes specified in sub-section (5) 
of the Section ] 1; 

this notification will nut apply in relation to any income being profits and gains of business, unless the 
| business is incidental to the attainment of the objectives of the Institution and separate books of account 
arc maintained in respect of such business; 

(^> the Institution will regularly file its return of income before the Income-Tax Authority in accordance with the 
j provisions of the Income-Tax Act 1961; 

(4) that in the event of dissolution of the Institution, its surplus and the assets will be given to an organization 
; with similar objectives; 

Ojt The Institute will get its accounts audited by an accountant as defined in Explanation below sub-section (2) 
of Section 288 and furnish along with the return of Income. The report of such audit in (be prescribed form 
duly signed and verified by such accountant and setting forth such particulars as may be prescribed, 

2r Tfciis notification is applicable only to the recipients of income on behalf or die Institution and not to my other 
receipt or income of such recipients, Taxabi lity or, otherwise of the income of the Institution would be separately 
considered as per the provisions of the Income-Tax Act, 1961, 

X T^us notification is applicable for Assessment year 2000-01 and onwards. 

4 Ttie above notification is liable lo he rescinded by the Central Government, if it is subsequently found that the 
activities of the Institution are not genuine or if they ire pot carried out in accordance with all or any of the 
c^ndi lions subject to which il was notified. 

[Notification No. 173/2007/FJ^o. 197)0 J/2007-rTA-Jj 
DEEPAK GARG, Under Secy. 


rif fell, 10 rit 2007 

<*r an. 1499.—u44nm<fr 9ft wmft ^ fe Rti^w w srfefe fen *m t % rtstr srt 
PiHHiqdlj 11962 (zm FHwratfl) ^ fwr sr 4t 5ri ^mrifor $rfhferi, 1961 strfMfeto rift mu rift 





vitf ^wft'3»^4fwt , ^M44i3^ftaftwi I i«nt.»M^:- 

Ci) "FFTC^ ^ Tf^a Tlftl TO ^'ni ^ Pn^n ™l?"S 

(in d^nr^ct 4fi | JH <md ^KW hm 4T ^T arri ^TT%a wrf ^ tiisqti ^ 

ft^^qri3 9*ft (i) ^ 
3ftfn atw flwvft tr^ tft faro ftfa w^ imm mWm. ^ riw ^r 

to* 3tt^ sngro awn toto* Fi^itf ^ tfjft <n*ni; 

Civ) *HHH to y l*W»l ttiN ^ cim j«m ^ W * 

im ifai ftnw nft sfii irc^pi ^iti 

% ^*^W5rc to sqite^iFratf ri'fr’ft :- 

(n>) l (iii) ^f^lt^R#ai^T^TT; awn 

C^O tonrar i ^^-^Nn^(iii) awn 

Cn) W* i 

jreg<3 t£T n^fff; amm 

(tt) arHf atg^faR to^ tori ^ to^it sifd^ TOrf 4^ snroa ^ w w^iti ^ rqq< 

(t) wf^wr^ft^fwTSnatesn^niat^waiftPFw^nmJ5^nqwnC0^^(ii)^ 

*itof* ^ aq^ TOf fN n*n totot tor n»^nn 

165/2007/TOl 203/61/2006- 3TLTO.fa-II] 

New Delhi, the 10th M^y, 2007 

S O 1499*_It is hereby notified far general information that (he organization Vivekananda Institute of 

a«tcdmoiogY, West Btngal his been approved by the Cent™] Government far the purpose of clans* fii) of sub-s«tton (1) 
of Secira>35of*te toco roe-tax Act, ]%1 (said Act), read with Rules 5C and 5D of toe IncomMax Rules, 1962 {s^ Rulesi 
with effect from 1-4-2005 in the category of‘other Institution', party engaged in research activities subject to the faUowmg 

condi tknis, namely:— 

0) die sums paid lo the approved organization shall be utilized fer scientific research; 

Ca) The approved organization shall cany out scientific research through ids faculty members or its enrolled 
students; 

(SO The approved of wigjitinn dull maintain books of accounts and get such books ,*fl flu cd by an aocountad 
as defined in the ezplreiatkmio anb^ectioaO) of Station 288 of the said Act and furnish the report of su» 
fnidit duly signed and verified by such accountant to the Cbrnmissimier of InccMDe-tax ot ihe DifWtor of 
Income-tK having jmsdictioa over thecaso. by the duedatcof franisNigtheretinnof 
section (1) 139 of die said Act; 

ay) Theorgieiizatioa shall maintain a separate statement of donations received**! smoimts applied for scientific 
research and a copy of such statement duly certified by the auditor shall accompany the report of audit 
referred to above. 

2, The Centra} Government shall withdraw the sRnoval if the approved organization: 

(a) fails to maintain books of account referred to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furufch its audit report referred to in stib-pai^graph (iii) of paragraph 11 of 

(c) fails lo furnish its stale o*nt of the donations received and sums applied far scientific research 

referred to in sub-paragraph (iv) of paragraph l;or 

(d) ceases to carry an its research activities or its research activities are not found lo be genuine; or 
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W, 

frwmfl, 19 
d'iltKI (1) ^ 



(e) ceases to conform to any comply with the provisions of douse (jj) of sub-section (l > of Section 35 of 
the said Act read with rules 5Cand5D of tit saidRulea. 

[Notification No. 165/2007/F.No. 203/61/200WTA-II] 

RENU JAUHRI, Director 

^ fefl , 10 ^ 2007 

, 15QQ."—tnfamitui 'ift ^ ^ f^TT t % W&R £RT 

(^r Fis hwciI) 5nsfk 5^ m RfOT wro aiftfaRir, i9*i 

(ii)^ l -4-2(MX> tTtr^ 3% 3tfqf pfofRT ^ f^ft ^ frHfcUqfl 7^ 

^ ^ M 1 ’ 3 fst tot' ^ M $ sigififttr f^r - 

(0 i ir^r nfvr 4d 4» f^n ^njf; 

(ii) w*t arrt R^iif am wt wf^Tt Miff ^ ^ srpten 

W ^t-WT vm TOT TO 5 |ft|fw StRl 28E 1*1 (2 ) ^ R TO if^Tlf^ 

3 appfr cW wr- slh tot stfSiFm ^ mitt 139 gft torto (1) ^ 

a * <|, ^ T TTCP Rft fro Wti ^ ^ ^STCR ^RI T^gr 

H|H ^ ^ *m WTO WRRiT $S|RT WTO ^ 3Rp ^TII 

Civ) Wtt W^WR ^ f^V TO TO Tjfvt ^T TOR f^t^T WTT SHjfrl ^3T iftW f^ ^ 

^iw 'SRi firftiircf fo^i gfit TRp ^biti 

^ ^inlvi irtPFT ^ TtRf ^ Wjrflf^T WTTO- 

(R>) ^klMT-fl 1 ^3R-'Wtim> (ill) ^Rdf*l(l r^T ^rt 

(j^) 'foroNi 1 ^ ^R-^IRFF (jjj) ^ ^WffSRl STTft ’^ftW ^pr lift ^n ; 31?^ 

H) 1 (iv) ^r™naff^r apTSff^Ror 

^ ^Tt* 

^OEfl ^»4 qitif ^ ^Tt ^IT 3fR^T 3T3#MF ^ - 3IT^ ^ 

<sqfl ^ 5^ 3TF 5^1 ^ ^TTR T lfet "3^ 4tfVfHtlH Rfl tlRT 35 ^TNRT {I) ^ WS C ii) ^ 

WflRf ^ 3FJ!£q ^ #T1 W ^RJT WT ^TJI 

164/2007m ^ 203/99/2002-W.^.1^-II] 

1 New Delhi, the lt)th May, 2007 

S.O- liOft^-U it h«td*y notified For general information that the organization All India Institute of Medical Sciences, 
New Delhi hai been approved by the Central Government for the puiposeof clause (ii) of sub-section (1) of Section 35 of 
the Income-tax Act, 1961 (said Act), read with Rules 5C and 5D of the Income-tan Rules, 1962 (said Rules), with effect from 
1-4-2000 in tht category of "other Institution', party engaged in research activities subject to the following conditions, 
namely:— I 


w 


<ii> 

m 


m 


|Tbe sums paid to the approved organization shall be utilized for scientific research; 

jibe approved organization shall carry out scientific research through its faculty members or its enrolled 
I students; 

|lbe approved organization shall maintain books of accounts and get such books audited by an accountant 
| as defined in the explanation to sub-section (2) of Section 2S8 of the said Act and furnish the report of such 
audit duly signed and verified by such accountant to tbe Commissi oner of Income-tax or the Director of 
Income-tax having jurisdiction over tbe case, by tbe due date of furnishing the return of income under sub- 
jsection £ I) of Section 139 of the said Act; 

|The atgioti^tirauhall maintain a separate statement of donations received and amounts applied for scientific 
research and a copy pf such statement duly certified by tbe auditor shall accompany the report of audit 
(referred to above. 
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2, The Central Government shall withdraw the approval if the approved orgnizatioa >— 

(*) fulsto in^ to m beM^of*opo^ieiwiBdt>inaub^pflrqgri|di(m) of paragraph 1; oc 

(b) fails to furnish its audit deport referred to id sih-pst^nph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations received god sums applied for scientific research 

refected U>msub*paragiaph (iy)of l;or 

(4) ceases to carry on its research activities or its research activities arc not found to be gemm*; or 

{e) ceases to conform to and comply with tire provision* of clause (ii) of subnwction(l) of Section 35 of 

Ihesaid Act read with rules 5C and 5D of the said Rules. 

[Nctificatwa Na 164^007/FJfa. 503W/a002-ITA-II] 

RENU JAUHRJ, Director 


^teft,ll^ r 2007 


w* isoi* ^ ^ f&m i3[^fRT nf fts*n t ft? ert aTFTTT 

1962 (^m PwhwgA) 5*1 afo aiPWTSflftifimj 1961 (W aiPafinnr) ^ *rcr35 nS 

(0 1 - 4-2006 

shiTtt^ wi ^ 3>t4*«ivT snft' tftan 1 ;*ft £°rt ^ ter w f, 

(i) Wmot u^TrcrHTftl ^iPnr ^ trefoil ^ i ^ il; 

(ii) Wtt 3|T^ 3RWH wfal Wf ^ if ^TTT; 

0*0 ^3Mi Ro Tto wt-^n mm mi srfaftm grcr 2aa ^ ^ wq {2) ^ Tffrnfar 

teft^rair^ anrft Min 1 !! aim 139 sq qm (i> ^ 

^ wr ^ ^ fW Wi to ^ im*R Em fffim ^nft?r qq qm i qRt i im 

*unti\ ^ 3JT*pn 3WWT 3IFRR Pl^l* ^ TF?JTT qj^TTTI 

(rv) ^^^r^^iWH ^f^Tr^I^TTOJTrgwTiftr^r 3TOT faHTH Tffiw ^ 

ifoi s(ta<*> ijra fafron wqiftti l^n^i Wt ufil q&irt 

2 ^hIvI ^ #rft tlpc 3Tpftf%7T 

(V) 1 Cm) dfVdOSH iten ^ ^rfFT#rn; 3T*rcr 

C^) 'taoiT 1 ^^t-%TIT9j (iii) aqiRr 

w ^vwv 1 ^ (iv) ^ Wfi ^ TF^T ^FT ^1 3TB Pn^i^J 

IRg^I ^TTT; ortqi 

W apHT ST5TWH TTT^ ^IT aq^TT Wf ^ W^miTTt; aterai 

<T) ^ RrH^iq^l 5n afR ^35 ^ff^TWRJ ( J ) (n) *£ 

'Sn^Wlf ^ ^ TW TWiI H7R ^l|l 

167/2007/Tl 203/22/2007-^1^.^-11) 


New Delhi, the 11th May, 2007 

&O* 1501,—It 1 a hereby notified for general information that (he organization Deen Dayal Rueatch Institute, 
New Delhi has been approved by the O^aJCiovenintei]* fat the pui|wse of clause (10 of sub-sectiou(l) of Section 35 of 
tfac Income-tax Act, 1961 (said Act), read with Rules 5C and 5I> of the Iflcome-tax Rules, 1962 (said Rules), with effect from 
1-4-2006 in (he category of ‘other Institution*, partly engaged in research activities subject to the fallowing conditions, 
namely;— 

0) The sums paid to the approved organization shall be utilized for scientific research; 

60 The approved organization shall cany out scientific research through its faculty members or its enrolled 
students; 
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(iii) ! The appri s ed organization shall maintain bocks of accounts and get such books audited by an accountant 
. as defined in the explanation to sub-section {2} of Section 2RH of the said Act and furnish the report of such 
; audit duly signed and verified by such accountant to the Commissioner of Incon>c-la_K or the Director of 
Income-tax having jurisdiction over the case, by the due date of furnishing the return of income under 
j sub-section (1) of Section 139 of the said Act; 

{iv> Tne approved organization shall maintain a separate statement of donations received and amounts applied 
j for scientific research and a copy of such statement duly certified by the auditor shall accompany (he report 
i of audit referred to above. 

l 

2, Tfie Central Government shall withdraw the approval if (he approved organization 

! (a) fails to maintain books of accounts re ferred lo in sub-paragraph (iii) of paragraph 1; or 
j (b) fails to furnish its audit report referred to in sub-paragraph (hi) of paragraph L; or 

(c) fails to furnish its statement of the donations received and sums applied for scientific research 
referred to in sub-paragraph (iv> of paragraph I; or 

| (d) ceases to carry on its research activities or its research activities are not found to be genuine; or 

| (e) ceases to conform to and comply with the provisions of clause (ii) of sub-section (1) of Section 35 of 
I the said Act read with rules 5C and 5D of (be said Rules. 

[Notification No. 167/2007/F.No. 20V22/2007-IT A-II] 

RENU JAUHIU, Director 

1 

^1^1,11^,2007 

mt}. an. 1502.—+i^i^if u i ^ ^WFKt ^ far*n w?n t ^ sro jiw 

pHIMWfl , 1^62 C3W f-WHMell) 5*T 3?k 5^ ^ TTrtT WTO 4*ftlPl4H, 1961 (W VKT 35 

^PfTCT (1) (ij) ^ UtiluHItf 1-4-2006 ^ WT ((JWR) 

4^ fawTdfa jl TRf ^ snfrr wftra: "h i dfrflNi f 3 m\ ^ wpftftnftffqi wi wMy- 

(j): wm ^ ti% wi 3T^#tin wn; 

(ii^j WT^f TPFrtT W.Wf wi ^ ^ 3l3?faFT TOTT; 

(hip wtt^^ wu 2 U ^ tr mo (2) ^ *rar lift'd 

! fa# ^ wrft ^ft-^TTT iiTiito wi 139 ^ ^ wa (O ^ 

| aftpfa sm fw°ft 7^3 Pm fnfa ire wt Mirer ^ Tsnrafta tot 

Tpcf^l rj T7T1SfFre? WW* fMt?re UTp ^Tf[l 

(ivj) wra=r ^ TTfti w #si ^ It# ^ 

j #ST T7 ttW STTT f^TOT ^?l Tlfil TR^T ^TITl 

2 ; TT{!bU W ol ^ 

■ (^F) ^(IUNi 1 ^ ^T-4-UillMa (iii) ^ Wfl TSNT; WWI 

■ (3flf) fomTT l (iii) ^ Wpfl #51 WpQl frs^ ^ 

. 0*1) 1 (iv ) ’ifHlPtSId ^ feR’STRT^ M^rn ^ fq^o»i 

j ^f?^Tn; W 

■ <^f) iPPT ^ TOT ^ 3^1 wf W\ W^Tl ^ vm WtRl; 3fSTOT 

i (^) t^TT ^fTR 5^ ^ 5^ *TTObfW^7l 3#rfwT^t Wl 15 (] ) (ii) 

Hi^ifli'iTf ^ 'ipl 'urn i^T m^is I 


[ 3l1Uq4H l^i 166/2007VW. R 203/19^2007-SflW.fH-II] 
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New Delhi, the 1 ltli May, 2007 

SLO. 1502,—It is hereby notified for general irformabon 
that the organization M»|im F«4d Srxiety for Rwerach bi 
Nephrr> Unlcgy t NsdBd (Gqfaraf) has beer approved by the 
Central Govammiit for (be puposeafctausafn) of sub-section 
(1) of Section 35 of (he bcoroe-ta* Act 1961 (said Act), read 
with ndes 5C and 5D of the IncnnitHw Rules, 1962 (aM Rules) 

, with effect fr»n I^ZQCfc fo the category of* olkerl^^ 
partly engaged m research activities subject to (he following 
conditions, namely 

(j) The suim paid to the approved organization 
shall be utilized Tor scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty 
members or its enrolled students: 

(in) The approved organization shall maintain 
bools of account and get such books audited 
by an accountant as defined in the 
explanation lo sub-section (2) of Section 288 
of the said Act and furnish the report of such 
audit duly signed and verified by such 
accountant to the Commissioner of Income- 
tax or the Director of Income-laz having 
jurisdiction ever the case, by the due date of 
furnishing the return of income under sub¬ 
section (1) of Section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied Ibr scientific research and a 
copy of such statement duly certified by (he 
auditor shall accompany the report ef audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

fa) fails to maintain boohs of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) foil* to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or 
its research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with (he 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C 
and 5D of the said Rules. 

[Notification N& 166/2007/F.No, 203/19/2007-ITA-I1} 

RENU MUHRI, pirector 


16^,2007 

WLSn 1 , 15G3,—+ldUlMk^l flft fl» ft™. W 

*H 1I $ f»F fiKi 

1962 (W ^ IWt 5fl afa ^ 

OTTOt 1961 ^ tiro 35 

(1) ^ (ii) I-4-2002 T=T wm 

fl 4-ft|i t ^ dll Am ) 

^ 3TftfflFT 

(j) afppnfer WT Tffel flit ^zUpl 1 *' 

afgrniH ^ 

(ii) aqrflfci ^ tj lrH 3F1^ flfaflfl 3JWI 3^ 

iWifaifl ^Tflf ^ TFT fl^TTT; 

(iii) 7FTTT wt-w™ T#fr tTOT 37KT StfafTR 

flft tmt 2$B (2) ^ +fl*4=h< u l Ti nqr 

qR’HiRwi rfeflfliR ^ flft 

Mflyi Tntpu 3^7 flro 139 flft 

Tn-VFT { 1) ^ wfcT 3Hfl TOJfl flft 

fW fefa W Vl7StM>7 5TTT TPS 

TOlRlfTfl H^n TtfWT ftflt i TTPT^ ^ 

Mvrf ^rni 

(iv) h'jisa ^ %t* nrra tt«tt 

Tlfrl fl»r 3TFFT fflflprr T&U ’'Ft^T 

ft^ ^ Trm im bto w*ifax 
. fflflTVT Tlfd W^jd AS^TII 

2. ^ TRfliR W fllfro ^ 

(fl>) tartf 1 ^ L- 3V^rriIFP (iii) Tf etrnt«o 
iff T^Tl; 3P1fl[ 

(i5) drcnm i ^ (iii) 4 aprft 

Tff snl'ii; aflpflfli 

(i) ^trun'-h 1 (iv) ^^ifn*b 

37^mH ^ #rq[ WZ tpr Tfl n 3N1T 
i^Tf ^ j n; 3mflT 

<q) 3 pht ^f^'flprfljrf flrnr flJTaaerai 
flit JIFHI l^f flPJT 3trraT 

(T) flfl?r fFiFTWt ^ 51 5^ ^ flfeer 

Wf flft fllTT 35 fl?l ^l-flTTT (1 ) ^ ’WT 

(ii) it vi^en-iV^ itTFt r m e n’3iflnifTn 

[3Tf^R17T. 172/2007m.^. 20^U/2007-3n.flv^-II] 
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New Delhi, Ehe 16th May, 2007 

SJO» 1503.—It is hereby notified For general 
informal ion that the organization Regional Cancer Centre, 
Me^cai Coflege Campus, Trivandrum (Kerala) has been 
appfevoi by the Central Government for the purpose of 
clause (iI) of sub-section (1) of Section 35 of the Income-tax 

Act, 1961 (said Act); read with rules 5C and 5D of the Income 
tax Rule! ^ 1962 (said Rules) with effect from 1-04-2002 m the 
category of other Institution* partly engaged in research 
activity subject to the following conditions, namely 

: (®) The sums paid to the approved organization 
! shall be utilized for scientific research; 


(ii) The approved organization shall carry out 
scientific research through r ts faculty 
members or its enrolled students; 


j(ni) The approved organization shall maintain 
books of account and get such books audited 
by an accountant as defined in the 
explanation to sub-seclion (2) of Section 2SS 
of the said Act and furnish the report of such 
audit duly signed and verified by such 
accountant to the Commissioner of Income- 
tax or ihe Director of Income-tax having 
jurisdiction over the case, by the due date of 
furnishing the return of income under sub¬ 
section (1) of Section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied forsdentific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 


(aiftr wiJ hunt) 

(4rt%nwum> 

15^2007 

W.3IT. 15C4.-wdk 3TFTT7T STfafWT, 
1981 t 1951 2«) *IRT 4 ^f-VRT (I) ^ 

BITI TO TlfWf ^ ^ flTTffR, ^5R|, 

^ trh tos ^ f r 

[RTT. 7?. 9/3/2007-3TT&q^L] 
HR, 3TR7 7lfa*r 

(Department ofEunnuicAihun) 

(Banking Division) 

New Delhi, the 15lh May, 2007 

S.0.1504.—In exercise of the powers conferred by 
the proviso to sub-section (1) of section 4 of the Export- 
Tmport Bank of India Act, 1981 (2$ of 1981), the Central 
Government hereby increases the authorized capital of the 
Export-Import Bank of Ind ia from the existing one thousand 
crares of rupees to two thousand crores of rupees. 

[RN0.9M0Q7-IFJ] 
M. SAHU, Under Secy. 

17 2007 

TT t 3B. 150$ H -3*.4ilfl 1949 (1949 

RiT 10) ^FI 53 ^TTT l^rt ’yifardf 3>T 

^ ^ TT TTfl^KI ’^fi-^TTT TTllft 

i fa TJtp* affirm *JRM3 TRH5 (1) fa yraMR ^ 

fat fa 5 faf srafa fa far* fafa aw 

fan i 


2. The Central Government shall withdraw the 
approval jif the approved organization:— 

!(a) fails to maintain books of accounts referred 
■ to in sub-paragraph (iii) of paragraph 1; or 

|b) fails to furnish its audit report referred to in 
; sub-paragraph (iii) of paragraph l;or 

(c) fails lo furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or 
its research activities ire rot found to be 
genuine; or 

(e) ceases to conform to and comply with the 
, provisions of clause (ii) of sub-section (1) of 

Section 35 of ihe said Act read with ruies 5C 
and 5 D of the said Rules. 

[Notification No. 172^iD07/F r No. 203/14/2007-rTA-Il] 

RENUJAUHRI, Director 


[faT.fa. ll/l7/2003-fa3lfa] 

’sl fa, tom, sm Trffar 

New Delhi, the 17th May 200? 

S.0.1505.—In exercise of the powers conferred by 
Section 53 of Ihe Banking Regulation Ain, 1949 (10 of 1949X 
the Government of India, on the recommendations of 
Reserve Bank of India, hereby declares that the provisions 
of Section 13 and 15(1) of the said Act shall not apply* for 
a period of five years from the date of this Notification, to 
Central Bank of India, 

[F.No. U/17/2003-BOA} 
D.F.BHAR DWAI, Under Secy 

10 M, 2007 

TT*3n. 1506 .-TfT HiiPtrtj (^1^ fafa) f Mh, 

1976 (7RT fa ml Jinf fa fFTT? TPTPT) fa fiRR, 10 fa 

(2) (4) fa 
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^ 13®1 Tifftrar R 4 lfH 4 i> itaNpr, tpi^t Nirafcnr, ^rcf 
sit mRivw t} stfanr sflfaEtfNf/nnfenfNf ^ ^1 'qn4- 

TEti^ W1 Wfl ^ 3fTf^qf^?T TOII ^ 1 

[4 W-2O07«I.m 1/12/3] 
JWk ^ITC Mm, 
MINISTRY OF RARJVAYS 
(Rjttway Board) 

New Delhi the 10th May, 3007 
S,0,1506.—Mbiistty of Raihvays (Railway Board), 
in pursuance of Sub-Rule (2) and (4) of Rule 10 of the 
Official Language Rules* 1976(use for Ibe official purposes 
of the Union) hereby, notify the office of the Dy + Chief 
Mechanical Engineer, Motibagh, Nagpur of South-East- 
Central Railway, where 60% or more Officers/Employees 
have acquired the working knowledge of Hindi, 

(Na Hindi-2007/aL l/U/3] 
PRAMOD KUMARYADAV, Director (O.L) 

3k ^1*1 tftRTO 

{ fSmpi) 

10 *f, 2007 

nh.ot, 1507.— 4 !^ 4 uwik, Pmld (Hifta£) Pufitui 
skM^Nl) 1963 (1963 22) ^ NRI 7 Vt 

- ^^THt ( 1) fiUI U4d VtPHI^l ^51 TPihT (44lftl^ 

3faM*NT) 1964 12 ^ 4 HMh (2) 

<£ ^ 4? w WT <T^, 24-1-9, 

vmw\ ^ %£ Stfer 4 faVlalWiM-530001 

m acift^n ^ minli 4?t ni(l« ^ ifft ^ 
sfa t 7TOT *11^1*4 3lfil 

T£TT1 *f, ^T.m 3975 TTTTte 20 1965 t 

^ faWe iBftsr sfrr spiw srqfri #r 
4*n1^ «T*H^eu*s ^ 

f^vnyiV’HHq m ^ ^ $fc srawf ^ 

Mefm v ^ «nfrt w 4fM*(U| 

^ T=f Tiprai ^ t, swhf :- 

(i) t*EFl ira? TWfr, ftMFPTR, W?T 

(M^) twr, 1965 ^ twr 4 ^ snfa ^f=nr aft 3TCW 
^P{£- 1 ^TT W 1 TRFT- T r? 'fitij eW '5RT cHHir^ 

^ 4-6tfl UN ^ W Ihflfll f4fl4l u l 

yftNiii t'tt, 

<ii) pi ^hhI, ftifiittiiMTHH w 

^ ^if ^ TfirH Tf fi^i^ (M^n 

Pi^ u 0, Mrtcf 'ftflspjy tr 

faftSM ^ Pn^VlY i\ 3ffW5 Ff^l 

[TFI Tt 5/3^2007-1^ W5 
^ 7TR1, 


MINISTOYOF OOMMERCS AND INDUSIRY 
(DepartmeMt of C tmu croe) 

, New Delhi, Ibe 10th May, 2007 

S,0, 1507— In exercbe of the powere conferred 
by the subjection (1) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), and io 
pursuance of sub-rule (2) of rule 12 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central 
Government hereby recognises for a period of three years 
fromthe date of publication of thknndfkation, M& Essen 
& Co., 1 st Floor, 24-1-9, Thompson Street, Near CHd Post 
Office, Visaldsflpatnijn-530001 r as an agency for inspection 
of Minerals and Ores, Group>1, namely. Iron Ore and 
Manganese Ore (excluding Manganese Dioxide), specified 
in the Schedule wmexed lo the Notification in Ibe Ministry 
of Goftimcice number S.0.3975 dated 20th December, 1965, 
prior to export at Visakhapamam, subject to the following 
conditions, namely: 

(i) that M/s. Essen & Cb*, Vtsakhapatn&m shall give 
adequate facilities to the officers nominated by 
the Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting ** certificatedinspection 
rule 4 of the Export of Minerals and Ores-Group 
(Inspection) Rules, 1965; 

(if) that M/s. Essen & Co., Visathapatnun in tbe 
performance of their function under this 
notification shall be bound by such directives as 
the Director (Inspection and Quality Control), 
Export Inspection CouadJ may give in writing from 
time to time. 

[F Na 5/3/2007-EI & HP] 
V. IC GAUBA, Dy + Secy. 

UNW RHHOT ftWRTftBTW 

(4euat ftiui ftMin) 

W,aiT. 1508, -TTT^#^ hR?R ( 3T4Tfn^l aqfavfcwT 
1971 (1971 40) tmi 3 5RT 

YiRtdnf "^1 ii*jW ttw>K ^o*|piti 

(WI) WF 4IWfl TTTUJTt ^ 

wrfV?r ^rfknn t £, ^ 

aifilpNR ^ Il4f^ni*J 41“)^! ^|(1 ^ wy ^ Pi^na nmfl 

^ ^ TTRF NTOOI# 1SW 

MnrripfET +Il4JllH4» Tfefl 54fiff=NFr^ WfTd 

w^l 3lft=Plfl ^ TO *lf*FPif 4^ cWt 3TPi 

^FTT ^rll 

[R TT15-1-27/2006 

T(fl HBfllflfl, 3PTT 
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M^VlSTRY OF HUMAN RCSOURCF 
OEVEI jOPTVTEJVT 

Apartment of Higher Education) 

New Delhi, (he 9th May + 2ULI7 

S.C|. 1508-— In exercise of the powers conferred 
by Section ]J of the Public Premises (Eviction of un¬ 
authorised occupants) Act, 197] (40of 1971), me Central 
Government ihereby appoint the Deputy Registrar (Dilates), 
Banara& Hijtdu University. Varanasi, being in officer 
equivalent^ the rank of a gained officer of Government, 
to be Estate Officer for the purposes of the said Act, who 
shall exercisp the powers conferred and perform the duties 
imposed, onjthe Estate Officer by or under the said Act in 
respect of th|t public premises belonging io and under the 
administratijfe control of the Hanatas Hindu University, 
Varanasi. 


4JBHT 3ftT URT1TVT 

^ 26 ^T, 2007 

w F 3ir, isio.-t^ T hnvr^ 8 - 1-2007 

WHatra? ^ aft^FH 3 ■ark 

FfWwt, I9S3 3?k 8 3tfa- 

1 ^nn=r. 1952 (1952 m 37) ^ qrci 5 wrrcr (1) ski 

TT^ Ylfetf ^il TPTPT q^ FTT ^ VTf'+H riiWilH Ttqiq 7} 

qqT qft aiqfa ^ anW irar F r\ t 

^ 3 ■qfksq fefpjr (.^T5iqW 

W2F)> WT ^3T1 P qz=Tl-K00QQ3 !£T ftp?! q^tft tl 

[TPT, 809/1/2006-!^ (tfj)] 

Wfcn f^ r (feq) 


| No. F. l-27/2006-Di;sk (LT)J 

E, S M AHI A WAT, Un der Secy. MINISTRY OF INFORMATION AND 

BROADCASTING 


j ^ . 25 JffteT. 2007 

MqWF^ft^.irTR) f^TR h I976^fa*rq I0^3q-fk=m4 
atyn«i r ftrre wm ferer tttvpt #re=r ^ rnnlniyd 
ep, T& q^feTff ^ Wf fipw 80 £ 

3rf*TCjkfcT £ ;- 


E f^Mtt wm t «*>rqfaq. 3 ! t1MHE 

tSeo-^T- 248001 

2. k- ] r Tfi? I 


[R. I lOi ! ■7/2UO.--7T.^r.tr v ] 
qFTtq TP^t 


New Delhi, the 26th April, 2007 

S.O. 1510.—In continuation of this Ministry’s 
notiBcaiionofeven number dated OS-01-2007 and in exercise 
of the powers conferred by sub-section (1) of Sections of 
the Cinematograph Act. 1052 (37of 1052)read wilh rules? 
and 8 of the Cinematograph (Certification) Rule&, 19K3. the 
Central Government is pleased to appoint Shri Satyendra 
Bahadur, West Lohanipur (Near Bara Phatalc), Kadamkusn. 
Patna-8UC003 as membe r o f the Kol kata Advisory Panel of 
the Central Board of Film Certification with Immediate 
effect tor a period of two years or until further orders, 
whichever is carl ter. 

[F. No. 809/)/2OO6-F(Q| 
SANGF-ETA5INGH, Director (Films) 
27 3lfe h 2007 


New Delhi, the 25th April, 2007 

S.O, it 09.— In pursuance of sub-rule (4> of rule 10 
oJ the Official La nguages (Use for Offlciiil Ebjtposes of t he 
Union) Rulea 197b, the Central Government hereby notifies 
the following offices of Kendriya Vidyalaya Sangaihin 
under the h^inistry of Human Resource Devclopmem 
(Deptt. ofSc^wl Education and Literacy) as offices, whose 
more lhanSOtS members of the staff have acquired working 
knowledge of Hindi: 

1. Menortya Vidyal&ya Sangtahan, Regional 
dffice f SaUwala, HathtbadUala, Dehradun- 
248001, 

2 Kendrlya Vidyatayn No.l.Pyrl Blair. 

[No.lJ.0J.t-7/OT5-O.LUJ 
KE5HAV DHSIRAJU. It. Secy, 


!fiT.STT, 1511*-^ kqitWSBMqro 20-6-2007 ^ 

5Tfq+j4Hf ^ 3tgavq Tf (MMl^H) 

1983 ^ f^Fm 7 K ^ ^ arffcr 

1952 (1952 37) ^ qm 5 ^ WWf (]) -gRl 

v^n fllftcmlf qil suit ^ +t<^iK (ifliiti TPtR ^ qj 
^qf qf| 3Tq0i ^ fe >FT77 'iTKTTf ftm, flft 
eb-skt fF^T Uqi^H Ut1IG4>N fel ^ ^ 

q kFlfefeTT wiffWqf Pl^fcl ^TrfJ il 

b # irftq j sn, 

i qi^Hi wi, arfqq wr J 404 F 

tfv^T qtf-3Ttqfe[ wkBlil, 7t? h 

HKSJ^WI, (TTU, giq^-53 I 

L vtT=m^ 30/i 2D5, ’f^TTsn, 

w &$tt (%), ^i-53 r 


I 




[ qPTH—3(ii)] 
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4. flfrmft "g^r *niH *&H* 

2-TV103 TO*F flcl, W, W*fl fatf Tte, 

(TJ.), TJ^-22 

tTLTT. SC9/l^004-W^>] 

New Delhi, the 27th April 2007 

&0* 1311.—In continuation of this Ministoy T s 
Notification of even number dated20-06-2005 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of 
the Gfneintagrapih Act, 1952 (37of 1952) read with rules 7 
and S of the Cinematograph (Certification) Rules, 1983, the 
Centra] Government is pleased to appoint the following 
persona as members of the Mumbai Advisory Panel of the 
Central Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
is earlier; 

(1) Shri Rashid All Khan, Nawadih, Aurangabad. 

(2) Smi. Faizana Begem, Gto Salim Ahmad Khan,404, 
Hitton Co-op Society, Off.- J.P. Road, 
Laktan*hva]a, J Andebri(W)> Mumbai. 

(3) SluiaiddJwilb Bltimac Giiiw^ 30/1205, Visava, 
D.N, Nagar, Andheri (W), Mumbai-53. 

(4) Suit. Sunanda Laxraj Samp (Nandi ta), 
1 Indraprastha* Bldg., 2-A/103, First Floor, 
Devratna Nagar, Swadeshi Mill Road, Sion - 
Chunnbhani(£),Mumbai-22 

IF. No, 809/1/2004-F(C)} 
SANGHETA SINGH, Director (Fflrre) 

4fnn aftr gjror bHaJJPtofi liiwiti 
C ftwu) 

(uuntini apw) 

15^ 2007 

IL 1S12.-^H()9 UW»K,{FTONI (TW# 

TFfrjFflf ^f^TPfrT) fWT, 1976 (TO1 19*7) ^ 

10(4) ^ TRR 3^ tftliHW) 

iltf i wpw Pwy i Hlh 

vf, firatf *0 Trlrmn it ^ tf[ 

TIM MKT ^ fe - ^ ’J, V.H'i^KI ^t 

g-W t gftlllUII , 'H'.TI, 

l. 'fagfrifesi, <n until 
2* $ifa?re*ft (fagn) 

3, *i4*kI 4fMni (faga), 


3339 

IJWf iJglURVM 9gNl« MRiIUIW, TOT. 

mnwtw5"^f^n W^k . e3l(ni«n<tr 

11016/1/2007 (Tim)] 

MINBnWOffCOMMUNlGAXIONSAND 

INFORMAIIONIBCHNOIJOGV 

(DqiartiBndontitfni^^ 

(Official Lftngnage Section) 

New Delhi, the 15 th May, 2007 
£.0,1512,—Inpursuanreof rule 10(4) of the Official 
Language (Use for official purposes of the Union), rules, 
1976(as amended-1987), the Central Government hereby 
notifies the following Offices under the administrative 
control of the Ministry of Communications and Information 
Technology, Department of Telecommunications where 
more than SC % of staff have acquired working knowledge 
of Hindi. 

Chief General Manager Telecom, Haryana dude, 
B.SJ9.L, Ambafts 

1, Electrical Division, Ambala 

2 Superintending Engineer (Electrical) Division, 

Faridabad 

3 'Executive Engineer (Electrical), Rohtiik 

Chief General Manager Rkcon. Maharashtra 

Qrdt B.5JSLL Bombay 

Office of the General Manager Telecom., Sandier 

Sadan, Orangabad 

[No. R110160/2007 (OL)J 
BALRAM SHARMA* Jt Secy. (Administration) 

MI4WI 3^T' MRflH «9MIU| ifllWI 
{witM aftrvRan 0 *WIW Rimiu ) 

11 200? 

^ai3n. 1956 

{1956 102) m U ^ T?-W (2) TlfaPlf 

^0 ’ER, i{l*i tiwn, ^ 

PlHftlflSIft 3^ T^TTT) 't, 3T«rf^ ;- 

3W M*4H3Tjq^t^f u TraWR (fl!fu(deitcl«l M tl*n 

^ "ffifw Hf-TJM ^I(fpft4l ■ 

^tsnurr'^ e^-ilcnFn+vl ^nv ii 

TOT “ftlfiwiT Rf*T9M 3TTUT ^5 

tir#Sh ^ tiw 4 Hi^Htui'fl Wptttt 

SltNId, TTO (2) ^ 

TFT * * Tsfta^*i ^ fl iH? [ 
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Fcfl=T (3) ^ ^ 3Rl j fl THHltiRad 

(2) ' (3) 

aflnr Tpr.^h^htja 

tft* (ftrf^tr HPmiu sW^ 

^9i?l f T FT^^ t5T3T ^ 

TT5V "R ^ T^F Hi'- , 4<i[y[yi f^fforni 

1 snfm Vnrt ^ w 2006 ^tt 

7?ff *1$ TfVi 


V 1 20l2/lS/1994-^i(Tfr-ll)] 

W- ^ fasn, 3RTC 

Ministry of health and 

FAMILY WELFARE 

(Departn Hot oFHeiHh and Family Welfare) 
N<wDcIhi, the 11th May,2007 

S*Q* I 515*—In everci&cof the powers confer red 
by sub-section (2) of the Section 11 of Ihe Indian Medical 
Council Act, 19 £6 (102 of 1956), the Central Government, 
after consulting (tie Medical Council of India, hereby makes 
the fallowing further amendments in the First Schedule to 
the said Act, napiely:— 

In Ihej said First Schedule after ‘'Rajasthan 
University 1 " and jennies thereto “Sikkim Manipal University 
of Health, 1 Medical and Technological Sciences, Gangtok 1 ' 
shall be added aid against “Sikkim Manipal University of 
Health, Medical and Technological Sciences, Gangtok"' 
under the heading 'Recognized Medical Qualification' 
[hereinafter referred to as column (2)]* and under the heading 
"abbreviation fpr Registration” [hereinafter referred to as 
column (3)1. thej following shall be inserted, namely: 

PS I “PT - - 


Bachelor of Me licine 
and Bachelor ol Surgery 


MB.BhS, 

(Th is shall be recognized 
medical qualification when 
granted on or after March. 2006 
in respect of students of Sikkim 
Manipal Institute of Medical 
Sciences, Gangtok) 


[F. No. U.12012/18/1994-ME (P-N)J 
S.K.MISHRA, Under Secy. 
I ^ 15 *l£ r 2007 

T* — 1 HKfll^l 1956 

;i956TO I02>|jlt 11] (I )(73) 

^ TT ’f^ tjNdfRT 45T%I(fl ^ STPtTTM 
i^l'jlK fFT Tte TF1 1%fqirHr 

^ w*i, pto Tppa f^ffPro^r, rpT 

T 3tfV?jp^r urflta ^ *6 


’faR ^fiPT fatla|[*ISHtf4f d>) 4fl^i gllfl iircjfcr 

ftwn w ti 

m VR1 3 ( I) ^ 

h'^ig4 9 *r=nrei; i960 w\ 

iTf^nr 33.3ft 138 ^ fHHRdRflld aft 
^ 3l*lii[ i— 

Slfa^Tl If "m 3 T& 3TO (l) it 15*5 

(75) ^ sryft MPri" ^ aftphr vm wm 36 ^ 

Pi^r(rir«fl xfqfeqr ufflTsnfw 3t*fa 

^36’St ^1^5 RE IpTTFT f^Y^TSITFEr, 

^TTRn^sW 

^.^,?Tin p 1?q t)^ h 

11013^/2005-^(^-1)] 
Rt R7T, 

New Delhi, the 15lh May T 2007 

S,0» 1514—Whereas <n purstumce of the provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Council Act, 1956(102 of 1956) Dr, Mahendra Dolatsinh 
Chauhan* Keshivi Eye Hospital, Davar Chamber, Nr. J.K. 
Tower, Ring Road, Surat, member of the faculty of Medicine, 
Veer Narmada South Gujarat University, Surat has been 
elected by the Senate of Veer Narmada South Gujarat 
University, Surat to be a member of the Medical Council of 
India for five years with effect from date of issue of this 
notification* 

Now, therefore* iu pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Centra) 
Government hereby makes the following further amendment 
in (he Notification of the Government of India in the then 
Ministry of Health number S O. 135 dated the 9th January, 
I960, namely: — 


In the said Notification, under the heading, 
“Elected under clause (b) of subjection (1) of Section T\ 
against aerial number 36, the following entries shall be 
substituted, namely; — 

“36. Dr. Mahendra Veer Nann&da South 

DoJaisinh Ctiauhan, Gujarat University, Surat” 

Keshivi Eye Hospital 

Davar Chamber 

Nr. J.K. Tower 

Ring Road, Surat 


[No. V. 11013/5/2005-MEp-l)] 
T, J* S. CHAWLA, Under Secy, 
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1 5^2^2007^3 5> 1929 


15 *4, 2007 

^Et.W, 1515 + —'irvlta jwljjffiflin 

tfftFn*, 1956 C 195^^1 102)^^103^TT-VFTU)^ 
C 71 !? ^ 

'Hlfl* Pwl^ IwfaH TOTH ^ ^TFT ^ tT. 

4HWltf, A-Ig, *fil TRh mftTPTI W 3lft^n 
tii^ltsr^j 'HKiil^ 3jKjR*IH 
^ wr ^ TriTOTTfiT A fa#*t ITOi W $ I 

3RT: 3W,W?T (HfRfaJIH MRT3^^l“t(R| (I) ^ 
^ tf, ^ WTO Ufl^il mi I ^TTOR 

(K^icfll WOT&T ^1 ’ftw 9 ^f^ft, 1960 Tft 

^Fti^HI #§tiT ^T.3TL 

TOb aflftRjrm *¥ "to 3 **t-to (l ) ^ ^rf 
(^) t£ 3T*fcr M^kT aFrfTTTOtfTO 17^^R 

Pi^ltifwti ’aftrfeiff mhl^A :- 

" 18 'st acranr?r r 

*M8,TfaTO H 

Tragr.TOtam^*' 

[Tf.Tft. 11013/3/2007-1^ (Afo-1)] 

A. t^r; ^i«i<ni, 3r^ uftw 

New Delhi, the 15th May, 2007 

S-O,1515,—Whereas the Central Government In 
pursuance of clause (c) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956(102 of 1956) has 
conducted the election from the Registered Medical 
Graduate Constituency of Chhattisgarh wherefrom 
Dr. Kamleshwar Agrawal, B-18* Ravi Nagnr, Raipur, 
Chhattisgarh has been elected unanimously to be a member 
of the Medical Council oflndia with effect from the date of 
issue of this notification. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in (he Notification of the Government of India in the then 
Minisliy of Health number S. 0.138* dated the 9lh January, 
I960, namely' 

In the said iKrtiScabon, under the heading, ‘Elected 
under clause ( c) of sub-section (1) of Section 3\ after 
serial No. 17, the following entries shall be added, namely' 

ib )& Dr. K&mJeshwarAgrawaJ, 

B-1S* Ravi Nagar, Radpur 
Chhaittisgarh” 

[No. V, 1101373/2007-ME(Policy-I) ] 
T. J. S. CHAWLA, Under Secy, 


^^^*15^2007 

TOstr* 1516 ,—rrAm 4ii^4dH 1956 

(1956 ^ST102) *KT 3 ^ ^T-MTO (I ){W) ^ ^ ^ 

fefcr^qrc 

TdtflfaftiMI TiTOt A 1 TI^CT, 
TFft ^ $8 *lfaq^*ff ifa T?t 

nifl« ^ i rnT ill ^ fan tiA ^ifdril fawfaflfm 

A 0U HKsfl*) TJTT ^PTPT A W1 

0hMI TPtT 

3TT: aRftpRFT ^fft MKT 3 (I) A 

A «e-<t wi)K T^H^gRT RF3 RWR A 

TPTOfrr WOTS| ftifr 9 ^=PlA* 1960 T>1 

3(rfM^T4fWT^L3Fl. 138 ^ ftHfclftlW afe Wfftm TOft 

i :- 

3trfti^nTT ^ tl *m 3 ^ Ttwt (l) ^ ^ 
(«) ^ arTO R^iTdd* 1 vffe ^ aiTPfti wn Tten n ^ 
PlMl^nw ufilWlPm 'Tff KT*Af :- 

* 4 13 iXfefK tfH ftwTireimd^ 1 

wftfe ^RTT TRT to, 

W ^ 11013/1/2007-1^ Oftfe-J) J 
A, ^ i^r, awr 
New Delhi, the 15th May, 2007 
& 0,1516,—Whereas in pursuance of the pro vision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Council Act, 1956(102 of 1956) Dr. Dilip Kumar Sakalley, 
GovcmmentNetaji Sub hash Chandra Bose Medical College, 
Jabalpur member of the faculty of Medicine. Rani Durgavati 
Vfsbwavidyalaya has been elected by (he Court of Rani 
Durgavati Vi&hwavjdyalaya, Jabalpur to be a member of 
the Medical Council of India for five years with effect horn 
date of issue of this notification. 

Now, therefore* in pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Central 
Government hereby rofdtt* the following further amendment 
in the Notification of the Government of India jn the then 
Ministry of Health number S + 0.138 dated the 9th January. 
I960, namely; 

In the said Notification, under the heading, 

“ Ejected under clause (b) of sub section (1) of Section 3”, 
against serial number 13, the following entries shall be 
sdhstituted, namely; 

**13. Dr. Dilip Rumar Rani Durgavati 

Sakalley, V i sh wav idydays™ 

Government Netaji 
Subhash Chandra Bose 
Medical College* Jabalpur 

{No. V. 11013/1/2007-ME (F-I)] 
T. J, S, CHAWLA, Under Secy. 
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| • -^= 

15^,2007 

’^Sl3(t* 1517.-NK(N aigfSfem 1956 

(1956^11Q2) ^ MFI3^1 ^f-^TRFCl)(^) 
fjHt h VTrq fM^rFTI 

t ^I#S[, TTbtFI ^ 

^ J l^i< PwqfoflWiI ^ TfT ^ 

^ ^ -7R ^ arafa <£ %i7 ^ 

"fe? iftrar^ni ^ 5 rj stiffen 

V*» M^+*r ? ^ 7-1 l^qlfTW tol TRT $1 


'313: J(R P 3crfi)[n<)*i VTO 3 ^1 ^-VFl ( I ) ^ 
'S'ritf ^ ii^m *fy ^ TfW7 Hd^UI KTRiT ^ 
dcdskflH WTm H*ld*l ^t few 9 ^R^t f I9M ^t 
atlVq^T^r^qr ^L^n. ns 3 faRftrfwi sftr wm ^rtft 

31*^ ;- 

^Tfy^TT ^f "vm 3 TT-VT? ( I ) ~t 
(^) ^ srifa MfHfl 1 ' ?ffrfr ^ anpffl 3^T TTfelT 50 ^ 
^FF) ufaftiUI RfaTOtfiffi vt 3T^ :- 


,+ 50£f r 3TR.T?t. I^RT J (Ufem 

ttm v* Idfrui teta^Fr" 

9\S<t>H ^#31, <111^4/ 

[^4. I101]/I/2007-t^(^-I)] 
tf. T^T. 3*=tT 


1 New Delhi, the 15 th May „ 2007 

S, Q|1517.—Whereas in pursuance of the provision 
of sub-secpon (1) (b) of Section 3 of the Indian Medical 
Council Asjt, 1956(102 of 1956) Dr, It P. Jina, Professor and 
Head, Department of Surgery, BRD Medical College, 
Gorakhpur member of the faculty of Medicine, DDU 
Gorakhpur University has beerfrelecled by the Court of 
DDU Gorakhpur University to he a member of the Medical 
Council of India for five years with effect from date of 
issue of lljs notification. 

I 

Now, therefore] in pursuance of the provision of 
sub-sectioh (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health number SO-138 dated the 9th January, 
I960, namely: 

It the said Notification] uader the heading, 
,L Elected under clause (b) of sub section (1) of Section 3”, 
Against se ial number 50 , the following entries shall be 
substituted, namely: 


“50. Dr. R_P Jina, DDU Gorakhpur 

Professor and Head University” 

Department of Surgery, 

BRD Medical College, 

Gorakhpur 

[No.V. 11013/1/2007-ME (P-I)] 
T J, S, CHAWLA, Under Secy, 
15^, 2007 

Vr.aff. 151ft,—*tu4li| <Hl^fiUtl4 1956 

(1956 STM02) m 3 Tft (1 )(W) ^ ^ 

JHl+t^l ^ ^ WT, Wl'fctH, TPJr^m 

■fltylPT* AFS'+jH *bl^ h WilPilRbWI 

tbifft^d ^>1 w 'Hfti^ni ^ ^51 fliflta 

^ ^ tFT f^^qRlCllfi^ Tfrfe 

J gRI *11141*1 ^ 

*nn ^t 

anij tmi 3 ^ ( i) ^ 

ttfa ^ appon ^f H ^ Wtt Lld^SRJ flTTff ^7^17 ^ 

Tom** ttro 9 1960 

7TOT ^T.aflL 138 3 THH^rfSId afe WPH ^Tfl 
$ :— 

T^TT arfr^ni K «rn 3 W\ (I) ^ 

(71) ^ 3T>fhr frotfcrc \ rt tNt ^ aforin tpr to 46 ^ 
HH'I TfTTTfcTTlW ^ ^|t( J fl ai*^ :- 

+< 46 ^f. *ft, f mi , 

WTT r 

[U^t. 1101376/2006-7^(^1-1)] 

New Delhi, the 15th May, 2007 

&. 0.1518,—Whereas in pursuance of the provision 
of sub-section (1) fb) of Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Di. P, Rajan. Assistant 
Professor, Department of Radiodiagposis* Medical College, 
Calicut member of ihe faculty of Medicine, University of 
Kalicul has been elected by the Senate Court of University 
of Calicut to be a member of the Medical Council of India 
for five years with effect from date of issue of this 
notification. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amcndmenl 
in the Notification of the Government of India in the then 
Ministry of Health number S.O* 138 dated the 9th Jartuaty, 
1960, namely:— 
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In (he said Notification, tinder tht heading 
“ Elected under clause (b) of sub section (I) df Sedbsh f 4 1 
against serial number 46, the following entries shall be 
substituted, namely 

"46. Dr.P.Rajan, University of Calicut 3 " 

Assistant Professor, 

Department of 
Radiodiagnosis 

Medical college. 

CahofoS 

[No. V, n013WD06*ME(P-I>] 

T J, S. CHAW LA, Unddr fet^ 

IS ^ 2007 

TOW, t519 + -'mjfa41l#yn 1956 

(195*^1 102 ) ^ wn 
aq^r % TF- Vtf, ata atftq fom 

JtTfNL «in 4 SF'iP**fll *faiH *S 

wiMiw fawfawn ^ aiftijwif ^ ^rft 

untold to srafa ^ *hi*h* faraPwiGw. 

■£ ^ m ^ti^ftdti ^ w*f ^ ^ 

fHedfafl fttdl TTOI it 

^Wt aft acgffivi *f. ^ *U*U Tpi^RT tlRfi *k<&N ifr 
AWiltflH : tW tfu^R ^ M* 9 W<)j i960 ^ 
j|fa^ =TT 1TOTT TL3IL 138 ^ ftHfelfatl afa 

■f 3^ r- 

^Hf[ ytftf^l 3 "MTCT 3 ^ ‘3WTO (1) 4 j W 
(w) ^ sufta fNffaer" Tftik? ^ ^rto ^ 27 
PRfrrfmi vfafW aRi+blfah sndfef t- 

11 727 ^. ^ ^ ptot^ fawPitiwr 

jjHw, sffc arftarfaiin 

ftroFam^^Lipt., 

4ft4»rd titl'd, (WiPWW 

[ririt nom^7-T*Moftfe-ni 

A ^ TJR. PPTOI, 

New Delhi, the 151b May, 2007 

S. 0,1519*—Whereas in pursuance of the provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Council Act, 1956(102 of 19S6) Dr. A, RVenn^ Professor 
and Head, Department of Orthopaedic, M.L»N. Medical 
CoUege T Allahabad member of (he faculty of Medicine, 
UniversityAllahabad has been elected by the Court of 
University of Allahabad to be a member of the Medical 
Conned of India for five years with effect trom dale of issue 
of this notification. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Central 


26 , ZOttTNfrg 5,1929 

Government hereby mates the Mowing further amendment 
fo die Notification of the Government of India in the then 
Ministry of Hetllh number S.O,138 dated the 9th January, 
I960, namely — 

In the said Notification, under the heading, 
^Elected under clause (b) of sub aeditm (1) of Section 3", 
against serial number 27, the following entries shall be 
substituted, namely:— 

“27, Dr. A, R Verms, University of 

Professor and Head Allahabad' 

Department of Orthopaedic, 

M«LN. Medical College, 

Allahabad 

|No. V. 11013/1/2007-ME (F-I)] 
T, L S, CHAWLA, Under Secy, 

TfiTTW 

(wwrftin ftnqPO 
9#fWtp8^ r 30D7 

mM. I52tx—^ 

TmnfHi Tratnl 'Pnw, 1976 ^ lO^tpr 

faa|?T (4^ ^ ^ 

ritora tft jM h m&tffl i amt*i 

INNi, ^ l^wft ^ 

ao* %*NtdqF4 ^ w* wn ^ ftrai ^ 

srf^iqfbn^fr't >— 
tNrir 

68] -690p p ^-411037 

[wm 3 “6/2004TfcfiT] 
^ ^ ^^HHrOp W^j«n 

MPOSTKY OF AGRICULTURB 
(Department ofAg*tetaMiire au«l OMHpmtwa) 

New Delhi, the 8th May, 2007 

5 .O. 1520,—In pursuance of Sub*Rule (4) of Rule 
10 of the Official Language (Use for Ofirial Purposes of the 
UdOTlftufe. 1976, the Central Government hereby notifies 
following Regional Office of the National Seeds Corporation 
linriied, New Delhi, a Public Sector Undertaking under the 
control of the Department of Agriculture and Cooperation, 
Ministry of Agriculture, 80% staff whereof have acquired 
the working knowledge of Hindi:— 

Regional Office, 

National Seeds Corporation Ltd., 

681-690. Marketyard, Gultekri, Pune-411037 

[No. 3-6/2004-Hfodi Neeti] 

P.KJALALUt Secy. 


2394 GL1T7—10 
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irte, tauui 


(nn^ ftropr > 


\5 M> 2007 

WUflfj 1521—^KTOiTT, 3rfi?f%q p I9B6 (1986^63) ^ tlFT 7 ^ ^T^TTT (] } KtT 

^rRwqf^^ ^n^Tt, («rrw ; 76) ^ 14 Mi t 2007 ^ ^ sratM *tt 

^riif tra, # jt ^ Ft 22400 - 525 - 24,500 ^ hb i Th^^ i: ^ ^ ^,7rfr 11 

: [tf 2/9/2006-^ten&H] 

^T 3JHTT ^pqq 

; MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

i 

(Department of Consumer Affairs) 

New Delhi, llx: 15th May, 2007 

S.O» |521. In exercise of the powers conferred by sub-section 0) Of section 7 of the Bureau of Indian Standards 
Aia T 1986 (63 of 1986), the Cental Government hereby appoints Shri Sayan Chattet*ee, IAS (KL;76> as Director General in 
Bureau of Indiati Standards in the scale of pay of Rs. 224W>525-24,50Q/- with effect from 14th May, 2007 (forenoon) for a 
period of three ^ears or until further orders whichever is earlier. 


[No, 2/9/2006-B1SJ 
DESH BANDl III, Under Secy t 


1 ^ ftcvTt, 7 2007 

W,3fU 1522.—tJRtfPl Mtt ^JTt f^Trq |9g7 ^ 7 ^ dtfHOO (1) ^7^5 (73) S^TT^f 3 Wtt 

^ftfjrqf^t <*khi & fsR 'hkoN ^ f^T^r T ft^ ^(jyO 4 feu ^ ^ 4 iff mr yr:_ 


'RTTcfntr ’qpra: (^f) ^ff 

WIT ^ 


0 ) ( 2 ) 


T4 MmMl Mtt ?RT T^TH fafa 

1 ‘TTCiTfa Mtt *7*13 [ TTH^f, TTft 

Ft, ^ 

(3) (4) 


1993 iJOO&’Jiifn+iafit 11949:1995- 1993 il 993 * Tpy^rt 2007 

^TTO^rft finki i sir^isfr ] m -1:1983 

C^Nff J 4ft^P|) 


'TT#*T- 


5*T 


wfl utlmF 'wnfe iifiw» "*!|3 Er, Tn^wr *rw^, y «rergt wapRUPf,^ 100112, #4^mW : 
tn, cr«n^Tn§T^iqW: atdH^wiA, wfrr & whk , 

^TF, ^ft^ p ’^rfrgpr* mzmi , ■orf) tem^i^tH *f tel ^ 11 




TT. (#Tcft) ^ *HZ*TT, $dite ( T^' T^l lljt? (XT 1 ^! 


BUREAU OF INDIAN STANDARDS 

I New Delhi, the 7th May, 2007 

S + 0, 1^22.—In p ,ijstance of clause (b) of sub-iul e (1) of Rule 7 of the Bureau of bid ian Standards Rules, 1987, 
the Bureau of itidian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed pave been cbt.iblishciJ on the date indicated against each ; 





tWTH—^5 3(ii)] 


TO 


1^26,2007^*3 5, 1929 
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S3. No, No. and year of the Indian 
Standards Established 


No, and year of Indian 
Standard! if any. 
Superseded by the New 
Indian Standard 


<$ 


1 IS 1991200643011949:1995 IS 199311993^ Lreo.wf 

Cold-reduced electrolytic tinplate ISO 111 1-1:1983 

(Fourth Revision) __ 

" Copy of this Standard is available foe sale with the Bureau of Indian Standards, Manafc Bhavwi, 9 Bahadur Shah 

Zafar Marg, New Delhi-110002 and Regional Officer New Delhi Kokatta, Chandigarh, Cheung Mumbai and also Branch 
Offices: Abmedabnd, Bmgalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, l^iravananthapuram* 

[Ref:MTD4/T-8J 

Dr, (Mh.)SNEH BHATLA, Scientist ‘F and Heed (MetEngg) 
^ W, 14 2007 

__ 

""" sfrq Tfltpni 44V0«H afafafa*niN=TellT^ 


Date of Established 


(4) 


1 Feb,2007 


wlPni 'HHtflq‘'nw 4>t wn 


wnm 


<l) C2> (3) w 


1. 1003 (RartO ; 2003 1 , 3T^T 2007 30 2007 


1003 (Part2) : 1994 7^2,^2007 31 ^2007 


3, 6523 ; 1983 _ WtT 2, ^ 2007 _ 31^2007 

4 15380 i 2003 ^1,3^2007 _ 7^2007 _ 

^ Hffr Wjfo\ •qrw 9 l^ft-110002, sHfa Wl fcPTf 

9>lTO<V , tjt^TTOT fm3T H^ieuS, ****$<> 

^ H*n ^ 4 I W«I £ I 

[#vtf ; *lHMWl4|i| Jl] 

u y ^ 4 ^ t K'fxvu (for** ^nr^ti) 

New Delhi, the 14A May,2007 

SLO, IS23y—In pursuance of clause (i>) of sub*nile(l) of Ruka (1) afRule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued: 

SCHEDCXE 


SI-Not No, and Year of the 
Indian Standards 


( 1 ) ( 2 ) 


1 1003 (Part l):2fm 


2 1003 (Part 2): 1994 


3 6523:1983 


4 15380:2000 


No. and Year of 
(he amendment 


&> 


NOl 1, April 2007 


No. 2, March 2007 


No.2 T Mfcrch20Qf7 


Nn. 1, April2007 


Date from which the 
amendment shall have 
effect 


(4) 


30 April2007 


31 March2007 


31 Match 2007 


7 May 2007 






I 
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: Copy of this Standard is available for sale with the Bureau of In dian Standards, Mamk Bhavan, 9 Bahadur Shah 
Zafar J^arg, New Delhi- 1 10002 and RegfonaLOffices: New Delhi, KokaKU, Chandigarh, Chennai, Mumbai and also Branch 
Officcsj: Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Ouwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patua, fune, Thirtivajianthapurain. 

[Ref i CEDfljazettc! 
A- K. SAIN], Scientist *P and Head (Civil Eugg) 
AMENDMENT NO, I APRIL 2007 
TO 

i IS 1003 (PART 1) - 2003 T IMER PANELLED AND 

GLAZED SHUTTERS—S’EOFICATION 

(Foartfi R*Tkl*n> 

(Coverpagc, Title) — Substitute the following for the existing tide: 
j HRtfPt Hl’W 

hpi i ^ 

Indian Standard 

I TIMBER PANEUJSD AND GLAZED SHUTTERS— 

I SPECIFfCATlON 

j PART ] DOOR SHUTTERS 

i (ftwrrk Retfisicny 

(Scconi cover page. Foreword, first para, line 1) — Insert *(Pait 1 V after (he word 'Standard', 

(Page 11 clause 1.1. first simtenec) — Inserl "(Part IV between "standard" and "lays'. 

(P^ge ij), clause 13) — Insert'ADDITIONAL' before the existing title. 

(CEDI j) 

I 

AMENDMENT NO, 2 MARCH 2007 
TO 

! IS 1003 {PART 2); 1994TIM&ER PANELLED AND GLAZED SHUTTERS— 

SHXTFICXJION 

PART 2 WINDOW AND VENTILATOR SHUTTERS 

(Third Rtvitiett-)' 

i [Page 7, clause 13 (see a bo Amendent No. 1)]— Insert 'ADDITIONAL’ before the existing title. 

; (CEDII) 

AMENDMENT NO, 2 MARCH 2007 
TO 

IS *523: m3 SPECIFICATION FOR PRECAST REINFORCED 
CONCRETE DOOR AND WINDOW FRAMES 

| (First Revision}* 

i [Page 14, clause 8— Tide (sec also Amendment No, 1)]—Substitute 'ADDITIONAL* for OPTIONAL. 

j (CED 53) 




['fFTU— J 15TO 3(ii)] 


W WTT ; M U> 2O07^g 3,192» 
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BUREAU OF INDIAN STANDAHDS 
(CENTRAL MARKS DEMkKIMENFlII) 

OorR£f:CMlMC/16:153SO Ol-0£2007 

SUBJECT: [nykmcnlaaon of AmmdiPciitNo 1 > April 2007 to IS 15380:2003 madded raisrri high fiber (HDf) 

PmelDtuo. 

Ajneolii^NoI,AprU2007fc>]S 15380:2003 MouldedRated HighDensity fiber (HDF)PanelDoorsrhas been 
published. This Ame ndmen t does not require any change in the existing ST1 Doc;STE/tf3S0fl July2004. 

h has been decided to implement this aanendreeut with immediate effect ROs/BOs are requested to inform the 
licensees of IS 15380:2003under their jurisdiction about i mp l em e nt ation of above amendmen t. 

End: As above. NAWALKISJKJRE, Scientist B (CMD-lIT) 

ScJf^eCMDJII) 

MROs/BOs,BlS LABS 
cx, CMD-l CED 

AMENDMENT NO. 1 APWL2007 
TO 

IS 15380:2003MOULDED RAISED HIGH 
DEN$ITfFIBIlE{HDF)PAm J DOORS— 
SraliHCAnON 

(Page 6, clause 14)— Insert f ADDITIONAU before the title. 
(CED II) 


14^2007 

1 $24.-~'IIU$k Tim) ^ fWH 1987^1^7^^1^1(1) (W) ^ 1t m#T 1 TTW^ 

'JifSpffl *i*wi ’t 1h* 4^4 ^ ^ (4if) *1 ftssn r i*u/flr$ *1^ ^ : 






afafirf*! 

^ftWt 

(1) 

(2) 

(3) 

(4) 

1, 

311$ ^01566 tl982 

4,31^2007 

7*1$2007 

2 

OT|i?F 1785 (wn) : 1983 

4, 2007 

9*1$2007 

IpT vita'll '4ft ViRrai 'tkflk HH4> 

9 BQJSLflff '“I'M m*\> ^ 1*it#-ll000(2, 4»[«(kwlf 


M feftp ^terasrar, iwr Tiren *wMT ^h^nk, wilt, Tin, 

uih^, ^Fiy, Men, (rKft*nmy*i 4f ^ I 


^ tH T*4 Tt^QT (fafaeT 4uitfoiti) 

New Delhi, the 14th May, 2007 

S*0* 1524,—In pursuance of clause (b) of subside (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Ruies> 1987 > thcBuiewofIixlumS4andaid*hciebyuotifk3thdainemta 
are given in the Schedule hereto annexed have been issued: 

StHETtXE 


SLNo. 

No, and Year of the 

Indian Standards 

No. and Year of 

the amendment 

. Date from which the 
amendment shall have 
effect 

U) 

m 

OE) 

(4) 

1 

IS 1566c 1982 

4, April 2007 

7 May 2007 

2 

VS 1785 (Part 1): 1083 

4, April 2007 

9 May2007 
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IPakt D—S£c J(iiXl 


i Copy of this Standard is avail able for sale with the Bureau of Indian Standards, Man alt Bhavan. 9 Bahadur Sh ah 
Zaf* Mjrg> Nc* Delhi-110002 and Regional Offices New Delhi, Kokatta, Chandigarh, Chennai, Mumbai and also Branch 
Officeii i Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Ptine, Thiruvananthapuraia. 

1 [Ref: CED/Ga 2 ctte| 

A,K. SAIN], Scientist 'F and Head (CmlEngg.) 

AMENDMENT NO, 4 APRIL2007 

, TO 

IS 1566:1932 SPECIFICATION FOR HARD-DRAWN 
I STEEL WIRE FABRIC FOR CONCRETE 

{Second Revision) 

. (Page 10, Appendix A)—Insert the following values oifttesh Si^eaod the corresponding values of Diameter of 
Wire Eath Way and Nominal Mass per ttf with the SI No, as indicated against each at (be beginning of the informal table for 
SQUARE MESH and rcnnjpbw (he existing SI Nos. 1,2.3 as 5.6 & 7 respectively: 


SLNoJ 

i 

i 

i 

Mesh Size 
(Nominal Pitch 
of Wiita) 

mm 

Diameter of 

Wire Each Way 

mm 

Nominal Mass 
perm 1 

H 

<1> 1 

<23 

(3) 

(4) 

1 

25 

25 

103 

2 

25 

3J0 

3.0& 

3 ' 

40 

2 5 

2.10 

4 

40 

3D 


Insert tb 

e following values of Mesh Size and the corresponding values of Diameter of Wire 

Each Way and Nominal Mass 

perm'w 

ith the SI. No, as indicated against each after the renumbered Si No. 7 and renumber the remaining SI Nog*4u>41; 

SLNo] 

Mesh Size 

Diameterof 

Nominal Mass 

(Nominal Pitch 
of Wires) 

Wire Each Way 

perm 2 


mm 

mm 

kg 

(i) 1 

Q) 

(3) 

(A) 

$ ! 

75 

3J0 

150 

9 : 

IS 

4.0 

2.64 

K) : 

75 

5D 

425 


AMENDMENT NO.4 APRIL 2007 
TO 

IS 1785: (PART 1): 1913 SPECIFICATION FOR 
PLAIN HARD-DRAWN STEEL WIRE FOR 
FRESTRES^D concreie 

PARTI COIJ) DRAWN STRESS-RELIEVED WIRE 
(Second Jfev&fon) 


corrcsi 


(Page 5. clause 5.1 (see also Amendment No. 3jf 
g values of Tolerances: 


Insert the following values of Nominal Diameters and iL* 


Nominal Diameter 
mm 


Tolerance 

mm 


3.00 

25} 


±0.04 

i 




[qmi—qre 3(ii)j_W ^ wrr : qj 26,2007A^5 3; 1929 3349 


{Page J, clause S, 12 { see also Amendments No. 1 and 3)J — Insert the following values of Nominal Diameter 
and its cotresponding values of Nominal Mass J*nd Tolerance in the existing clause : 

Nominal Diameter 

Nominal Mass 

Tolerance 

inn 

gfm 

g/m 

3.00 

555 

±13 

250 

385 

±125 

[Page 6. clause 6.J (see also Amendments No. 31} — Insert the follow tug values of Nominal Diameter and its 

corresponding values of Tenstle Strength m 

the existing danse: 


Nominal Diameter 


Tensile Strength, Mim 

rrm 


Nfmnf 

250 


2010 

3jOO 


1865 

{Page 6, clause 6,4 (sec also Amendments No* 3}J — Insert the following values of Nominal Diameter and its 

corresponding values of Elongation* Percent m the existing clause : 


\mendNo, 4 to IS 1785 (Part 1); 1983 



Nominal Diameter 


Ebgaticm, percent 

ttwtt 


ItWIi 

150 


25 

3.00 


25 


[Page 8, clause 7.5 (see also Amendments No. 3)J — Insert (be following values of Diameter of Wire and its 
corresponding values of Radius of Jaws in Table 1 under the existing clause: 



Diameter of Wire 

Radius of Jmrs 


nwn 

nwn 


250 

750 


3D 0 

1000 


15 *lj f 2007 


wusin i525j—^ivfh f f=m i9®7 fm 7 ^ J'lPUM (l) Bfe (^) ^ qroN irmr 

^ wjsrcr toh i flu *fH aqqjft ft* *fh> (*S) 3 irthrr ft?® wM : 



3F*T 

^TOTT 

(^T) ^ tot 

TtftbR +i"wi 

^Mn 

0) 

<21 

(3) 

(4) 

L 

3^*^371:1999 Ctel^lto) 

4,^,2007 

10 *$2007 


IlM wdh Tfl’HF *TF*> *FPT, 9 7PR ttM, ^ fa#-U0002, (fcfolTraferalf 

^t^bra, w Tiran 3f®i^wR ( wftr, nnisi<jl ; 

tot, ^ **i nuH+niym * ftift $3 ti 


14/3-2] 

^ ^ TJOTff, (I^TTT^M) 

New Delhi the 15lh May, 2007 

SX>* 1525 i —InpuisuiiuceQrclause(b)flf£ub-niile(l)of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies (hat amendment to the Indian Standards, particulars of which ace given in 
the Schedule hereto annexed has been issued: 
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1. . - 

1 

SOfiDULE 


SI. No, No.| and Year of the 

Indian Standards 

No, and Year of 
the Amendment 

Date from which the 
Amendment shall have 
effect 

(i) ; © 

a> 

(4) 

1 IS 3f71:1999 Ceiling Roses^ 

£petifieat ion (Ttatnl revision) 

4 March,2007 

10 May, 2007 


(topic s of this Amendment art available with the Bureau of Indian Standards,Manak Ebay an, 9 Bahadur Stadh 
ZafarMarg. Niw Delhi-110002 and Regional Offices; Kolkaia, Chandigarh, Chennai. Mumbai and also Branch Offices: 
Ahmedabad, B ingaiote, Bhopal, Bhubaneshwar, Coimbatore Guwahati. Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 


Thiru v an an thapuran i, 

1 [Rcf:ET-14JT-2l 

P. K, MUKHERJEE, Scientist' F’ and Head (Electtotechnical) 
! \S T^ r 2007 

1526,— HH4> fm, 1987 7 ^ 49Th«W (1) ^*35 Ol) ^ 3 tJTTffa T TTO 




WIT 

~^~T] 

Wl 

[fact *mifh # ih s h CtS) 

3f|k nfttfe 

qft Wwi 
stafafa 

TJIFiTjH 

Cl) 

U) 

(3) 

<4> 

L 

an^ 

^ 3854:1997 

4 2007 

9 ^ 2007 


^ w h 9irs^^R^ h ^1^#-iiooo2 F : 

■frlchh l d l, #T$ r Ttrar 4?wW : 61WHI4, wfe, #qicT p 


TFigc, Rrn, ^ TiasiT 3 1^1 ^5 tow f t 


'ft. ^v. '5®^, ^TlFt^TO '^Vi ’ d^h 41*^1) 

I New Delhi, the 15th May, 2007 

SjO, 1526.—In pursuance of clause (b) of sub-rule [l>of Rule 7of the Bureau of Indian Standards Rules, 19$7, the 
Bureau of Indi an Standards hereby notifies that amendment to tbe Indian Standards, particulars of which are given in the 
Schedule here o annexed has been issued: 


SCHEDULE 


SLNa 

Noj. and Year of the 

Indian Standards 

No. af|H Year of 
the Amendment 

Date from which the 
Amendment shall have 
effect 

(1> 

; a 

(3) 

(4) 

1 

IS |S854:1997 Switches for 
domestic and similar purposcs- 
SpecificatioD (Second revision) 

4 April,2007 

9 May, 2007 


Cop* :s of this Amendment arc available with the Bureau of Indian Standards, Manak Bhavaxi, 9 Bahadur Shah 
Zafar Marg, New Delhi-! 10002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, I iangatore, Bhopal, Bhubaneshwar, Coimbatore, Guwahali, Hyderabad, J aipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananlhi pur am. 


* 


[Ref:ET-l4/T-I9] 

P, K. MUKHERJEE, Scientist L P and Head (Mectrolechnical) 










F*PTii-^qqg 3Qi>] 


^26,2007/^ 3, 1929 
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15^,2007 

*5tM. 1S17_* 4 jL) Pi*l*l 1987 nfrfaTH 7 <l ) ^ <* 3^1 

3R 

tiwi 

^ fart ’rt mh^ ^ Tram 

<nm Tnrm 3 ft 2 , 3 fe 3, 

difSTg (ii) *¥ 3TT, #n 

aft* fhfa ’rolftra 

fdmufl 

0) 

(2) 

(3) 

(4) 

1 , 

’^1*3 13985:1994 

3bt, 2007 

- 




’S.^.^SPff.^UPWur’nsCsilHCft^ 

New Delhi, the 15th May, 2007 

S,0* I527^1n pursuance of clause (b) of sub-rale (1) of Rule 7 of the Bureau of Indian Standards Rules, it is, 
hereby notified that (he Indian Standards, Particulars of which are ittetfUooed in the Schedule give here after, have been 
cancelled and stand withdrawn. 


SCHEDULE 


SI. No. 

No. and Year of the 

Indian Standards 

Cancelled 

S O. No, & Date published in the 

Gazette of India, Part-IL Section-3, 
Sub-section (ii) 

Remarks 


0) 

0) 

0) 

(4> 


1 

IS 13985; 1994 

March* 2007 

— 



[Rrf:ElXVC^63(A)] 

R K,MUKHERJEE.Scieii(ist*F' and Head (JEtectmtochmcaJ) 
15^,2007 


W.3TC. 1528.—‘ORfffa Wfc |987^f*PPI7 (1) ^ WS (’BT) ^ HH<*i 

V^ptT f *TZ "RFFF (Hlf) ^ WfitaH tol •Hiffod ^ t : 




WJT 

iftsir 

qVifftlfl HIT?* (^>f) ttOHl 

'rt aft* tW^» 

4*1hfa 

TfTThRT eTT^^H 

CO 

<2) 

O) 

(4) 

i* 

vuim 7098 ('Pin : 19SS 
'rt tfaitan +iwi t 

] 1994 

4 3^ 2007 

1 

3^x^7098 {W\ 1) 11988 

qft (ftflfcH 2 

2 T ^t / 2007 

4 3^ 2007 


^Wlh*=flrirf^raff 9 ^1%5?it-ll0002, ^i4«hT iM 

teft h 4>)d^ML w Tirai 4 mTcmT i '*rTm TF 1 ^ 

■jw^j dbMjjt, HHiyj, i^ht, ^ ttoi *T ftraft $T[ s^idW £ < 


1^09/^-431 

i>. TjBrnf, ^rfn* (l^wW) 


33 t MGM)7--LI 
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[Part n—Sec. 3<ii)] 



New Delhi, the 15th May,2007 


&0, 152S.—In pursuance of clause <b) of sub-rule (1) of Rule 7 of the Bureau oflndiaa Standards Rules, 1987, 
the Bure^i of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been issued: 



SCHEDULE 


SI, No, 

No, and Year of the 

Indian Standards 

No, and Year of 
the amendments 

Date from which the 
amendments shall have 
effect 

(1) 

m 

m 

(4) 

1. 

IS 7098(Part I): 1988 Specification for 
Crosslinked Polyethylene Insulated PVC 

1 April, 1994 

4 May, 2007 


Sheathed Cables Part 1 Fpr working 
vollagea up to and including 1100 V 
(First revision) 

2- IS 7098 (Part 1); I9S8 Specification for 2 February, 2007 4May,20»7 

: CrossluAed Polyethylene Insulated PVC 

Sheathed Cables Part 1 For working 
| voltage up to and including 1100 V 
(First revision) 

, . <topy of these Amendments are available with tht Bureau of Indian Standards, ManakBhavan, 9 Bahadur Shah 
ZafarMaafc New DeBii-110002 and Regjoqal Offices: New Delhi, Kdkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pu^e, TTimiyananth mpnr ain _ 

[Ref: ET-tWT^] 

P. K. MUKHERJEE, Scientist ( F' and Head (Electro technical) 
16^2007 

^ET.air hm* sjdt^FT I9S7 (l) ^ ^ ictpre: 

^ ^^< 11 1 nt( hfri c^T) 4f f^r i wRhtl % ; 





*IRiffcHTTO (itf) i^^qi 
■ Vfl4<#i 

afofhfa 

hjIWt 

O) 

(2) 

(3) 

(4) 

1. 

311$^ 1554 (HF1 1) : 1988*3 

TTTTPFT TftSTT | 

1 ^JjT, 1994 

8^, 2007 

2 

1554 (MFT I) : 1988 

W&11 2 

2 JH^ h 2007 

8 Ht 2007 


^ ^ ^tKdl^ TTyfapjf rItihT *m<rk hm* ^pt F Hafts' 9 

™ ; dlgiiqNIA, H'K'fk, 'tel, 

kJiq ^- ten, iztt, ^ Pdfrq-M i ibm 4f faaft f i 


[wrf ;#t 09/3-12] 

H ^ J T^ r T^' Wg3 ’teWt) 

New Delhi, the 16th May, 2007 

^ 1 ^‘^ -ln Pittance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Biucaji oflndian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been i ssued: 








C*n*TU—Kii)] 


TOflWB ^2^,2007/^ 5,1929 
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9HEDU£ 


SI, No. 

No. and Year of the 

Indian Standards 

No, and Year of 

the amendment* 

Date from winch the 
amendmaut shah have 
effect 

(1) 

\2) 

0) 

(4> 

1. 

IS 1554 (Part 1): 198SSpecificat™far 

PVC Insulated (Heavy Duly) Electric 

Cables Part 1 For working voltages up 
to and including 1100 V (Third Revision) 

1 June, 1994 

S May, 2007 

Z 

IS 1554(Part 1); 1988SpecificHkiifca 

PVC Insulated (Heavy Duty) Electric 

Cables Part 1 For working voltages up 
to Aid including 1100 V (Third Revision) 

2 January,2007 

8 May,2007 


Copy of these Amendmenl are aval Lab te with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zflfar Marp, New DeJhUl10002 md Regional Offirfg; N^w IVthl, ITnlrgtta fTuwiHigjrii ^ Chennai , Mumhw frtvi fl|y> Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Gwwshati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thinmnantfaapuram, 


[Ref;ET-09/T12] 

P. K. MUKHERJEE, Scientist *F and Head (Eleclro technical) 


17 2007 


WL3IL 153G^-qR#T*n^^fWT 1987 (1) (^T) ^^ «tRlfclTTlTC 


W\ 

ifeqt 


, ^ — _ , 1 

**nftw Wi 


th *in«a siu 

*nriftri riFW 31 W hiWT, riflt 

CO 

( 2 ) 

(3) 

C4) 

1 

14700 (riFT4 SFJriFT 24) : 2007/ 

31^ i til 61000-4-24 ( 1997 ) #RIB1 

Tj[H rit) Wl 4 'itftaRT 15 a Tim apjriFT 

2 + Ttjrdf # fsrn 

rift rifam T^fcrof 


mrirt 2007 


W ^Hvita *flT*n ^ xlcr^T *trccfl«i ntr* + in t r> 'FFT, 9 nsi^uiit J 3Hfl7Tf 1 !, if 10 002 tfrfrl WWfflNI : 

^ fa#, ^tTTOT, ^»5PI^ W V1R9T *buMf : SPW, *fc?ICT p frhmqjl 

^ ^ ’Nfffi $3 tow i 


rid* (TjFt 3TT^ ift 3ff) 


New Delhi the 17th May, 2007 

^ S.O, 1530,^-In pursuance of clause (b) of sub-rule (J) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules* 1967, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: 
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[Paht H-Sec. 3{ii)i 


SCHEDULE 

SI, No. 

1 No, and year of the Indian 
; Standards Established 

No. and year of Indian 
Standards, if any. 
Superceded by the New 
Indian Standard 

Date of Establishment 

0) 

m 

(3) 

(4) 

1 

■ l£ 14700 (Pan 4J$ec 24); 2007/IEC 61 000-4-24 
(1997) Electromagnetic Compatibility (EMQ 

— 

January, 2007 


Pan 4 Testing and Measurement Tedmiques 
: Section 24 Test Methods for Protec live Devices 
for HEMP conducted Disturbance 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Mari, New Delhi-110002 and Regional (Offices: New Delhi Koleatu, Chandigarh, Chennai, Mumbai and also Brandi 
Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, GuwahalL Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Puiie, Thiruvananthapuram. 

[RefLTD /G-75J 
REENA GARG Head(LITD) 

2007 


W* ^ 1531-—TOta 19 M 7 (i) t&tsz w vuM rto 

TRn t 4 "rr (rsI) twHr Ru«ti ^w/frp? tr^ ^ i 


Tim 

mi[w ^in4l4 Ttem 


sfaWr 

TirffR-t rfPJ 

Rft WT 

(i) 

(2) 


(3) 

(4) 

i. 

3Tt4 w 14S85 : 2001 


2 aifo. 2007 

13 r£ 2007 


T* hIW , ptw Rrr, 9 Relcom 6 *PFT RFf, M I 100G2, 

feft, 7TT73I ^h, vrNer, *l4MqR Q4KI4L 

felRTC, WJC W£, Tjpj tPH fat# $& ^F*T £ 1 


[JR# ; 

R. rL A4t, ‘rrC rr ^iIPt-iO ) 

New Delhi, the 17th May, 2007 

SIO, 1531,—In pursuance of c lausc (b) of sub-rule <13 of Rules f U of Rule 7 of the Bureau of Indian Standards 
Rules, 1937. the Bureau oflndian Standards hereby notifies that amendment to the Indian Standards, particulars of which 
are given hi the Schedule hereto annexed has been issued: 

SCHEDULE 


SL No. 

No, and Year of the 

Indian Standards 

No, and Year of 
the amendments 

Dale from which the 
amendment shall have 
effect 

(1) 

(2) 

0) 

(4> 


IS 14385:2001 

2 April, 2007 

13 May, 2007 


Copy of this Amendment are available lor sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Z&faf Marg, New Delhi-110002 and Regional Offices: New Delhi, KofcaUa, Chandigarh, Chennai, Nagpur, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, NJagpur, Patna, Pune, Thiruvananthapur&m. 

{Ref: CED/Ga?eitc| 
A, K. S AIN 1, Scientist + F‘ and Head (Civil Engg.) 
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18 2007 


TffT'CT* 1532^-HKffk ^ MHIOIH faPHW , 1988 ^ftpPW 4 (5) ^ 

t^p^rj aafa^ra tot t: 



3q,^n$&r -Om 

terFT 

Ufi ^TT ’TFI TRTT 


1 2 

3 

4 

5 6 

1. 7734380 

28-03-2008 

yPifl (sflf 8 ! ft"8 * 

’IfRT: 1535 ; 1979 


i^T 3 TOhft iN 2 t HM 9 l¥l 


Tk* Jiltfcrft C^)-421203* 

®?M f^n 

2 7714781 01-03-2008 %»4*m ^P1 flV)*M *fRI i 12785 : 1994 

?nv P 

^TtftW-422010 

3, 7722982 26-03-2008 && H^fWH ^ i13209 : 1991 

Wiia H3-70, 

^riiikT-403722 
TfkT 403 110 


4 7723176 


5, 7724683 


6. 76091Q8 


7. 7699007 


26-03-3008 


23-03-3008 


01-03-2008 


01-03-2008 


^IF^Ef^JfipT-lJO* fifflfe <0<J4yf'ft 1 l 4*WI : 2645 12003 

^W^llfl* ^nqpi ik, 

^Pfe-425003 W*R 
^ 3TT*t* 'qif^qfll wl* 

TTRft W, g^-400072 

HflKMpft TIFT! I 13487 :1992 

HI % ^feTTWI-20* 

4fmi 

^fa-425503* 
fm ktM-421601 

3T|*T TfWl vsPsy^ %ni?T 'TPIT : 14543 ; 3004 

"TC TO4T-208/H 1/^ 1 * 

^-qiustel* 

it.it ^ 3flit 44461 *TPIT ♦ 14543 : 2004 

it it $&£> *pi 

smtz, 3^ 4243 II 


l*L ^.ufa/H1 n] 

\ ^ VfcWR, HGlfVAvW 


New Delhi, the 18& May, 2007 

S*0. 1532*—In pureuance of sub*regiiiation (5) of regulation 4 of the Bureau of Indian Standsds (Certification) 
Regulation 1988* the Bureau of Indian Standards, hereby notifies (he grant of bceoce$ particulars of which are given 
below in the following schedule: 
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IP art II —Sec. 3{n)J 




SCHEDULE 


Si 

No. 

licence i 
No. 

Validity 

Date 

Name and Address (factory) of 
(he Party 

Product 

IS NoJPait/ 
See year 

1 

2 

3 

4 

5. 

6 

i 

7724380 j 

28-3-2008 

Sunil Industries, 

D-8, MIDC Phase It, ManpadaRoad, 
Dombivh (E) Thane DombjyJ] (E) 
Maharashtra-421203 

Specification for 

Cation Lining Ootb 

IS 1535; 1979 

2 

7714781 

01-032008 

Kimplas Piping Systems Limited, 
B-20,MIDQAMBAD, 

Nshik-422010, Nashik 
Maharas2ilra422010 

Irrigation Equipment 
Straincr-t y pe-Fi Jtets- 
Specificalion 

IS 12785:1994 

3 

7722982 

26413-2008 

Ind Art Materials Pvt Lid., 

L-7G, Verna Electronic City, 

Verna North Goa. Goa-403722 

Indelible ink 

IS 13209:1991 

4 

7723176 

26-03-2008 

Eshan Industries 

M-l30,MIDC n Bhu&awal Road, 

Jalgaon, 

Maharashlrii-42^003 

Specification for 

Integral Cement 

Waterproofing 

Compounds 

IS2645:20GG 

5 

7724683 

28-03-2008 

MahaJaxmi Irrigation Co. Pvt. Ltd., 

Plot No. 20, Savda 

Faizpur Co-op. 

Industrial Estate, 

Savda Road Faizpur, J algann» 

Faizpur, Maharashtra-425503 

Inigal ion Equipment— 
Emitters—Specification 

IS134S7:1992 

& 

7699108 

01-03-2008 

Om Shanli Agio Industries 

Gat No,20ft/A l/A 1, at 

Post Warkhtdi 

Dhule, Maharnshlra 

Packaged Dinking Water IS 14543:2004 
(other than Packaged 

Natural Mineral Water)— 

Specification 

7. 

7699007 : 

01-032008 

B.P. Jain Agra Industries, 

BP. Jain Estate, 

Mumbai Agra Road, Dhulc 
Maharashtra-424311 

Packaged Dinking Water IS 14543:2004 
(othcr than Packaged 

Natural Mineral Water }—- 
Specification 


INo.CMD/13: 111 
A- K. TALWAR, Dy. Director General 

IS 2007 


1533*—'^ f bin mi) fafwr ] 988 ^ fWT 4 ^ TlPm ( 5 ) ^ ^ TOTFl TTH3i 'agt 

Wjirci tfafar diMlbfl^ h«u u i ^ Tf f^Typ^4^ti ; - 

zr^l 



|mwii 

{41^(1 4iH =h1 

-ith 


*T 41 

-m ^ 3 - 





=?fl 4^ 

’Htem 

m 

i 

2 

3 

4 

5 

6 

1 8 9 

i 

7704576 

6-2-2007 



1417 

J 999 












^r-r^i^rd 






^H44 J R-4E3 709 









[qmn—gng 


4>T Wl? 1^26,2007/^5,1929 
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1_2 

1 7705372 


3. 7709182 


A. 7710773 


5 7711371 


* 7711573 


7 771287S 


8 7713779 


3 


4 


6 


7-2-2007 


14-2-2007 


19-2-2007 


21-2-2007 


22-2-2007 


21-2-2007 


28-2-2007 




1417 

2358, HflAII tMtII', 

Preraig cRnj^v 


^TO^R-414 001 

3&K r^^fwvn 


^^4) x wa 

1^,^1^-411018 

4“1^^U 8034 



4% 

T l£’Tfetn, 571, 




(ft~^W4e fl%TT 


uulktai ^ tot 
8^-3^-411023 





1417 

, ai7f. 229,451*1^3 

firaraig an^n/ 


4,$SH*t 13, 



Ui'KH, Tftft <HW?d ^ 
1^-411013 

flit 


'hJ'a 

W*f 

1417 

784, UAlfm ^3 

Pw**I£ acuijriq/ 


TT^*K 



^-411030 

sfc pHfWH 


«ilWt 

fimrtd* *115- 

5780 

12, T^tHl TlGlVfl, 

4* tc|tj 


T&ni^ia 4FT 

d'W»* n T-Jlfflft4i 


4^R1^-43I001 





1417 

#T ilz t 

lTO*n$ SlPp*!/ 


T?? Tte 



3faimR-41320l 

sfa ftrffan 



7 

1999 

2002 

2003 

1999 

1999 

2002 

1999 


Ml] 


^ d«4R, 3*1 {^0 

New Delhi, lie ISlhM4y t 2O07 

. i*PM5U^eofsiily«gulBtioD (5) of regulation (4) of Ibe Bureau of Indian Standby (Cei^ 

Kegiilatiodd 1988, of (be lureau of Indian Standard^ herrty notifies the grant of licences particulars of which are given hi 

[Tie ml lowing qrhpmiU ■ 


SC&EHLE 


SI. 

No. 

Licence 

Not 

Gr»t 

Dale 

Name and Address 
of the Party 

Tile of the IS No. Part/Sec. Year 

Standard 

1 

2 

3 

4 

5 

6 

7 

1 

7704576 

6-2-20CJ7 

Papat Bb^gimthMafaaJe (Saraf) 

Main Road, Run MandirCbowk, 
Shrirampur, 

Ahmodna#jr4l3709 

Gold and gold 
alloys, Jewellery/' 
artefacts-fineness 
andtoagkmg 

1417 

1999 
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IP apt H—Sec, 3 (h )1 




7710773 


7711G71 


7711573 


77I2&78 



7705175 7'2-2007 


7709182 14-22007 


SimaratmaJ Kimdaumal Jewellers 
2538+ Mahatma Gandhi Road, 
Ahmednagiu>414001 

KSB Pumps Ltd., 

Mumbai-Pune Road, 

Pimpri 

District Func-4l 1018 


Gold and gold 
alloys. Jewellery/ 
aitefactsfinene^ 

and marking 

Submersible 

Pumpsets 


19412-2007 


ShreeLaxmi Concrete Products Company Precast concrete 


21-2-2007 


22-2-2007 


21-2-2007 


7715779 28-2r2007 


Gat No. 571+ 

At PosiShindwanc Dalimb Road, 
Near Uralikancban, 

Taluka Haveli Pune-411023 

Shrce Ganesh Jewellers & Sara! 
S,No. 229+ Kamdhenu Estate. 
Bldg. Na 4* Shop No. 13+ 
Hadap&ar 

In Front of Mantri Market 
Pune-411013 

Ghodkc Saraf 
734, SadashLv Pcth 
Kumthekar Road 
Pune-411030 

Orient Consultancy Services 
12. Ekta Colony, 

Him&yai Bans, 

Aurangabad-431001 

Kothari Jewellers 
Main Road, Jamldied, 

At Post Jamkhed 
Ahm edmgar-413201 


pipes 

{with and without 
reiuforeemeni} 

Gold and gold 
alloys. Jewellery/ 
aitefacts-fineness 
and marking 


Gold and gold 1417 1999 

-alloys Jewellery/ 
artefacts-fmenes s 
and marking 

Electrical apparatus 5780 2CQ2 

for explosive gas 
aUnospheres-intrmsie 
safety *T 

Gold and gold 1417 1999 

alloys. Jewellery/ 
artefacts—fineness 
and marking 

[No. CMD/13: It] 
A. K-TALWAE., Dy. Director General (Marks) 


IS ?4, 2007 

1534 _VTldta HH 4 » <.ym u M> 1988 Iwi 4 ^ ^iPTltT (5) ^ 'HUdM hnJI ^ 




l. 7719286 tef TO*! ter 

604/^. *ts^h'4 *lff*FT te, 
tJIuN 1 ! Tfe, 380004 




398 ^2 : 1996 


’sjtI IMfcr 


6 
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[Will—3(ii)] 


WFT 'M 24,2007 f=fo 5, 1929 


2, 

7714074 


OTf t^ + t^jnf fiwr ^ 

01-03-07 




t( 3T flMfaH *1$ T?H 1417 :1999 




318<R1^R-3S0052 

- 


1 

7714276 

'A&4, 

tji^I ^h 4 to orgsrT q? ^js*n 

01 “03-07 



Tlfa W 6, 3197 to* to*, 
antofc ^*n 'Fn ^ 

’TOT, t TKft Tte, 

^3-395 007 ' 

art i*R 1417 : 1999 


4r 

7714478 

’fell ci«cir 

qqof ^4 to 

01-03-07 



1, v^nn ziq* ^ 

tifH Tte, to=TO, 

Hq 3TTfT^ T417 : 1999 




3TPWR-380 008 



& 

7714680 

tof inRvi^ *n£. 

if 

1 

to 

£ 

i 

% 

I 

01-03-07 



^|4>4ft J 3/137, IR^t to, 

*pfl-395 003 

^ qao»n 3n$15511417:1999 


6, 

7715783 


to HT£3if «£ ^ufrrTlW+lPl 

06-03-07 



1/126, iiMvK 

i?f 1417 :1999 




3njH^raFT-3&2 340 



7, 

7715985 

’fef qifrT 

^fcfof TT^ wf to ^ Sqn^iP'fVfc^+Kl ^£531 

08-03-07 



170, ^9 6*to *te, 

^ +fl*t^> 

toF'fe, 3151RRR-3S0 001 

311(^1417 :1999 


SL 

7716078 


^uf ^quf to tn^aif ^ 3^rijiuilOfti^+iO ^jsht 

07-03-07 



63/277, sftH'K 814^01 
fer 24, T 1«frTTR'382 024 

1417 : 1999 


9. 

7716482 


wi Tpi to flipff ^ 7JB7TT 

06-03-07 



230-231 , smto, TSff 

^TWT, TO0T Tfe, Tp-395 006 

T£T ^ W 1417 i 1999 


io 

7716583 

+itai -Mi’llj 

jzrf ^ Wi qijjstf ^ Sll^to/flfkf^Kl 7JSWT 

C^-03-07 



^ft/T*<F 7 h toP-WH 

hihhI ^ WT^, «iRn^ ^icii 

iXS, TOTJ7, 315TWR“380 015 

Tt4 8Tl|^ 1417 : 1999 


n. 

7716684 

flti4 ^pul. 

^fuf Tpf to ch^tK ^ aiiij<(iiiT/Dii69«Mfl TJBflT 

0B-tt3“07 



10/83, ^21 -41^k f 
* p-395 003 

T& 3n<T5Er 14(7 : 1999 


12. 

7716836 

4+i« ^cnl, 

^qnf ^ ^of to *flcj3tT ^ 

08-03-07 



934, WFR h Ap 

TTTTOTft, ^fffl^ra^-380 005 

Tjq ^8^4)44, atn^W 1417 i 1999 



2394 GIM7—12 
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[Pact II —Sec, 3(ii)] 


U 7716987 


14 7717787 


IS- 7717686 


14 TH90S4 


17. 7719185 


18. 7719387 


Ift 7719488 


20 7714377 


21h 7714579 


21 7716785 


23, 7717888 


24 7721576 


fa=Rf tftfiii fimfa ttoi -ntes 
i 

^NW-380 024 

ffi^tiri #f} h 
4/2/111, wm. l Tfr 3^ 7Prgt p 
^WWK-363 610 

'rind, 

36, ffcfffa ^flfri fc p 
ff^T, ^14>to-3S5 310 

68. TTO, TO Tte, 

7J71-395 005 

^/8. feft^SR VlWM Tfer, 
3TO2L p *lftfNn-3&2 02] 

TfWk 

62 > #T Tlfftri -&F7 

3 ^- ffH? t% } TF|i|U|ijti, 

arewm-380 013 

HIH'^TMl^ 4uw)^4 I I| . 
3/345^347, 356, ^4R 
^TC-395 001 

^7 W fi, ad*K Tir^ ^#7 , 

^ ffRTC Tte. ^1-395 007 
r^n ^crcf, 

i*^nr%H p Tjhr^r mr ^ 
"+ifH TlT, HHl-fM^ 
^WWFT-380 008 

4ti4 I^Ttil u^crct; 

10/83, ffFJR, 

7^-395 003 

ffi^r #it f 
4/2/111,^™^^^, 
^^MR-363 610 

1 tef p 

68, 7WTO, 7fe p 

^T-395 005 


^1 faff ^ dj | ^nu | ^rv i fr9» l fl 
^ 4MfoH snf 1417 : 1999 


^ t# faff ^ ff i ^ i T/fV i ^ i fl ^gffi 

ifa fflf T£T 1417 : 1999 

TffTif Rtf faff ffiptf ^ 3 ^ufrf¥ | tr9»u1 
^ 9«mi, 3^ rr 1437 ; 1999 

^ faff *n£3Tf s£ 

W 34^ W 1417 ; 1999 

'Frf faw ^3Tf ^ 

341^1^1 1417 ; 1999 

-vrt yp faff ^ ^ u i frfV i ^cM fl ^TT 

^ atn^ T3T11417 : 1999 


^anf^^ffaff qipff ^ ^WT / R i ^kI ^pan 

^ yftAbH, ^n|7RT 141? : J999 

^ Rtf ^rfrt faff mptf ^ ^W/faFRiKf 

^fTRtf Rtf 2112 : 2003 


faff trrj^i' ^ 3ip(35^>rw644)i^ 
UZft ^ 541^^2112 : 2003 


ifa faff ffi^^rT ^ ffrj^/fat^raifa 
^3531 nff yew-1, 3^ TJ7T 2112 : 2003 

^ #ftfaff tn^f ^ anffj^niAV fVi^Ha lO 

^ fflf m$2U2 : 2003 

Rff ^faff ffT^arf^ 

Tfa 3n^Rff2112 t 2003 


0MI3O7 


12t»3/07 


1203417 


15/03/07 


15/03/07 


19/03/07 


19/03/07 


01/03/07 


0JA)3/O7 


08/03/07 


124)1/07 


22/0(3/07 







L 


[*FT 11—^5 3{ll)] 


TTH4 4>T WH1 ; TTj 26/2007*4^ S t 1919 



27* 7715379 


21 7717080 MHft ^+^'8, *WHfMtlWte 

W'fa* 244,4*11,4 3^4 3I<T**I8Q34 :2002 
4 i^te, 451, 

^r^m^-332 330 

21 7720776 W t HR 3 

105> , 1?4 4flk4 4tf?ra snfi^l 9537 3: 1983 

*IRTrft*l 4 'ft 4, 

31PKMTC-3S0 001 

27* 7715379 fl+wf JUtf fa*ll>H> fo*f4*TC, ‘WU^'fcTOT 

20j wfcp du \ i& t ^fNmro 4 14543 ;2004 

TO1, q«,T*H 45, ftrtm 4 

W,^J8-3 95 006 

28* 7715379 44*4*4fTO 

4 ),Trrf<ST&m t Tf^ i m 14543 i 2004 
^31*1,^-395 004 

29. 7720675 4=^14*51 (*4^11, 444^lf^ 

45^4288,4 4 mt i*3n$T*a 1554 :Wii xi988 

Hiii; 453 43, 

3TOTWP^-82 415 

30 7722578 4*4 3l*ltf3 4trl«, **4 qptf *54 ft* *I$4 4 «tiv4ftif 


28* 7715379 


29. 7720675 


30 7722578 


32 7725281 


33, 772^382 


34 7725584 


31 7725685 


owoarftf 


2003437 


osmm 




444^dfe5(4*fl 

mi 1* 3H^ T^tl 1554 : W11 x 1988 


0003*17 


20TOAI7 


^wf qpsf ft* 4 ^r»J44/ftl^4vUl ^J5S1 200 M)7 


321, W ^Ml 4^, mt'&lfom* ^4 1417 : 1999 

444*, <H*HqMI4-3S0 009 


31* 7722679 ftltf <H*flNHI <^fcHJ, 


^ ft* m§4 4 anYrtffofifitNwfl ^cai 26/Q&07 


^ <1^*4, 3$t w 1417 :1999 

4|'HI 4 

its, mown go, 

$Tfi^T*R-380 013 

wf ft* *nj4f 4 9n*jjNW^ c ra4 

8, TO ^irat W*4wr, mt'w 1417 : t999 

4^JT ^R 3S4T, ini'll, 

3wtRRK-380 052 

w& 7 ^ f*»* *i$pff 4 an^iT/te'wi^ ^ht 

3n$TflM417 : 1999 

4*^,’ , lftfrFR-382 424 

^anfadi, mi **4 ft* mg4 4 4ii’*gji'>toftim4 ^pan 

17-4,38W2,4*4 #9 Tfat 2, ^4 HJMh»H 3Ct| W W17 : 1999 

J Rg*R i^Wl, 3IH^ Wrl Tt5, 

4 TPT "9HT 4 W4, *JJ7I 

A4^ tro *n PM>»w 4n4, n4 ftw 4 3«i^u[Dftiw*4 ^|cm 
*^9Q,^5!ra4k. T$-&frl& r .3niT!QlW ‘ 1999 
4K4KH , K, 3U I TC!3rc-382 475 


284J34T7 


29/03AF7 


29AH4J7 


29/03/07 
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2 

3 

4 

5 

34 

7725786 

3025, Wtl3 'Wfc, 
*)4H4l4K-330 00 J 

WJf Tjtf yarf ftp5t ^tptf ^ i)|^uj|4>|^^|f| yj£?n 
T^^TteT, 3l?f T^R 1417 ; 1999 

29/03417 

37. 

7725887 

Vfa ^ 36-37 P TftTFT 7#T 

wit ^ 

W Tte, 7p-395 001 

wf fro ^ 3flt^uiMi64«bif) 

^ ^ w 1417 : 1999 

29/034)7 

38. 

7725988 

lff-f ^ci+f, W’f ’W n f fro ^ au^uil/T^lc^lO 

W* W I , M ifa ^THRj T(tf l^r 1417 : 1999 

29/03/07 

39, 

77239S4 

^Ri vW*e HT, f^thj 

3HT4!^, ifttUfl flilfipi, 
^giKMI<-380 015 

53 inssh^ih 

3t!$T*fl 12269 : 1987 

294)34)7 


7125079 

J rMrr , 

111 /1,^2, 

*11^-392 015 

14543 1 2004 

23/03/07 

4|. 

7726586 

TFTRT 


30/03/07 


lO.FFTOTOe, 14543 12004 

FtefT , HI J ^V' L ) TfrtJ 
Vi^Ish ^ 'M, 

ife, mzfit 

4t**ttMK-382 210 

I - -^_ 

I ■ " M 1 

| 1/13 ; II] 

! T7 (Tprr) 

| New Delhi, the 1 Sth May, 2007 

S.O. 1534*—In pursuance of sub-regulation 45) of regulation (4) of iht Bureau of Indian Standards (Certification) 
Regulations 1 988, of the B urean of Indian Standards, hereby notifies that the grant of licences particulars of which are given 
in the following schedule: 


SCHEDULE 

Licence (granted for the Mouth of March 2007 


SI. Lichee 
No. No. 

Name and Address of the 
licensee 

Article/process with relevant Indian 

Standard covered by the licensee 

Date of Grant 
of licence 

1 2 

3 

4 

5 

L 771^236 

Paloo Metals Limited, 

604/B, Sabjanand Shopping Centre , 
Shahibaiig Road, Ahmedabad-38(XX)4 

Aluminium conductors for overhead 
transmission purposes: Fact 2 Aluminium 
conductors, galvanized steel reinforced 

IS 398: Pact 2:1996 

15-03-2007 

2. 7714074 

Manila Jewellers 

U-F-K Oxford Tower, GumkuJ Road, 
Memnagar, Ahmedabad-380052 

Gold and Gold Alloys, Jewellery/Artefacts— 
Fineness and Marking—Specification 

IS 1417:1999 

01-03-2007 


I 







2 


3. 7714236 


4 7714418 


5. 7714680 


6. 7715783 


7. 7713985 


8, 7716078 


9, 7716482 


10. 7716583 


11. 7716684 


1Z 7716886 


13. 7716987 


14. 7717787 


15 7717686 


JJ.JmwUmh 

Shop Na Upper Grand Fleur, 
AadBfwadOoda|)k^ NwUtta 
Bh*v*ck,BliatarRnad, 

Sta*393Q07 

I jftta TftwtdWft 

1. KrkkKPdacCfO^Oo^Towa. 
Station Road, Mattitfcfcgar, 

Ahmeddbad 380008 

Oiiiil u l u nAn Nanchandbliii Cbolcri 
3/137, Nawapura, Pmi Shot 
Shnfe&gXB 

Javalur Hutu Jeweller* 

1/126, Devilli Bazar, Kubeniagar. 
Afaawdtittd-382340 

ParinOmraetite 

170, M.G.Hivdi Road, Opp. HavcM 
Chaaafceft; Mukdnwk 
AknodttuL380001 

SmMri Jewellers 

63/277, Sbrinagar Housing Barf* 

Seciflr-24,GmAinflgar-382024 

Ravi Jcwelleis 

230-231, Poddaar Arcade, Kbaud 
Bazac, Yarachha Road, 

SM950Q6 

SwHiSopi 

G/F7, Miflaaiim Plaza, Opp. 

Mansi Tower, Judges B unglows 
Road, Vasttaput 
AbnJwW»d-38Q015 

Tuiii Jewellers 
10IS3 T ClyutaBazar, 

Sw*393JG3 

Tejal JeweUero 

934,Ramnagjr, KbodiyarQnwk, 
SdtaniMti, Ahmodabad-380005 

Prili Diamond &GoW Jewellery 
1-FF, Shym ShfidurGonqilex, 

Opp, Dineafa Chamber, B^pmagar, 
Ahmedabad 380024 

Babulal NanchandSoni 
4/2/11 l,Main Bazar, P.O. 

Ranpur, Ahmcdabad-363610 

Gokul Jewdkrs 

36, Hatiotn Shopping Centre, 

Station Road, Dhancra, 
Banaskandu^385310 


Gold and Gold Alloys, Jewellery/ Artefacto— 
Finoius and Meriting—Specification 
151417:1999 


Gold and Gold Alloy, Jewellery/Artefacts— 
Fineness and Marking—Specificabon 
IS 1417; 1999 

Gold and Gold Alloys, Jewellery/Artefacts 
Fmewss and Makkig^pecific^kai 
151417:1999 

Gold and Gold Alloys, JcweJfery/Artefacta— 
Fineness and Marking—Specification 
IS 1417; 1999. 

Gold and Gold ADoy* Jewellery/Aitcfacts— 
Fineness and Marldng—Specification 
ES1417:1999 

Gold and Gold Alkvi JeweUoy/Aitef k4v— 
Fineness and Mukmg—Specification 
IS 1417:1999 

Gold and Gold Alloys, JeweUeiy/Artefact— 
Fineness and Marking—Specification 
IS 1417:1999 

Gold and Gold Alloys, Jewellery/Artefacts— 
Fineness and Marking—Specification 
151417:1999 


Gold and Gold Alloys, JewtUery/Aitefacts— 
Fineness and Marking—Specification' 

IS 1417:1999 

Odd and Gold Alloys, Jewellery/Artefacts— 
Fineness and Marking—Specification 
IS 1417:1999 

Gold and Gold Alloys, Jewellery/Artefacts— 
Frnenes* and Marking—Specification 
IS 1417:1999 

Gold aid Gold Alloys, Jewellery/Artefact*— 
Fineness and Marking—Specification 
151417:1999 

Gold and Gold Alloys, Jewellery/Artefacts— 
Fineness and Marking—Specification 
151417:1999 


01-03-2007 


01-03-2007 


0MB-2007 


0603-2007 


08-09-2007 


07-O3-2OO7 


06-03-2007 


08035007 


0803-2007 


0803-2007 


08032007 


12035007 


12032007 
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l 2 


3 


4 


5 


16. 7719084 

17. 7719185 

18. 7719387 

19. 7719488 

20l 7714377 

21. 7714579 

22. 7716785 

23. 7717888 

24. 7721576 

25 7717080 

36, 7730776 

27. 7715076 

28. 7715379 


: Stmil Jewellers 
68, Rarantgar, RanderRoad, 
Surat-395005 

Lucky Jewellers 
; B/B, District Shopping Centre, 

; Soctor-21. Gandhinagar-382021 

! Samar Jewellers 

: 62, Happy Home Shopping Centre, 
: Ankur R^ma Park Road. 

; Naranpura, Ahmedabad-380013 

| Nanchandbbai RjuKhboddas 
jChoski, 

37345 to 347,56, Tower Road, 

; Si*at-3950Q1 

: J. J. Jewellers 

: Shop No, -6, Upper Ground Floor, 
Aashimad Cample*, NearUma 
B ha wan, Bhilar Road, 
Swat-395007 

Ladla Jewellers 

1, Krishna Palace, Opp r Gopal 

Tower, Station Road. 

Maoninagar, Ahmedabad- 3 &0008 

Tulsi Jewellers 
10/83, Ghaut* Bazar, 

Surat-395003 

: Babul al Nanchand Soni 

■ 4/2/111, Main Bazar, P JO. Ranpur, 

Ahinedjabad-363610 

Sunil Jewellers 
168, Ranmagar, Rander Road. 
iSrat*-395D05 

| Bobby Industries 
iPlot No. 244, Phase-1. 

; GIDC Estate, Naroda, 
jAhmedabad-382330 

AmitHkcto Plait 
: 105, First Floor, Sarvodya 
Commercial Centre, Salaposc 
iRoadlGP.O,, 

; Ahmedabad-380001 

Siddhi Vinayak Health Care 
'20, Sarvoday Society, 

Near Umiyadham, Varachha Road, 
i Near VaUhalt Cinema, 

: Surat-395006 

Ganesh Enterprise 
B-l,G*tpali Plaza, 

Kalargam Darwaja, 

Surat-395004 


Gold and Gold Alloys, Jewellery/Artefacts— 
Fineness and Marithig—Specification 
IS 1417:1999 

Gold and Gold Alloys, Jewdfeiy/Artefacts— 
Fineness and Marking—Specification 
IS 1417:1999 

Gold and Gold Alloys Jewellery/Artefacts— 
Fineness and Marking—Specification 
151417:1999 

Gold and Gold Alloys, Jewellery/Artefacts— 
Fineness and Mailing—Specification 
151417:1999 

Gold and Gold Alloy, Jewellery/Artefacts— 
Fineness and Marking 
IS2112:2003 


Silver and Silver Alloys, Jewellery/ Artefacts— 
Fineness and Marking 
IS2112:3003 

■Silver and Silver Alloys, JeweHcxy/Artefacto-— 

Fineness and Making 

1S2112:20Q3 

Sil ver and Sil ver Alloys, Jewellery/ Artefacts— 

Fineness and Marking 

132112:2003 

Silver and Silver Alloys. Jewellery/Artefac Is— 

Fineness and Marking 

132112:2003 

Submersible Pump sets 
IS SG34:2002 


Conduits for electrical installations, 
part 3 Rigid Plain conduits of 
insulating materials (superseding 
IS: 2509) 

IS9537 :Pan3:1983 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 
14543:2004 


Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 
14543:2004 


15-03-2007 

1503-2007 

19-03-2007 

19-00-2007 

01-03-2007 

01-03-2007 

0803-2007 

12-03-2007 

22-03-2007 

0903-2007 

2003-2007 

05-03-2007 

0603-2007 
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29. 7720675 Jainam Gallic Industries 

Shed No. 283, G VMM, Indl. 

Estate, Odhav Road, 
Ahmedabad-382415 

30. 772257? Diamond Jewels 

321,5*iptt Mall, Near Lai 
Bungfcw, CG. Road 
Ahmedjfcad-380009 

31. 7722679 Anridhaa Jewellers 

Shop No. 19, Krisimavan Society, 
Opp. Jama Ice-cream, Ankur Road, 
Naraupma, 

Ahmedahad-330013 

31 T7252&1 Swaminarayao Jewellers 

8* Raj Plaza Oou^lex, Sonat Chat 
Rasta, Memnagar, 
Ahmedabad-380052 

33. 7725382 RajJemdllcn 

B/7, Sneh Plaza, IOC Rood, 
Choidktieda, 

Gandhinagar-382424 

34. 7725584 Suvamakala 

17 B, 38Q/2,384/2 Pali Shop 
No. 2, M^dmvan Canons, 

Anaod Mabel Road, Opp, 

Shfi RamPetndPun^ Sint 

35* 7725635 Veihcmal Manikiwd IHrllm 

ShopNa 9% JJiuJeMMandir, 
SanJamagar, 

Ahmedffcad-382475 

%. 7725786 Slveeji Ait Jewellers 

3025, Nagarslietii Market, 
Ralanpole, 

Atmedabad-380001 

37. 7725887 Radlrika Iswelltfs 

Shop Na 36-37, Shital Shopping, 
Square, Opp. Madura Fire Station, 
Bhatir Road, Stmt-395001 

38. 7723988 Poonam Jeni dlen t 

Shop No. I, Rosy Square, Main 
Bazar, Station Road, Vapi, VaJsad 

39. 7723984 $heih Cement Products Pvt Ltd, 

4/Aatirth Appt Sflp gauljjynl, 
Ambawadi, NR, Hirabag Crossing, 
Aimtedahad-380015 

40. 7725099 ShreeGanesh Enterprise 

Plot No. MI/LPhase-Il, 

GIDC, Namadaoagar, 
_Bharueh-392015 


_4_ 

FVC insulated (heavy duty) electric 
cables: part 1 f<* working voltages 
IS 1554 :Fartl: 1988 

Geld md Gold Alloys, Jewdlery/Artefacri— 
Fineness arid Making—Specification 
IS 1417:1999 

Gold and Gold Alloys, JeweUety/Artefacts— 
Ffattness and Marking—Specification 
IS 1417:1999 


Gold and Gold Alloys, Jcwellery/Aftefacb— 
Fineness and Making—Specification 
IS 1417:1999 

Gold and Gold Alloy, Jewdloy/Ariefacte— 
Fineness and Mokiqg—Specification 
IS 1417:1999 

Gold and Gold Alloys, J ewelleiyj 11 Artefacts— 
F™teSsandMaikmg--$p^ 

IS 1417:1999 


Gold and Gold AUoys, tewelkry/Artefacb— 
Fineness and Making—Specification 
15141711999 

Gold and Gold Alloys, Jc^nefiery/Artefacts— 
Fineness and Making—Specification 
IS 1417:1999 

Gold and Gold Alloys, Jewd kiy/Aitcf^ts— 
Fineness and Marking—Specification 
IS 1417:1999 

Gold aid Gold Alloys, JewcDciy/Aitefacts— 
Fineness and Making—Specification 
151417:1999 

S3 grade ordinary Portland Cement 
12269:1987 


Packaged Drinking Water (other dm 
Packaged Natural Mineral Water) 
14543:2004 


5 

2003-2007 

2603-2007 

2603*2007 

28- 03-2007 

29- 00-2007 

2909-2007 

29413-2007 

29-03-2007 

2903-2007 

29-03-2007 

29-03-2007 

234)32007 
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5 

4L 772658^ Rushsbh Beverages 

Packaged Drinking Water (other than 

30-03-2007 

10, Maharaja Estate, B/H Hotel 

Packaged Natural Mineral Water) 


Bhagyoday* San and Sarkhej 

14543:2004 


Road, Sarkhej, 



Ahmol^ad’3&22l0 






lNOrCMD-1/13 ‘ 11] 



A. K, TALWAR. Dy, DinaHor-General (Marks) 


13 *ti 2007 


^TJMT. i53S^^T^Tn^^<Wrp|) f^l 19S# ^PPW 4 ^ (5) ^ ^ ■hk'Ah ^ 

Ljd^SKt Slfaij^Fl rTT^#?) 47 fWAT iH 

3^^ 3 ttt* f, ^ TO e 

:— 





wn 

rfi&Ml 4 m 

Ttqr 3 ttI t^q 


fl+uqi 




1 2 

3 

5 

6 

1, 772^487 


T^trf t^' 73?Tjt ft?) Mi^srrf ^ aqu^roif/ 

30-00-07 


745/3, ^l, 'tlMrflMf Tfe, 

f7r=w(t ^7h TTST ^<lVl 



■ |)h^H! tlS, WI^RR-38002! 

3flf t£T 1417 :1999 


Z 772)790 


^ ^ fh4 fts ^ sn'tfrnF/ 

02-04-07 


it- 25, wft TTTfe, ’np^l ^rs, 

Pvimifl w ^kwh 



3TPK'383 0G1 

3ffT^T3^ 1417 : 1999 


3, 772)891 

^|efcrH\ 

in fta ^ -^rn^TaTiV 

02-04-07 


MTs4\ ^ RT9 ^ 





311$1417 : 1999 



390 001 



4, 772*691 

¥(|^q<1 ^cftl TIT, fH> 

F^f TJ^ ft# tfltfstf ^ 3fl*JJPTf/ 

04-M-07 


6/1468, ’SITCOM, -4%'fHM.IVl^, 




Tt?fl*JTT^, ^tfl-395 003 

3ir$i*q 1417 t 1999 


5. 7727GS9 

ifTPron 

xrjBf ft# srgaff <& anujf 0 #/ 

02-04-07 


117,^01^^ 2 t 

ftiw+lfl TftZR 9^ yjMI+*4 



^ wti. 

31^^1417 : 1999 







3{OT^-3S2352 



6 7731175 

sprn r 

^ht tjT? ftw MijsiT ^ ^n^rnif/ 

] 3-04-07 


445/^1, ^ T n0‘, 




W ^ 

1417 :1999 



3I^RR-380 013 



7. 7? >0476 

fYisif m tor, 


13-04-07 


TTT^ f '2 > yn*7 TTSHET ^ ^llss Tfffe 



TTTSfTl tM W 

3^^2046 : 1995 



«SW^-330 015 
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2 


3 


5 


& 7729087 


9. 7730577 


10. 77399% 


11. 7730981 


12. 7731074 


]3. 772758® 


14, 7732177 


15, 7732480 


16- 7732480 


17+ 7732581 


75 ( ^ T[ 

TJ^-395 006 

2 H[qR-«r( qitJVl J l 
#75H ijMtj ^ 

JOTOTtIs, +iUn$il, ^ 1, 

TI^R ^RT 3J , ^7T 

T]Tp 2, ^7 *1^441, 
wifttw tital^il, 

THT ^ TO, 

Wig^T, 7k f 
^HRHR-380 009 

TT'nff IRTJ^ ^Vn^i 7W1 WR, 

1118»til'll ®hl tii+ifll 

4km*, 

^ST-387 001 

til’ll ^^piioi RRI1FT, 

M 18 H ^ ^S'ftln 

MIH«1 ^Jtll, 

^5T-387 001 

14, 4illp4 J l 4*1^1 
^Tm^i TO> , 

^FRO^-382 315 

9mi TOjjr ^tffrr ^?r p 
vmits, 

^JT-394 650 
WR 

1126/1, tii*i«l 

wpr ^b, 4sm t 

3i5T-387 001 

1126/1, 

7fel-3S7 001 

41I4j 4 iTlf +l<rklHl£ lyRlHWIWI, 
1-3, T^njTO -fad, 

4iR4I tls h ^fl-395 003 


14543 ; 2004 

14543 12004 


^ ^f fa* Vig4 ^ 3TT*£Wf/ 
IP ^ 

3n$^ 1417 : 1999 


Tnj ffo ^ ^mjTOlf/ 

f^PKlft ^5(11 ^ 

3l^H*U417 ; 1999 

smjTOlfr 

Rf f e EPl fl ^ 

3H$^T2112 ; 2003 

^M firs ^g^rf <£ jhi^'jiT/ 
ftlW«T<t ^HT ^ guffeu 
sn$^ 1417 : 1999 

7^ fa* Migsff ^ w'jjHf/ 
faf^WKt ^fll ifa pRi 
#1^1417 ; 1999 

fa* MT^afTf Tfflljwf/ 
Iw'Wrft 'ffCTTi ^ 

atn^T^I 1417 L 1999 

^Nt ft 9i tnjaff ^ srnirofo 

2112 :2003 

TO*f T^r J ¥JTlf fa* *IJJ3if ^ 
falFTTOff 9* ^etl4i4H 
$1^7** 1417 : 1999 


05-0i-07 


13-04H37 


11-04-07 


13-04-07 


13-04-07 


02-04-07 


18-04-07 


19-04-07 


19-04-07 


19-04-07 


2394G^07—13 
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l 

=1 

r= 

3 

4 

5 

l& 

E 

J2379 

Ft TO FTO 

Frft TO ftF fi^fE Ft FRjrofr 

23-04-07 


■ 



to ■prt^vCH 



j 

| 

i 

TOtHdN h ^iT-395 003 

F1$TO 2112:2003 


19 

77 

J2884 

FHf r^HieiM 'isnr. 

to 1*TF Fl^atf ^ 

23-04-07 




^ 3. ^ivHKn $27, 

1>1<rM=hl(l TO yiWfeH 




i 

FronfftFB ^ fM, ts, 

FI$TO 1417 : 1999 





3T=fc-3S8 001 



m 

77] 

^2985 

^ TO 

Wfl TO W*f f$F ^ ^[TOr/ 

23-04-07 



| 

1 l/70 f $F $5, 

T>k*W»l<fl ^p£OT T!!i *jjw'4»H 




l 

*l<lflHI4 7p-395 003 

Fl$ TO 1417 : 1999 


21. 

7764181 

4^1 tfcfttW HI f^l. 

4d»Hfen *TOT$f59l 

19-04-07 


1 

1 

, ild^u wmlfe. 

Fifes Tfte 




l 

Fsrcwft u\m& t 

311$ TO 2046 ; 1995 





TOtwft fif 3, wst. 






^F^RR-380 007 



21 

77^40430 


wif to Iff FT7j3rf ^ fito 0 ^ 

24-04-07 


! 

! 

TO3F 

rvtH^Rl ^gnr to qfloWd 




j 

5T %*JT FPt, 

3n$TO 1417 : 1999 




i 

*fW4-385 001 



21 

77^3987 


to 7F4 fl?F Fl§3tf ^ 

24-04-07 



i 

i 

Tffq 9, Fftfr 

feroaft to *jwfw 





TFTO FIFFT ^ W H felgl its, 

sn$TO 1417 : 1999 




i 

%TM-182715 



24 

77 

mu 

^-hI , 

w°f i?4 Iff MigsiT ^ sir?jHf/ 

24-04-07 



| 

50 h TOF#, 

^?ir to ywi*H 





3TF I Rr^-380 006 

*W$ TO 1417 : 1999 


25. 

77^3785 


Iff ^ 

24-04-07 



i 

i 

3 265.T , TO Tfa 

ISBRI TO y&^4>TT 



1 

j 

i 

| 

TO Wt ^ 

311$ TO 1417 : 1999 




| 

^iKl^-380 001 



2d 

77] 

m 84 


^nf to Iff FRjsif ^ 

24-04-07 




Ft 21, X11«li, 

ftlRNfilfl ^SSU TO ^TOF=T 





F<TO 3TO5-388 00i 

F1$TO1417 : 1999 


27. 

77] 

13583 

^ ^ TO^^eTlj, 

TO f4F FIFf ^ stotoE: 

24-04-07 




9/J40p^ tdfrl’HI, 

ftr^45!(l U5H11^4 ^SifdRi 





TateFiRiF^te mm. 

sn$TO 1417 : 1999 



i 

—t—■ 

^-395 003 




IF, i n : ni 


: ^ TO (T^T) 

! New Delhi, (he 18th May, 2007 

S XX 1535*—In pursuance of sub-regulation <5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulatio; is, 1988, of the Bureau of Indian Standards, hereby notifies (hat the grant of licences particulars, ol which arc 
given bi tie following schedule: 
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SOEDUE 


SL THir* N«k Jttd Adtecu of Artk^k^/ptoccM with relevant Indian 

Tfo, Nql the licensee StancUie covered by tfac beerwee 


Date of Gram 

of licence 


1 2 3 


4 


I. 7723487 


2. 7727790 


3. 7727891 


4* 7728691 


5. 7723689 


& 7731175 


7. 7730436 


8. 7729087 


9, 7730577 


la 7729996 


GaktoJewcDen 

745/3, Cement GuL GomtipurRoad, 
Ahix^dabad* 380021 


M^ilmnOoki 
A-25, Kashi Estate, Garadi Wad, 
Aniod-388QQl 


Banda! Amlhdbhai Gioksi 


Gold add Gold Alloys 
Jewellery/Aitefacta—Fineness and 
Marking—Specification 
IS 1417:1999 

Gold asid Gold Alloys, 

Jewel lery/Artefacts—Fineness and 
Masking—Specification 
IS 1417; 1999 


Gold and Gold Alloy a, 

Behind Maudvi Bus Stop, MG. Road. Jewelkry/Aitefacts—Fineness and 
Vatodara^SOGOl Maildngf—Specification 

151417:1999 


Shuhrat Jewel* Pvt- Ltd. 

6/1468, Sbaehval Gin Knuamboi, 

Mahidhatpura 

Surat-395003 

Aabtmshaa Jewellers 
117, Tejeoda 1 Vihff Part 2, 

Opp. Tejcnds Nagar Bus Slop, 
Vifatnagur, 

Odhav, Ahmedabad'382352 

Ptahpam Gold Palace 
445/B, NeorParabdivBs, 

Shale Market, 

Nova Wadaj, Ahmedabad-380013 

Cedar Decor Pyl Limited 
F/2, Sapolh, Opp. Rajpath Chib, 
Sackh^jtndbhttgar High way, 
AJmxrdttbad-380015 

Bhavan Health Cast 

75, Fatd Nagar Society, A.JL Road, 

Surat-395006 


Outs Bottling, 

C/oBhn^adk Tavethlya, LaxmUtam 
Ashram Road, Oundrakant Society, 
Pmt-I, Mafcm No. 31, Kaurgam, 
Sural 

Jadtar Jewellery 
SF-2,Qwaim Complex, 

Swaslik Society, 

NearSwutik Char Rasta, 
Navaogpun,G G, Road, 
Ahmedatad-380009 


Gold and Gold Alloys, 
Jewdleiy/Aitefocta—Flnenefl* and 
Marking—Specification. 

IS 1417:1999 

Gold and Gold Alloys, 

Jewellery/Aite fac is—Fineness and 
Masking—Specification 
IS 14X7:1999 

Gold and Gold Alloy*, 
Jewellery/Artefacts—Finaneu sad 
Marking—Specification 
IS 1417:1999 

Decorative Theinosetting Syncthic 
Resin Bonded Laminated Sheets— 
Specification 
IS 2046:1995 

Packaged Bringing Water 
(other than Packaged Natural 
Mineral Water) 

IS 14543:2004 

Packaged Drinking Water (other than 
Packaged Natural Mineral Water) 

IS 14543:2004 


Gold and Grid Allays, 
Jewetiay/Aitefscts—Fineneu astd 
Marking—Specification 
IS 1417:1999 


5 

30-3-2007 


0^45007 


004-2007 


0404-2007 


Q24H5007 


13-04-2007 


13042007 


0504-2007 


13-04-2007 


11-04-2007 
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t 

1 2 : 
H. 7730^81 


12. 7731^74 


13. 7737^88 


14, 7732(77 


15, 77324J0 

I 

i 


16. 7732$1 

! 


17 7732309 

j 

J 


18. 7733Qt7S 


i 

! 

19. 77328^4 


2a 77329^5 


21. 7734181 


I 

22, 77340$n 
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StMli Bhdnuhhai Indulal & Sons 

1118, SnniNi KhadkL Samdi ChikJi, 
NadiacL Kbeda-3H7QG1 

Gold and Silver Alloys, 
Jewelicry/Artefaels—Fineness and 
Marking—Specifics ion 

IS 1417:1999 

13-04-2007 

Son: Bhanubhai-Jndulai &. Sous 

1118, Soni N j Khadki, Ssundi ChakJa, 
Nadiad, Khcda-387001 

Si 1 ver and Gold Alloys, 
Jcwclleiy/ArtcfBCts-’Fineness and 
Marking 

1S2U2:2003 

J3-042U07 

Suvamakaia 

14, Durga Shopping Ccntfe, 
NearNavraji School, Atnbikanagar. 
Odhav, Ahrmedabac43823 J 3 

Gold and Gold Alloys, 

Jewellery/Artefacts -Fmcnekt im] 
Marking—Speci fieation 
[S 1417:1999 

02-04-2007 

Rising Agro Industries 

9/High School Shopping Centre, 
Tower Road, Vyam, 

Surat-394650 

Gold and Gold Alloys* 
JewcHery/AretcIads— Fineness and 
Madcing—Specifieat km 

151417:1999 

1 >4042007 

Akshar Jewellers 

J12671 „ Nc^r Samdi Cbalda. 

Bhavsarwad, Nadiad, 

Kbedm3870Di 

Gold and Cold Alloys. 
JeweUcry/Ariefacts—Fineness and 
Marking—Sped fical ion 

IS 1417:1999 

19-04-2007 

Aksbar Jewellers 

1126/1, Near Samrfi Cbakla, 
Bhavsarwad, Nadiad, 

Ki*da^87001 

Silver and Silver Alloys, 

Jewellery/Artefacts—Fineness and 
Marking 

152112:2003 

19-042007 

Jafarbhai SakhbhaiDagimLwala, 

1-3* Empire Chambers, Navapotra. 
Karwa Road, Surat-393003 

Gold and Gold Alloys, 
Jewdlery/Artefaels—Fineness and 
Marking—Specification 

IS 1417:1999 

J 9042007 

Chuk&i G. N. Brothers, 

11/70, ChautaPooL Main Road, 
Bhagalalav, Surat-395003 

Sil ver and Silver Alloys, 
Jewellery/Anefacts—Fineness and 
Marking 

152112:2000 

23042007 

Soni Natubai Chimaolal xL Gchna" 

G-3. Dindayal Commercial Centre, 
Opp. Nagarpaltka, Station Road, 
Anand-388001 

Gold and Gold Alloys, 

Jewellery/Artefacts—Fineness and 
Marking—Specification 

IS 1417:1999 

23-042007 

Choksi G. N. Brothers 

L J Hd, Chauta Pool, Main Road, 
Bhagalalnv, Surat-395003 

Gold and Gold Alloys, 
Jewellery/Aretefacts—Fineness iind 
Marking—Specification 

IS 1417:1999 

23-042007 

Mica Rushil Pvt. Lid.. 

A-l. Krinkal Applitfnajt, 

Mahalaxmi Society, 

Opp. Mahal axrrn Temple. 

Paidi, Ahmedabad-3S0007 

Decorative Thermosetting Synthetic 

Ream Bonded Laminated Sheets'— 

Specification 

IS 2046 

19042007 

MangaEam Jewellers. 

Maiihitv On jtnbers, 

Guratf Namik, Ch-a w k t:. : ■ 'tui r 

Fail-J Maig. tshiifisi'.i.iitu. -v' 

Gold and Gold Alloys. 
Jcwellery/Arclcfacts—Fineness and 
Marking—Specification 

IS 1417:1999 

24042007 
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I- - 

1 2 

3 

4 

5 

21 7733967 

Gay atri Jewellers, 

Shop No. 9, Gandhi Chowk, 

Near Sards Bavla Detroj Road* 
Meh&ana-382715 

Gold and Gold Alloys 

Jewellery/Aretefacls—Fineness and 
Marking—Specification 

131417:1999 

2404-2007 

2i, 7733886 

Exclusive Jewellery Co. , 

50, Centre Point Panchwati, 
Ellisbrjdge Ahmedahad- 3 60006 

Gold and Gold Alloys, 
JeweLLcry/Aic&facta—Fineness and 
Marking—Specification 

131417:1999 , 

24-04-2007 

25. 7733785 

Jain Jewellers* 

1265/1. Luhar S Pole Corner, 

M-G. HavcUKoad, ManekChuwk, 
Ahmedahad‘380001 

Gold and Gold Alloys, 

Jewel lery/Aretefocts—Fineness and 
Marking—SpedFicaJiaq 

151417:1999 

24-04-2007 

2f'. 7733684 

Murlidhar Jewellers, 

B/2'. Welcome Plaza, 

Ganesh Ghokatii 

Anand'388001 

Gold and Gold Alloys, 

Je welter y/Arctefacts—Fineness and 
Marking—Specification 

IS 1417:1999 

24-04-2007 

27. 7733383 

G. K. Thakkar Jewellers* 

9/140^ Wadi Falla, 

Khandwala Street, Shagal, 

Sural-395003 

Gold and Gold Alloys* 

ie we lleary/ Axet c faets^Finenes s and 

Marking—Specification 

IS 1417:1999 

2^042007 


lNo,CMD-l/13: ll| 
A, K, TALWAR, Dy. Director General (Marks) 


18 ^,2007 

1556.—^IRefa 1988 ^ fWt $ ^ Tq-R*PT (6) ^ Tf nufllq i)H4? 

W&w TOrf fro^ ^rrf ^ w\ 77M M ttr^ s 


srSte, 2007 th; f<Fir 


3PT eil5*Rl 77^1 

et'i'T+fl ’TR tlt^l 1 lfTT 

^1 =TR TftJT 
#TT^ ^+i 


1 2 

3 

5 

6 

] 7689105 


TT^Rt^Rcf 

25-04-2007 


11, *1 *vm* It T^ r Rtfw ^ RFTt, 

8034 l 2002 



W^fReTTl5, 4TteT Tte, 3T* J -f<I^IA360 025 



2. 7705780 


tyri4i«rc 

26-04-2007 


13/14, vi(fst cftiyI1 J It. ^ dlH^ t 

14543 :2004 



+<d^lW > ^nr- 395 004 



3- 7706)80 



19 04-2007 


^cl-54, tsfl anj ^ ^ ifl#. 

14220 : 1994 



3|(H*WK-383 415 



4. 7708261 

afi^=r s^lR^i 

R*T (l4dR«l *7T 

19-04- 2(107 


i$ST-54, anf tq&Z, fa £ *rte, 




31^RMR-363 415 

8472 j LOBE 
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l 

2 '' 

3 

5 

6 


77094$* 

tjj® fllcT 

19, W ffePTR, 

its, 3fFT^raT^-380 o 26 

*l4wtei 

14543 : 2p&4 

27-CH-2007 

6 

7710672 

3 3373 34 f ^ Jf^r) , 

Tfta^ r tH4gri 

14543 ; 2004 

26-04-2007 




pr,^fr£rct-l/l3 ; 13] 




T£ tlHflU, T9 WffN^F (^) 



New Delhi, the l8thMay,2Q07 


S.O. 1536,—In pursuance of Sub-regulation (6) of regulation (5) of the Bureau of Indian SUndanls (Certification) 
Regulation 1988, of the Bureau of Indian Standards. hereby notifies that the licences particulars ofwhich are giveuin the 
following schedule has, been Cancelled with effect from the date indicated: 



SCHEDULE 




Cancelled licence For the month of April 2007 


SI. 

No, 

Licence' 

No, 

Name and Address of 
the licensee 

Article/procesS with relevant Indian 
Standard covered by the licensee 

Dole of 
Cancelled 

1 

2 

3 

4 

5 

L 

7689105! 

Pmna Engineers, 

11. Karunasagar Estate* 

Opp. Somya Ceramic, Ani] 

Startch Mill Road, 

Naroda Road Alimcdabad-380 025 

Submersible Pump&eU 

8034:2002 

254-2007 

2. 

77057S0! 

Nandini Beverages, 

13-14*Parckh Wadi, Opp Hindu Kasanagar, 
Siimu! Dairy Katagram Surat-395 004 

Packaged Drinking Water 

14543:2004 

264)4-2007 

X 

TTmisnj 

Archana Engineering Works. 

L-54, CT DC Estate, Bch, Old Water Tank, 
Aluncdahad-382415 

Qpemvell Submersible Pumps 
14220:1944 

19-042007 

4. 

770B281: 

Aj chans Engineering Works. 

l,-M, GI1X1 Estate, Bch Ok! W atcr Tank, 
Ahmctbthiid-382415 

Pumps Regenerative or Clear 

Cold Walec 

8472:1988 

19042007 

5 . 

77UU483 

Suith Jal Beverages 

19, Prakash Estate, Riaiutga]' Visual Road 
Ahmctlabad 380026 

Packaged Drinking Water 

34543:2004 

27-042007 

A 

7710672 

hari Om Beverages 

333733d Suvidlianagar. Vastli (Bujragt, 
Godhra Distk Panchmahal Gujanii. 

Packaged Drinking Witter 

14543:2004 

26042007 


lNo.CMD-1/13:131 
A. K, TALWAR, Dy. Director C^ncra! (Marks) 





*11711T3 TFJTJ ; ^ 26, 5, 1929 


3373 


L wi ll-wrx j (ii > J 

ultT WfiftTQt 

31 H*, 3007 

^ 1537,—'4»'£lq UNfcR^r ^IfcviH #7 flPH'H Wl?u^ ('jjR if ^ dffcHsK 4iT ST#*) aqflTPnPT, 3963 (1963 

so> t to* yxw^ ■gvr ^ w t) *ft m\ j 9*t wro (i > ^ areta ^ oft vi mti m&x ^ ^VHtw afo 

Itet HHH<J ^ itar *FT.37T. 110C«O7lrfta 1 3007 ^ra 377 aufa^iRI ^ STJTj^t *f R<Rll^d *jf*7 

^ Rciw-tl IW^i* ^ 491 ^ 33^4^41 3TW qfa ^Tfipf afa alHIH^II 7T»1 ^ ^ WtT 1 ^ ^ ^ hH 

4 firf*7^ 39Hkqiaff W^lM fa ^ 4 ftTH fa^ ftffn*F7) fa BJ7T WT^T fWl^ 

4 u«fan ^ ftm W arfqjp^r 4^ W*R 3 ^ 3 4 ^(M^k w \ -3*^ ^ airere 9ft*fa®ir ^ tft ♦ 

air 3477 wu #fa^rc *ft sffaf ^jrtH ^ oRta 9 siftw, 2007 4 Ri tt ^ iff; 

aftr Aretf * 3 TOm Tt am tI jimr aroH *w wr uirw+id I^r ^ f^nn w t afa 373359177 9 * 

■few W; 

*fa WR Wfaftft ^971 alfalfa* *?f MRJ 6 4ft 3W7T (1)4 37lfa fH4>R fa amt frffi ^ t ; 

#7 ^#9 ^ ± 348 fate 3T ^ 4 M^lr^ fa* 33 47HIN1H 4 *fa m fe OT7T ^ ^ '9I5'+HI?H 4 fPP^ 

STtfw ^ aH^Vl ^ STPrtTR T1 a7lf5r ^7^ 9>l 1^01 t J 

3R7f: OTT, W^R h T99 3TM^m ^t WT 6 ^t ^5WT1 (1)^171 u^l Tlf^rf 9T| S^Fi W& ^ g'mm ^ % 

TFT ail^^’ii 7t +m"i ^ T^RRvi «jfa ^ ftw-t # fen *w41o ^ arf^R 9a ar^fa ^J7i7 # ; 

3fa TTTTTT ^1 37ftlf^q 9»t MTO 6 9it : 39H!7T (4) ETT7 !JT77 VlftflOt TT 7T#1 ^ 19^41 f fe 337[ HJP7 

^ aTPnor TTf xibrnif 9»t 91^ 9)t ^Hfl7| >H>9>R ^ 4fel ^ 9ft Wm ^ h t9^fW ^ ^W, ft r l ^RH ^77 

?T^4^H |^l^r447 frlfe ^ frf?7f ?Wl I 




wzf aptfter/ffi$si rov 

l^ffl t wit 

TT^T E X0Hlt< 


— .jji_ 

TIW V 9FT 

/ ftfflT *T4T 

air.at.^ 

I 

£ 

49 

1 

4 






1 

2 

3 

4 

6 

l) JWlrt 

542 

00 

00 

10 


253 

00 

00 

10 


261 

00 

00 

10 


447 ^ 

00 

01 

77 


430 

00 

02 

96 


385 

00 

26 

06 


250 

do 

05 

06 


250 

00 

01 

93 


223 

00 

04 

43 


210 

00 

05 

67 


213 

00 

03 

09 


212 

00 

02 

03 

2) f^WT? 

11/2A 

00 

03 

31 


10/7 A. 

00 

14 

50 


10/7B 

00 

14 

ST 


10/VI 

00 

00 

55 

3)^mtt 

5/6A 

00 

02 

64 


5/1A+2A 

00 

17 

17 


TFW 5 TORI^ 



62 

00 

03 

60 

2) ^tiiMl 

107 

00 

39 

60 


(m 4T5FI--I4{)I4/41/3004- , *.^1 
T^Fh flft. HJirl, 37^T flH*l 
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MINISTRY OF I'ELKOI-EUM AND NATURAL GAS 

Nev- Delhi. ihc 21 May, 2007 

S t O. Whereas bv Nclil'icatuin kit Government nF India in the Ministry of Petroleum and Natual Gas. 

number *.u.JlU ftt dated 1st Feburary 2007, i^m-d under suh-section (1) of Sect inn 3 of the Petroleum ^Minerals 
Pipe I Erie s < Acjiuiri linn o f Right of U s c r of lan d ) A. -i 1 ‘-A (5 0 n 1 14023 (hereinafie r referred to as 1 he said Act), the Cent ra l 
Government Sectored its intention to acquire the Hgh: u‘‘ t^er i'n the land, specified in the Schedule appended to that 
notification far the purpose of laying pipeline iW nHd^ioitatian of natural g^s from the exploration blocks in the Northern/ 
Southern Oflihore of Con and structures to Andhii j'rndtrv]] of M/s Reliance Industries limited by M/s. Reliance Gas 
Transportaiitjn Inline on lure I i mi ted to various ■■' ^surrets of £>tstric Thane in the State ul Maharashtra: 

.And, Whereas. copies of the iaid nmiticiiri,:.' ■■-■. utc made available to the public on or heiorc 9th April, 2007: 

And wjicrttLs ohj^ciiims were received 1 1 ■ Liu- puMic to the laying of the pipeline have been considered and 
disallowed h^- the (rimpetent Authority. 

And 4 uiixas. ihe Competent Authority ha-- i^uer .A subjection fj) of Suction 6 ot the said Ad has submitted Ins 
report it) thef/entral Guecrmneril: 

And w^eteas, the Central Government. til h i considering the said rtpori and on he mg -fished lW the said land i< 
req uirc d for ja y tug, the p ipc line has d e c i d e d lo ;.. i j r: ■ ! h e i ight of user the re i n; 

Now. therefore, in exercise of the powos- ..-■ o-i ried by sub -Section fit oi Section 0 oi the said Act. the Con'.ral 
tiovernmeni|hereby declares ihai the right o|\js ; i in me said land specified in the Schedule appended to this notification 
is hereby acquired for tor.Tig the pipeline: 

And farther, in exercise of the powers ..i-i-icjred by sub-section (4) of Section 6 oi the said Act, the Genir;:! 
Government] hereby directs lhal the tight of esc ■ hi h, ^uid Sand For laying die pipeline shall- instead of vesting in ihe 
fCentral Govt:rnmenl, vest on this dne. of pubI ic li: i = ■■■■.: !:A do-:1 nation f in the M j. Relismcc tjjtsT runspoilmion 1 nlr^mtctuI e 

Limited free [from all encumbrances. 


Schedule 


MffKto VTajttil/Taluka: Wada m: rict: Than* 

State ; Maharashtra 


1 — .. 

j/iltoflft 

Survey/ Suh-division No, 

Area to bs acquired for ROU | 

1 


Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1) Musamei 

542 

00 

00 

10 


253 

00 

00 

10 


251 

00 

00 

10 


447 

oo 

01 

77 


43& 

00 

02 

96 


385 

00 

28 

96 


256 

00 

05 

08 


250 

00 

01 

93 


223 

00 

04 

43 


219 

00 

05 

87 


213 

' 00 

03 

99 


212 

00 

G2 

93 

















[to ii-^p* 3(ii>i 

mtr w nam s *4 56.2007^^ 3, 192# 



3375 

1 i i 

7 

I 3 1 

ll 1 

s' .. 

2)VM0tf 

11/2A 

00 


31 



IOTA 

00 

14 

50 



1OTB 

00 

14 

51 



10/1/1 

00 

00 

56 


3) Ponflflrti 

S/OA 

00 

02 

64 



5/1A+2A 

00 

17 

17 

K 

1 1 i ■ 

OIXrictThttM SM*:IMWMtiM 


UKantkmon 

62 

00 

03 

80 


§rjr™ m ~ t W^^^ 

107 

00 

30 

60 

- 


IF. No L-14QH/41/2004-G P. ] 
S. B MANDAL Urtfter Secy, 


23n£2C&7 

* Wftw 

fei* « Tana* 2007 *JRT flgMgW 

af^, H wfjw. an- (1flM „ 2)Jart afeft^i 

^ ^n4 l J l ^ ^T 3 f£t) 3|ftrfwl 1 96 2 ( ^ A d >(^n q ^ 

^ ^ ama^ ^ ^ ^ gq Tf^ina^ ^ wram 

i> ftp? sf^fPir ^ t ^J* , ^ HC1 * ^IZIZ, fttn* *a. Iw aftRem *t wa* 5 * 

Maras: ssww- -* * 

ajiiTO ^ a^r 4 ara* «wra * ^re 011 * 

* M «MM *i m . * tm (1) * «!■" <1» ■*"* 11 **" *”* * 

Wft Wfe ^ 4 *; _ 

?r*f^* ,Wmr ^ ^ ^ 

^fm asi aftwrc aftfit wri ^r ftPW* fteat t; 

arffcftSF? arf^Jf?T f^n WICIT %; ^ 

flrfJli® * Writer ^tari 


2394G1A)7—14 
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1 1 

2 

3 

1 4 

5 

6 1 

7 

* w$c * U * w \ 

68 

21 

22 

00 

07 

59 




23 

00 

03 

54 



26 

2 

00 

85 

06 




3 

00 

06 

07 




8 

00 

08 

60 




9 

00 

02 

53 




12/2 

00 

00 

25 




13 

00 

10 

88 , 




18 

00 

11 

13 




23 

00 

11 

13 



31 

3 

00 

11 

13 




8/1 

00 

08 

09 




8/2 

00 

03 

04 




13 

00 

11 

13 




18/1 

00 

05 

56 




18/2 

00 

03 

04 




44 

00 

06 

58 




114 

00 

00 

51 

*^14 

87 

4 

23 

00 

02 

53 




24 

00 

03 

04 



13 

3 

00 

09 

61 




4 

00 

02 

02 




8/1 

00 

05 

56 




8/2 

00 

05 

08 




13/1 

00 

11 

38 




. 18 

00 

11 

63 




22 

00 

00 

25 




23 

00 

11 

38 



20 

2 

DO 

04 

05 




3 

00 

07 

08 




8 

00 

00 

76 




9 

00 

05 

56 




12/1 

00 

08 

09 




12/2 

00 

03 

29 




19/1 

00 

02 

53 




19/2 

00 

08 

85 




22 

oo 

11 

63 




28 

00 

04 

81 



29 

1 / 2/2 

00 

00 

25 




2/1 

00 

03 

29 




2/2 

00 

06 

58 




9 

00 

07 

08 




10/1 

00 

04 

55 




11/1 

00 

05 - 

82 




11/2 

00 

04 

30 




12/1 

00 

00 

76 
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6/1 

14 

15/1 

16/2 

17 
24 
3/2 
4/1 
4/2 

7 

8/1 

8/2 

13 

18 
19 

22/1 

22 / 2/1 

22 / 2/2 

23 

2 

3 

9/1 


11 











iw\ 11-^* 
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1 I ' 2 I 3 I_ t _ 1 5 I 6 I ' 


H—i- 

1 - -- 1 — 

79 


126 

245 

250 

289 

00 

00 

00 

00 

00 

00 

00 

02 

51 

51 

51 

02 


! 4tai <i44i 

181 

4 

7 

00 

05 

31 
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New Delhi, the 23rd May, 2007 

s.o* 153**—Whereas by notification of the government of India in the ministry of 
Petroleum and Natural gas, published in the Gazette of India vide number S.O, 281* dated 
3 \* January 2007* issued under subjection (I) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962)* (heremafter referred to 
as the said Act), the Central Government declared its intention to acquire the right of user m the 
land specified in the Schedule appended to this notification for the pmpose of laying a pipeline 
for transportation of liquefied Petroleum Gas (LPG) from Panipat in the State of Haryana to 
Jaltandhar m die State of Punjab via Nafctia in the State of Punjab by the Indian Oil Corporation 
Limited in the Tehsil AmloU* District Fatehgarh Sahib (Ptitfab). 


And, whereas, the copies of the said Oazctte notification were made available to the public 
between 31“ March 2007 to 03" 1 April 2007; 


And, whereas the Competent Authority has under Sub-section (1) of section 6 of the said Act, 
submitted his report to the Central Government; 


And whereas the Central Government after considering the said report isjatrsfied that the right 
STw specified in the schedule appended to this notification should be spurred; 


K suit - 

schedule appended to this notification is acquired. 


Aid, Moa «■*».iSTdSl“S«®l SUfSSi Sw!"inMWdcf 

Indian Oil Corporation limited free from all encumbrances. 


2394G1/07—15 
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[F No, R-25011 ft 3/2006-0, R. -I ] 

S.IC CHITKARA, Under Secv. 

2007 

^ 15»- WWW. ^ftvT q i SMgUj-H IfqP if JRfrn £ TO 

TO^T) dftR'EH, 1982 (t9B2 TO 50 qf iff ?m 3 qft ^TORl (l) q qRf 6 1h WIRT (l) SRI 

TCfT VlRtirf TO Tpjf^r 4RTf 55 TO*I W+K ^ $£tfi*TtR qfa Ul^fito 4fl TOIftq ^ qRrl ^ 7RTR 

if aife^rafr^ Rnfafafl tfrikq ^ to ft*rr M S i 

I (i) to. to 77B 3 ^ 2060 , to *fr wra qpr II, 3, (ii) k=ito 

27 - *ff^ 5. 2005 4> ^ 2157 # U4>lftl(1 qk tefPlk £ WT if TOT 71 1, 

qSfcPi 2 if "Tflfli TOn^qi^' k 'ISipif fiRfT q^i i 

(ii) TO. TO. 2884 ftw 27 vfpnC 2005 F tow *fe TraPT^T tot II, ots 3, gqro>5 (ii) 

ftw 24-30 2006 kjJ75 6469 if JJTOftlfT *fk «Wnfk £ Wm 4‘TOT 71 1 r 

2 4 1 fuini tnrfqk" qif ^irt ft<rr q<fi oik i 

II (l) TO TO 775 fatf* 3 TOl. 2006, TO k 7644* TOI H WR3 3, (ii) 

qRWft 27 - wk 6, 2006 k 2167 if UTOftRT *k SMI^lHI £ if TOT U Z 
vim 2 if “fijicii W«ii^«ii£ j k 'tuion fefRT' M | 

(ii) to. to 2064 fork? 27 upn£ 200s, tow k iMw tot ^ tos 3, ;qq?r 

kwfo 24—30 2005 k 70 8460 $ SNblfad *fk Spddl ^ 7WT if TOT 7i 2, 

vim 2 if ‘Pjlrtl 4*t^nq J .' ^ 'liran fork" W ak f 

in. (i) TO TO 775 kTOff 3 Hrf, 2005, TOW k 7TWI5T tof II, ^rs 3, www (ii) ftw 

qRWft 27 - to! 5, 2005 4) ^ 2157 3 VWlf^RT qfa qf #T if TOT 71. 4. 

2 if "faro sqtfqrf' 1 wft ‘l^n fotf*r w ^iki 

(ii) TO an 2804 fewr 27 2006, TOW k TRm TOF II, ^5 3, (ii) 

f^iv 24—30 2006 ^ ^ 8489 if UVf^ld TO TOR^TT ^ flW ^f ^ 4, 

2 *f 'kiRT qT^qr^' ^ "firar f^r ^1^1 

TV (i) TO '3T. 3202 fillip 14 Rfl«l'{, 2004, ’HKfl TOFRf TOT II, SsR5 3, VJMW"* (li) 

kro> 12—18 2004 ^ ^ 9646 ^ TOlf^RT gjfT kk gjft r; 1” 

w ulkl 

(ii) TO. 3TT, 2145 kTO 14 ^jT + 2005, 1 TR?f ^ TOT H, TO3 3, W5»? (ii) ftk 

12-18 q^T, 2006 ^ 8096 ^ HTOftllT kk qjfr' kk ggfl 5|' r qflTO^I 

V. (l) TO. TO. 3202 Rfiv 14 kroro, 2004* TOTT ^ TOT U 7 3, ^TORS 

kro> 12-18 kflTO, 2004 ^ ^5 9646 if BTOf^TcT qk WJ^T-qk ^ flTOT A q>8 71 
2 . toow 2 ^ "faro TOrrjqrf" to iw^n ftroq" q^i to^i 

(ii) TO TO. 2146 ftTOf 14 ^T, 2005, TOTil ^ TOT II, TOS 3, ^TER^ (ii) f^j$ 

12-18 ^7 2005 ^ W 8096 if WTOfhcT qk TOJTO-Tfk ^ Wt if TOT 71 2, qiftRI 2 
^ 'kr^T H L qi^ll4' r TO lufRT kTfif' qro^kj 

[m 7 l k-i2Oi6/4^O04^1qq.^-/^.ait-iv] 
flft TOtRT, TORUftm 
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! New Delhi, (he 23rd May, 2007 

1539,—|ln exercise of the powers conferred by Sub-section {1) n 
of Section 3 and Sub-section (1) of Section 6 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act. 1962 (Act 50 of 1902), the Cental Government 
hereby makes the following amendments in the notifications of Government of India in the 
Ministry of Petroleum and Natural Gas as under, namely 


(i) In S.0.775 dated the 3" 1 March, 2005 published in the Gazette of 
India Part II, Section 3, Sub-section (ii) dated February 27 - March 5, 
2005 at page 2159 in respect of Village Petlagaon in Serial No. 1, 
column 2 "District Bongaigaon’ may be read as "District Chirang" 

(ii) In S.O. 2664 dated the 27 lh July, 2005 published in the Gazette of 
India Part II, Section 3, Sub-section pi) dated 24-3D July, 2005at page 
8491 in respect of Village Petlagaon in Serial No, 1, column 2 "District 
Bongaigaon" may be rend as "District Chirang 

1 , (i) in S.O, 775 dated the 3 ,d March, 2005 published in the Gazette of 

India Part It, Section 3, Sub-section (ii) dated February 27 - March 5, 
2005 at page 2159 in respect of Village Dangtola in Serial No. 2, 
column 2 “District Bongaigaon" may be read as “District Chirang’ 

(ii) In S.O. 2664 dated the 27 th July, 2005 published in the Gazette of 
India Part II, Section 3, Sub-section (ii) dated 24-30 July, 2005 at page 
8491 in respect of Village Dangtola in Serial No. 2, column 2 “District 
Bongaigaon' may be read 'District Chirang* 

111 . (|) in S O. 775 dated the 3'* March, 2005 published in the Gazette of 

India Part II. Section 3, Sub-ser.lion (ii) dated February 27 - March 5. 
2005 at page 2159 in respect of Village Kamardange in Serial No, 4, 
column 2 “District Bongaigaon” may be read as "District Chirang 
(ii) in S-O. 2664 dated the 27“ July. 2005 published in the Gazette of 
India Part II, Section 3, Sub-section (ii) dated 24-30 July, 2005 at page 
8491 in respect of Village Kamardanga in Serial No. 4, column 2 
"District Bongaigaon 11 may be read as "District Chirang”, 

IV, (i) In S O. 3202 dated the 14* December, 2004 published in the Gazette 

of India Part II, Section 3 r Subjection (ii) dated 12-18 December, 
2004 at page G648 Village Dhtipuri" may be read as "Village Dhupun 

No, r 





i 1|Fr *** :M26 2007/^5, jffl> _ 

00 in S + 0 + 2146 dated the I4 fc June, 2005 published ir> the Gazelle of 
Jndia Part II, Section 3, Sub-section (g) dated 12-18 June, 2005 at 
page 8098 "Village Dhupurf may be mad as "Vilage Dhupuri No. 1“ 
Vt (i) In S.O. 3202 dated ttie 14* December, 2004 published ft the Gazette 
of India Part ll p Section 3, Subjection (ii) dated 12-18 December, 
2004 at page 9648 in respect of Village Phagunagaon in Serial No. 2, 
column 2 "District Bongaigaon* may be reed as “District Chftng' 

(ii) In S.G. 2145 dated the 14* June,'2005 published In the Gazette of 
India Part M, Section 3, Sub-section (Si) dated 12-18 June, 2005 at 
page 6098 ft respect of Village Phegunageon in Serial No. 2, column 
2 “District Bongaigaon' may be lead as “District Chtrang* 


[F Mo O-12016/4/2C04-O.NG/DO.-JV] 
SHRIPRAKASH, Under Secy. 

22^2007 

w mfim, 1962 (1962 <ET 90 4T 3^m) ^ EM 3 WIRT (l) q ORT 6 *4 

^mRT (i) sttt jpm tfRti wl qqmrW ^ wt mw ^ 4 *t 

^raicrtT Oh *TRcT £ 7T0WS 4 UjlftltT 4 R Halted <?r 4 W M £ p 

l (■) ^T. 3TT. 3199 14 few?, 2004, *TRH ^ YTvTR *TPT II, BPS 3, WTO 

(ll) 12-1B fotw. 2004 $ 0638 4 IPFrftKl 4 "Bflfcl 

^Wimic q4 ri dfe qfosrair' q^r oirai 

(ii) 4>r, m tso ftw 3 qr4 r 2005 , mrtr ^ qm U, 3, (ii) 
^ 27- qi4 5, 2006 ^ TO 2106 4 TOlftllT wjfit 4 "eftfer 

4f<nib|ic ,r Tflffe qfelBie*' q^T ufl^r 

II. (i) ^r. str. 1113 tora> 21 qr4 200 s, ^ tivib upt n, 3, wa » a 

( 11 ) f^riq> 20-26 qi4, 2005 <4 2967 4 3T^T 4 

qi inure' ^4 jtof&\£ r ‘ qar dmi 

(ii) qq. rn 2235 fcTR> 21 qp 2QQ5 r WT ^ ^MM-4 qnr H, 3, uqB^B 

(il) fc-rin ie-25 SR, 2005 *4 ^ 6267 4 qq>iRhi wife 4 " et¥rl 
sWlUlO” q4 ' TOWTT' W dn4| 
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NewDefN, the23rd May, 2G07 

l 

S. O.1540.—in exercise of the powers conferred by Sub-section {1), 
of Section 3 and Sob-section (1) of Section 6 of the Petroleum and Minerals Pipelines 
{Acquisition of Right of User in Land) Act 1962 (Act 60 of 1962), the Central Government 
hereby makes the following amendments in the notifications of Government of India in the 
Ministry of Petroleum and Natural Gas, as under namely 

' I. (i) In S,0, 3199 dated the 14 th December, 2004 published in the Gazette 

of India Part II, Section 3, Sub-section {») dated 12-18 December, 

2004 at page 9639 in the schedule “Circle Rokehaf may be read as 

1 “Circle Bokakhat” 

(ii) In S O. 780 dated the 3 rd March, 2005 published in the Gazette of 
i Indie Part II, Section 3, Sub-section (ii) dated February 27 - March 5, 

2005 at page 2167 in the schedule "Circle Bokahaf may be read as 
■Circle Bokakhaf 

u. (i) In S O. 1113 dated the 21* March, 2005 published in the Gazette of 

India Part II, Section 3, Sub-section (ii) dated 2Q-2S March, 2005 at 
page 2969 in the schedule "Circle Bokahaf may be read as "Circle 
Bokakhaf 

(ii) In S,O r 2235 dated the 21 s1 June, 2005 published in the Gazette of 
India Part If, Section 3, Sub-section (ii) dated 19-25 June, 2005 at 
page 6286 in the schedule "Circle Bokahaf may be read as Xirtie 
! Bokakhaf 


i 


[F No 0-12016W2004-0 N.G/D.O.-IV] 
SHRI PRAKASH, Under Secy 


23 2007 


I ax m 154L—afa tsFW ^ sftm* 

4 1962 (1962 m so xf eirt a ^ wim (i) 3 Etrn 6 

gjqORT (l) 5H1 JTCrT VlRflirt ^ ’TRrT W4JN ^ aft?fa? 

iftKfT ^ Tran ^ PlH|p|fe?1 m £cft !? [ 


f (l) m 3200 few 14 fofW, 2004. ^ TFJfTI WT [l, 3, 

(li) 12-18 f^FT^rf 2004 ^ ^5 9642 3 wrftlH >IH^' 

I 4>W+>4 W ^ | 

(ii) m an: 1110 few 21 *mf, 2005 , wtt tt wi II, ^3 3, 

(ii) raw 20-26 nH 2005 ^ ^ 2958 1vR4T ' WTW 'I^IcTT 


[TPT.ri ^l2O1^4/2O04-3fftT3rT^ + ^t3fri-IV] 

U4ti?i J aw? +jTeq 
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Now Delhi, the 23rf May, 2007 

S.O* 154win exerctee of the powers conferred by Subsection (1), 
of Section 3 ana SU>-*ecfacm (1j of Section 6 of the Petroleum and lUNnerafs Pipelines 
(Acquisition of Right of User In Land) Act, 1962 (Act 50 of 1962), the Central Government 
hereby mates the following amendments in the notifications of Government of India in the 
Ministry of Petroleum and Natural Gas, as under namely 


I © In S O. 3200 dated the 14 th December, 2004 published in the Gazette 

of India Part N, Section 3, Sub-section (if) dated 12-18 December, 

2004 at page 9643 “District Kamrup’ may be read as “District Kamrup 
(Metro)" 

m 10 S O. 1110 dated tee 21* March, 2005 published in the Gazette of 

India Part II, Section 3, Sub-section (ii) dated 20-26 March, 2005 at 

page 2950 “District Karrvyp” may be read as "District Kamrup (Metro)* 

[F. No. 0-12016/4/2004-0. N. G JD.O. -IV ] 
SHRI PRAKASH, Under Socy. 

Wl x*r>rc ft aifc ft*r totcrt 4ft 

'wwn err* air* 4926 f^tra> 20 2006 ^itt (ijfft 

ft vHdVr ft m srefc) 1962 (it »2 n>r 50 ) (fftrft ^rrft tot arfftism 

^FT wnpn) 4ft 4RT^3(l) ft 31^r tfCTftftT 4*7, 

^ ^foTPir tr*t ft vrtm ft ftaw 71*4 ft ftft ^ ftaia ft 

6rtftis_5l7T W fftonft ^ TOT ai R Nj*H T ft WR 

ft ue*ft<n-*f*ie7, te-ror, tow Trre eft ijjft ft wiPr ft ft 

A ft srrft airaq ftt ftprm eft tft 

efa, hw erfftipm4ftnf?hif toit 4ft 24-26 1474 ft 2007 totow 

aft^ arfftfftro 4ft 4RT 6 eft ^wra (i) ft 3m ft to* mlftqfTft ft ft*3)4 ww eft 
aiqft fftffe ft ft 1 

^ ftpfthf 717te!7 ft TOT fWfe fft^TC 417 ft ft 744Rt 471 ft ^M I 4J aPTTlftf ft 

^RTt»r 4 M arfitarc aiftfer 457ft err ftfftwi ftrer ft 

314 7R4>K 4ft 4T7T 6 4ft TOSJRT (l) 4371 447! TlfttPft 4?T JpqW 

^ W- t ftr fw erfe^4t ft w anfHft ft lift ft wfre en 

3tft*!7 aiftkr ftr*rr ^rar ft 


^ ft Rjto T Ruin TOT artetft44 ftt 4T7T dft) ^WRI ( 4 ) 3EI7T 94xT Tffrlft 7 T 44ft 45ft 

ftfter ft ^ftft err ft eft frtft ft 

7R«k ft Piftn ftft 4ft 4444, Trtft Iftwftft ft TOT ft4>7, ft%44 3tfTO <MMl^ l 4 
ft ft!t*r fteri 
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NewDeto F ths2fid May, 2007 


&, <X l54&~-whereM by notification of (he government of Indio in He mintaiy of 
Petroleum and Natual gas, published in the Gazette of India vide number S.O. 4926, dated 
2Cr December 2006, iwued undo- subjection (1) of section 3of the Petrotomt and Minerals 
Pipf lin ffi (Acquisition of Right of Uaer in Land) Act* 1962 {50 of 1962X (henmofter refared to 
asthe said Act), the Central Government declared its intention to acquire the light of i*r in the 
\md specified in the Schedule appended to this notification for the purpoac of laying a pipeline 
fof transportation of Liquefied Petroleum Gas (LFG) from Paniput in the State of Haryana to 
Jailandhar in the State of Punjab via Nabha in the State of Punjab by the Indian Oil Corpora™ 
I in the Tehsil Sugrar t District Sugrir (Flutfab). 


And, whereas, the copies of the said Gazette notification were made available to die pabHc 
b^ween 24* - 26* February 2007; 


And, whereas die Competent Authority has under Sub-section (t) of section 6 of tbe said Act, 
submitted his report to the Central Government; 


And whereas toe Central Government after considering the said report is satisfied flat the right 
of b&er in the land specified in the schedule abraded id this notification should be acquired; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of fee said 
A<Jt, the Central Government hereby declares tint tbe right of user in tbe land speatiecl m tne 
schedule appended to Ibis notification is acquired; 


And, further in exercise of the powers conferred by sub-section (4) of secton 6 of fee wdAd, 
dreCentral Government hereby directs that tbe right of user in the satdjand shaUinstariof 
voting in fee Central Government, vest firm the date of publication offers declaration, tn fee 
kaian Oil Corporation Limited free from all encumbrances* 
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*nt t^tf it '■■ik tfiiwn 

21 3Tfa, 2007 

W t 3ff. 1543 j— jtflUVm , 1947 (1947 
34) ffft WT 17 ^ 

^ n4*irfi ^ ^ 

apjant rf f^S 3 W^K 4eMH 

arfeRirvsFT Tp^i^i^PC+fenf^wr 34/2006) 

^ M* l RfM ^ift #, ^ TRWTC 27-04-2007 ^ 

mvr f^n qri 

f Tf, 15 a-11012/53/2001 -3n{ SIR (tf-I) ] 

, 7% mr ^rtTCl, ^4* 'jrfWfl 

MINISTRY OFLADOUR AND EMTfjQYMENT 
New Delhi* the 27th April, 2007 
SjQ, 1545,— la pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947),, the Central 
Govcnuneat-hereby publishes the award (Ref. No34/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai-I as shown in the AunexUre in the 
Industrial Dispute between the employers in relation 
to the managementof Pakistan Airlines and their workman, 
which was received thcCailralGmwniipem 

[No. L-11012/53/2001 -1R(CM)} 
$NEH LATAiAWAS, Desk Officer 
AWEXUFE 

BEFORE THE CENTRA GOVERNMENT 
INDUSTRIAL IBIB1JNAL -NO, 1, AT MUMBAI 
PRESNT 

Jostle* Ghfltttay am D*s& 
PreskUugOfOcer 

REFERENCE NO, CGIT-340F2006 
Employers in rriaticd to the management of 
Pakistan Airlines 
And 

Their workmen 

APPEARANCES;— 

For the Management ShriLancyD’ Souza 

For the Workmen No appearance 

Mumbai, dated (his Ibe 11th day of April, 2D07 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub*section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (the Act for short) vide Government or 
India, Ministry of Labour" New Delhi Order No.L4!0l2/53/ 
2001-IK(C-i)datod 29-09-2006. The termsof reference given 
jn the schedule are as follows: 

Demand 1 

“Whether the de uand of the PIAEA from the 
management of PIA that m .lbe case of death of an 
employee during service a gratuity may be paid at 


the rate that would have been payable to such 
employee had be retired at (hat lime is justified and 
^ptopcrTIfso, to what relief are the workmen entitled?” 

Demand 2 

"Whether the demand of the PIAEA from the 
management of PI A for promotion from one grade to 
another asperdiuilarNo-MRIVIND^/95/570 dated 
23-4-1995 and for grant of financial benefit on 
completion of 7 years of service in the event of octi- 
availability of promotion posts from Grade *G' to ‘H* 
and Grade T^to T is justified? If so, to what relief 
are the workmen entitle?” 

Demand 3 

“Whether the action of the PIA in not giving one set 
of International free tickets for staff and spouse on 
retirement or upon leaving service on completion of 
25 years of service as prescribed in the 
Administration manual is justified? If not, to what 
relief are the workmen entitled?*" 

1 Mr. Lsncy D’Suuz* is present for the Management 
None appeared for Pakistan International Airlines 
Association when due matter came up for heating today- 
The notices were issued in the past to the Association 1 and 
services have been affected by the Registered post No 
statement of claim has been filed by the Association. Since 
the Association has not tinned up despite service of notice 
for today's date of bearing to contest the reference, the 
same is liable to be dismissed for iKai-prosccotion. 

3, Reference is accottiingly dismissed. 

JUSTICE GHAN5HYAM DASS T Presiding Officer 
27 2007 

1544,—ateilstfttfppc 1947 (1947 
*UT 14) 4?t RUT 17 4^ ^ 4v#4 CU,4>R ?ft 3n£ 

^ wfwra ^ tto M«t+V ^ 

sqjri if fnRid afertw flrarc <tMiWi 

srffcROTsnr 4* (Tftd Tf®n 2/9 siNj 

2000) brtraifoFTTTtf I, wm^i 27-04-2007 

■A iini pfft tii 

[RL 43PI-22012/268/1999- 31R (Tft-ff)] 

New Delhi, tbe 27th April, 2007 

S,0, 1544,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, Nt>.2J9 of 
2000) of the Central Government Industrial TribunaTcum- 
Labour Court, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of F.C I. and their workman, which 
was received by the Central Government on 27*04-2007. 

[No. L-220I2/26frl999-IR{C-n)] 
AIAY KUMAR GAUR, Desk Officer 
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; ANNEKUHE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.-D* MUMBAI 
■ FRE®NT 

A. A. Lad 
PresidingOfTictr 

Reference no*cgit- 2/9 of 2000 

Employers in relation to the management of 
Food Cooperation of India 
The Senior Regional Manager 
Food Corporation of litdia 
Mislry Bhajvan 
Churchgatd 
Mumbai-40p020 
V/s. ! 

Their Workman: 

The General Secretary 

All India Trade Union of Food Corporation 

Employees <fe Workers 


riFJREl 

Employer 

L F 

aiior Regie 
rorpiratio? 
r Bhajvan 


4*Tulsi Bui 
Sai Nagar, ] 
Vasai (W) 
Disll* Than 
AFTEAKAi 
For I he Emj 

For the Wa 


itng 

avghar 


NCES: 

player Mt.B-J. Savant 

Advocate 

jrkmtn : Mr, P. N. Ojha 
Representative 

'■ Mumbai t dated 30th March, 2007 
AWARD 


The Government of India, Ministry of Labour hy its 
Order No.L -22012/2ftTO-lR(CM-lI) dated 3tH 2 -1 999 in 
exercise ol the powers conferred by clause (dl of sub¬ 
section fl] and suh-seclion 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the folio wing 
dispute to i his Tribunal for adjudication: 

*'Wh:lhcr the action of the management of Food 
Coip wation of India, Mumbai in depri v mg Sh, V,D. 
Vahj.kand9 others from the proper designation as 
Wireman/Khalasi/Carpenter is justified? If not, to 
what relief the concerned workmen are entitled?'’ 

2, Cl ai m Statement is Bled al Ex-4 by the General 
Secretary of the Union ^tuting that, worker!; involved in 
ihe reference were appointed as.casual labourers in 1971 
and some Irare appointed in between 1971 to 1978, They 
were appointed on various post like Plumber. Filter, 
Carpenter* Hasson* Helper, Khalasi* Machine Operator etc. 
Said appoi ltment was given to fulfill the requirement on 
above post i and were posted at various pi aces like Boriv li, 
Scwtcc Widala and other places. However, they were 
deprived fo mg recruited on regular basis. They were asked 
to attend re spec live work without designating them of that 
work* Since lltcy were not digested by ihe First Party as 
per (heir post they approached union and raised the 
dispute, A# conciliation did not lake place* said subjecl 
mailer wa4 referred to Labour Ministry lt> mark lo (his 


Tribunal for adjudication, Asa result of (hat, said dispute 
was decided hy this Tribunal hy passing order on 
17-3-1983 directing Food Corporation of India to appoint 
workmen as per iheir skills. Still FC1 did not appoint these 
workmen on (heir respective posts which they were 
attending. So it is pleaded thai* first party be directed to 
confirm the appoi n I men I of workmen as pet their 
designations like Plumber, Filter, Carpenter, Masson, 
Helper, Khalasi* Machine Opcratercte.ajid permit them to 
claim the benefits of the said post. Union also prayed to 
direct First Party lo pay arrears of the said work. 

3-This is disputed by First Parly by filing reply Ex-5, 
stating that, dispute raised by Ihe union to appoint these 
workmen on various posts as per their work is totally 
baseless uml devoid of any mcidt. Infact In the previous 
reference, the demand of iJie union was to regularise ihe 
services of (lie workmen and accordingly this Tribunal 
Awarded and directed Firsi Party to regularise the casual 
workmen. There was no prayer to regularise the workmen 
per tbrir dc&ignfltjon of work like Carpenter, Plumber 
etc* Simply these workmen were engaged as cnsual labourer 
and they were doing work of either Filler or Plumber. Since 
they were not regularised m the employment offint parly, 
dispute was raised and was awarded like that. Even that 
time it was not case of Ihc union to regularise them as per 
iheir designations b ihe previous reference. Infact these 
workmen were laken in the employment on terms and 
conditions. They were not appointed as a filler or phunbet 
whatever may he (heir ease. Even the application filed by 
the workmen US 33 CO (2j bearing iw.Appbi/LC'2/85 of 
1990 was dismissed by order dl. 27-01-1993 observing 
applicants arc not emitted tu gel any differences. White 
regularising these workmen as per previous award, the post 
of Plumber* Carpcnlcrwas not sanctioned or available and 
only on post of messengers, they were regularised just to 
obey the award. The demand of the workmen was for 
rcgularisaUon in ihe previous reference and it was complied 
by the First Parly, Si ncc I hese workmen worked as casual 
Labourers and were not appointed on particular post like 
Fittei/Pliunher* they arc not entitled to be appointed on 
such a post. So it is submit that reference be rejected since 
it has no reason lo think river on it. 

A T In view of above pleadings, issues are framed at 
Ex-14 which is answered as follows: 

Issues Findings 

1. Whether Ihe action of the 

Management of Food Corporation 
of India* Mumbai in not giving 
proper designation as Wtreman/ 

Khalasi/Carpenlex to Sh. V. D. Varlak 
and 9 others is legal and proper ? Yes 

2* What relief the concerned workmen 

are entitled to? As per 

ordeT below 
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REASONS 

lame No* 1 

5. By this reference* grievance of (be union b sent 
for edfodrciftknt where demand of the union is that; the 
employee by name V,D.Yartak and 9 others west not 
properly designal«Tby the firs* party. So* whether that 
action is jest and proper ? 

6 . To support that. Union place reliance on number 
of depositions of the workmen i.e. affidavit filed of 
Mr. P. N,Ojha Ex-20. Affidavit of Tekehandmi filed at 
Ex-26. Affidavit of Chandra Deo Rai filed at Ex-32 and of 
A.K, Sheikh filed at Ex-33. They also rely on affidavit of 
Bhagve filed at Ex-34. However out of them Ojha and 
Tekchandani were offered for cross-examiii^ion to the 
Advocate of the First Party where they admit th*» they 
have not pointed out in the previons reference on what 
post they were recruited to post and admit that there was 

no demand to recruit them or regularise them on parting 
post Agmat (hat First Party has examined Sudhir Namla 
at Ex*40 who states that, the demand of the union was lo 
ttgttlmse the workmen involved in lie reference. There 
was no specific demand to regularise or paiticuLv post 
Besides that First Party buscxammed Nurullah A. Haklery 
at Ex-4] who states that, work of plumbing is get done 
horn contractor skice2000. 

7. First Party has submitted Written Argument at 
Ex<45 nfmeB StwondPsrty snlnuMcd it atEx-47 i wirinnhig 
that, otheiside has not proved its respective ease. 

On going through all these, and going through the 
previous demand or the muon, winch was referred for 
adjudication mRef. CGIT -2/33 of 1982 we find that, there 
was demand of the union to regularise the service of the 
workmen m the CorporaLou, Accsudingly Ref. CGIT-2/33 
of 1982 was awarded. On the basis of said award 
AppbcaticmLG^S of 19*jj was filed which was disposed 
of as “dismissed” observing workmen are not cutitlpd to 
any relief, ha the present reference, subject matter is that, 
whetheraction of the management in depriv ing Varfafc and 
nine others from their proper designation is justified? 

9. In that correction, if we peruse the evidence 
reference above and the arguments advanced by both, I 
find that. Second Party Union miserably fail to 
the particular workmen was appointed on particular post. 
In the previous reference, their demand was to regularise 
casual workers. Admittedly no specific prayer was ma tit 
by thermion claiming particularemployeedmrig particular 
wmk and impure to regularise on that particular posUnfoct 
that wan a general demand jest to regularise casual workers 
which was granted. Even Ibe reliefs sought by filing 
Application U/5 33 (Cj {2) on the basis of previous award 
was dismissed observing not tenable. Even in this 
reference, it is not proved by the workman that, they were 
appointed on particular post and they must ^regularised 
on that post instead of simply regularising them in the 
employment of First Party, When there was no specific 
dcnuKid and when there is no. evidence from the Second 


'Party to lead us to conclude that, particular employee is 
^pointed for particular wtnk and he is doing specifically 
that work, I am of the opinion that, the workmen involved 
in (he reference me not entitled to this particular relief to 
regularise them on the particular post as claimed. Since 
there is no evidence and no specific case is made out, I 
conclude that, Second Party fails to establish the claim of 
Ihe workers involved in the reference. So I uswer above 
issue to that effect. 

10, In view of dtscusskm above, I cmtolwle fha^ 
reference deserve to be rejected Hence the order: 

ONER 

Reference is rejected. 

No order as to costs. 

Date: 3003-2007 

A, A, LAD, Presiding Officer 
^ J *t£ 2007 

*»T.m IMS.—IMl* arfStfror, 1947 <1947 
w m 17 a aiprur < htotc sm ftem 

uwtrait rro f ate it 

#3^ ^ fipn* pf m?m alhsftfw 

3ifaqiT^/yT "HiHicpt 40/2001) 

^ sMulVitf ^5# t f # # i-;-2007 

f$TT qrr 

[H T^-40012/62/20015TR <^)] 

New Delhi, the 1st May, 2007 
1545, — In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947)* Ihe Gaural 
Government hereby publishes the aw*d (Ref No.4tV20GI 
of the Central Government Industrial Tribunal-cpm-Ldbow 
Conn* Nagpur as shown in the Auntxure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Post and their workman, 
which was received by the Central Government on 
1-5-2007. 

[No. L-40012*2ffl»l-IR(PU)] 
SURENDRASINGR Desk Officer 
ANNEXURE 

BEFORE SHRIA-N, YADAV PRESIDING OFFICER, 
O3T-CljMiAB0lJR COURT* NAGPUR 
Case No, CGll7NG!V4ty2001 
Petitioner/ Shri Vilas WasudeoKurre 

Party No, 1 At. Sathgaon* 

Tab, Chimin* Dtstt. Chandr^ur [MS] 
Versus 

Respondent/: Sr. SupdL of Post Offices, 

Party No. 2 Chanda Division, Qundrapur [MS] 

442401. 

AWARD 

[Dated, 25th April* 20Q7J 

1. The Centra] Government after satisfying the 
existence of disputes between Shri Vilas Wasodco Kurve, 
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duty, but tbc 
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ah, Qrimur, Difitl, Chandrapur [MS] Party 
updt of Post Offices* Chanda Division, 
IS] 442 dO^^arty Not 2 referred the same fra 
this Tribunal vide its Letter No, L-40Q12/ 
J) Dl 31-5-2O01 under clause (d) of sub* 
sub-section (2A) of Section 10 of Industrial 
M7 [ 14 of 1947] with the following schedule, 
ether the action of the Management of 
ipdt, of Post Offices, Chanda Division, 
ISJ & (it) The Afistt Supdt of Post Offices, 
ision, Chandrapur {MS] in le rutin at tug the 
ni Vilas Wasodeo Kurve, Ex-EDDA at 
r Office Branch w.ef. 3-3-2000 was legal, 

1 If nuu whaE relief the said workman entitled 
latdateT* 

titkwt Shri Vdas Wasudeo Kurve has raised 
lleging that the petitioners are engaging in 
practice and terminated his service weX 
is his case (hat he was working as an Extra 
Delivery Agent at Sarthgaon, Branch Post 
tnuxr, DisttChmdtapttrw-eX 6-5-1999. He 
emdsbed continued service for name than 
t preceding use year of his termination. It is 
; on 2-3-2000 be was sick and was on leave 
), On 16-5-2000when he went to resume his 
touch Post Master, Satbgaou did not allow 
the duty. Hence be went to AsstL Supd, of 
-Division, Chandrapur with the same request. 
Superintendent of the Post Offices, North 
told him (hat be was terminated. Before 
^ was not given one month notice or not paid 
ce. He was not paid retrenchment compensa- 
vices were terminated orally* Thus according 
committed a breach of Section 25[f] of 
rules Act His juniors were retained without 
iple of “Last Come First Go", it is a 
1 25 [g) of Industrial Disputes Act and 
termination is illegal, K is malafidely, 
in a colourable exercise of employer's tight 
ptayed to reinstate. 

managem ent appeared aud resisted the claim 
Written Statement, It has denied (bathe was 
alleged by the petitioner and he was ill on 
has intentionally and deliberately proceeded 
a view to avoid (be service of termination 
engaged purely on a temporary basis with a 
mding that his services will be terminated at 
out notice and wilbout giving any reason. He 
on ad hoc temporary basis and therefore, 
on of Section 25(f) & 25(g) of Industrial 


I IK^IPUL"^ I ■ 


ording to the Management the regular 
tbc post of Assistant Snpenntcudeni Chanda, 
livision was on medical leave. The Sub- 
tor, Chanda, South Sub-Division was 
I charge of ASP, North Sub-Divisitm. 


'The inc umbent of the post of fixtra Departmental Delivery 
Agent, Satfagaun was promoted and therefore be was to be 
relieved from the charge of Extra Departmental Delivery 
Agent, Satbgaon and S-D.I. South who was bolding 
additional charge of North Sub-Division Satbgaon was 
under (he central jurisdiction of ASP of North SnbJ3iviiiim + 
Therefore. SID South Sub-Division directed mail overseer 
of a respective area to engage a suitable, eligible candidate 
ft gajnwi (he said vacant post of Extra Departmental Delivery 
Agent, Sathgaoo oo a temporary basis. Shri M. N. Meshram 
(he concerned mail overseer was on duly and available 
with SDI South Sob-Division on and after 4-5-1999. Instead 
of directing him for Implementation of order DI+ 4-5-1999 
Shri W. N, Kurve the working mail overseer with SJ1I. 
South Sub-Division with deliberately and milafide 
intentioa visited Sathgacu branch office trespassing (he 
jurisdiction and be implemented the older dated4*5-1999. 
He wk knowing that his sen Shri VDis Kurve was residing 
with him at MM, Dist Chandrapur was not suitable and 
eligible tea (he engagement in the post of Extra Departmental 
Delivery Agent, Sathgacn branch officer Shri W. N. Kixvt 
mail overseer unauiborizedly appointed his own son Shri 
Vilas W. Ktrve and handed over the charge of the said 
post w.e.f. 6-5-1999. On joining * regular appointing 
authority i.e, Asstt Superintendent Sub-Post Office, North 
Sub-Division the process of the regular recruitment were 
slated. Meanwhile (here was a complaint from the local 
MP* as well as Smproch alleging that Shri Vilas Kurve 
was not resident of Sathgaon, which was a requisite 
condition for (he post of Extra Departmental Delivery Agent, 
Sathgaon. Shri Vilas Kurve was residing at MuJ, Dist 
Qwdrapur alongwiih his father aud other family members. 
He was not permanent resident of Salhgaon and he was 
not at all eligible for the post of ExttttDepartnieniat Delivery 
Agent, Sathgaon on 6-5-1999. Since his appointment was 
found illegal and being a temporary on provisional basis 
with (he condition of terminating without any notice they 
were terminated He received the memo of termination on 

3 - 3-2000 and cm receipt of it be remained absent ou medical 
ground and filed unfit certificate (bough messenger, He 
deliberately avoided tohandover the charge and therefore, 
Brandt Foal Master assumed Additional charge of this 
post and (be Kurve was treated as terminated w.e.f. 

4- 3-2000. He was not paid any allowances from 4-3*2000. 
The recruitment process was completed and final selection 
was kept in abeyance due to the ban on filling the vacant 
post at present the post of Extra Departmental Delivery 
Agent, Sathgaon has rendered a surplus due to the 
introduction of STMMS for carrying mail from Sathgaon. 
Thus according to (he management it was not necessary 
10 fallow either the provisions of Section 25(f) or Section 
25(g) of Industrial Disputes Act his ^poinlment was illegal 
and be is rightly terminated by the management. It has 
prayed dismissed the petition. 

6 . I have beard Mr. Vilas Kurve and counsel for tbc 


management Shri Stndaram. 1 have gene threugh the record 
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the only point that arises far pvy consideration is whether 
determination of the petitioner is illegal and whether he is 
entitled for any relief of reinstatement with back wages as 
claimed by him. 

7. In order to prove the case the petitioner examined 
himself and he has filed the documents as pa list dated 
9-6-2002. According to the petitioner he was appointed as 
an Extra Delivery Agent and be worked for more than 240 
days continuously. His services were terminated without 
any notice or payment of retrenchment compensation and 
without following the procedure of 25G "Last Come First 
Go". However, except the bare works and date or 
appointment there is nothing an record to indicate {bat his 
appointment was in accardxjce with the rules prescribed 
by the department ll is pertinent to note that a strong 
objection was taken on his appointment and ii appears 
that the objections are having a substance. In fact be was 
given an order for limited period and on thatday his services 
were terminated. However, the petitioner insists or 
accepting the letter of further order of termination 
proceeded on him and therefore, the older could not be 
served on him. Whatever it may be there is no specific 
reason as to how his appointment was as per prescribed 
rules. On the contrary it is surprising to sec that his 
appointment was totally illegal not through the appointing 
authority or it was made by his father only. According to 
the management the Assistant Superintendent, Chanda of 
North Sub-Division was on leave. Therefore, 
Sub-Divisional Inspector Chanda South SubDi vision was 
holding his additional charge. At the same time extra delivery 
agent of Sathgaou Branch Office was promoted and 
therefore. Superintendent of South Division was also 
holding a charge of Salhgaou, Branch Office, He was under 
central jurisdiction of ASP North Division. SDI Chanda 
South Sub-Division directed mail overseer to arrange the 
relief of incumbent and to engaged a eligible candidate on 
the post of Extra Departmental Delivery Agent at Sathgaou 
on a temporary basis, that letter is on record. Tbe mail 
overseer Shri Meahram was do duty after 4-5-1999, but 
instead of directing him to implement tbe older Shri W. N. 
Kiirve the father of the petitioner who was working as a 
mail overseer ^Hth SDI South Sub-Division visited Sathgaon 
which is notti all in his jurisdiction and himself implemented 
the order appointing his own son U. the Petitioner Shri 
Vilas Kurve as Extra Delivery Agent of Sathgaoo. The story 
specifically indicate* that Shri W. N, Kurve was neither 
ineharge of South Zone and he was not al all concern with. 
The mail, overseer of South Zone was on duty. Still only 
with a view to appoint his son Shri W. N. Kurve issued an 
order appointing his sou, 

8 . It impertinent to note thatthc petitioner was not 
even eligible for the ^ppotclmeui because the main condition 
fraslhat the person bo appointed as an Extra Departmental 
Delivery Agent should be from the same village where he 
is to be appointed. A local candidate was necessary, Tbe 
petitioner was residing alongwifh his rather. No doubt he 


has submitted some documents to show that he was 
resident of Sathgaon itself, but those documents are not 
at all reliable. He has filed a certificate from a secretary of 
Gram Panchayat which does not bear the round seal of the 
GramPanchayat, Moreover, it does not disclose either his 
House No. or any other identity card like Ration Card or 
Voting Card. Undisputcdly his father was residing at Mu| t 
Dist, Chandrapur and (here is nothing on record id show 
that the petitioner was doing any work or residing at village 
Sathgaon. Thus his appointment appears to be totally 
illegal. He was trot sponsored from employment exchange 
nor be was resident of the same village and tbe mail overseer 
that too or North Division was not at aU an appointing 
authority of the petitioner. In such circumstances his 
appointment cannot be prepared in accordance with the 
rules. Du tbe contrary there is no evidence to show that be 
was eligible fbr the same post because he was not a resident 
of tbe village Sathgaon and be is not a local person. In 
such circumstances in my view he is not entitled for any 
relief. There was no need for observing the provisions of 
Section 25(f), Section 25(g) & Section 25(1) of Industrial 
Disputes Act be was simply working for particular period 
and his appointment w as of temporary nature, therefore it 
was not at all a retrenchment. The petitioner has not 
acquired any rights and hts dispute deserves to be rejected. 
Hence I answered the reference in (he negative mud the 
reference stands as dismissed. 

Hence this Award, 

AN. YAD AV, Presiding Officer 
^ Piwll, 1 2007 

W.atl 1546,—HwK SlfapFre, 1947 (1947 
4ET 14) 17 ^ #5p*rt 

Vs 4* Hofacri ^ ^44* 

^ dta, atjdtf if jflwliriitb ^ 

W?m ^lulPw> ^ (fM 

Tram 230/2000) ^ wftftT Thrift 4^ 

1-5-2007 4^t ini fan sin 

[Tt T^-42012/62/2000-3^ 3TF (^)] 
fhj f ’Ufa* l(l 

. New Delhi, the 1st May, 2007 

S,0, 1546,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), (he Central 
Government hereby pablidBsthe award (Ref, No.230^0001 
of the Central Government Industrial Tribunal-cum' 
Labour Court, Nagpur as shown in the Annexore in the 
Industrial Dispute between the employers in relation 
to the management of Regional Provident Fund 
Ccmmissitvter and (hehwadmian, which was received by the 
GentidGovanmeatcn 1 -5-2007. 

[No. L-42012A2^(XXHR(DU)J 
SURENDER SINGH, Desk Officer 
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! ANNEXUBE 

BEFORE S^RJ A, N.YADAV PRESIDING OFFICER, 

CCIT4 IUM-LABOUR COURT, NAGAPUR 

4 Za&e No, CGnVNGP/230/2000 

Petitioner/ Shri Ptamod Piabtiakarrao Shelkc 
Party No, I Guruchaya Colony, Nr. Muk Badhir 

| Vidyalaya, Sainagar, Po. HV Amravati 

! Yrrjwi 

Respondent/ ; The Enforcement Officer, Provident 
Parly No, 2 Fond, Doles *Tlunglflw'\ Maltakdi Road, 

; Amruvati. 

AWARD 

i Daied 25lh April, 2007 

1, The Central Government after satisfying the 
existence of disputes between Shri Pramod Prabhakarrao 
Shelke,Gurtchaya Colony, Nr, Muk Badhir Yidayalaya, 
Sainagar, PO. HV Amravati Party No. 1 and The 
Enforcement Office, Provident Fund. Doles "Bunglow", 
Maltakdi Roi d, Ammvat 1 Party No, 2 referred the same for 
adjudication to this Tribunal vide its Letter No, L-420J2/ 
62/2(HXMR{DU) Dt. 3 L-7-2000 under clause (d> of sub¬ 
section (1 ) ar d sub-sectnxi (2 A) of Section 10 of Industrial 
Disputes Act 1947 (14 of 1947) with the IbllowmgschediiJe. 

2, “WJ clhci the action of Regional Provident Fund 
Commission tr, Nagpur and Enforcement Office, Provident 
Fund, Amrai rad in terminating the services of Sh. Pramod 
Prabhakarr*) Shelke w.eX 1-6-99 is legal, proper and 
justified? If i iot T to what relief the said workman i s entitled 
and from wh rt date V 

31 Th& petitioner has challenged his termination/ 
discontinue! on in breach of provisions of Section 25(h) 
without ecwtij fiance of Section 25(f) w.eX 9-6-1999. his his 
case that he has parsed HSSC Examination and his name 
was register :d in Employment Exchange at Amiavali as 
per directions of the Respondent No. 2, The Respondent 
No. I appoLtled him on a daily rated peon for the office 
work. He applied for (he post and after his interview the 
Rcspondenj No, 1 appointed him on 15-12-1997 by 
appointing 1 - tier till 31-5-1999. He was paid daily wages 
for the above period by preparing bill in his own name, His 
name was mentioned in Muster Register along with 
ShriKLPtDahlyeclefkofRcspoitdemNo. 1. 

4. It i i contended that after the period of 3 and half 
months i£, after 3 LOG-1998 the Respondent No, 1 prepared 
Ihe bill of dully wages in the various fictitious name. The 
perscais who are nol even in existence arc shown to have 
worked in l is place. The respondent No.l prepared ihe 
bilk in the in me t>i r PanditPaiidcy,Raii[iesh Bhegadc, San jay 
hlishra, Vin od Pandcy, Sharad Kale etc, and the petitioner 
was ccmpe led to sign the vouchers in those fictitious 
names shov ing that the above persons were engaged in 
his place on i after another. Since the petitioner was in dire 
need of sen icc being unemployed and helpless sjgucd dll 
the voucher t as per directions of Respondent No. 1 in the 


name of above fictitious person w.e.f. 15-12*1997 to 
31-5* 1999. However /he himself worked during thiftpoiod 
and completed more than 240 days in the preceding year of 
his termination. The petitioner Ought to have been 
continued in the service, but die Respondent employed 
some other persons on ad-hoc basis w.e.f. 1-6*1999 by oral 
order and terminated his services. Since he his convicted 
more than 240 days. The termination ought to have been 
after the compliance of provisions Section 25(h) and 2 5(D 
of Industrial Disputes Act, Therefore he moved an 
application before ALC during ihe ccncihalion proceedings 
the Respondent No, 1 and 2 conld not produced or give 
full addresses of the persons who are engaged subsequent 
to April 1998. He could not produce even the inward ami 
outward register before ALC and therefore ALC has come 
to die conclusion that in real sense no such workman as 
stated by Respondent No. I were at anytime engaged and 
are in existence. It has also concluded that the petitioner 
himself was in continuous service of the Respondent 
No. 1 Thus ALCordmg to him be is enthled for restatement 
with full back wages and he has prayed for the same, 

5. The management by filing its Written Statement 
resisted the claim of the petitioner. It has denied that the 
petitioner was engaged as per directions of the Respondent 
No, 2 and he was appointed after interview. It has denied 
that bt waked from 15-12-1997 (iini-5-i999contimimi5ly. 
]l has also denied that Ihe petitioner used to sign an 
attendance register after 31-3-1993 and the Respondent 
had prepared a daily wage bill in tbe name of various 
fictitious non-existing persons like Pandit Pandcy, Ramcsh 
Bhegade, Sanjay Mishra, VinodPandey, Sharad Kale e(c. 
They have also denied that the petitioner was compelled 
to sign and he has signed- it out of dire need etc. The 
management has denied that he has completed move than 
240 days and he is entitled for reinstatement and 
backwages, It has also denied that the compliance of 
Section 25(h) and 25(0 was necessary. 

6. According to il the petitioner was engaged from 
15-12-1997 to 31-3-1993 on a contract basis and paid for 
actual work done by him. Except from the above period he 
was never engaged by the Respondent be abandoned hi s 
services voluntarily, he was never lermiuttod, the applicant 
is making wild allegations against Ihe Respondent without 
any proof, he should prove it specifically, The respondent 
is aGovemment Organization and it based on strict norms 
and Ihe procedures. They were scrupulously followed. 
Hence it has prayed lo dismiss (he petition. 

7. I have heard the counsel for the Respondent and 
nobody appeared for the petitioner the counsel for the 
Respondent has also filed the written notes of argument 
On the basis of the submissions made by the parties the 
following points arise for my consideration 

G> Whether Ihe petitioner worked continuously 
from 15-12-1997 till 31-5-1999? 

(ii) Whether the Respondent showed the fake 
person working on ihe daily wages as a peon. 
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(bough the pditiooei himself was working as 
a peon and paid for the same? 

(itf) Whether the compliance of Section 25<g), 
Section 25(b) Sc Section 25{f) was necessary 
and whether the petitioner is entitled for the 
relief as claimed by him? 

8 . In order to prove the respective contentions the 
petitioner initially fiied a Pursis that h» Statement of Claim 
should be treated as evidence, which is filed on 
15-07*2001 - However* later on he filed an Affidavit 
indicating that he want* to adduce the oral evidence* 
However, be remained absent and could not be cross- 
examined on behalf of the Respondent, Further since 
nobody was appearing for the petitionerhis side Wu closed 
and the Respondent was directed to submit an affidavit if 
any as evidence on tbeir part. Accordingly management 
has also filed an affidavit rtf one Shit Doifode Enforcement 
Officer and since the petitioner was not attending the case 
the witness of the management could not be cross- 
examined. The question is whether on the basis of it the 
evidence of the petitioner will have to be discarded and the 
evidence of the management will have to be treated as it is 
and he acted upon it* as argued m behalf of the Respondent 
ll is pertinent to note that earlier the petitioner has filed the 
pur&is admittedly that he does not want to adduce tty 
evidence and his Statement Of Claim should be treated as 
bis evidence. No doubt subsequently he filed affidavit and 
has not offered for the cross-examination by remaining 
absent and therefore, his affidavit as suggested by the 
counsel foe the respondent will have to be discarded. 
Similarly, the affidavit tiled on beh^lfof the managcn^cnl is 
mi record and it is also a fact that he is not cross-examined 
(Mi behalf of the petitioner No doubt his evidence remained 
unchallenged but 1 afraid to accept it as it is* Its credibility 
will have to he considered on the basis of the circumstances 
as well as the documents filed by the parties an record 
Undisputodly no documents to support his own affidavit 
ate tiled on record on behalf of the management. 

9* The disputes are whether the petitioner has 
worked continuously as a peon right from 15-12-199? till 
31-5-1999: Undisputcdly the Respondent appointed the 
petitioner on 15-12-1997. A Letter of the management 
Dt 23-7-1999, the eopy of which is Filed by (he petitioner 
indicates iL Similarly it is on undisputed that initially he 
was appointed from 15-12-199? till 31-3-J 998 and this period 
was for three and half months. 

10. Later on according to the petitioner he was 
continued to work iqrto 31-5-1999 on which he was orally 
terminated without any notice or payment of reticjichiricril 
compensation or following the provisions of Section 25(f) 
& 25(g) of Industrial Disputes Act. He has contended that 
without issuing any orders the respondent prepared the 
vouchers in the names of bogus or fake persons who are 
not at all in the existence and he was asked to sign in the 
name of those persons as mentioned in the vouchers. He 


has given tbe names against whom the amount is 
withdrawn and those person* are not at all in the existence* 
Though he was asked to sign in dieir names he signed the 
vouchers in hti own name. Resides this according to the 
petitioner be used to sign (he muster roll and it is bearing 
his signature upto 31-5- 1999. He has filed (be Xemx copies 

of those vouchers as well as the muster rolL Xerox copies 
of the vouchers are on record. They support the 
contentions of the petitioner. All the vouchers though art 
prepared in the name of Pandit Pandey, Ramesfr Bbegatk* 
Sttjay Mhhra* Vinod Pandey, Sharad Kale etc. ATI are 
bearing signature* in token of receipt of amounts as a PT*. 

Siirularfy*tlie nmsiei roll of the above period bako 
supporting bis conteutiems. There is nothing on record to 
discard or falsify it, 

IL It is not the case that the petitioner has made 
some developments before the Tribunal. He immediately 
m r 1 * a representation after has oral tenmnation to the ALC 
mentioning all these facta and the unfair acta of the 
respondent. There were conciliation proceedings, the 
copies of the conciliation proceedings are on record in 
which the management was directed to produce those 
persons or to produce their addresses so as to unable him 
to call than. Tbe respondent could not produced those 
persons or it could not give their addresses also. Tbe height 
of it U that due respondent did not filed or submit the 
outward register for the perusal of (be ALC* Tbe ALC has 
specifically mentioned it in a failure report of conciliabon 
and requested a ministry to send the reference to the 
tribunal. 

12. As against this the management is simply saying 
that he was never engaged after 31-03-1998, but it could 
not submit even the names of the person who were 
subsequently engaged and to whom the payment was made* 
The counsel for the respondent in his written notes of 
argument has made the submissions (hat since the petitioner 
did not offer for cnws-cxaminalion his evidence should be 

disewkd and as he has not cross-examined the witness 
of the management and as his evidence remained 
unchallenged it should be accepted as it is. In view of ihe 
documents it seems that the affidavit filed by the witness 
of the management is fetidly false and is not surjferted by 
any other vouchers* The affidavit, is far away from the 
truth and it is impossible to accept as a truth. It is only with 
a view lo avoid the responsibility. In fact it is an unfair and 
deliberate act to refuse the right of the petitioner. 

13. In a Written Statement in specific pleadings 
except denial there is nothing. However, in written notes of 
argument the counsel for the respondent submitted that 
the petitioner was engaged on a contract basis. 1 failed to 
understand as to how it was a contract for tbe work done 
by him. It is not supported by any document or even the 
pleadings in Written Statement The petitioner was working 
as a peon and he has worked in the same capacity* The 
payment is made to him only, though tbe vouchers are 
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taken in virious names. A wok of apccn how can he treated on 
contract? |Wha* was the contract between the petitioner and 
I? These submissions are ooly with a view to hide (be 
illegal actions of the management, They have do coosequecce 
those submissions have no consequence, 

1/| The evidence clearly establishes that the 
pettiidndr himself worked right from 15-12-1997 till 
% 1-05-19|99 i.e. till the date of his oral tertninatiotL Initially 
for thieejand half mmlHs the Older was given to him as a 
Framed J ihelke but subsequently without issuing any order 
the management continued same person by taking the 
vouchers in a various fake names. It Is his case that he was 
coropelU d to sign in the name of those persons and due to 
the threa. to his service which was a livelihood for him tic 
signed it. The vouchers on record are the samples of it. 
The unique procedure was followed to avoid the benefit of 
the I. D. Act to the workman. The documents which are on 
record su (Tidently establish that the petitioner was working 
right frof ilbedateof initial order re* 15-12-1997 and though 
the pexkrf mentioned in the order was expired He was 
continued to work on the same post, but the vouchers 
were issued in the name of fake persons. The period is 
certainly more than 240 days of his continuous service as 
a peon, Undisputed! y he was appointed on a vacant 
permanent post. According to him the petitioner he was 
sponsor* d from the employment exchange also and he was 
also inte: viewed. Except denial on behalf of (he respondent 
there is nothing on record to discard it. On the contrary 
undisputedly he was appointed on the vacant post. 
Nothing is mentioned in the Written Statement that it was 
an illegal appointment. These are not the submissions of 
the Resi ondenl also. In such circumstances termination 
by oral q rder Dt, 31-5-1999 was completely illegal, it was 
necessary to follow the mandatory provisions of 
retrench tneiil. It was necessary to issue a notice as well as 
to pay n trenchmenl compensation. It was also necessary 
to folloi f the principle of *Last Come First Go". Hie 
action ol management of oral termination is totally illegal, it 
deserves lobe quashed. Hence it is quashed. The petitioner 
should te treated in a continuous service as a peon right 
from ihe date of bis termniatiGn. The management is directed 
toreinslite him w.e.f. 31-5-1999 and pay full backwages 
as a peotlohim, 

Hfcnce this Award, 

1 A. N.YADAV, Presiding Officer 
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New Delhi, (be l$t May, 2007 
S-O* 1547,—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No, 35/2006) 
of (be Central Government Industrial Tnbmal-cum-Labour 
Court, Lucknow as shown in Ihe Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Telecom and their 
workman, which was received by tbc Central Government 
oq 01-05-2007. 

[No. L-40012*4/200^ IRffXJ)] 
SURENDR A SINGE Desk Officer 
ANNEXUKE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAl ,-CUM -LABOUR COURT, 
LUCKNOW 
PRESENT; 

Shh ShrikantShukla, Presiding Officer 
LD. No. 35/2006 

Ref No. L-40012/64/2006-IR(PU) dated:23-11 -2006 
BETWEEN 

Ms. Beena Verma Dfo Shh Ram DuUrey 
R/oMohallaKoriKitra, Bahraich 
AND 

1. The Telecom District Manager 
Telecom Depth B SNL 
Bahraich 

2’ The Chief General Manager, Telephone. 

Telecom Deptt. 

Lucknow Circle, PMG Office, Haaratgaaij, 

Lucknow. 

AWARD 

The Government of India, Ministry of Labour vide 
(her Order No. L-40017/64/2006-IR(DU) dated 28-11-2006 
has referred following dispute for adjudication to the 
Presiding Officer Central Government Industrial Tiibunal- 
cum-Labour Court, Lucknow for adjudication. 

"Whether (he action of the Telecom District Manager, 
BSNLt Bahraich in terminating the services of their 
w orkman Ms_ Bccna Verma w.cX 1-5-2001 is legal 
and justified? If not, to what relief the workman is, 
entitled toT" 

The reference order was endorsed to Ms. Been a 
Verma, the workman and the Telecom District Manager, 
Telecom Depth BSNL, Bahraich & the Chief General 
Manager, Telephone, Telecom DeplL, Lucknow Circle, 
PMGOffice, Hazratganj, Lucknow, Tbc reference older was 
received in Central Government Industrial Tribunal-cum- 
Labotr Court, Lucknow on 26-12-2006 but the workman 
did not file statement tif Haim till 31 -1 -2007, There alter, the 
Presiding Officer ordered the issuance of registered notices 
to the parties with direction to the workman to file statemem 
of claim complete with relevant documents, list of reliance 
and witnesses by 23-2-2007; and (he management was 
directed to file written statement on 9-3'2007, The registered 
notices were issued to ihe parties on 5-2 -2007 vide receipt 
Nos. 7889,7882 and 7880 dated 5-2-2007. Tbe office has 
informed iHat the registered article containing notice to the 
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panics did not return, un-served in the Tribunal till 
20-4 2007 as such, service of notice upon the workman and 
the management was presumed. 

None appeared from the either parties on 20-4-2007 
also* in spite of waiting till 5J0 PM, therefore, this Court 
has no option but to proceed with the case. 

It was for the worker Ms. BeenaVerma to piove that 
3 be was working in the Icpartmcnl of Telecom, BSNL, 
ftahraich Mid she was illegally terminated on I-5-2001. Since 
the worker has not appeared, therefore, I have no alternative 
rhan to pass no claim award in the present case. 

Lucknow 

204-2007 SHRIKANTSHUKLA, PresidingOfficer 
M 3 2007 

W.3Tt154fL—ajWlPl* GtqK stfVPPTO, 1947 (1947 
14) Vt *ITO 17 TTTOR iJpTR ^ 

^ ^ »44fKT ^ 

^ryrtrrf T-if^^ mwii 

Sfft^Ft/prq ^ W? (+fqif d«fl| 51/2004) 

i, Tjft ^ t-5-2007 irg 

ipq? HTf 

[Tt^l20]2/I4t/20&4-3ni3tR(^-||)] 

71alfafcift 
New Delhi. the 3rd May* 2007 

S*0. 154#,—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes (he award (Ref. No. 51/20CW) 
ofthe Central Government Industrial Tribunal-cum-L^baor 
Gantt Bangalore as shown in the Annexure in the Industrial 
Dispute between die management of Union Bank of India 
and their workman, received by the Central Govemqknt 
on 014)5-2007. 


[No. l2QI2/14l>20O4TR(B-n>] 
RAJ1NDERKUMAR, Desk Officer 
ANMSXLIHE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TWBUNAIXTlVf-LABOUR COURT 
‘ BANGALORE 
Dated: 20th April, 2007 
PRESENT r 


Shu AR.5jddiqui + Presiding Officer 
LD. No. 51/2004 


[Party 

Shri N.R. Gowriprasad 
S/o Shri NhS + Rairutiah 
No. U-166, Sth Gross, 
R.Gf., Colony, L,N. PUra, 
Bangalore-560021 


II Party 

The Dy. General Manager, 
Union Bank of India, 

Zonal Office, 

Giandrakiran Building, 
Kasturba Road, 

Bangalore, 


AWARD 

I. The Central Government by exercising die powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide ordfer. No. L* 12012/141/2004 JR (B-II) dated 27ih 
Septemeber, 2004 for adjudication on the following 
schedule:— 

SCHBOE 

“Whether it is a fact that Shri Nil. Gowriprasad was 
engaged as a ‘personal driver 1 during the period 
from 1995to 2003 to drive the vehicle of the opposite 
party viz. Union Bank of India? If so, whether the 
actum of (he Chief Managerof the Bank to terminate 
him from further service w.eL 7-7-2003 is justified 
and legal and what relief is the disputant concerned 
entitled loT* 

2 . The case of the first party as made out in his Claim 
Statement, briefly sinks! is ihal he was working with (he 
Second Party Management as a Personal Driver to General 
Manager at L F/B Brunch front 1995 to 2003 drawing a 
salary of Rs.400Opur month till he was removed from service 
7-7-2003.He worked as Driver to Shri Ramamurthy, 
General Manager and ihen as a Driver lo Shri PJ. Jose 
during the year 2003 when he w#s refused work on 7-7- 
2003; Hud being refused work by Shri P.J. Jose, Chief 
Manager he Lost very good oppotfuahy of becoming a 
penjftanent employee of the bank" that there was an 
undHslantHpg between the hank inducement and I he bank 
onployees ration (bal after completion of 5 years of service, 
the Personal Drivers should be absorbed and I heir name* 
should be entered in the lull and salary and othcr^bcncfils 
should be fixed. In this process the firar party was tmly 5 
modths short in completion of 5 years period and whereas 
io view of (be aforesaid understanding two pcrwuia I drivers 
have became permanent employees of (he management 
bank; that the first party after being denied work has 
remained unemployed losing his livelihood and therefore, 
the act or the management in refusing work to him 
tantamount* to dismissal which is unjustified and against 
the principles of natural justice. In the result, he is entitled 
to be reinstated in service with hack wages and other 
consequential benefits. 

3- The management by its counter slalcment resisted 
the claim of the first party first of all on the ground that it is 
not an employer of (he first party as defined trader Section 
2(g) of (be 1D Act; (hat the first party ts not a workman as 
defined under Section 2(s) of the 1 D Act and that the 
dispute raised by him is not an industrial dispute under 
Section 2flc) of the I D AcL The management further 
contended that there is do sanctioned post of driver at (he 
IPB. Bangalore and (be first party was never appointed by 
it by issuing any appointment letter. Therefore, question 
of tenranaling his services did not arise. The management 
contended that as per the terms of the employment it has 
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extended the benefits of providing car for the use uf 
executives 1 working as beads of branches who were not 
provided dfi^ers but may engage their own personal drivers 
for wldch tl iey are provided allowances reimbursement. 
Therefore* 'be management is not concerned Jibout the 
engagement; of an individual as personal driver for the 
purpose of * hiving the car as such drivers are engaged in 
the persona capacity of such executives. Therefore* the 
managemeflt does not have any say or has any control 
over the engagement of personal drivers of its executives; 
that b the i nstant case it is learnt that the first party was 
engaged by Shri Rainamurthy, Assistant General Manager 
oflFB bran ;h in Bangalore in his personal capacity for the 
period from 22*5-1999 to 28-2-2003, He was succeeded by 
Mr, PJJosc and be also engaged driver of his choice. 
Therefore, i tie claim of the first party that he was employed 
by the management and was terminated subsequently 
illegally deserves no consideration. The management 
contended that the employees of the bank invariably 
appointed through appointment letters after completing 
due process of recruitment rules including medical test etc. 
and no sod i procedure is followed in respect of personal 
driven eng aged by (he executives of the bank. Therefore, 
there existed no employer employee relationship between 
(be managi tment and the personal drivers; that I he first 
party was n at employed either directly or indirectly by the 
management at any point of time and therefore, the 
allegation t tat the management refused employment to the 
first party v^.f. 7-7-2003 is incorrecl. The management 
denied the l Jlegatiop that there has been any understanding 
between it and its employees union that after completion 
of 5 years c f services* personal drivers should be absorbed 
as a perm inent employee and that the first party lost 
opportunity of becoming a permanent driver being 5 months 
short for c impletiou of 5 year of service. Therefore, the 
manageme at contended that the claim put forth by the first 
party is no l tenable and reference is liable to be rejected. 

4. During the course of Iriel* the management filed 
an affidavi of one Mr. MJt. Sampath said to be working as 
Sr. Manager at Nodal Regional Office, Bangalore as MW1 
and this vltoess in his affidavit repealed the relevant 
contention j taken by the management by way of counter 
Statement: eferred lo supra* 

5. The first party on his behalf also filed his affidavit 
evidence j itd in his further examination chief produced 4 
document marked atEx*Wl to W4, Ex.Wl is the Xerox 
copy of th ^ leller written by the Dy.Geneial Manager (P) 
on S-4-195 9 addressing to the Chief Manager, Cantonment 
branch* B* ngatore asking him to furnish the information of 
those personal drivers who have completed minimum 5 
yeatsserv Reason 31*3*1999 along with other necessary 
particular i, Ex, W2 said to be the information submitted in 
response l >Ex,Wl. Ex. W3 is the Xerox copy of the Idler 
written by the General Secretary of the employees union 
(not clear l o whom addressed) with regard to the absorption 


of personal drivers including the first party into the services 
ofthe bank on the ground that he and four others completed 
5 years of service and Ek. W4 is the certificate dated 
11-11-2002 said to have been issued by the Assistant 
General Manager lo the effect that (he monthly salary of 
the first party was Rs.4000andhe was working as personal 
driver to Assistant General Manager. 

6 * During the course of cross examination of MW 1 
it was elicited that even loday there are personal drivers 
being engaged by their bank officers and (he bank will be 
reimbursing (heir salaries through (he respective officers 
which reimbursement amount will be fixed by the bank. He 
shown his ignorance if any voucher is being taken from 
the drivers for the payment made. He denied the suggestion 
that there is an agreement between the employees union 
and the management regarding personal driver*. He denied 
the suggestion that it is the bank which appoints the 
personal drivers and not the officers and that the services 
of those personal drivers were made permanent there being 
some understanding in that regard and that they removed 
the firsl party bom services before he could complete 5 
years of service. He admitted that there are instances of 
making permanent certain personal drivers by Are bank, 

7, Statement of the first party ill his cross exarnkjaricHi 
relevant and crucial far the purpose is that he was driving 
(he office car of the bank and picking up one Mr, K, 
Ramamurthy the then scale-III Manager from his house 
and dropping him to (he office. There was no appointment 
order in his favour by the bank m the year 1995. He slated 
that Shri Ramamnrthy used to pay him the salary which 
amount he was taking from the bank,He shown his 
ignorance if Shri Ram&tmrihy was getting driver allowance 
from the bank to be paid lo him. It was elicited that he knew 
the other employees signing (he attendance register every 
day but he was not signing the attendance register* It was 
elicited that Shri Ratnamuxlhy was transferred from 
Gandhinagar branch to commercial street branch on 
p-omottou in the year 1998 and he also went along with him 
as his Driver* He was (hen transferred to Double Road 
branch and on his retirement be w as succeeded by one Mr. 
P,J* Jose. He admitted that Mr. P J, Jose got another driver 
in his place in the month of July 2003.11 was elicited (hrt he 
was not liable to be transferred from one branch to another 
and whenever he was not reporting far duty for one reason 
or the other it was under the intimation to Kir* Raraamurthy 
and the bank authority did not question him about his 
absence or his leave applications on such occasions. He 
admitted that there were eight officers like Mr. Ramamurthy 
who were provided with independent office cars and each 
of them had his own driver engaging himself and those 
drivers are (he personal drivers of the officers. He shown 
his ignorance if Ramairnirlhy was promoted os Assistant 
General Manager, IFB in the month of May 1999 and 
worked as such till February 2003. He denied the suggestion 
that it is only during the said period be worked os his 
personal driver, 
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K. Lotted counsel tor the first pasty submitted his 
written arg um e n t. The diaciigsioftinade by him with ra gyd 
1 ° tbe alleged ndnsskm said to have been made by die 
nmtegMmm batik aid die mim agr nr ni witness appeared 
to be factually iaconcci He however, con touted tbit the 
fiotpoty sacs worked end* die manageatnt» a personal 
driver to its officers in btJwceiL 1999 vd 2003 continuously, 
he w« iUegaUy removed from the service and that he tool 
the opportunity of becoming a peraanem driver falling 
iboil of 5 mowlhs service to complete 5 years service. He 
Ehen&ft, contended that the action of die mana gement in 
termnuthig tbe services of the first party who worked for a 
period of 240 days and more continuously attracted the 
provisions of Section 25F of (be ID Act, and ttoetfbie, 
termination was illegal. In support nf hit ar gtmM»iig Umvi 

couuelnfte^lothedecwwicpcAedmAlR 1978 SC 
page 481 and AIR2005 SC 2799. 

9- Whereas learned counsel for the management iu 
his oral arguments submitted that the first party was never 
appointed by the management and that he worked as a 
personal driver to the officers of the bank by name Shri 
R anwmw thy aad Shrt PJ. Jose and therefore, there was iv> 
relationship of employee and e&fdoyer between the first 
party and the m a na gement. Leaned counsel took die court 
through Ike statement of first party in hia cross examination 
to substantiate hid teguments that first party admittedly 

worked mder Mir. Ramaaolliy and Mr. Joae as a pextexud 

driver being paid salary amount by them only and not 
through the bnuk. He submitted that there is absolutely no 
evidence produced by the Gist party to suggest that he 
was appointed by the bank and was paid salary by tbe 
bmk and that he was under du control ud supervise of 
Ok nunagemMl bank at any point of time. Learned counsel 
in support of hfetegmneniB relied upon a decision reported 
in 1998 LIR 813 rendemdfcyAfidiabadHighCcPurt 

10 . After, having gone through the aforesaid 
evidence brought on tecord I find substance in the 
teguments advanced for the management, First of all the 
fact that the first party worked as a personal driver from 
1995 lo 2003 has not been established by the first party, 
infact his above said contention gets falsified, by his next 
contention that he was short of 5 mouths service to 
complete 5 years service when was removed from tltt 
service, II is in this view of the matter one must go by ti* 
contention of the manage ment saying that the first party 
worked as a personal drivty of Mr, Ram&nmrthy between 
1999 and 2003 which fact was not disputed by the first 
paly in has affidavit filed before this tribunal. Now, the 
□ext moot question to be considered would be ‘^whether 
the first party was a penonal tkiver of tine officers of the 
bank or was the driver appointed by the managmimt 
bank”. The very averments of the first party in his claim 
statement itself are to be effect tbal he was the penonal 
driver, initially, Working under Mr, Ramamnithy and after 
he was succeeded by Mr. PJ. lue be was engaged by Mm 


for a period oF six months and thereafter in his place 
somebody else was taken as a driver. At no place in tbe 
claim statement the first party has contended that he was 
the driver appointed by the management batik aod was 
working as such under the control aid supervision of the 
management bank. That apart, the feat p«ty in his statement 
in cross examination as noted above, in no uncertain terms 
has deposed to the fact that in the beg inning he was 
working as a persona! driver of Mr. Ramamislhy who was 
paying him salary by taking tbe salary amount from the 
bank, hi no uncertain terms he also admitted that Ike other 
employees he did not sign the attendance register and 
when Mr. Ramamurtfay was transferred from Gandhinagar 
branch to Commercial Street Branch on promotion in the 
year 1998 he also went along with him as his driver. He 
stated that when Rteuannmby was transferred to Double 
Road Branch and retired from service he was succeeded 
by one Mr. PJ. Jose and Mr Jose got another driver in his 
place in the month of July 2003. He admiUfiri rtmr in his 
case thee was no transfer from one branch lo moth er and 
whenever be was not reporting for duty it was under the 
intimation of Mr. Ramaittnrthy and tbe Umk authorities did 
not question about his absence or any leave application 
on any occasion. As noted above, the first party also 
admitted that like him there were Other drivers wor king as 

personal drivers of die officers who were paying him salary 

amount in turn getting the said amount by way of allowance 
from tiie bank. It is not tire case of the first party that at any 
point of time, the bank paid the salary or be was 

called upon to discharge any sort of duties concerning to 
the bank affaire. The above said statement of first party 
also makes it abundantly, clear that he was not answerable 
lo the bank authorities in any ™™mr teas in not 
reporting for duty for one reason or the other and that he 
was at the disposal of Mr* Ramamnrthy, only as a personal 
driver. This statement of the first party goes lo suggest 
that he was neither under the control or under supervision 
of tbe management bank. The fact that he went along wife 
Mr. Ramaminthy when he was transferred from 
Gandhinagar branch to Commercial Street branch on 
promotion m the year 1998 further lend*'support to tbe 
contention of the management that he be ing the personal 
driver of Mr. Ramamnrthy followed him to the place he 
went as nndisputedty he was not the official of the bmk 
liable for tmsfer from one place to another. Tbe fact (hat 
Mr. P J. Jose after having engaged the services of the first 
party for a period of six months engaged another driver in 
his place in the month of July 2003 is very much Admitted 
by the first patty hhtuetf in bis cross examination, as noted, 
above. Therefore, all these facts pnt together would falsify 
the case of the fiist'party that he worked as a penonal 
driver of the officers concerned being appointed by the 
management bftk. Learned counsel for tbe first party as 
noted above, in his written teguments under the heading 
"Relevant Fortiori of the Counter Statement and Basic 
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essence of tbe svidence of the fust parly and Second party'* 
hag i nade dL& osstotl to the effect that Ihc management 
admitted the s tiary paid to the first party was through the 
bank by takieg signature on the bank voucher and the 
same Is debited to the account of the bank. No such 
admission has been made by the management in its counter 
statement' He also made a discussion to the effect that ihc 
management ] rimmed that they enhanced the salary paid 
to drivers and that the bank used to take the signature of 
the concerned driver while paying the monthly salary in 
bank voucher debiting the same to the accounts of the 
bank. On goii.g through the counter statement as well as 
the affidavit c valence of MW1 and his statement in cross 
enaminiiidD t iis court is not in a position to find out any 
such admissirt ns made on behalf of the management. On 
the other hand MWl.in his cross examination has never 
spoken to any such payment voucher being obtained from 
the first party ind (he anno ant being debited to the accounts 
ofttebauk* Tie Statement of MW I in hiscross examination 
is clear to tbt fact (hat the bank will be reimbursing the 
salaries or Hie personal drivers through (be respective 
officers aid tf e reimbursement amount will be fixed by the 
hank. 

11. Now, coming to the documents produced by the 
fust party. N me of them will be supporting his case 1o 
suggest that he was the driver appointed by the 
management bank, lnfact the certificate at Ex.Wl was in 
respect of ceitain information for the personal drivers it* 
self who had sompkled minimum 5 years of service. First 
party in his d wn words did not complete the service of 5 
years being si rort of about 5 months service as on 7-7-2QQ3 
when his sot ices were discontinued. Ex.W2 first of all is 
not signed by any authority and even otherwise it is just to 
show that as ml 31-3-1999 he had completed 3 years and 
11 months ae rvice. This information appears to have been 
sent iniespon at to Ex.Wl. Ex.W3 is just a letter written by 
the first party union as on 1 d-9-2001 seeking absorption of 
personal driv as including the first party into the service of 
the managem rail. In no way it wih be helping the case of 
the fust part; r. This letter infant will be going against the 
case of the fi si party as in this letter he was described as a 
personal 4nv sr to AGM* IFB, Bangalore and not the driver 
appointed b; r (be management bank. The certificate at 
Ex,W4 once again described the first party as a personal 
drives. There ore, aforesaid documentary evidence all along 
describing d e first party as a personal driver must lend 
support to tiie case of the management rather than the 
case of the fist party. Therefore, as found from the oral 
and documentary evidence, though the first party 
established hat he worked far a period of more than 
240 days coi itinuously in between 1999 and 2003 but he 
failed to suh stauitiate before this tribunal that he was the 
driver appointed by the management bank. As noted 
above, in his cLahn statement as well as inlm affidavit itself 
he has con* out with the case that he was the personal 


driver of Shn Ramamuriliy and Shri lose and was amenable 
to them only and net to the management bank. It is further 
in evidence that those officers who engaged the first party 
as tbdr personal driver were themselves paying the salary 
to him taking (he amount from the bank by way of 
rdtnbursemenL There ismb&olulely no evidence oo the 
pant of (be first party that at any point of time be worked 
under the control and supervision of tbc management bank 
and was paid his salary amount by ibe bank authorities. 
Undisputed]}?* he was not issued any appointment letter 
nor any payment voucher was obtained from him for 
payment of salary by the management bank authorities. 
Therefore* the claim of tile first party that his services went 
leirrmsted by the management must collapse under its own 
weight In the result* it cannot be said that his services 
were illegally terminated by the management attracting the 
provisions of section 2(oo) read with Section 25 F of the ID 
Act. 

12. Now coming to the rulings oiled on behalf of the 
fust parly. The principle laid down by way of Obiter Dictum 
under the facts and circumstances of the case in the 
decision reported in AIR 1978 SC 481 cited oubehalf of the 
first party* in fact, read infsvour of the management rather 
than helping the case of the first party. I would like to bring 
on record the observations made by their Lordship of 
Supreme Court at para 3 of the said dcci sion relevant for 
the purpose is as under t 

“ It is clear that the direction and control ate the 
telling factor's to decide as to whether the driver in 
the present case is the employee of the Bank, This 
teat does not exclude other factors also, and indeed 
as Lord Macmillan, in the aforesaid case, rightly 
stressed the question in each case turns on its own 
circumstances and decision in other cases art rather 
illustrative than dete rminat ive- To crystallise criteria 
conclusively is baffling but broad indications may 
be available from decisions. Tbe beedi cares turn on 
(be reality of independent contractors standing in 
between the management and (he beedi workers. This 
court in many such case discovered that there was a 
common practice of using deceptive devices and the 
so colled independent contractors were really agents 
or workers of the management posing OS independent 
contractors for ibe purpose of circumventing the 
factories act and like statute which compel 
mauugemctds to meet certain economic and social 
obligations towards the workers. We have no doubt 
that if in this case there was evidence to show any 
colourable device resorted to by Ibe Bank, our 
conclusion would have been adverse to tbe 
management- On the other hand, the evidence 
adduced before this tribunal oral and documentary 
leads only to one conclusion that the bank made 
available a certain allowance to facilitate tbe Area 
Manager, Shri Sharnta, privately to engage a driver. 
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Of course, the Jeep which be was to drive, its petrol 
and oil requirements and maintenance. aD fell within 
the financial responsibility of the bank. So far as the 
driver was concerned, his salary was paid by Shri 
Sharma a$ his enqiloycr who drew the same grafted 
to Him by way of allowance from die bat* There is 
nothing on record to make out a nexus between the 
bank and the driver. There is no thing on record to 
indicate dial the control and direction of the driver 
vested in the bank. After all the evidence is clearly to 
the contrary* Id Ibe absence of material to make out 
that die driver was employed by the bant waamtder 
its direction and control was paid his salary by Ibe 
bank and otherwise was included in Ibe army of 
employees ki the establishment of the Bank. We 
cannot assume the crucial point which remans to be 
proved. We must remember that there is no cat of 
camouflage or circumvention of any statute, It is oat 
(muaual for public sector industry or a nationalized 
banking institution to give allowances to its high 
level officers leaving it to them to engage the services 
df drivers or others for fulfilling the needs for which 
the allowances are meant In this view we are clear 
that the award fails as jt is unsupportable. We 
therefore, reverse the award.” 

13. Therefore, the facts and circumstances of Ibe 
case involved m ibe aforesaid decision and the facts of the 
present case are very much akin 1o each other and in the 
result, the principle laid down in the said case would apply 
to the present case oo all its fours, thereby, making it very 
clear that in the instant case also the first party has not 
been able to establish his case that he was the driver 
rather the employee appointed by the managmenl so as 
to seek nay relief against it The sub miss ion made by the 
counsel for the management at Para 6 of the aforesaid 
decision to the effect that (he case of the workman will be 
considered by the management by paying him ck gratia 
^mountand taking him back in service within certain period 
and the resultant directions of Supreme Court in flutjwftanl 
will not come to the rescue of the first party in the present 
case. The management in the said case had exhibited its 
generosity in taking back the delinquent concerned in 
service and thal cannot be taken as an example or a 
condition binding upon all other managements to be 
complied with. The principle laid down by their Lordship 
of Supreme Court reported in AIR 2005 SC 2199 in my 
humble opinion with all due respect to their Lordship wili 
not be also coming to the rescue of (he first party workman 
ul the prcscntcase* B y going through the aforesaid derision 
it can be very much gathered that under the similar 
pleadings of the parties and the evidence brought on 
record, the industrial tribunal came to n*e copchiBion that 
though (here was no letter of appoin tment in favour of the 
workman, he had produced three vouchers which showed 
thatbewaspaidastintafRs, 1500 toward* bis wages as a 


Driver by the bank and also eatfriubed the fori thal he 
had eootkmauriy worked from 17-7-1994 to 10~ KM994- 
The tribunal also observed rtiai there ww no ™■*«■>*! 
produced by the manag e ment to establish it* content™ 
that (here was a scheme for appointment of such perootut 
driven or today thal vouchers produced by Ibe workman 
were not reliable. Therefore, the tribmial upheld the claim 
of the workman holding his to-mmatirm iBegalwith an order 
of reinstatement in advice. The learned single judge and 
the division bench of the High Court affirmed the aw Ad 
passed by the tribunal when the mailer was lakea up before 
the Lordship of Supreme Court by the management 
concerned. Their Lordship while confirming t^K award 
passed by the tribunal which was in up held by the High 
Court, at pareS of the decision noted as under:— 

M While there is no doubt in law that, (be burden of 
proof that a claimant was in the enjoyment of a 
Management, primarily lies on the wodenmu. The 
degree of such proof so required would vary from 
case to case, hi (be inurani case, the wtiskmau has 
established the fact which, of course, has not been 
denied by the bank, that be did work as a driver of 
(he car belonging to Ibe bank during the relevant 
period which corns to more than 240 days of work 
As against this, as found by the fora below, no 
evidence whatsoever has been adduced by the 
to rebut even this piece of evidence produced by ibt 
workman. It remained contended by filing a written 
statement wherein it denied thedaunof (he workman 
and lock up a pka that the employment of such 
drivers was under a scheme by which they are in 
reality, the employee of ibe Executive concerned do* . 
thal of the bank; none was examined to prove (be 
scheme* No evidence was led to establish Hut (Ik 
vouchers produced by the workman were either not 
genuine or did not pertain to the wages to the 
workman. No explanation by way of evidence was 
produced to show for what purpose the workman’s 
signatures were taken ia the register auantamed by 
the hank. In this factual background, (he question af 
workman further proving his ewe does not arise 
because (here was no challenge at all to his evidence 
by way of rebuttal by (he bank" 

14, Therefore, w could be read from the aforesaid 
decision, the claim of the delinquent workman in the said 
care came to be allowed by the tribunal and (hen by 0 k 
H igh Court and ultimately, by their Lordship of Supreme 
Court on the basts of the evidence brought on record by 
the workman as well as by the management. Tit workuuti 
in the said case hud produced three vouchers to show that 
be had been paid certain sums of money towards his wages 
and the said amount has been debited to the account of 
the bank. The contention of the management that such 
personal drivers were being employed under scheme and 
they are die employees of (he executives concerned was 
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by the management in the said case, On 
d m the instant case the first party did not 
ingle voucher nor produced any other 
ggesting that he was the employee of the 
ing wages from the bank and that the bank 
biting the salary paid to him with the accounts 
On the other hand in his own admissions he 
aid salary by his masters namely, said Shri 
& Jose which they were getting from the bank 
mbursement. Therefore, principle laid down 
editions made by thar Lordship of Supreme 
iforesaid two cases cited on behalf of the first 
come to his aid under tbe facts, circumstances 
cnee brought on record in the present case, 
of Allahabad HighCourt (1998 LLR 313) in a 
;a$t* dealing with similar question of fact and 
ing reference n the decision of their Lordship 
^oinl* itself reported in AIR 1978 SC page 481 
National Bank Vs. Gbulam Dastagir rejected 
I the delinquent workman in the said case 
view that the workman in the said case was 

sd » a personal driver by omc Mr. D. Chatterje, 

anager of the management company and the 
l to him was being reimbursed by the 
L company. In the said case the tribunal had 
vird in favour of tbe workman and when the 
ikenbefore the Hon'ble High Court* it rejected 
thedeluiquentconcemed with the observations 
the purpose at Para 8 of the said decision 



attedly. in the present case, the respondent 
was not employed try the employer in any of 
cidental operations constituting the industry 
it has already been found that he was never 
;ed by the employer and the employer had no 
d either on the ^rms and conditions of service* 
or ocJ his employment in any manner anti only tbe 
reimH mrwment of salary *a the respondent No.2 
through the Regional Manager would not be 
suffi' ient to constitute a relationship of employer 
and < tnployee, unless the employer has any control 
over be employment of the alleged euj^loyce namely, 
eithlr lo discharge or disengage him for any 
dere! ietioo of duty* the employer had no occasion to 
gc him on any of the incidental operations. The 
i,ement of the respondeat No. 2 by the Regional 
igerswill not bring the respondent No, 2 within 
lefinitiop of the workman and has been 
dated in the ratio in the decision of M/s. J*K, 
ling and Weaving Mills Co* (SuprajT- 

The facts* circumstances and the evidence 
record in the aforesaid proceedings were quite 
ic facts and evidence we are facing in the present 
Tore* principle laid down in die said case in turn 


relying upon die aforesaid decision of the Punjab National 
Bank* in my b umb le opinion must apply to the case on 
hand on all its fours* At the cost of the repetition* it is to be 
noted that the workman in the instant case in many many 
words has staled that he worked as a personal driver of 
said Shri Ramaranrthy and then of one Shri Jose and it is 
not his case that he was appointed by flic management 
bank by issuing any appointment letter after due process 
of recruitment rules etc* His main grievance was that the 
management discontinued his services before be could 
complete 5 years of service as otherwise as per the 
understanding between the management and the union 
representatives be must have been absorbed in the sovices 
of the management. First of all in Ins own words he was 
short of 5 months service to complete the tenure of 5 years 
service* Secondly* no evidence was produced by him that 

there was any memorandum of understanding between the 

Tjmnm representatives and the management to absorb tbe 
services of the personal drivers incase they completed 5 
years of service* Therefore* viewed from any angle the 
claim put forth by the firel party merits noconsiderarion. In 
the result, it cannot be said that the alleged tormiimtionof 
his services suffered from any illegality* 

16. In the result* 1 must conclude to say that the 
fust party has failed to establish his claim before this 
tribunal. Therefore* it cannot be said that the alleged 
(emanation of his services by the management was in any 
way illegal or improper. Hence the following award. 

AWARD 

The reference is dismissed. No costs. 

A*R. SIDDIQU1* Presiding Officer 


M 3 2007 

1549,—sWi* 1947 (1947 

hi 17^ ant ^ ^ 

^ ^- 57 / 2005 ) ^ wvft t, ^ 
3-5-2007^^1^^ I 

[^.^1-30011/11/2005-^*^ CiPO] 
^T. Tip. WPj* 

New Delhi* the 3rd May* 2007 

S*0* 1549*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)* the Central 
Government hereby publishes tbe Award (Ref. Nth TD-57/ 
2005)of the Central Government Industrial Tribunal/Laboui 
Coxrt* No. II* Ne w Delhi now as shown in flic Annexnre in 
tbe Industrial Dispute between the employers in relation 
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to its of IJJ .P. Co. Lid. and their workmen, 

which was received by the Central Government on 

3-5-200(7. 

[No. L-30011/11/2003-1R (M)] 
N, S. BORA, Desk Officer 

AN^HOJBE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSIRIAL THBUNALCWd- 
LABOUR COURT-II, NEW DELHI 
PRESENT: R.N.Rai, Prestfkig Officer 
LD. No,57/2005 


IntbettaturoT;— 

ShdT^Kaodari 

C/a, IBP Co, Limited, 

R&DCe*itre + Villi Maaesar, 

Gurgacn (Haryana). 

Verwy 

The Dy.Go^d Manager (R&D), 

IBP Co. R&DCentrevVilL Maneaar, 

Gurgaon (Haryaoa)- 

AWARD 

The Ministr y of Labour by its letter No, L-3001 l/l 1/ 
2005-IR (M) Central Government dated 11-7-2005 has 
referred the following point for adjudication. 

The point runs as hertitoder:— 

“Whether die action of the management of M/i IBP 
Co, Limited in withdrawing benefits from the salary (Basic 
Salary and its impact) from 1-4-2004to September,2004of 
Shri TJS- Kantian, Sr. Assistant is just andlcgal? If not, to 
what relief the wor tman is entitled* 

The case of (he workman is that the above named 
workman is an active member and officebearer of the IBP 
Chemical Division Staff Union (Regd.K which is (he trade 
union in the Reread* and Development Centre, Manesacr 
management having a majority of (he workers in the 
Research & Development Centre as its members. 

It ts further submitted that the workman above named 
was promoted by the management vide order 
No.TSK; 5799 dated 2&h June,2004 and granted a special 
grade equivalent to grade VI. Copy of the order dated 2Sth 
June* 2004 is annexed herewith as Aonexmo-B, 

It is stated that as a result of the workman's 
participation in die above said dispute on behalf of tb£ 
union, themroagEtiigitwithan ^tfkic iiiotre 
the workman withdre w the re vised pay scale granted to the 
workman consequent upon his promotion from the moolh 
of October, 2004, Copy of (he salary slip of the workman 
for (he month of October, 2004 is annexed herewith as 
Annexme-D* 

The case of the management is that as per the routine 
^ practice the workman war promoted erroneously by Ibe 
management The woikman was wctldng as a Sr, AssetaW 
(F<fcA> and he joined Ibe services of (be answering 


respondent on 18^5-1987 in Grade*!. He was fitted in 
Grade IV wx.f. 1^1994 and subseqwtftyinGtad^VwxX 
1*10-1998-From Grade V to V selection grade was due to 
the workman on M<L2005 but it was wrongly given vide 
letter dated 28-6*2004. The mistake came to the notice of 
the management in September, 2004 and the same was 
rectified in October, 2004- As such, the error was rectified 
a|tet it wasifctectedm September, 2004, It may be prudent 
to mention ttiM the workman became eligible fix promotion 
to next higher grale V(SG-I) on 1-10-2005and accordingly 
promoted on M0-2005 to (be position of Sr. Assistant in 
Grade V (SG-D. Hia salary was stepped up from (he dale of 

promotion and he accepted the same. 

R is stated thmit is acaseof fitnreti in grade, therefore, 
the contentions made out regarding promotion or 
entitlement was baud on wrong motion. Since the amount 
was not due to the workman concerned, therefore, the 
enhancement given ereoncioiiBly on account of increase 
In wage structure was ervandous and was liable to be 
rectified. Accordingly therectificatkm was done after notice 
and the amount was recovered from the workman. 

It transpires from perusal Of the order shed Rut the 
case was posted for rejoinder and affidavit on 7*11*2006- 
The workman sought adjournment on 7-11-2005. He was 
not present on 15 : 12-2Q06 and 15-2-2007, The workman 
was present on 15-2-2007but he did not file rejoinder and 
affidavit Last opportunity fur filing rejoinder and affidavit 
was given The worknuni was not present on 12-4-2007. 
The opportunity for filing rejoinder and affidavit was 
closed There is direction from the Government to decide 
Hk case within three mouths from the date of reference. 
The workman ha* failed to file rejoinder and affidavit from 
7-11-2006 to 12-4-2007. His claim statement is not proved. 


The reference is replied thus:— 

The sctkucf the management of Mb, IBP Co. Limited 
in withdrawing benefits from the salary (Basic Salary and 
its impact) from 1-42004to September, 2004of Shn T.S- 
Kandari, Sr. Assistant is just and legal. The workman 
sjjjficant is not entitled to get any relief sprayed for. 
The awad is given accordingly. 

Date: 1842007 

DUBAI 


M fovft, 3 2007 

RB.W; 1550-—*tailH4ffoll4 SlNvm, 1947 (1947 
14) T& TOT 17 ^ «WH wl’JIfl ^ 

3 M froR 

^rfiro^rr/snT ^ (’sW tfw 

^^.-188/2006) ^7^ t P 

3-5-2007 ^tW<lf^*TTI 

[3t^ 3QQI1/3/2QQ<£^^ W)] 
TpT. HR. Rkt, 


23WGM7—20 
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ew Delhi, Hit 3id May, 2007 


SlO, lsi<X— In pursuance of Section 17 of ihc 
Industrial Disputes Act, 1947 (14 of 1947} h the Central 
Government hereby publishes the award (Ref. No. I D. 
188/2006) of UwCrartal Government JjKhistml Tribunal 
Labour Courd Cochin now as shown in ihc Aitnexure in 


the Industrial Dispute between the employers in relation 
to the managiinenl of Cochin Port Trust and their 
workman, whi ih was received by the Central Government 
on 3-5-2007. 

lNc\ L-300U/3/2000 IR(M)| 


! N,S. BORA, Desk Officer 

ANNEXUHE 

BEFOfifclHE GCNTRAL GOVERNMENT 
INDUSTRIAI TRIBUNAI-OJM-1ABOUR COURT* 
HtNAOJIAM 


Present; 


SltriP. L,Norbcrt, BALLB,, Presiding Office) 
(Thursday the 19th day of April, 2007) 


MX 1*8/2006 


ILD,|/ 2 QG 1 

Workinan/UiijiHi 


of Labour Court, Emakulain) 

L The General Secretary, 
Cochin Port Trust Staff 
Association 


2. The General Secretary, 
i Cochin Harbour Worker*' 

Union 

I 3. The General Secretary, 

i Cochin Pwl Portage Staff 

; Association 

i Adv. Shri A. V, Xavier 

Management 1 llic Chairman Cov h in Pi srt 

: Trust, 

Adv. M/s Mciion &. Pai 


AWARD 

This is reference made by Central Government under 
Section JO fj) 01) of Industrial Disputes AcL 1947 for 
adjudication. |Thc reference is; 


L *Cwhjit Port Trust, Cochin vi/„ Cochin Port Staff 
Asm*; iai^m, Cochin Harbour Workers Union and Cocli in 
Port Portage! £un Unr." 1 against the initiated by the 
management gif Cochin Port Trust for non inclusion of 
House Rent Allowance clcmcut inrcckouin? the emolument 
forcncashmqil of earned leave is justified':' If not. to what 
the union arc lent tiled to?*’ 


2. The facts of the ease iu brief arc as follows;— 

Theunjons filed claim statements mi sing a common 
contention, As per decision of Oiehin Ron Tmst dated 
10-2-1979 a regulation wai adopted regarding the 
encashment of earned leave. Since then the employees are 


enjoying that benefil continuously and uninterruptedly* 
On 7-6-1993 the inanagen>ent issued a notice U/s 9 A ol 
I.D. Act (othe unions proposing to discontinue the practice 
of reckoning HR A sa id CC A for the purpose of caleulal in? 
the amount of encashment of earned leave w,e.f. 1 -7-1993. 
The proposal was opposed by (he unions and a strike 
notice was given by the unions. The matter was conciliated 
by the Regional Labour Commissioner (Central). There was 
a suggestion to refer ihe mailer to Wage Negotiation 
Committee. Accordingly the conciliation proceedings were 
closed, While so, the management issued an order dated 
2-3 19% deciding to esdude HR A while computing the 
amount for encashment or earned leave, concerning 
employees who had joined servi cc w or after1 -12 -199 5 It 
is a change in service conditions, 11 is a unilateral decision 
by the management. It is against the terms of wage 
settlement, ll is a benefil enjoyed by the worker since 
long back and cannot be taken away by management 
unilaterally, 

3. According to the management, the benefit of 
surrender of earned leave is provided in the Rcgulathm of 
Cochin Port Employees (Leave) Regulations, 1978. The 
Cochin Port Trust used to reckon HR A while computing 
the earned leave encashment- However ihere was audit 
objection and Ike Ministry instructed the management to 
exclude HRA, CCA, Conveyance Allowance, Uniform 
Allowance, etc, lor the purpose of leave encashment. A 
notice was given to the unions regarding the aspect as per 
the instruction of the Government. However there was 
objection by the uiikhis. During conciliation there was a 
suggestion to refer the dispute to Bipartite Wage 
Negotiation Omnninco, During pay revision of Class I & II 
officers it was decided not to include HRA and CCA Tor 
leave encashment. Similarly, ihc Port dcei<lcd to exclude 
HRA so far as Ckiss 111A IV employees arc concerned who 
had joined the service on or after 1-12-1995. Ihc 
management wanted to amend the regulation accord ingly. 
However, ihc unions objected. ITie Wage Negotiation 
Committee to whom the matter was referred slated that Ike 
dispute did not fall within their province us it was not a 
term m the chillier of demand*. Mc^ui while, Bombay and 
Goa Ports had discontinued the pnictiec of inclusion ol 
H.R t A- for ihc purpose ol E/L encashment. Since the 
workers who had joined service prior to M2-1995 have 
been enjoying ike benefit before the dispute was raised 
anil therefore ihcy were protected pending the industrial 
dispute. However the Government has instructed (hat (he 
practice of inclusion of H,R.A, for leave encashment is 
irregular and as per ihc direction of the Government die 
management has to rectify it. There is no illegality in ihc 
action of the management. 

4, In the light of lire alcove pleading* the only pomt 
that arises for consideration is : 

“Whether (he decision of Cochin Port Trust to 
exclude HRAlur Earned Leave encashment is legal?” 
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The evidence consists of documentary evidence of 
Exta.Wl to 5 oq the side of unions, oral tejuimcmy of MW 1 
and documentary evidence of Exts. Ml to 4 on the side of 
management and Court Exls.Xl to X 6 , 

5, The Ministry of Shipping and Transport by 
Em. X 6 letter dated 12-12-1998 instructed the Port Trusts 
to Adopt necessary procedure for all owui g encashment of 
earned leave to their employees and workers as it was a 
tong pending demand of unions. The mode and norms of 
encashment of earned leave are descrited in the letter. 
Clause 1 (ni) says that (he amount admissible on such 
encashment, shall be the pay and allowances for which 
employee would have been eligible had be ac tually gone 
on leave. There was also instruction to amend Leave 
Regulations accordingly. The Cochin Port Trust, in 
pursuance to Ext- X 6 , amended Regulation 24 of Cochin 
Pori Trust Employees (Leave) Regulations, 1978 by 
incorporating “The Cochin Port Trust Employees 
(Encashment of £aro*d Leave) Regulations, 1979“ 
(Ext. XI Appendix-II). danse 4( e) of that Regulations says 
that the amount admissible on encash merit of earned leave 
shall be equal to the pay and allowances for which an 
employee w ould have been eligible hod he gone on earned 
leave. All the employees had enjoyed this benefit or 
surrender of earned leave and encashment which included 
pay and allowances including HRA and CCA, While so, 
on 7-5-1993, the Ministry of Surface Transport by Ext. ML 
instructed the Port Trusts and Dock Labour Boards to 
discontinue the practice of reckoning HRA and CCA for 
leave encashment as it was highly irregu lar and attracted 
adverse commends of Audit Department and also to issue 
notice Uys-9A of LD- Act to the unions- Accordingly 
Exl.Wl, S-9A notice was issued by Chairman, Cochin Port 
Trust to all the unions on 7-6-1993, Ext, W2 dated 9-6-1993 
is reply by one of the unions objecting to the 
discontinuance of the I 014 . standing prac tice of reckoning 
HRA & CCA for Leave encashment. Ext, W3 is again 
another notice dated 12-6-1995 issued to the Cochin Pori 
Staff Association calling for objection, if any, regarding 
the proposal to discontinue the benefit of HR A. Ext. W 4 
dated 14-6-1995 is Association 1 s reply and also notice of 
strike. Meanwhile the Cochin Port Trust issued an order 
by Ext. X3 dated 2-3-1996 to the effect lh<it employees who 
joined the service on or after 1-12-1995 shall be excluded 
From the benefit of having HRA incluied in the leave 
encashment. A dispute was raised by the unions before 
RLC and there was conciliation. However the conciliation 
failed and Ext. W5 dated 7-11-2000 Is Lhe failure of 
conciliation report. The issue was also referred as suggested 
by RLC to Bipartite Wage Negotiation Committee. However 
lhe Committee expressed its opinion by Ext. M4 doted 
3-3*2000 that it cannot decide the issue as the matter did 
not fall within the purview of the committee. It is pointed 
out by the teamed counsel far the management (hat in 
Bombay Port the instruction of the Ministry of Surface 


Transport is implemented, thereby HRA is excluded for die 
purpose of calculation of encashment of earned leave. 
Ext. M2 dated 25*1*1996 is the letter addressed to the 
Chairman of Cochin Port Trust by the Bombay Part Trash 
in response to the letter of the farmer enquiring about the 
position in Bombay Port Trust. 

6 , The surrender of earned leave and encashment of 
leave is governed by ExtXl (Appendix -II) Regulations of 
1979. As per that Regulation, Clause 4(e), all allowances 
am to be reckoned for the purpose of compiling leave 
encashment. If any change is to be made as proposed by 
the management, then the regulation has to bo amended. 
Thai is not done so far. On the other hand. Ext, X3 order 
was passed on 2-3-1996 by the Port Trust denying HRA 
benefit to some and granting the benefit to others. A cut¬ 
off dale was fixed as 1 -12-1995 for the purpose of granting 
and refusing HRA benefit. 

7, The reason for fixing the aforementioned dale, 
according to the Port Trust, is that it was on at that date 
that the dispute was raised by the unions regarding HRA 
benefit. This does not appear to be a reasonable 
classification to grant or refuse benefit. The persons who 
joined service after 1-12-1995 are also governed by 
Regulations of 1979 which provide for reckoning HR A for 
the purpose of leave encashment. It has been a service 
condition since 1979. The management is not supposed to 
change the service conditions without due notice. Them 
was a metiwrandum of sett lenient arrived at between the 
unions and managements on a national level in 1994 
(Ext, X4), All service conditions agreed by the parlies are 
enumerated in the settlement. Gouse 24,1 says that “any 
facility, privilege, amenity, right, benefit, monetary or 
otherwise or concession to which an employee or a 
category of employees will be entitled to by way of any 
award, practice or usage, shall not be withdrawn, reduced 
or curtailed except to lhe extent and manner as explicitly 
provided for in this settlement”. Again in 2000 them was 
another Memorandum of Settlement dated 2-8 2000. 
Ext, X5 is copy of (he settlement. The- clause in Ext, X4 
(Clause 24.1) mentioned above is reiterated in clause 36 of 
Ext, X5. Therefore, if the management wants to make any 
change in service conditions, either they have to amend 
1979 Regulations regarding encashment of earned leave or 
come to a Bipartite Settlement between unions and 
management. These formalities arc not complied by the 
management. However the management says that they am 
only implementing the direction of the Government, Bui it 
is to be noted that the Ministry has also given direction to 
the management to issue S-9A notice to the unions before 
taking a decision. However there has been no consensus 
over the issue between the parties. It is not known on what 
basis or in exercise of what power Ext, X3 order is passed 
denying benefits lo employees who joined service on ot 
after 1-12-1995 and granting the benefits lo others. All 
belong to the same category and discharge (be same duties- 
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When the 
(here was 
lo earned 
a classify 


t ployees joined service on or after 1-12 1995 
change in the service condilions with regard 
LYc. Therefore there is no legal basis for making 
Itioii and treating similarly siiualcd persons 


differentlyj The Regulations of 1979 remains unchanged 
and the management Is bound to follow that until it is 
amended cf a different s^lllcment is arrived between the 
parties by jiegutiatkvn and conciliation. The management 
has no aul|oriiy or power to pass a unilateral order as 
Ext* X3 or Jteciiic to niukc a deviation from the Regulations. 
1979 wiihcwt amending it. The 1979 Regulations is made in 
exercise of the powers u/s 28 of (he Ma jor Fi>n Trust Ac t, 
1963. $-J(W refers to the duty of Dock Labom Boards lo 
rectify the Irregularities pointed out by Audit Department r 
S-105 of life Act saysihat if (he Board is unab f clo rectify 
the iircjriil^riii^ uicoi i(*ncd by the auditors, then the inalicr 
shall be referred lo the Central Government which shall 
pass final |on1crs and the Board shall be bound to give 
effect to |udi orders, No such steps arc taken by ihe 
managem^nt iif Cochin Port Trust in the hghi ol S-105 
Ihe Act, At the risk of rcpetilion I would say ihal ns per 
Clause 4(a) of Ox I, X 1 (Appendix -II) Regulations, all ihe 
employee! arc entitled to gel tamed leave encashment 
reckoning H R A- There i s no jusiificalion in excluding M R A, 


Point is atfswcrcd accordingly. 


ft. Ui ihe result, an award is passed finding that (he 
proposal fpid (he aciionoi Cochin Pori Trust in excluding 
HRA for Ihe purple of leave encashment is illegal and 
uniu-stiiici. All Ihe employees are entitled to get ihe bene I it 
of HRA reckoned while calculating the amount of 
ciieathmeju of earned leave. The parties will sillier their 
respective costs. The award will take clicet one monih 
after its publication m (he Official Gazette. 

DicUled to the Personal Assistanl, transcribed nUtd 
typed by her. corrected and passed by me on this lhe 19th 
day of April. 20()7. 

| P, L NCRBFRT, Presiding Officer 


; AIi*ENl)IX 

Yvltntss t>r the Workma n/Ll niun: 

Nil. I 

Witness lor the M,maccmcnL: 

MWl ’ ptui P. MLLTjlcedharHin. 

Exhibits tlrr the Workman/Unlon: 

W1 - popy Noi ' cc < cd 7-6" 1 993 n/s 9( A ) ol die J .D- 

Aei. 

W2- ^hoiosiai copy- of reply dated 9-6-1993 siibmillcd 
iomauagcLiiCiil by Cochin Pori Stall Assoclalion. 

W3- fcViosiai copy of letter dated 12-6-1995 issued 

py Secretary* Cochin Port Trust to the Cochin 
[Pori Trasl Staff Association. 

W4- jpljplosLai copy of klicr dated 14-6-1995 submitted 
|by Cochin Port Trust Slaff Association to 
! Management. 


W5- Copy of failure of conciliation report dated 
7-11-2000 submiitcd by RLjQO toM/oL&E. 

Kriilbits for the Management: 

Mh Photostat copy oflctter No. A, 24017/4/87-FE-1 

dated 7-5-1983 to die Chairman of all Major Port 
Trusts* 

M2- Photostat copy of letter No. CA/ESR-2 (79) 1649 
dated 25-1-19% issued by Chief Accounts Officer 
lo the Chairman* Cochin Port Trust, 

M3- Photostat copy of letter dated 12-6-1995 issued 
by (he Secretary „ Cochin PorlTrust lo all Unions. 

M4- Photostat copy of letter No. JNP/8860 dalcd 
3-3-2000 issued by the Chairman of JNPT to Ihe 
Chairman* Cochin Port Trust. 

Exhibits fur the Court: 

XI- ptuilo&tat copy of niiiitucs book dried 10-12-1979 

containing Resolution No. 365. 

X2- Order No, A 290 18-3-95-PE -T dated 1-12-1995 
issued hy M/o Surface Transport. 

X3- Photostat copy of Order No, P2/2694/95/S dated 
2- 3 -ZCKJ6 issued by Cochi n Port Trust. 

X4- Photostat copy of Memorandum of Settlement 
dated 6-12-1994. 

X5- Photosiai copy [ 4 Memorandum of Selllcmcm 
dated 2-8-2UK), 

Xfr Photostat copy oTOrrler No. PEO, 132178, dalcd 
12-12-197>1 issued hy M/o Shipping and 
Transport, 


1 M t 2(107 

W.W* 1551,—etftrfsPW, 1947 ( 1947 

i4) aft siro 17 ^ mmi A item 

trr ^ 4 t 

tfrr. SFfiv a Wa 

mm arfaww ^!4iet4 tt. 2 , ^ ^ 

Wff ^fl ^l4t l jd l-2^2(KM) ^ ^ 

mm. ¥3 -5-2(107 HT71 £3Tt ®ni 

in H5I-42011/5/2003-^. ^ 

New Delhi, (he 3rd May, 2007 

S.O, 1SS1 —-In pursuance of Section 17 of the 
Indus!rial Disputes Ad, 1947 (14 of 1947)* the Ccnlrsd 
Government Itcrcby publishes (he award (Ref* No*CGJ1 -2/6 r 
20G4)of the Central Government hidustml Tributnal/Lahour 
Court* No. 2, Mumbai now as shown in (he Anncxnrc in 
the Industrial Dispute between the employers! in relation 
to the management of M/s. Indian Rare Eairlh Lid. and 
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their workman, which was received by the Central 
Government on3-5-2007* 

(No* L-42011 ftE0Q3-IR(M)] 
N- S. BORA Desk Officer 
Al'frfcXUFE 

BEFORE Hffi CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 
(Reference No. CGIT-2/fi of 2«04> 
Employers in relation to the Management of 
M/s. Indian Rare Earths Limited 
The Executive Director (HRM) h 
M/s. Indict Rare Earths Ltd.* 

Plot No. 1207 

NearSiddhi VinayakTcmple 
Veer Savarkar Marg, Prabhadevi, 

Mumbai-400C2S 

V/s. 

THEIR WORKMEN 
The Secretary 

Rare Earths Workers' Union 
25* 32,33 Ibrahim Mansion, 

Dr. Ambcdkar Road* Patti, 

Mumbai 400012 

APPEARANCES: 

For the Employer: Mr* P, R wnaswami, 

Advocate L/b 
M/s, Mul1a& Mulla & 
Craigie Bliait h& Caioe, . 
Advocates 

For the Workmen Mr. J. H. Sawant Advocate 

Mumbai, dat A 30<h March, 2(K»7 

AWARD 

The Government of India, Ministry of Labour by Us 
Order No. L-4201l/5/2003-IR(M) dated 5-2 2004 in exercise 
of the powers conferred by clause (d) of Sub-section (l) 
and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the Industrial dispute raised by Rare Earths 
Workers', Union against the managemcnl or M/s. Indian 
Rare Earths Ltd, vide their letter dated 22-1-2003 (copy 
enclosed) over promotion of Shri G, G, Gfaadi from 
Category IX U> Officers' Category, justifie d? If so, to whal 
relief the concerned workman is entitled?" 

2. Claim Statement is filed at Ex-3 stating that, G. G. 
Ghadi the concerned workman was working withFitstParty 
and in August 2002, he was in Category IX. He was active 
member of the union and some lime Presidsutof it. He was 
due for promotion. So demand to that effect was made on 
29*3*2002 that time* He had completed 25 yews service and 


doe for promotion in July 2002* Since said promotion was 
not given to Ghadi, he requested to consider his claim by 
letter dt. 29*3*2002 and invited attention of First Party to 
took, into his demand. Thereafter nearly passing four and 
half months one Mr. S* C Mishra replied the said letter 
slating that, he required to appear before DFC and DFC 
w ill be formed in D^eruber 2002 It was also informed that, 
candidates who have completed 5 years on 31-12-2001 in 
category-IX would be eligible to appear in DPC 2003 and 
since Ghadi has not completed 5 yetfN upto 31-12 2001 he 
cannot be considered for the promotion* According to 
Second Party said decision of the First Party m denying 
claim of Ghadi is illegal and bias one- Purposely DPC was 
tint farmed and by that Ghadi was deprived of promotion* 
So it is submitted that, decision taken by management in 
not promoting Ghadi from Category IX to Officers' cadre is 
unjustifiable. 

3. This is disputed by First Party by filing reply at 
Ex-5 stating that. First Party is a Public Undertaking. It is 
engaged in mining and separation of ditch, sand minerals 
at coastal area of Kerala, Tamil Nadu and Orissa. II has 
Rear Earths Processing lands at Always in Kerala since 
1953. Said wqdt is done on behalf of Department of Atomic 
Energy Thermal Plant at Trombay did not authorize 
operation of said Thorium Plant beyond December J 998- 
Accorduigly production operation was stopped w,c.f, 
t -4-1998. In tbis set of circumstances First Party found 
suitable place in Stale of Orissa and established factory 
there Few employees were transferred who agreed to go 
there. Some new were appointed. Balance employees were 
nol willing to go to the said plant. Some took VRS. However 
71 remained* Some of them were redeployed in various 
division of B ARC. In the said circumstance functioning of 
Thorium plant is affected and there was no vacancy for 
promotion in employees of category IX to the Officers 
cadresw.eT. 1-4*1993, 

4. The concerned employee Ghadi was also re¬ 
deployed in the B ARC in Category IX from 1 *7* 1997, As 
per settlement, the promotional avenue was open to the 
employees of Category-IX who have completed 5 years in 
Categpry-lX. Actually employees who worked in 
Category -IX are not automatically promoted as Officer on 
completion of 5 years. After completion of 5 years they 
become eligible for interview before DPC and if found 
suitable then are promoted, Ghadi has not completed 
5 years inCategory-IX on31-12-2001 to call him forintervie w 
in2003-2004 since Ghadi was not eligible for call fbrinlcrvic w 
before DPC and as such, he camiol claim promotion 
automatically* So it is submitted that, claim of Ghadi to 
promote him has no force and require to be rejected 

5- In view of above pleadings, fed lowing issues arise 
for determination which are answered against it* 
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Essies 

1, Is tirhudi entitled Tor 
pn: motion? 

2. What dirtier? 


Finding 

No 

As per order below. 


REASONS 


6. ia short demand of Ghadi ift that* though he served 
for 25 ye sis and more that r 5 years in Calegwy- [X. he was 
not pfonfl oted, Theexplunation given by FirM Purly is that, 
since Gfcadi has not completed 5 yciirs on 31-12-2001 in 
Category -IX be cannot be called for interview before D.P.C. 
which was formed in 2003-2004, 

7. To support that Second Party place reliance on 
affidavit of Ghadi filed at Ex-13 whereas First Party place 
reliance on the affidavit filed at Ex-16. Second Party filed 
Written j^guments al Ex-17 whereas First Parly at Ex-18. 

8. In ihe cross Ghadi admits that, he completed 5 
years in 3aftegory-IX on 1 -7-2002 C jise of the First Party h 
that Ghadi did not complete 5 years sendee on 31-12-2001. 
That mi-ana Ghadi admits that, lie has not ermiplcicd 5 
yean in December 2001 o qualify him to appear before 
DFC wl jeh was fanned in 2003-2004, Tt is matter ol record 
that, DP 3 was not formed till 2003-2004, First Lime interview 
were liken during the tenure of Ghadi in 2003-2004, 
Howevt r Ghadi retired prior to appearing before DPC i«c. 
he retitnd on 20-2-2003. Since Ghadi retired in February 

2003 an J DPC formed in 2003-2004 natural iy Gltarti did nut 
get an opportunity to appear before DPC since he did not 
appears d he was not considered hit promoiion and so w ns 
not pro mated* 

9 However (he contention taken by First Parly 
saying i nanditlalts who completed 5 years on 31-12-2001 in 
Categen y-lX arc only eligible to appear before DPC' o! 2003- 

2004 in fact has no meaning. Admittedly DPC was farmed 
in 2003 -2004, So all candidates of Category -1X who have 
cample led 5 years before DPC formed must be held eligible 
to appe ar before DPC in 2003-2004, Said was decision of 
first parly* However that decision is not challenged by 
Ghadi. When DPC was formed he retired. Naturally he did 
not appear before DFC, M:>reovcr the stand i:dccn by Ghadi 
thau since he ciunpleted 25 years in the cm ploy meat and 
more tl ian 5 years in Category -IX must be promoted has no 
meanii ig, When DFC was there andwheu it was not formed 
up lt> 7 003-2004 i.c. still Ghadi was in ihe employment. 
Ghadi cannot claim promotion as well as claim benefit of it 
autom ideally. 

10. Considering all that and considering that. DPC 
was n<a formed up to 2003-2004 and that lime Ghjidi was 
not in employment l am of the view lluii, Ghadi is noi 
entitle d for pronnoti on since he did not appear before DFC 
and h( was not approved for promotion. 

11. In view of discussion made above I conclude 
(hat, (ihadi is not entitled for promotion Jind benifit of It, 


So. 1 answer above issues to that effect and pass (be 
fallowing order: 

ORDER 

Reference is rejected, No order as to eosl. 

Date: 30-3-2007 

A- A. LAD, Presiding 0 fticci 
3 2007 

1552,—sferrfwfW 1947 < 194; r 

^ 143 17 ^ Ff, Tgtfrfri 

^ ^ MWt ^13 

^iWtT ^ tf fife sfteilPw* fe*? ^ 

2/2/2001) ^ wfe ^rnt i, ^ 
3 - 5-2007 uni 

[^‘.■^-11012/14/2000-3^. aar^ (yt|)] 
T^T, H+J. ulu, 'SWi 3frt%|qi|0 
New Delhi, the 3rd May. 2007 
S.0,1552 + — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 [14 of 1947) T (he Central 
Government hereby publishes the award (Ref, No, CGIT- 
2/2/2001) of the Central Govenmteni Industrial Tribunal- 
cmn-Labour Court, No, 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation lo the management oi Airport 
Authorilyoflndiaaiid Iheir workman. which was received 
by the Central Government on 3-5-2007, 

|No. L-11012/14/2000-IRCMH 

N.S, BORA Desk Officer 
ANNEXDKK 

BEFORE THE CENTRAL GOVERNMflNT 
INDUSTRIAL TRIBUNAL NO, 2 
MUMBAI 

PRESENT: 

A, A. Lad, Presiding Officer 

(Reference No, CGlT.2/2 of 2001) 
Employers in relation to the Management of Airport 
Authority of India, 

The Regional Exceulive Director, 

Airport Authority of India, 

National Airport Division. Airport* 

Aurangabad-43 1202. 

V/x. 

THEIR WORKMEN 
Shri Gorakhnath V. Tutare, 

ATC Section, 

Airport Aulhorilyof Itidia 
Airport Aurangabad* 

Chikalthana, 

Aurangabad-431202, 


I 
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Appearances; 

For the Employer: Ms. Priya Boigaonkar, 

Advocate i/b 

M/s.M.YKini&Co- 

Advocates. 

For the Workmen: No Appcarance. 

Mumbai, dated 27(h March, 2007 

AWARD 

The Government of India, Ministry of Laltwur by its 
Outer No. L-110J 2/14/200Q-IR(M) dated 8-1-2001 in exercise 
of the powers conferred by clause (d) of Sub-siection (I) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Acf 1947 have referred the following dispute to 
this Tribunal for adjudication: 

''Whether the action of the management of Airport 
Authority of India, Aurangabad in not acceding to 
the demand of Sh. Gorakhnalh V. Thuthait and seven 
others in enhancing the wages to Rs. 3500 per month 
and other demands such as provision of medical 
facilities, medical and casual leaves, providing torch, 
ram-coats, overtime wages and entTadutv, issuance 
of security cards as stated in their representation dt, 
nil received in the office of ALC (C>. Mumbai on 
7-12-1999 (copy enclosed) is legal and justified ? If 
not, what relief, the workmen concerned dire entitled 
lor 

2 . Second party files Claim Statement at Ex,-17 which 
was replied by first party filing Written Statement Ex -20. 
Issues were framed at Ex-25 and the reference was placed 
for recording evidence- 

3. Al one stage, this reference was disposed of 
for want of prosecution by order dt, 23-11-2001, Again 
record & proceedings reveals thai T it was restored to decide 
on merits. However same repetition of absence of Second 
party took place. Though number of notices were sent, 
Second party not served due to non-availability of 
whereabouts and notice were returned back tms Mfved with 
remarks 'left". Even record dt proceedings revivals he did 
not take care of this proceeding shown interest in attending 
(he same. 

4. This lead me to conclude that. Second jiacty is not 
interested and it lead me to pass (he following order: 

ORDER 

Reference is disposed of for want of prosecution. 
Dated: 27-3-2007, 

A A. LAD, Presiding Officer 
3ri^20tt7 

1553,—fw 1947 (1947 

^114)"^ ^tKI 17 4 j" 


^ dllfilPW> PW ^ 4^4 W4]U aJUlfift 

-MI4M4 7T. 2, ^ TflP {^M 

4tl'jTk1tfS-2/22/2004) ^ JWdftM 
3-5-2007 *TTI 

[^.^-30015/2^004-^Ti SJR (tpr)] 
■Dpi T^L t&i ^ftsblO 

New Delhi, (be 3rd May, 2007 

S,0, 1553.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Centra] 
Government hereby publishes the award (Ref, No. CGIT- 
2/22/2004) of (he Central Government Industrial Tribunal/ 
Labour Court No, 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of ONGC Ltd, 
and their workman, which was received by the Central 
Government cm 3-5-2007. 

[No. L-3(X)KW>tX^IR(M)] 

N.S, BORA, Desk Officer 

ANNEXING 

REEOHE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 2 
AT MUMBAI 

Present: 

A. A. LAD, Presiding Officer 
(Reference No. CGlT-2/22or 2004) 

Employers in relation to the Management of 
M/s. Oil and Natural Gas Corporation Limited 

Tie Manager, 

Oil and Natural Gas Ccaporation Ltd,, 

2/A, Vasudhara Bfaavan, 

Bandra(E), 

MumbM-4Q0Q5L 

AND 

Their Workmen 

Mr. James Kanak Gomes, 

Sidhi Vinayak Society, 

Matowali, 

BaJaji Villa, Ground Floor, 

F,0. Uisn, Dis4t. Raigad 

Appearances: 

For (heEmployer: Me G. D. Tafceja, 

Advocate, 

For (be Workmen; Mr. Abhay Kulkanu, 

Advocate. 

Date of passing of Award; 23rd March, 2007 
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! AWARD 

1, The Government of India. Mini ary of Labour by 
Older No L^Q015/2/2004 /IR<M:j dated 22-4-2004 in 

exercise of the powers conferred by clause (d) of sub¬ 
section (1) ind sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to thi s Tribunal for adjudication ’ 

ll Whet ter the industrial dispute raised by Sliri James 
Kansk Gomes for reinstatement and regularization 
by the i nanagemenl of Oil & Natural Gas Commission 
. 24-11-1997 is justified? If so, to what relief the 
worku an is entitled ?" 

2, To support the subject-matter referred in the 
reference. Se xmd Party filed Claim Statement at Ex, S. When 
reference was placed for Written Statement, FirsLpiiriy, by 
an ^splicathxn Ex. 9, points out that. Second Party is no 
more since e npired and as such reference does not survive. 

3, Opportunity was given to Second Party's 
advocate, J hri Abhay Kulkarni. However today he 
submits that he is unable to trace out heirs of Second 
Party and bi ing them on record and request Court to pass 
appropriate orders. 

4r Thit situation led me to conclude that, reference 
does not sui vive, Hence the order' 

ORDER 

Reference is disposed of. 

Dtfedj: 23-3-2007. 

A. A. LAD, Presiding Officer 
M 3 *1$, 2007 

15S4.—1947 { JM7 
14) 17 i 3bprcv| W?ER ^ 

a iFpte tf sMfntti ^ ott 4fiajiW 

stf&npu i. 2, it (tM wtt 

2/29/2001) (hhlftlB 
^ 3-5-2tt)7 ^ TT'fT 13tf *41 

iH. T0-31O] 1/21/2000-3^ 3TTC OfO] 
TFT. T£R, ^171, 

: New Delhi, the 3rd May. 2007 

SjO.i 1554.— In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (Hof 1947), the Central 
Govemme it hereby publishes the award (Ref. No. CG1T- 
2/29/200l) of the Central Government Industrial Tribunal/ 
Labour Court, No.2, Mumbai as shown in the Annexurc 
in the Indti rtrial Dispute between the employers in relation 
lo the management of Mumbai Port Trust and Jheir 
workman, which was received by the Central Govern mcnl 
on3-5 200p. 

: |No. L-310JJ/21/20(X)-1R(M)] 

N. $, BOR A Desk Officer 


ANNKXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL NO. 2 
MLMBAJ 

Present; 

A. A. LAlTPresMingOtnctr 
(Reference No. CCIT-2/29 of2001) 

Employers in relation to the Management oi 
Mumbai PoftTrust 

The Chairman, 

Mumbai Port Trust, 

Port Bhavan, 

Shooiji Vallabhdas Marg, 

Mumbd-400038. 

V/s. 

Their Workmen 


The Secretary! 

Transport & Dock Workers’ Union. 

P,D* Mek) Bhawan, 

P.D’ MelloRoad, Cumae Bunder, 

Mumbai-40003S. 

Appearances: 

For the Employer: Mr.Umesh Nabar, 

Advocate 

For the Workmen: Mr. A. M, Koyande, 

Advocate 

Mumbai, dated 27th March, 2007 

AWARD PART-H 

The Government of India, Ministry of Labour by ils 
Order No. L-31011/2 l/2000-[R(M) dated 9-2-2001 mtxaeise 
of the powers conferred by clause (d) of sub-section (l1 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

'*Whtther the action of the management of Mumbai 
Port Trust, Mumbai in terminating the service of 
Shri Babasaheb Rayappa Waghmare, Shore Worker 
by way of dismissal from service w.e.f. 1&-12-98 is 
legaland justified? If not, what relief the workman 
is entitled to 7" 

2, Workman Wyghmare was in the employment of 
management MbPT as l A’ Category Mazdoor. He was 
charge sheeted by letter did, 10-2-98 alleging that, on 
14-2-94 whenpostedat New Sewree Warehouse in second 
shift, he found in possession of stolen Electronic spare- 
parts weighing 2 Kgs. approximately valued at Rs, 4000 
belonging to Port Trust, He was also consequently 
charges be e ted by Sewrcc Police Station. It is averred 
according to management that the said act on the part of 
the workman amounts to misconduct under the Mumbai 
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Pott Trust Employees (Conduct) Regulation*;, 1976. It is 
averred that, the Inquiry Officer by report dsted 15-9*98 
hold m guilty for the theft of the property belonging to 
Bombay Port Trust and based on the report, be was 
dismissed from the service against which workman had 
preferred appeal but it was turned down by tbe order 
dated 13-4-99 and that review was also rejected cm A 8-99. 
It is pleaded that, the Metropolitan Magistrate, 13th 
Court, Dadar, Mumbai by the Judgement dt. 22-7-98 
acqui Ued workman for the charge of theft as mentioned in 
the chargesheei. However ignoring that. inquiry was 
conducted and that he was held guilty on the charges 
levelled against him after four years and ten months and 
that this entire delay in taking actum vitiates. Ibe inquiry. 
It is pleaded that, since the conqKtentCourtiiccprihedthe 
workman, the inquiry should not have been commenced 
and if at all commenced, the inquiry officer should have 
held him not guilty and consequently the inquiry being 
unfair Mid the findings perverse, management be directed 
10 reinstate him in service. 

3. Mau^ement MhFT resisted (be claunof workman 
by filing Written Statement (Exhibit-8) contending that, 
under the Service Regulations, workman is expected to 
perform his duties diligently, sincerely and honestly. He 
had stolen property, electronic spare parts IjeJonging to 
Port Trust wurthRs.4000, therefore, be wweJiargcsherted, 
It is pleaded considering the preponderance of 
probabilities. Inquiry Officer on tbe basis of documents 
and (he evidence found ft c workman guilty and based on 
the report he was dismissed. It is contended findings of 
the Inquiry Officer were recorded on the basis of 
document and therefore not biased. Worknum was given 
sufficient opportunity and since the mtpiiry was fair and 
proper and findings not perverse does not vitiate. 
Consequently workman's cl aim be dismissed being devoid 
of substance. 

4. By Rejoinder (Exhibit-9)workman reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement. 

5 . On the basis of pleadings issues wi»e framed at 
Ei-lOand Part't Award was passed on 10-02-2003 holding 
enquiry just and proper as well as observing findings not 
perverse. 

6 . Now issues on quantum of punishment remain 
which Ls framed as follows and are answered against it; 

ISSUES FUNDINGS 

3. Whether the action of the 
management of Mumbai Port 
Trust Mumbai in terminating 
the services of Shri Babesaheb 
Rayappa Waghmare, Shone 
Worker by way of dismissal 
from service w^e.f 18.12,98 is 
legal and justified ? Yes, 


4. What relief the workman is entitled 

to? As per 

order 

below. 

REASONS 

Issue No, 3 

7 . Second Party was charge sheeted alleging that, 
be found, loitering in suspkicife manner in the open area 
near Cbowki situated at Western Side of the warehouse 
and found possessing electronic spare parts weighing 
2 K^.wcrihofRa.4<KXk After ias^gchargeaheet, enquiry 
was conducted. Even criminal case was filed with Police 
Station, In the enquiry he found guilty of the charges 
levelled against him. And order of his dismissal was issued 
treating said misconduct serious one. The case of Second 
Party workman is that, ch^gt was a planted one, number * 
of such cases are taking place in the area of First Party. 
Most of them mc not dented and just to show thatthere 

is improvement in the Security vis-a-vis in the vigilance. 
Second Party was targeted and was convicted, to fact he 
was acquitted by criminal court That was not considered 
by. the competent authority. 

8 . To support that. Second Patty lead evidence by 
way of affidavit filed at Ex. 23 against which Management 
feel it not necessary to lead any evidence. Second Party 
was cross examined second time on the point of bis earning 
capacity after termination 

9. This b the second round of litigation. In first round 
Inquiry Officer was held fair and proper vis-a-vis findings 
not perverse. Now stage is of considering quantum of 
punishment. Second Party was terminated as a result of 
punishment relying on the findings of the Inquiry Officer 
who teld him guilty tf charge of imsoonductie. charge of 
steeltog property of First Party. 

10. As far as charge is read of carrying 2 Kgs. 
electronic spare parts worth Rs. 4000 which was valued in 
1994 and found loitering in suspicious maimer in the open 
area near the Chowki situated at Western Side of 
Warehouse is concerned, is a serious charge. Loitering 
-suspiciously, near the warehouse definitely is a serious 
thing. Secondly, Second Party worked as a Mazdoor with 
First Party. Warehouse of First Party is situated at Sewree 
where be was apprehended by Security Sawant with the 
help of Shri Dethe. In search. Second Party found 
possessing 2 Kg?, electronic spare parts arndhe was hiding 
it. On that chargesheel was served. Enquiry was 
conducted. Even criminal case was filed and in tbe enquiry. 
Inquiry Officer found guilty of the charges levelled against 
Kim when charges are proved which are of serious nature 
and which directly connect with the property of the First 
Party, question arises what type of punishment attributed 
to such an offence? No doubt Second Party was acquitted 
from criminal case. The reason may be that, there may not 
be sufficient evidence to bold Second Party guilty of 
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theft. But here in the enquiry which is legally permitted 
observed Second Party guilty of the charges. 

tips 


11 . 

produced 
find, Leanje 
Frakash N. 
that time 
chocolate 
when he 
confused, 
search the 
record befi 
Godcwn 
witness un^ 
items were 
has seen fh^ 
B.G, Delhc 
article by 
observing 
led before 


of 


was on panf 
anyeyew 
observed 
ils obligalj 
reasonable 
Enquiry, 
what is ex 
Second Part 
misconduct{ 

hmi. When 
view pun 
observed 
against So<j 
conduct 
Court. 


m ft 


y ofjodgeraent of the criminal cast is filed is 
First Party with Ex-11. If we go through it, we 
id Magistrate noted the evidence given by 
S award the Security Guard who was present 
lias stated that. Second Party found carrying 
coloured bag in his hand. He has stated that, 
skipped him for enquiry. Second Party was 
J ie reported the matter to Superintendent to 
bag and called police. It is also brought on 
16 Magistrate that, articles were kept in the 
different owners. Before Magistrate said 
ible to point out from where said electronic 
removed by the Second Party and said witness 
: property in the store house. Even other witness 
though support Piakash Sawant about carry ing 
tecond Party is disbelieved by the Magistrate 
i t is the employee of the MbPT. The evidence 
b lagistralc was discarded by him observing there 
nehnaitia and articles removed were not seen by 
sss. So considering all that Learned Magistrate 
iL prosecution has not been able io discharge 
Lons of proving guilt of accused beyond 
doubt and so acquitted. But in Departmental 
pn^wnderance of probability plays much role than 
I m Criminal Court. It is to be noted that, 
y found possessing said articles. Charge of 
is levelled against him. It was proved against 

{ iat is serious type of charge, in my considered 
limenl awarded of dismissal cannot be 
^proportionate to the charges provtd 
iond Parly Beside there is no legal bar to 
luiry though there is finding of Criminal 


ittess. 


12. Resides the ratio led by Apex Courl whil 
deciding cisc of Bharat Heavy Electricals; V/. NJ 
Cftffldrwte tar Redd* ftikf, published in 2005-MJJ S( 
page 865 bring some restrictions on the Court whei 
punishment was awarded in domestic enquiry, Same vie* 
is expressed in ratio led in Apex Court published in 2000(7 
SCC page 517 while deciding case of Janata Bazaar VI* 
Sramv. Sa lakan Nfliikarara < ^ ugfa and ftrs. Even Secont 
Party s Advocate plac* reliance on 2 - 3 judgement! 
published in 1999(3) SCC page 679 where it is observe* 
that, simultaneous Departmental Enquiry with Crimina 
proceeding when on same set of facts initiated when 
accused h acquitted by Criminal Court careful rcadinj 
required lo the findings of the disciplinary authority 
However in that case, domestic enquiry was conducts 
Ex- parte whErea 5 inourc 3 .se it was real enquiry conduclec 
with the paiticipation of Second Party workman. Evci 
inquiry eond keted observed just and proper. Findings w ere 
also observed not perverse. Said is not Challenged anti 
disturbed by the workman. The ratio of Cant. Paul Anmnv 


V/s. Bharat Gold Mines L,t^ n doesnol, help in any way to 
this workman- Another Citation referred by Second Party's 
advot^tepuhliahedm2006(l)CLR262JedbyOurHon , ble 

High Court while deciding Board of Trustees of Port of 
Mumbai Vfs. Cfondrakanl Holamb where ir is observed 
that, when there was dean acquittal in the criminal cast 
which was relied upon by the CGJT, does not require any 
interference. However in that case, workman involved was 
chargeslieeted of committing joint theft of necklace and 
other things. Even they were apprehended by Security 
Guards and were found possessing tine of the articles. 
Said Security Guards informed that fact to Police and 
criminal case was filed against that workman. In that case 
domestic enquiry was also initiated where enquiry found 
not just and proper and management was permitted to lead 
evidence in support of its action. Beside in that case criminal 
judgement was referred where Magistrate observed that, 
entire case of prosecution was unacceptable. Whereas in 
our case (hough there was evidence before magislrate he 
gave benefit of doubt observing witness are bound lo 
depose in favour of Management since ihey are the 
employees of iL So in my considered view said ratio does 
not help the Second Party Lo attract the verdict to his case 
and faith, 

13. Considering all these and coupled with 
seriousness of charges proved against Second Party, 1 
conclude that punishment of dismissal awarded on Second 
Party does not invite any interference. 

14. In view of discussion made above, 1 conclude 
that, reference does not sustain and require to be rejected. 
Hence the order: 

ORDER 

Reference is rejected. 

Dale 07433-2007 

A. A. LAD, Presiding Officer 
^ 3 2007 

W, 3TT. 1555.—-aUsilPMi srfMwb J947 ( 1947 

^ 14) tini 17 ^ zrgm i3r, 

fw frlfais ^ TW'W ^ TOE fd9l«l<hY 4>ibhKl 

i> qfa, 3T^ ri ffe 3fltlM*l=h ISrara 
^ylPl4i -4HIH4, 3T4E7 ^ #[ 

^i£terct-io/97) ^ %, ^ 

^ 3-5-2007 UPtT *an 

IM. 1^-43012/2/] 997-31lt 3TK (i£T) ] 
t^, U'H, -srifi , 

New Delhi, the 3rd May. 2007 
S, O. 1555.— In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), Ihe 
Central Government hereby publishes Lhc award 
(Ref. No. CITR-10/97) of the Central Government 
Industrial Tribunal-cum-Labour Court. Ajmer 
now as shown in the Aiinexure in the Industrial 
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Dispute between the employers in fetation to the 
management of Hindustan Zinc Ltd. and <hec: workman, 
which wa* received by the Central Government on 

3-S-2007. 

[No- L-43012/2/1997-IR(M)J 
N^BORA. Desk Officer 

^lyiWi <w staftte *1141 fowl'll, 3F|ik ( ^ ) 
3 TftWRT^ i , 3 ft ^¥L 
UtMUl Tter-TfolfAwiT-l0/9? 

[Wf^<^-430 12 / 2 / 97 -^ 3nr<fm) 

Wf 4-5-92] 

^JJJH 7J7 # 4HI«|I4 felt Tfie ta l ^ t 

Fim 

^ mU« *te7, ni^wiH fte TPjga stpiit 
ifa, sipp teT *Hwiisi 

.arcrtff 

avRviel ; 9ft 4 ^t. SRT, ^ftt«r?TTT P Jfltf I 
$ft ite imf, 3fHieff i 

^ 30-3-2007 

ate 

«ot>h SRT iHltJ te TPPR # ; 

<+ Whether the action of the Project Manager, 
H industan Zinc Ltd. Rampura Aghucha Distt Dhilwarib 
termination the service of Sh. Balu Ram; S/o Sbti 
Hazariupadhyayais legal and justified? If not lo what icljc^ 
the workman is entitled to and from which date?” 

ITWt # ^ afcl tel # I^T ^ 

l3-3-80^^fatel7^i>llI7^11 
irfi«il K»nite ira-fl*mniRtt M-asiwirofite^ 
751 I 1-J-S2 ^fte^FlTt^lt^tePT 

% i ^ tepm ■$ qm 25 t^f stoolte tep 
^ wn itff j ymt ^ aft siR tf. 

•'Ifiai* ^1 ^ F^FT I irrMT {JKJ flUl 33T# 17 FTflUT SIR 
stT^r #* n*ft aftr 5wff wi ^ 7r#fmi 

Wl^q i u^Hiir snNft im #f tn te^si ?r wfi 
^nff *n i nsff i# tw^ai afterft # ^ $ 15 

^fr«n % Piql^ TTf^rt i# Trifle I-8-S2 
17 yt #1 ifl 1*7# 17 ^ #1 it +k(+itt ^ 3WSIR17 

^ mm tef 15T TlWl I 3171 ^ 5fpR 

wtf 17 ifft fair i ift wf[ Tj3nror 
fin mraf it^rra irpfrrr ate sft w n# ttw *tj i4Uw 
^ 30wT Mfatr U7 7HT t I If 3tel7 ^7 iHlOT t I 
ipff 


^ nM! 4if ^ r riugfar 

an^msf tef H7 ^ft ^tR ’'tttiT i=rf%g ^4^ifMd 

^ 3ni7 if site fte ^ % ifitet ite n 
Pro Rtwr 5i7T Tti^rt 3tppr ten ^T 

ite # ti^i *b T 'H 1 GRi Tf«ft «fh 

^pr 3i=iivT vr tei mif 36 w # ip 

W I P7 l^f % {^) fltef ^ ^ 17 T^t r^-Hhl 
ipfti it ift 1^4 ten m m i ^frt ir®n 7 f rttN 

3^7 3F1 iff TCWpff ^ IrR ^ 17 an 

^fte 77# # faRif ^ HTpq rft H? «7f I d|*#t|U| ^rr 4 36 
Uf iff afllfa Tl ip? Tm ^ tff TWF71 ffnt H ^TI: Tlfr 
7FT77r«te7RteRnFfT^^ I !T*ff ^T; ^PT ^ l>t f&fo 
lilf <ff I TWgJdl (JV444I #f litllUTIU «n I 3RI: ^ 

5^1 tafri #fl7TliTTTT 3f^lt^ limf 1#^H17 

, ft*F?R#F ten TIRRlff #5 17 IRff 

1 # THt nr *n nnsff wf H w i ir^f ^fte #ti 

1# H7# Ul TJter TRTfbiii 17 ^7W!T tel fftt M 

li7tej|4l 'WffdtfjhufHanpn#?# 28-7-82 

1 -a-821# ipff ^ i7 #sjT7ten fte irftig 

HlfefWvn afrt tw^I# i# T^f tl i ^ 
^37Il7#4!TTriri>7^^mftlrff f FI TO7imf 
Hit H TRR 1 7ft l^f Ite 1 3ft!: Wff 1 # 3P) tTH 
^?4t 1 H# 7 ^ ^ 3iT 171 Ft 3MH l^f £3Tf I Hit # l^ft 
#^17^t4 ^ 

i «"h ^ s(te # nrf ferter i^Rt^^ ^ afc life 

^f *Kl4 44tW IT 3RT: ^pHH ^ 1^1 Is 137DT d-Wft R4lfl4 

I 3fcl^l^Tft7T(TlJ7#!ft I 

n*fl ^ l?f Tfgffe 71*f H TFiq n mp 

^S7 iRntel WIT f I itel TTT^l ^ te ^11^8 
wWlffltef !df?ld Bh7^l+7 Ilfttetlft’Sfa’# 

uti 'sjftir ij^ in n iTTpr ir ipnteur utiiii i 
THU #f !T7f ip-1 ^ 26 iff ifiptf nftd 
ei7qw>7 Mt^d 1 # I 

3wra n w fte ( M4wcfl in atete ter t 

n*ff iff a#7^ftete j- 

L 2007 TptaH^T# (7T71) 35, 

1 2006 W^T317(Fl^t) 753 p 
1 200t5 (3) 3tpjrT3n7 594, 

4 2005 2806, 

s 2ooi CO 3nrtT*T3rK715, 

6l 1999 IPWteR 1220, 

7* 2003 T7^|37T^7fr 5R3, 

H TTTHTf 3Tfm ter | 77TO # 
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^ R7 3FRRR I 3WW ft 

3T]ft-3nft ft ^ ft RM ft 

Rffft IRlftNflftSPSatenR^^ B“3-S0 

^ llftTtifl ^ 3|*ftR RR&TR ft fttate rr it ftta *■ 

IlW-f Rft ^ ft 31-12-81 W Rift f^TT Bft 4flRR? 

im ft l-i-iQ Rft tbi fan rrt i rr£ $ Riftf ^ 

faRIS 33lft R [ 28 -7-92 flit ’USm RR^I*l<fclSKl U4*i1 44. 

7 ^H&Jlni Rh ^Hi RRT fft+H RT itad RT "J 7 ; RiT RR ^331 
ft Rfft (ci^l I 3*i<fci W 'ft RR> ft Iftr Wha 
*TRpftTR R?l ¥4 3 ^ tJFT td*K TRT telt I 7RRR 

ft^tfoRrcfftl2~9-97 ^ f[^ 511^ (un«i rhri^ 

ft^RTfttfTR? ?T^%^f^lT^TFnm^t^ 13-J1-2001 
■£ 3ri^t ■% jto ft* ^tSrwr ft rrr nftisr Riff 1s>ft 
3flR: slff^n 1 ft ^ [ft^Icfl Rift I a *Wi W ftTlfflRft* 
SIU 1 ^T TfrKe? TT^R fRTRI fftwft 1-1-81 

ft 31-11—B1 efR» ^4<d£R ^ 470^, uftf faft W 3R5R 

TOI BR? ft fa Rlftl ft 3ITWFI ftt fftKTT sn l TRRRRR^ ft 

% te Tift r tft ^ ftRR ft RPntsfl ft r r^ tt^si 3K^ te 

R 7^tfKT mwiftl aftTRft* 'flift Rff 3 <HRj[ W 

5^R?fT?rm irw 
R£ ft* Trti ft fa ft STJFKRft^ fMw^f^TRwf *7 
RRlft 3R7 jta*h RftF tftT I BTOW ft tlft ft % TRSt 
Ttn-3 ft 5ng etr ftftte ri ftRjnnft ft* ft*n w 

^?nF ?t TTF-t> ^ ^rjWT 4HIMIM fc?TT ~ r Wl i 

eqftw^T 

^ ftqr ^T TWST $ I ^t ^TF *ft TR» t % 'll4«l 

^ fti^. *i e fr R TSfi I -3^ 4 p i‘*fls L tl 

ft? ^Iq<i<'5i nft^l ^T Tt^TK ^ 

tm i 

5*ra> ^ f^rt ^Hf^PHIN*h ^n t f^> 

^ #4^ 2 ^ ^ ^TFT 1^ ^ 

TJ7 ?^fcl t t ^ ^ miRFf *ft I f*F 

I ^ 28-7-82 ^ ^1 *TC?fcTT *FT^FT1 ^ 53R1 

ift H’j w®^ "4? t % jpfi ^ 

OTW^T^f: f^U 41^ J II yi*ft ^H1 ^ ^MT I 

fR THin 7TOI 7W? ^ titfliH 5KT TlfK^ Rtf 

Puvj% f | r? ?ft ^ ftr urot ’ft araft ^fNR RR R 

3f(te^Rl t afrt^ 3RJK58 ¥ItT 
^acrfR^R^ ^RRI 4klTTRSl>R^El<^ tft’ I TRT I TIRTTRF 
KftTraf t fit TK^ T^T-3 ^ 5SI5RK RIRt’ft^ RT EKft SKI 
^Tlfrtft 4if^f I ^RlRf^T ^ RTRR] RT J Rv7T t I aiR: 

^TrHi rtM i bto ft f^ rkS w 

RHftlR f ^flRTBTR ftf m«jvi fe Rlfft'W Fh«i Rt f" I 

^fft BIRRy ^TrSrT fRRRRF%RI t I RRKRT 

H g?sq ^ Irrts t% rt t rtrT ft uftwt ^ 

R#T 13-3-80 ft 31-] 2-81 RR> ^ BR ft fft^ftrf 


Tf^T^RTRft 5IRRT RT R^f I^RT I R1T TO ^ 

13-11-2001 ^ RTT RRR ft', RfftR^t ^ ^#Rlft 
Rf^RjT R)I rWr f^RT ft aqk 1982 RIT R5IWT^ 

RTR l R?fT ft I RR71 ftt t^RR RtT R 

Tjftf^jrl lftR5Fft Rtfft R3T fcl^ft I RlfT RR> 
dil*U41$H TfftWT Rtf W ft, RT^ft Rft TRRff RI^ Rft 31Rft( -ft 
470/- ^ RU ^ftwlfR IftRT RRT ft I ^*1141^4 RT Pi^ 
9dft4iRft Rtl^RTRTRRKnft t r1rR#^RJ R^RR-1 
^31^K^4#^RlRt^rnR!^fl31RfR^ frlk^^H 
RJT Rilft Rt I RR^f RR-3 T F R Tt ftt 1RTRK HI# ft Stnft #7 

^ftRiRlftiRTft’^ftRlsft^Tft fildH^lftft I 

B4tnpNrRRftRl4ft 1-6-82 ft 4-6-82 R7 

ftRTr#7 sfrr^TFFl ^imIh TiRft ^TR R^TRlft ^ift RF^Tl 
RR^ft 1 R^eqlftd^FftftRTRTFRlIWRftR? 

Riff Wm I Wf tfR-4 BR?T H »JWR ^T RlTRT ft I RS?t KR“ 5 
ft 24 W 3FR a^Fwftl ^ RT^RT RR aftr ^ ft feR 
TRRft yidH IftiRIRRT I BRR R^RTl ft ft fft^T-fft^ 
’Bqftipfr Rff ^NtSK RiT RiTft RT ^RT ^IRT *TT 3^7 M 
W RT | 41H^I4I aftft^lft Rs 7TO Rt 
RSTt ^5R. 7 3TJRK Rlft^ ^ I-&-82 ft r 'K^ 4P 

3TTMK Rt Rft^TR SKT R# HlfdPhftlllM *ft ^RK ^4?lSK ftj 
R^lf^ R RKRT *7 I BRff Tift WTI ftl BRR 
ft? 3qgRR RTftf ft Rft^ RRTK tftlRl ftl J iftn Rlftf Rtf? RK 
RRR ft I TR 7K#ft ft ftl RT ? i! ftfe Ri 3TTRK RT ftt fRRT 

Rinr RT m w RRRtft ft Rtf f^fWR Rftf tRTdldl RT WTT 

ft ftRIFIRBrlR^ft iRTftf 
ft WR4^U| ft ift^Rl ft % Tfqftft ^ RK RRft^ 
R?| R^ RT fiffRiKITT Riff Rft I 3RB RTRRT RT ft T$ 
fTOft rt R^RtH tf % Rift! ft ’3RR 34RflT ft R^TRsft ^ SIR 
^R # ipi Rilft %R 1 ft h Rtf ftft> RT ffttRf fill t 3 T 7 : RlftT ftk 
^ t^h fftftltRfft ftk MJIRi R 5 T ftftft RtfT ft I R 1 RT 
44 tf 3 T 3 #R RTRT RiT SftftRJlft Rtft ft I 

RITR: IRgcf I^IRIR RR RRK ^ 3JRJK ft I^RI ft % 
ftlftRB ftftRT, lRR> Iftffe, TKip, RPJRT, ten 

^iH^rai SKI ftf RT^FT ?ft TRlft ’Bqi^RIR ftRT RRTRF 
^TRI Bte RR 1 ftR ft 1 Rfftt Rflft RM RF% Ril 
^flfftRtKt Rftf ft I 


ftt HEL ftum, ’=HRKte 
3 'll 2007 

sum . 1 ss 6 h —ak)Pi* Irrr; 3 ##m H 1947 C1947 

RR14) Rtt tno l7Kft3^Knrft h ^<1 *W*li 

WfflR ^ ft^5 telRRif aftr 2 RR? RK^lft ift 4H, ft 

ftfe^rifcteRft 7KRIK ftfefel arfVRT^T/ 
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9PT ^ T RT<J (7^ 50/2003) 

W*lTfm 1-5-20Q7 ^ SRT 

Ftt*ni 

[^^]20]i/ioi/2003-3ni[^R<#-n)] 

New Delhi, the 3rd May, 2007 

S.O, 1556,—Id pmuance of Section 17 of (he 
Industrial Disputes Act, 1947 <14 of 1947) the Central 
Government hereby publisher the award (Ref. No. 5CY2003) 
of tbeCeutral Government Industrial TribrauL-cumd^abour 
Court Bangalore as shown in the Armexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Back and their 
workmen, which was received by the Centra l Government 
co 01 ^05-2007, 


[NaL-12012/l0l/;iO0^IR(B4I)] 
RAJINDER KUMAR,Desk Officer 


AraoitE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TMBUNAWXMlJlROUR COURT 
BANGALORE 


Dated :11th April, 2007 


PlttSNT 

Shri S.A. SIDD1QUE, Presiding Officer 

C.ILNo, 50/2003 


I PARTY 

Shri Shi vappaNaik, 

S/O LalC Shli 1 myippn Ma>V 
Shiutika Kochi, 

Post Ptincha, 

Bantwal Taluk, 

Karnataka State 


nPARTY 

The AsstL General Manager; 
Syndicate Bank, 

Zonal Office, 

Syndicate Towers, 


Udupi 

Karnataka State 
AWARD 


L The Cenlnl Government by cKfcnirtg the pow as 
conferred by chime (d) of subjection 2A of the Section 10 
of the Industrial Disputes Act, 1947 hat referred tbb dispute 
vide order No, L-12012/101/2003-IR CB-II) dated 14th 
August, 2003 for adjudication oo the follow trig schedule: 

SCHEDUE 


‘‘Whether the action of tbe management of Syndicate 
Batik, Head Office, Monrpalej dismissing the services 
of Sani Shivappa Naflt vide order dated 18-12-2001 is 
legal and justified? If not, to what relief ihe wotfcimu 
is entitled?" 


2. A charge ahect dated 19-7-2001 came to be issued 
to the first party te the following terms: 


Charge Sheet 

It is reported against you as under: 

That you were working as Clerk at Ajjmadka branch 
during the period between 4-7-1994 and 
28-4-2001 and thereafter at Uppinangadi branch and you 
were placed under suspension by the Competent Authority 
vide order No.3/Su*pn{W)ZOU/IRC/20ftl dated 
May 12, 2001 pending enquiry into certain serious 
allegations appearing against you in the matter of 
mi^a p p ropri ation of funds/frand/fals t fic&boti of records. 
While functioning at Ajjinadka branch the following 
circumstances appear against, you. 

That yon made among others certain credit entries in 
the pass books issued to SB depositors, the details of 
which are as fellows: 


s. 

SB Ate 

Name of tbe 

Date of 

Amount 

No. 

No, 

depositor 

crediting 


L 

1098 

Srtu P. Srinivasa 

6 -10-2000 

2000 


1226 

Snot Seetha 

14-9-1998 

800 

3 

1676 

ShriBabu Nadk 

33-1999 

3500 

A 

2868 

Shri Rama Naik 

+9-1999 

1000 

5 

40G3 

SmLPusfapa 

IS-5-199B 

1500 

6 l 

4630 

Shri Abdul Homed 

13-10-1998 

590 



-do- 

1121998 

1000 



-do- 

6-5-1999 

1000 

% 

5247 

Shri Ananda Naik 

29-12-2000 

7500 

R 

5310 

Shri Baiakridma 
NA 

26-12-2000 

2000 

9. 

5326 

SftriDioesh 

7-11 1200 

800 

1 ft 

5388 

Shri M. Narayana 
Naflt 

6 -11-2000 

3300 


That as per branch records no credits were received 
in the above accounts on the said dates indicating that all 
the above credit entries made by you are fictitious. 


That you caused crediting of Rs. 2000 received from 
Shri Bilakri&bna Naik to the SB Account of another 
Balakrishna Naik by altering the SB Account Number in 
the credit voucher from 5310 to 5320, 

That Shri Muiku Mera, Cleric made adebit entry of 
Rs.lOOO dated 28-2-2000 in the pass book of SB account 
No.1226of Srnt, Seetha. As pec branch records no amount 
was withdrawn from tbe accounton the said date indicating 
that the debit entry is fictitious. He also made a debit entry 
of Rs. 300 dated 24-3-2000 in the said pass book whereas 
as per branch records amount withdrawn from the account 
on tbe said dote was wily Rs.l 00. He made a debit entry of 
Rs. 2800 dated 14,9.1998 in the pass book of SB account 
No.4023of Soot. Phshpu* As per branch rccord&ouly R&14Q0 
was withdrawn from the above said account on the said date. 
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Shr 


That 
entries of Rs 
19-5-2000 in 
Narayana 

R*2500date4 

the same 
to Rs. 7600 
17-5-1999 and 
Shri Ibrahim, 
deposited/wi 
dates indie 
are fictitious 


i Manku Mera, Clerk made credit 
500 dated 9-4-1999 and Rs,5500 dated 
die pass book of SB account No.3692 of Shn 
Ifaik. You made credit entries of 
9-1-1999 and Rs.5000 dated 16-10-2000 in 
p^ss book. Debit entries' aggregating 
were made in the pass book between 
13-1-2000by yourself, Shri Manku Mera and 
As per branch records no amounts were 
tfedrawn from the above account on the said 
that all the above credit and debit entries 


au*g 


That a housing loan of Rs J35QQ0 was sanctioned 
and released o Sml. C. Chandrakala Naik, your spouse 
vide OSL/HL7 ftQQO dated 10-1 -2000, From the loan proceeds 
you made the following adjustments. 

1. RsJ7000 lo SDD 5/99 of Shri Ahonbakar 


1 RsJ 


10500toSDD 5/99 of Shri Aboubakar 


% R±j2000toSB 1348 ofShivappa 

4. RsJ 12000to FL 27 im of Shri N. Rama Naik 

5. RsJ20000to$DD 11/98 of Shri SadamndaRai 


6. Rs 

7. Rs 


2500 to OSL 64/98 of Shri Chandraslnekar 
2020to DUGEN 43/98 of Shri Leo Monicrio 


8, Rsj 1400/-to SB 11 of Nallappa Shelly. 

That a consumer durable loan of Rs,31,000 was 
sanctioned aid leleasedlo 5ml, Chandrakala Naik, your 
spouse, vide I >L/GEN 10/2000dated 17-6-2000, From the 
loan proceeds you made the following adjustments: 

L Rs 3350/- to SOD 54/99 of Shri Aboobi*kar 

2. Rs 1000/- to OSUGEN 52/2000 of Shri M. 
Shivarama 

1 RsJ 5000/- to OSL/CGC 29/2000 of Shri Lnkanaiba 
Fo>jary 

Thai the depositors have lodged complaints with 
the branch al legjng that the amounts deposited by them 
towards their accounts have not been accounted for in the; 
books of braiich. The branch has settled their claims by 
debiting the i mount to claim paid account. 


The al 
abusing your 
Manku Mera 
cash from 
their SB/Loah 
for yourself ifri 
of the branch 
fictitious 
depositors, 
when they 
rictitioasffalsifi 
In the process 


end! 


□vc circumstances indicate that you by 
official position and in collusion with Shri 
Clerk aud Shri Ibrahim, Attendee accepted 
customers of the bank for depositing into 
accounts and misappropriated the amounts 
thout accounting for the same in (lie books 
To conceal your misappropriation, you made 
it entries in the pass books issued lo (he 
ounted for the amounts to a few depositors 
approached Ihe branch for withdrawal by making 
led debit entries in the respective pass books, 
you tarnished Ihe fair image of the bank. 


That your above acts constitute gross misconduct 
within the meaning of Clause No, 19,5 of the Bipartite 
Settlement, 

You arc therefore, charged for the commission of 
gross misconduct of doing acts prejudicial to the interest 
of the bank vide Clause 19.5(j) of the Bipartite Settlement. 
A list of documeitfs/witnesses relied upon is enclosed. 

Yon aim advised lo submit your written statement of 
defence, if any, within 15 days from the date of receiptor 
this charge sheet Failing which the matter will be proceeded 
further, 

Yon shall continue to be under suspension vide 
Clause 19.12(b) of ihe Bipartite Settlement” 

3. The first party gave his reply {EjlM5)1o the charge 
sheet denying the charges of misconduct levelled against 
him and the management not being satisfied with the reply 
given by the fust party, ordered DE against him attended 
and participated by him taking the assistance of DR 
(Secretary, SBEU) and it is on the conclusion of the enquiry, 
the enquiry officer submitted his findings bolding the 
workman guilty of the charges found mentioned in Para 1 
of the charge sheet. The first party once again submitted 
his explanation as against the findings of (he enquiry and 
after having been heard by the Disciplinary Authority, 
finally, was imposed with the punishment of dismissal by 
way of impugned punishment order dated 18-12-2001. The 
first party raised the dispute before the conciliation officer 
resulting in to the present reference. 

4. The first party by way of h is cl aim statement urged 
that he having joined the services of the management on 
4-2-1985, has rendered his sincere services with the various 
branches of the management bank without any blemishes, 
whatsoever and to the best satisfaction of his official 
superiors. He contended that despite his explanation 
furnished to the charge sheet giving out the true facts, the 
management ordered DE against him and that was 
conducted against the principles of natural justice and the 
provisions of Bipartite Settlement without extending him 
fair and reasonable opportunity to pul forth his defence. 
Thereupon, enquiry report dated22-10-2001 was submitted 
not based on any evidence and it suffered from perversity. 
However, the management on the basis of the enquiry 
findings, proposed the punishment of dismissal and to 
that he submitted his reply but was not considered by the 
Disciplinary Authority and proposed punishment of 
dismissal was confirmed against him. He preferred an 
appeal against the dismissal order and that was again 
dismissed without proper application of the mind and 
proper appreciation of the evidence brought on record. 
Therefore, the First party requested this tribunal lo pass an 
award r eins tating him in service with back wages, continuity 
of service and all other consequential benefits. 

5. The management however, by way of Counter 
Statement challenged the various contentions taken by 
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the first party ami asserted (hat Ok Hist party committal 
wrioiu; misconduct of misappropriation of fuuds/VramV 
falsification of records while be was working as a Clerk at 
Ajjinadba branch. Therefore, be was charge sheeted and 
his explanation not being found satisfactory to the 
management, enquiry was ordered against him and 
thereupon oq the basis of the enquiry findings he was 
dismissed from service. The management contended that 
the above said charge of misconduct has been proved 
against (be first party conducting the DE„ giving him fair 
and reasonable opportunity to defend himsel f with the help 
of DR and he infact attended and participated in the enquiry 
proceedings taking help of DR (the then Secretary, 
SBEU), Therefore, the management contended that (be 
enquiry proceedings were conducted in accordance with 
principles of natural justice, findings of the enquiry were 
based on sufficient, legal oral and documentary evidence 
and that order dismissing the first party from fdS services 
was quite proportionate keeping iu view the gravity of the 
misconductcovnmitied by hirn.Hjcntanagenient therefore, 
requested this tribunal to reject the reference, 

6 . Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this tribunal on 2^9-2004 
framed the following prehmtnaiy issue. 

'"Whether the DE conducted against (he first party 

by the second party is fair and proper?” 

7. On 23-3-2006, when, the matter w as posted for 
evidence of the management on the above said issue, 
learned counsel for the first party filed a memo conceding 
the fairness of the enquiry and therefore, accordingly order 
was passed holding that enquiry hdd against the fir st party 
as fair and proper. Then, the matter came to be posted for 
argumentsoii merits. On 10-7-2006, application} was moved 
by the first party to give evidence on ihe point of 
victimization and that being allowed, on 9-8-2006, he was 
examined and document at Ex.M5* namely, die reply given 
by him to the charge sheet was marked by consent. 
Thereupon, the learned counsel for the first party filed bis 
written arguments and after having beard the teamed 
counsel far the management, the case is posted this day 
for award. 

$ ■ Learned, counsel for the management vehemently, 
argued that the charges of misconduct levelled against tli 
first party in the first part of the charge sheet that he made 
false credit and debit entries in the pass book of several 
bank customers but failed to account the fluids received 
by him with the accounts of the bank have not only been 
proved by voluminous documentary evidence supported 
by oral testimony of the two management witnesses but 
also those charges have been very much admitted by the 
first party vide his reply tp the charge sheet at Ex Ml He 
submitted that in the reply to the charge sleet the first 
party has only explained the facts with regard io the entries 

made in the pass book by hiin stating that he made those 


entries in the puss books in good faith and relying iqnn 
(he other clerk of the brak by name $hri Manku Meraaod 
the Atteriderof the bank namely Shri Ibrahim. Therefore, 
learned counsel submitted that the explanation given by 
the first party that be-made such of die entries in die pass 
books without actually receiving the amount in good faith 
at the instance of the said two bank officials cannot he 
absolve him of his liability Mid arn ramtahil ity to (he bank 
when infact the hank did not receive the amount or the 
funds deposited by the various customers as per the pass 
bocks &sued to there Therefore leaned cowsel submitted 
that credit entries iu the pass book depicting the various 
amounts deposited by the customers was in fact 
misappropriated by the first party with the collusion of the 
said Manku Mem and Ibrahim and that charge has been 
very much proved during the course of enquiry. He 
therefore submitted that (he findings of the erwyiiry officer 
cannot be faulted with and so also the punishment of 
dismissal passed against the first party cannot be said to 
be illegal or unjust keeping in view the gravity of the 
misconduct. 

9. Whereas, learned counsel for the fust party 
submitted hds written agnments, mainly, stressed upon 
the point that the various complaints &tid to have been 
received by the management b ank to suggest that 
customers have paid the amount into the hamb of lie first 

party or into the hands of said Ibrahim or Manku Ram are 

not the complaints to be acted upon as the enquiry officer 
himself in hu findings has noted the fact of interpolations, 
fabrications, alterations and insertions made in souk of 
the complaints namely, (be Ex.MHx-3,20,49 and Ex. 73. He 
submitted dint in these complaints the name of the first 
parly has been inserted subsequently to suggest that the 
.amount was paid into his haub and that ft mule entries in 
the pass books by receiving ihe amount from the customers. 
Learned counsel further submitted that as per the cou^lanU 
at Ex. bLS, 24,41 andExM 101, it is v«y much clear that 
those customers made complaints only ngwnd the said 
Ibrahim and Mankn Mon and not against the first party. 
Therefore, the enquiry officer must not have relied upon 
the aforesaid complaints in coming to the conclusion that 
the first party received the amount and made false entries 
in the pass books. He further contended that no action has 
been taken against the aforesaid two officials but the first 
party only has been singled out and has been pto i^hp d 
with a severe pu nishme nt nf disyni iMaf . He flottttaded that 
as per the document fltEx.DEX-] and (he oral testimony of 
the three witnesses at DW 1, 2 and DW3 it has been 
brought on record by the first party that they have made 
the payments into the hands of said Ibrahim and it is some 
times, Ibrahim made entries in (be pass books and some 
times it is the said Mankn Ram and the First party have 
made the entries in the pass bodes. Therefore, learned 
counsel submitted that mainly because the first party made 
certain entries in the pass books either credit or debit 
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the above 
deserves I 
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ibhi 


wen 


Afi 


10 , 

particularly^ 
and docu 
course of 
(be first p 
substance i 
saythttthe 
Part-1 of thi 
I would like 
reply given 
which runs 


i* 


corresponding entry in Lbe bank ledgers 
faith in his colleagues, lie cannot be held 
charge of misconduct levelled against him. 
to the pu nish me an of dismissal the learned 
itted (hat even otherwise out of the three 
led against (he firs! parly only the first charge 
the credit and debit entries made in the pass 
dealt with and taken proved by the enquiry 
fie gave no findings with regard to the other 
and therefore, punishment of dismissal was 
Shockingly disproportionate to ihe gravity of 
first charge and in the result, die first party 
tview under Section llA of the ID Act. 


Si id 
ecien 


enquiry 

afty 


ter having gone through die records, more 
the findings of the enquiry officer and the oral 
m^utary evidence brought on record during the 
y, not loosing sight of the reply given by 
at Ex.htS to the charge, sheet, l find no 
the arguments advanced for the first party to 
charge of misconduct levelled against him at 
charge sheet has not been proved. First of all, 
to luring cm record the relevant paras of the 
by the first party to the change sheet atEx,M5, 
ks under: 


tried 


tonic 


] vtjifih to humbly submit that all the entries 
.ppc^riog in the pass books of these customers as 
to in the charge sheet were made on tbe 
of Shii Ibrahim, sub staff or the branch. He 
a local person, he used to entertain a set of 
rs as a matter of reindcriag quick service. He 
4 ways available in the branch one hour be fore 
'pice hours. He used to show me the pay in slips 
the entries are made in the pass book. Since 
tstomers used lo deal with him, on the strength 
pay in slips, I used to make the entries believirtg 
would deposit the moneys when the cashier 
for duty, Al times, Sbd Manku Mera aisc 
to bring the pass books for entry showing 
debit vouchers, which I had reflected in the 
book. 


a; 

refi 
adviefc 
bein^ 
cus 
was 
iheo: 
befotb 
thee 
ofihd 
that 
repo 
used 
certain 
pass 


t 


Wh 
own 
taetks 


havel 

of 

Apa* 
the 
ace 

entri 
my 


H, 

passage 
in no une 
and it is 


ale 


vtr, 1 bad done is in good faith believing my 
Colleagues. 1 oo^ild not ioiagme now the deceitful 
employed by them. On certain occasions, I 
seen tbe customers in person in the company 
i Ibrahim while making entries in the pass books, 
from that, I have not caused any hardship to 
tbanch, II is also on record that Shri Ibrahim has 
epted having compelled me to make pass book 
. I feel that ] did a mistake in placing faith on 
'workers w ho have played this trick on mt." 


Sfri 


r 


'therefore, as could be read from the aforesaid 
friio the reply to (he charge sheet, Ihe first party 
an vocal terms has admitted one important fact 
tbpfact that he made entries in the pass books but 


with a rider that he made those entries in the pass books on 
the advice of Shri Ibrahim, sub staff of (he branch. It is his 
case that the tastomm visiting (he bank in the early hours 
of the day were making the payments into the hands of 
Ibrahim who only was available in the office of the bank 
and it is having good faith in him snd on bis advice he 
made entires in the pass books. He also made entries in the 
pass books being brought by said Manku Ram showing 
certain debit vouchers as reflected in (he pass books. 

12 , The fact that not being satisfied with the above 
said reply given by the first party, (he management thought 
it proper to conduct a deUiled DE-as noted above, resulted 
into the findings of (be enquiry officer holding (he first 
party guilty of the charges based on oral and documentary’ 
evidence is sotdisputed and cannot be disputed. From the 
perusal of the enquiry report it can be very well seen that 
the Enquiry Officer has dealt with threadbare (he oral 
testimony of two management witnesses namely, MW1 
and MW2 and the voluminous documentary evidence 
[narked al Ex. MEX I to 123 These documents include the 
various pass bucks belonging to (he customers having 
(he credit and some of (he debit entries made under the 
handwriting of the first party uudispuiedly. The other 
documents are the beak Account Books, Ledgers etc. just 
to show (hat there have been no corresponding entries in 
the bank accounts with respect to the credit entries or the 
debit entries made in the pass books of Ihe customers who 
made complaints with lbe bank. Tbe complaints of the 
various customers made wilh the bank are atE*,MEX-3,8. 
2a 24,41,49,73 *xi MEX 101. The learned Bnpiky Officer 
after having discussed at length the aforesaid documentary 
evidence coupled with the oral testimony of MW1, the 
Investigation Officer and MW2, the then Senior Manager 
has given hh valid and cogent reasonings in coming to the 
conclusion that the first parly with the collusion of said 
Ibrahim and Manku Mera misappropriated the funds 
bdraging to the customers regarding which credit entries 
have been made in tbeii respective pass bocks. The bamed 
Enquiry Officer also has taken into consideration the oral 
testimony of DWI to 3 and (he defence document at 
Ex. Dl md has assigned valid reasonings as to why they 
were not worth reliable keeping in view the cogent and 
satisfactory evidence produced by the management in the 
statetpeatfe of MW1 and 2 and the aforesaid documents at 
Ex, MEX-1 to 123, While atiswomg, the defence contention 
that the first party infact did not receive the amount towards 
the credit cutties he made in the pass books and therefore, 
he did do! commit any misappropriation of the funds 
belonging to the customers and taking rate account the 
oral evidence produced by the management during the 
course of enquiry, learned Enquiry Officer on page 22 of 
the enquiry findings observed as under: 

"In all these transactions, the role played by the CSE 

by abusing his official position causing prejudice/ 
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detriment to (he baulk etc* are obvkns md in tradem 
witb other* viz, Sbri Ibrahim an d Sfari Mimiku Men 
a$wcU as individual. The defettoeevfc^^ to counter 
in three cases to the effect that the cronpUiiuuite 
have not named CSE specifically as to recipient of 
money etc. is boo weak to reckon in diminishing the 
otherwise fetomdebie evidence of the nuindgefflenl 
comprising of elaborate oral evidence of MW1 nod 
MW2 besides the connected documentary 
evidences Moreover, other than denying the charge 
in thcbegiiBcung of the enquiry, no clear perspective 
of the defence has been brought out in tile enquiry 
to counter in any of the specific msimuca/casa 
against the CSE evidenced during the course of 
enquiry* nor CSE himself toxlacd any evidence on 
his behalf to sutatoutiaftohuppoft bis denial* theidiy 
reducing rebuttal/denial to almost oiL Hi* plea of 
good faith believing bis coUeagucs etc, in reply to 
the charge sheet also have not at all baa brought 
out effectively in these transactions which havebeoi 
testified before the enquiry" 

13- Therefore, having gooe through due enquiry 
findings in detail supported by oral and documentary 
evidence refected to supra toA the reawumgji given by 
the enquiry officer* by no stretch of imagination it can be 
said that (be first part of the charge sheet ban not been 
proved by sufficient and legal evidence and (bat the 
findings suffered from perversity- As noted above, the 
learned couneel for the first parly mainly focused on the 
point that some of die complaints referred to uupra were 
□ot at all made against the first party and (bat his name has 
been inserted in those complaints subsequently and 
therefore, evidence by way of complaints before nhe enquiry 
officerwas not worth reliable* First of all except die aforesaid 
four oompUmU namely, MEX-3* 20,49 and M EX-73 the 
other complaints marked during the count enquiry 
certainly were showing (he name of the first party. 
Therefore, even assuming for a moment that ths aforesaid 
four complaints did not bear the name of the first party, it is 
not a circumstance mitigating in his favour as long as be 
did not dispute (he fact of credit cnirifis having been made 
by htm m the aforesaid pass books belonging to the 
customers who bad given those complaints* Even for the 
sake of the arguments if we keep aside whole of the buudi 
of complaints marked during the course of enquiry giving 
rise to the charge sheet against the first party* J[ am iff aid 
the first party cannot escape bom his liability and 
' accountability for having made ihc entries in the paas books 
showing the credit of several amounts deposited by the 
customers without any corresponding entries in the 
accounts of tbe bank including the ledgers. Tire fact that 
the hank accounts do not reflect such correspootiing entries 
viz-a-viz die pass book entries, the first party cannot he. 
allowed to contend that some of the complaint were net 
against him or that be was not made those entries as noted 


above. The first party at the earliest point of time i .e. while 
giving his reply to (be charge sheet itself, baa not disputed 
tbe factof credit and (kbit entries in the pass books 

of the amounts shown therein and it is not his case that 
those amounts were taken into the accounts of the bank, it 
was rightly observed by the Enquiry Officer that the 
defence taken by the first party that be made those entries 
in good faith believing bis colleagues was neither plausible 
nor acceptable even if, it is assumed for a moment that the 
first party actually did not receive the amount for wfadch 
entries are made in the paw books, he cannot escape from 
the liability or accountability for having made those entries 
without there being corresponding entries in tbe bank 
accounts. It is for the first party to show as to where the 
actual amount went. He was not supposed to make such 
entries without actually ascertaining the fact of tbe amount 
being deposited with the bank rather received by the 
Cashier of the bank with due necessary entries in tbe 
accounts of the hank. Therefore* there is no hesitation in 
tbe Ttttnd of this tribunal in coming to the conclusion that 
findings of the enquiry officer suffered from oo perversity 
as far as Fart-1 of the charge sheet is concerned. 

14. With regard id (he 2nd and 3rdPait of the charge 
sheet about the Housing Loan of Its* 2,35*000 sanctioned 
and released to his wife- Sml Chandrakala Naik and (he 
consumer ctiraWe loan of Rs31,000 once again sanctioned 
and released to (be said lady, there was absolutely no 
discussion or finding given by the enquiry officer and 
therefore, it is to be held that allegations made in lhe 2nd 
mid 3rd part of the charge sheet have remained to be proved. 

15. Now, coming to the quantum of punishment, ll is 
not in dispute that the first party has rendered unblemished 
service of more than 20 yean and that he did not involve 
himself of any misconduct of moral turpitude till he was 
served with the present charge sheet and having regard to 
the fact that the allegations made against him in stand 
and third part of (he charge sheet have not been proved 
and also keeping in view the nature of the miacouducl 
committed by him, it appears to me that ends of justice will 
be met if bets dealt wilh lesser punishment ofcon^pulsory 
rctimnet#frcm5CTYk£a$agai^ 

passed against him. Hence the following Award: 

AWARD 

Tbe punishment of dismissal passed against Ihc first 
party is hereby modified by the punishment of his 
compulsory retirement from services- Ho costs. 

to FA transcribed by her corrected and signed by 
jpe on 11th AprO 200?) 

A. It SIDDIQU1, ProddingOfficer 

M 3 *li 2007 
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fSHTSTTl 1 

i [Tl ^12012/J49/2QQ0-3nt 3T1L C^-E)J 

^tiR f ■fer 

New Ddhi, the 3M May. 2007 

S. (i. 1557.— hi ptusuance of Section 17 of the 
Industrial Disputes Art, 1947 (14 of 1947), the Central 
Govennw nl hereby publishes the award (Kef, No. 6/2001) 
of ibe Ceu Iral Government Industrial Tnbunal^ian-Labour 
Court* Bmgaloie as shown in the Anne mm in the 
Twlt i rtrial ] Dispute between the management of Vijaya Bank 
and their? arkman, received by the Central Government on 
1-5-2007. 


| JNa L-12012/149/2000-IR(B-II)J 

| RAJINDER KUMAR, Desk Officer 

V 4 \E\IJKK 

BB^&RE THE CENTRAL GOVERNMENT 
B'IDIISTRIAL TRffiONAL-CUM-LABO^ COURT 
] bangalore 

i Dated: 10th April2007 

| FRESNT 

! Ski A. R. Siddiqui, 

Presiding Officer 
CJLNo, 6 / 2 Q 01 
II PARTY 

The Regional Manager. 
Vijaya Bank Head Office* 
MG. Road. 

Trinity Circle, 

BANGALORE. 


JPARIY | 

Shn B. K, Chandra, 

W3,4(h<W 

Jyothi RaoJ Street, 

Vidya Nagfa; 

Shimoga (FO) 

MMOGA 

1 AWARD 

l ■ Central Government by exercising the powers 
conferred!^ clause (d) of sub-section 2A of the Section 10 
of Ihr frwh i An al Disputes Act. 1947 has referred this dispute 
vuU order Wo. L*12012/149/2000* IR (BTI) dated 29(h 
January, 2C|Dl for adjudication on thefhllowing schedule: 

50SDCLE 

^ M/s. Vijaya Bank is justified in terminating 
feesc rvkraof Ski B.K. Chamfca, Clerk? If not, what 
relief the workman is entitled to?*' 

2. Tfee first party workman by way of his Claim 
StatemenL contended that he was appointed asa Clerk on 
M0-I975 eoderirtg meritorious services for a period of 
more than 2p years; that he was charge sheeted for misusing 


the credit card facility extended to him and be failed to 
honour the bills arising on account of Credit Card 
transactions, resulting in the credit card transactions to 
the extent of Rs. 283000 thereby violating the instructions 
contained in the bead office circulars No. 141/93. &3/% and 
codified circular of [ 1 5/99 and (hereby bis Atl of using the 
credit card Indiscnminately in violation of the instruction., 
given in the said circulars, amounts to an act of prejudice 
to the interest of the bank constituting gross uu&conduci 
under sub-clause (j) of Clause 1 9 .5of Chapter XIX of the 
Bipartite Settlement The first party gave his reply admitting 
the guilt that he has overdrawn the credit amount family 
granted by the bank but has not misused the credit Card 
facility and that be will arrange for the funds to clear all the 
overdrawn amount seeking some time to do so. However, 
the management not being satisfied with the reply given 
by him, ordered a DE and on the conclusion of the enquiry, 
findings were submitted by the enquiry officer holding 
him guilty of the changes and thereupon he was dismissed 
from service. His appeal against (he dismissal order aJio 
came to be rejected. Then he approached the conciliation 
officer and the conciliation proceedings having been failed, 
the present reference has been made to this tribunal by the 
Govt of India. He challenged the enquiry proceedings on 
(be ground that they were conducted in disregard to the 
Bipartite agreement Clause 19.9 and the enquiry findings 
were perverse for the reason that the alleged act of the 
first party m using or misusing the credit card facility did 
not come under the purview of the misconduct as per the 
terms of the Bipartite Settlement. 

3-The management by its counter statement however, 
contended that the proceedings of enquiry held against 
the first party were ifirccoidanee with principles of natural 
justice, the enquiry findings were based upon sufficient 
and legal oral and documentary evidence much less the 
very admissions of the first party made in his reply given 
to the charge sheet referred to supra. The management 
further contended that keeping in view the gravity of the 
nusoondnet committed by (he first party, the punishment 
of dismissal was very much proportionate and in 
commensurate and therefore, was perfectly Legal and 
justified. 

4. Having regard to the respective contentions of 
Ibe parties about the validity, fairness and otherwise of ihc 
enquiry proceedings, (his tribunal tut 22-4-2004 framed the 
following preliminary issue 

“Whether the Domestic Enquiry conducted against 
the first party by the second party is fair and proper?'* 

5. During the course of trial of the said issue the 
management examined the enquiry officer as MW1 and 
got marked the documents rt Es. M1 to M14, Asa rebuttal, 
tbc first party also filed his affidavit evidence and after 
having heard (he learned counsels for (he respective parties, 
this tribunal by orderdated 5- L 2-2006 answered tbc above 
said issue in favour of the management holding that the 
DE conducted against the first party by the Second party 

is fair and proper. Thereupon, the matter came to be posted 
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to hear (he arguments on merits- On 4-1-2007, 1-2-2007 & 
26-2-2007 when Ibe matter was taken up 1:o hear the 
arguments on merits, neither the first party norhii counsel 
appeared before thin tribunal and after having beard the 
teamed counsel for the management, the cate u ported 
this day for award 

6. Learned counsel for foe management submitted 
that (here was sufficient md legal evidence in the st atem e nts 
of management witnesses* MW1 dt MW2 and the 
documents at Ex. Ml to MI7 to substantiate ibe charger 
of misconduct levelled against the fustpaty md that the 
findings of the enquiry officer has been very much 
supported by (he said evidence much less by valid and 
cogent reasoning. He submitted that foe find party inf act 
has admitted the charges of misconduct levelled against 
him but with a rider that he did not misuse the credit card 
facility and that even if there was any violation of the 
instructions contained in the above said circulars in usfog 
the credit card, (here was no misconduct as such 
committed by Kim in terms of foe Bipartite Settlement, whkh 
do net any where provide (hat violation of the circular 
instructions about the alleged misuse of credit card 
amounts to misconduct* As noted above, lllie tefinied 
counsel far foe fust party was not available when the matter 
was taken up for arguments on merits. 

7, After having gone trhough the records, more 
particularly* the oral and documentary evidence brought 
cm record during the course of enquiry, findings of foe 
enquiry officer and the very reply given by die first party 
lo the charge sheet* his explanation submitted to the 
Disciplinary Authority while giving his comments over foe 
findings of the enquiry officer marked before this tribunal 
atEx. Mil* there cannot be any hesitation in foe mind of 
dns tribunal to arrive at the conclusion that findings of the 
enquiry officer do not suffer from any perversi ty. In order 
to appreciate the defence taken by the first party and foe 
case made out by the management before tlie Enquiry 
Officer, it appear tome wcrthwbil^ to bring cnrecord the 
very observations and reasonings given by the enquiry 
officer under the beading “Assessment by the EO" found 
on pages 5 to 7 of the enquiry report miming as under:— 

Assessment by the Enquiry Officer 

There is no denial of (he alleged credit cord 
operations done by the CSE and the resultant debit balance 
in his SB account arising out of his credit card Ixlls debitted 
to the said account which were not cleared off by him but 
the defence hove attempted to justify (he sams. The main 
picas of the DR in bis regard centered on two points i<e> 
firstly in the head office circulars the word; ‘misuse or 
di&crimmately use' do not find a place and hence foe 
allegation of mlmses/mdiscxitaitiiiate use of cittfct card by 
(be CSE given to him by the bank is untenable and 
secondly since the respective merchant esiablishmenls 
did not obtain prior authcrisationfocnitbc baolL, the branch 
should not have paid the bilte pertaining to foe credit card 
transactions of the CSE prescaled to it and instead it 


should hove been rejected, Therefore, the charge against 
CSE is uttsutamibkvl would like to ponder over the 
above aspects in die following paragraphs. It is true that 
(he worth misuaerindiacriminate tue are not mentioned in 
ihe HO circulars referred in the charge sheet. But a circular 
camot be exhaustive in its coverage and contents in all 
respects and it is not unusual that all minute things ace 
not incorporated therein and certain conditions me 
inglicdly fakkfea in the circular- Hence a view bos to be 
drawn from over all situation lo a given cose. Duly/ 
fttpctubility inhere ntly cast cm a credit card holder more 
so a staff member to use foe credit card given lo him by 
Ihe bank sparingly oud judiciously in consonance with 
the oooditiDds prescribed by foe bank in the matter of 
use of tic credit cud When Ibe maximum credit limit 
prescribed for CSITaciedit card was Rs, 3000only* it was 
hk responibility lo ensure that foe transactions done by 
him through his credit card given by Ihe bank were strictly 
in conformity with tic prescribed guidelines of Ihe bank. 
Since the CSE had flouted foe laid down rules of business 
of credit card by exceedmgstbe maximum credit limit of 
Rs. 3000 fixed for his card such action of him certainly 
construes misuse ot kdiseriminate use of Ihe credit card 
by him. Bank expects all its employee* to exhibit proper 
conduct and strict adherence to the proscribed rule* and 
regulations of the bank, in all their deeds* tntosoctioos and 
affair*. Barring one occasion os on 5-3-1997* in all other 
four cases the bill amount aggregated ranging from 
Rs. 12,15Q-20(mntiinum) toRs. 1 *54*5S5.70 (maximum) fo 
between 5-11-1996 and 5-2-1997 whkfoprMwrjSKw depicts 
that the credit Kraii fixed to the CSE for his credit 

card hod exceeded to a very large extent. 

From the foregoing dfcciusiaus, tile contentions of 
DR in respect of point No.l have no force. 

As regards second paint of foe DR I would like to 
stale os nnjhr 

As per the proscribed rules and regulations of the 
Kant zero floor limits have been proscribed for all foe 
jewellery shops and therefore* prior authorization should 
be invariably obtained by the concerned merchant 
establishment for all (he credit can! transactions at tite 
jewellery shops. The branch should not make payment 
against charge slips/receipts for transactions above for 
prescribed floor limits, unless such authorizations me 
obtained from/Coofinned by CCD. .HO* In case the 
transaction amounts exceeds foe floor limits, the Merchant 
establishments should seek stipsAeaps for payment and 

hramh rt** wiafvT-mairrt eddtfcr 

directly from the 6Q), HO « from the concerned cad 
issuing bank's authorization center, osfoecase may be, 

Judged from the tibove^cpcedore, in so far as the 
credit cord transactions of the CSE pertained to Jewellery 
shops, without (here befog prior authorization form foe 
batik in respect of the relative transaction done by the 
CSE with foe concerned merchant establishments, it is 
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ilhstanding the above* lapse on the part of 
s not absolve the C$E of his responsibility in 
As already discussed, first and (be foremost 
ity in the maU>9 primarily rests on the CSE. who 
to be diligent and careful is using his credit 
n his means only and ensure that the same is not 
him* which is the root cause for the predicament 
, Resides, in the actions of an employee with 
the bank’s name generally figures and when the 
deals with the outsiders irregularlydnapioperly, 
the image of the bank. From the foregoing 
a *} hold that there is no force to the contentions 
in, respect of Second point as well, 
up that the issue is proved again CSE. 11 
&. ^berefore, from the reading of the aforesaid 
given by the enquiry officer, there cannot be 
in coming to the conclusion that the first party 
rather, misused the credit card facilities 
aiely rather indiscreetly, injudiciously and 
as rightly observed by ibe enquiry officer while 
the reasonings and recording his findings about 
net committed by the first party. The fact that 
ty was given maximum credit limit for his credit 
Ek.3000 and that he used the said card for (be 
qti to the tune of Rs. 2,83,000 has been very much 
y the first party himself. Infact as could be read 
{*wn explanation to (he enquiry findings, he had 
tiled a sum of Rs 40,000towards the aforesaid 
amounting to Rs,2,83*000 with a promise to 
er remittance of Rs.50,000 within a couple of 
thereafter the remaining amount by way of 
fristallmcnt of Rt,l0,000, It is not in dispute dial 
ig remitted a sum of Rs 40,000 the first parly did 
jhis promise of making the payment of the balance 
as on the date he filed the claim statement 
is tribunal* Therefore, under the fids and 
indicated above, by no stretch of imagination 
: said that findings of the enquiry suffered from 
itrsity. 

How, coming to the quantum of the punishment, 
regard to the fact (hat tbe first party rendered 
service of 26 years as on tbe dale be received 
sheet in his case and so also taking into account 
of the misconduct committed by him, it appears 
the punishment of dismissal passed against him 
extremity not proportionate to the gravily of 
committed by him* Therefore* it appears lo 
of justice will be met if the punishment of 
passed against the first parly is converted into a 
punislp»iiU of his compulsory retirement from services. 
Hence the following Award: 
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AWARD 

Tbe punishment of dismissal passed against the first 
party is hereby modified by way of punishment of his 
compulsory retirement from service from the date of 
impugned punishment cider. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by muon 10th April 2007) 

A.R, SD3DIQUL, Presiding Officer 

3 , 2007 

W. 3H11 S5&—teTC 1947 (1947 

14) ^ W3 17 ^ M j4K*l 

■HtwirM ^ (tM Ttei 

175/2006 ) lit JW»rt%RT *awl tj ttvnn ^11 -5—2007 

[*£ 12013/62/199R-3tti m. (^-11)] 

Titer ^>it, atteifr 

New Delhi, the 3rd May, 2007 

SL O* 1558*— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 175/ 
2006) of tlte Central GovenuneatlikdtetiialTribunat'Cuin- 
Labour Court, ERNAKULAMas shown in the Armexure, 
in the Industrial Dispute between the management of 
Syndicate Bank, and theirwadonan, received by theCeniral 
Government on 1-5-2007, 

(No. L-12013/62/1998rIR<B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXMKE 

BEFOffiTIffiCEJSTRALGOYERNMEIVr 
INDUSTRIAL TOTOUNAL-CUM4ABOUR COURT, 
ERNAKULAM 

PRESENT: 

Shri P.L.Naibert,B,A.L,L.B., Presiding Officer 
(Tuesday the 24th day of April, 2007/4th Vusakha, 1929) 
IJX175/2006 

(UX5/I999 of Labour Court, Emakulam) 
Workman/Union Siri R. NayeehkumarPai 

R/9,L.G. PaiRoad 
MaUencharry 
Kochi-2 

Adv. Shri T, A, Rajan 

Management The Dy, Central Manager 

SB, Zonal Office, P.B. No. 2268 
Sastba Kripa Office Complex 
Sasthamangalam 
Trivandrum-695 010 

Adv. M. F. Asbok Kumar 
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AWAIO) 

Thu is iitfenscc made by CgrtnlGffiiwTiinMff wrier 
Section 10 (1X4) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: 

‘*WhtAn dre aetkn of the management of Syndicate 
flank in n nprt*i«g be punishment tf reduction of 
basic pay by two stages and denial of wages during 
n ^ - *ittpteiyinen t period in respect of the workman 
Sh. Navcen Kumar Pai is justified? If oot, what rdief 
the workman is entitled to?” 

2, Tire facte of tbe case in brief are ■iifbllc'WH:— 

Shri R- Naveen Kumar Pai joined the service of the 
management bank in Emakulam Branch as Clerk on 
28 3-1977. At the tune of enquiry he was working in 
Udayapumm Branch, He served the bank for about 22 
yens. He was elected as Director Board member of 
Mattanrlwr y Sarvajank Cooperative Bank, Cochin in 1974 
and conlbUKd to best) till 5-9-1997. During the period ft™ 
March 19% to 5th S epte mb er . 1997 far was President of 
MSC Bank. However the management of Slyndicate Bank, 
alleging that the workman had acted prejudicial to die 
interest of the hank by holding the post of Edrector of MSC 
Bank, charge-dweted Trim and a domestic enquiry was 
conducted. He was found guilty and lie Disciplinary 
Authority discharged hmTfrarn service. He filed an qppeal. 
The Appellate Authority converted (be punishment into 
reduction in baefr pay by two stages for a period of one 
year, The workman contends that the finding of Enquiry 
Officer is arbitrary and not based on sufficient material. 
The workman has sot acted against (be interest of fire 
bank. On die other hand* bis election as Dkeclor Board 
ncmberofMSC Bank was beneficial to the Syndicate Boil 
He could canvass acorn** of MSC Ban It for Syndicate 
Ft ml. The management had not objected to his Director 
Board mendnstapiaMSC Bade for a very long tint Three 
are many other officers of the bank of Syndicate Bank 
tedding similar posts mother Inks. The dtrapKnny action 
is only an act of victimization, 

3. According to the management ihe fact dial the 
workman was Director of MSC Bank was laevet brought lo 
the notice of the management till 1990. Die workman had 
also not sought permission to bold f nch post. The 
management came to know of the Director Board 
membership of the workniaiinMSC Bank in 1990when a 
con^Uint was received, hi the peculiar circomstaices the 
tiijHiagwmeini ■flrw wtthft w raVittan to continue the Director 
Board membership till the nest election to the Board, 
However the workman filed oommatioo again for the next 
Director Boardxlectioa He contested ihe election «d 
became a Director Board member even after the direction 
of the management Hence explanation of the workman 
was sought on 28-1-1993,5-4-1995 and 2-5-1996, To the 
Inst explanation be submitted a reply see bug petmission 
to continue as Director till the end of that period and 


proposed to voluntarily retire from the service of 
ntima gfcrwetrt hank. The management again asked the 
workman to relinquish his post as Director Bo^d member 
within lfi days. There was no response. Hence he was 
charge-sheeted and m enquiry was conducted- The 
Enquiry Officer congnticd with the principles of natural 
justice and followed the procedure for domestic enryriry. 
The finding is based on material* cm reconL The conduct 
of die workman is against the provisions of Bipartite 
Settlements and prejudicial to the interest of the 
mana^ment bank. The Appellate Authority took a Indent 
view in the light of Are fact that the workman had resigned 
fomfc Director Bond of MSC Bade No ireafereaeeGidm 
in the findings oc punishment are called fbfc The industrial 
dispute itself is net maintainable- . 

4. In the light of the above contentious of foe parties 
the follo wing points vise forcouridetatiou: 

(1) Is (be reference mnnatauHbte? 

(2) Are ihe finding of Enquiry Officer sustainable? 

(3) Whether the punishment requires interference? 
The evidence consists of the oral testimony of MW 1 

and ExL Ml enquiry file. 

1 5POtetNo.<l) 

The iji Kparie referred Is regarding findings in encjriry 
and p unishme nt of reduction of basic pay by two stages 
d enial of wages during the period the woriunm was 
out of service. The dispute is raised by the workman, 
Shrift, Naveen Kumar Pal individually WV2A of ID. Act, 
winch reads as follows: 

"2-A. Dismissal, etc. of an uukvkbal workman to be 
deemed to be an industrial dispute, - Where any 
employer discharges, dismisses, retrenches or 
otherwise terminates the services of an individual 
workman, any dispute or difference between that 
woebmm and bis employer connected widLoraqriog 
out of such discharge, dismtssal, retrenchment or 
termination shall be deemed to be an industrial 
dispute notwitbstandmg (hat no other workman nor 
any union of workmen is a p&ity to ihe dispute.” 

As pa the above prevision, a dispute can be raised 
by an individual workman only in case of discharge, 
(hsmiEBricviettencfaiiia^ortttinbtalM otherwise. Incase 
of other punishments other than meutioofid above the enure 
of the individual workman has to be espoused either by a 
union or by a substantial number Of workmen in the 
establishment Otherwise the Tribunal will not get (be 
jurisdiction to adjudicate the dispute. Since tire reference 
is made at the instance of die workman die reference is 
incompetent and camtot be adjudicated. The reference is 
therefore not mamtoniablc, 

6-Point No. (2) 

Though this Court has no jurisdiction to adjudicate 
Ihe dispute, for the purpose of completeness I would 
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other points as well, The workman, while 
clerk of Syndicate Banks was also bolding the 
:tor of Mattancherty Sarvajanic Cooperative 
in from 1974 to 1997. According to the 
bank the conduct of the workman is against 
dP, datod26-11-1982 (Bit. MEX lOinExtMl). 

portion of the circular reads: 
idian Banks 1 Association has considered the 
Hi regarding holding of honorary posts in 
alive hanks by the employees of banks and it 
Her deliberation, decided that promoting or 
oiog as Director in a cooperative bank would 
udicial to the interest of the bank. Therefore, 
mission shall be given to employees of bank 
the post ofDirector of Cooperative Banks, 1 * 
rtber slated that: 

; employees who are as on the date of circular 
ig such Director Board membership in 
ative banks shall resign forthwith with the 
ion to the concerned regional or zonal offices 


ntended by the management that the conduct 
votkman is in viol alien of the direction in the 
r and also infringes Clause 19.5 (j) of the 1st 
*c Settlement. It is as follows: 

; any act prejudicial to the interest of the bank 
snegligence or negligence involving or likely 
■We the bank in serious loss." 
oss misconduct falling under Gause 19.5 
a provided in Clause 19,6 of the Settlement. It 
aissal, censure, fine, stoppage of increment 
~ However it is argued by die learned counsel 
nan that the management has not been able to 
prove whatj actually is the prejudice caused to the 
bank by bolding the post of Director of MSC 
ling to him, in fact management bank has only 
such position of die workman in cooperative 
nrent accounts of MSC Bank were opened in 
ok at the instance of workman. Besides, fixed 
e canvassed by him from MSC Bank. The 
had appreciated the gesture of the workman 
s due (o political rivalry that the matter was 
990, Ext MEX-4inExt. Ml is the complaint 
udrman of Syndicate Bank. 

ng by the circular mentioned above (he very 
be post of Director Board membership is 
> (be interest of (be employer bank. It La not 
necessary ipr the bank to prove instances of actual 
prejudice, [qtaitaol be disputed that the dual position of 
i in Syndicate Bank and MSC Bank itself is 
uence the customers to give more business 
iicate Bank or to MSC Bank depending upon 
m of the workman. That may be the reason 
membenhipm the Director Board of another 
libited by Indian Banks* Association and 


intimation given to all banks by Ext. MEX-4 circular. 
Therefore, there is no merit in the contention of the learned 
counsel for the workman that actual instances of prejudice 
have to be proved by the management in order to say (hat 
the workman is guilty. Despite the direction given to the 
workman to resign from the Director Board immediately, 
the workman continued to contest the election and hold 
the post of Director Ln MSC Bank. Thus there is continued 
disobedience of the direction of the management. Therefore 
no further proof is required to say that the conduct of the 
workman is prejudicial to the interest of the management 
bank. The finding of enquiry officer is therefore justified 
and no interference is called for. 

8. Point No, (3)1— 


The punishment originally awarded by the 
Disciplinary Authority was discharge with superannuation 
benefits. The Appellate Authority look a lenient view and 
converted the punishment into reduction of basic pay by 
two stages for a period of one year, however without 
eligibility forback wages and without reckoning the period 
from the date of discharge till reinstatement, According to 
the learned counsel for the workman this is unfair and 
punishment is harsh and disproportionate to the guilt. 
Denial of hack wages for a period of one year and non- 
reckoning of that period for service benefits is still more 
harsh. 


9. It is to be noted that this is not a case coming u/s- 
1 lAoflJX Act which refers to dismissal or discharge from 
service. Interference in the matter of punishment by Labour 
Courts or Tribunals is called fur only in the case of 
discharge or dismissal and not in other kinds of 
punishments. The above Section not even refers to 
retrenchment or termination of service, but is limited to 
discharge or dismissal only. The punishment imposed in 
this case is only reduction of basic pay by two stages 
without cumulative effect. Considering the gross 
misconduct falling within clause 19.5 of Bipartite Settlement 
it is within the competence of the Disciplinary Authority to 
impose punishment enumerated in Clause 19.6. The 
punishment imposed fall within Clause 19.6 (d), It is the 
discretion of the management to stipulate whether back 
wages should be granted or not. So also what should be 
the treatment regarding the period during which he was 
out of service. The discretiouary power of the Disciplinary 
Authority or the Appellate Authority cannot be 
questioned by this Court Moreover, the punishment is 
not atall disproportionate to the guiJt Lastly, no interference 
can be made by this Court in the matter of punishments 
other than falling ufe-ll A of ID, Act, Therefore I find that 
the punishment imposed is legal and justified. 

10- In the result, an award is passed finding that the 
action of the management in imposing punishment of 
reduction of basic pay by two stages without cumulative 
effect and denial of back wages for the period the workman 
Was out of service, i& legal and justified. The workman is 
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not entitled for my relief The parties will suffer their 
respective costs. The award will take effect one month 
after its publication in the official Gazette. 

P. U NORBERT, Priding Officer 

aitenmx 

Witness for (be Workman: 


IPARTY 

Shii Artaud, 

C/o Driver Babu, 
Baugeta Ctimpowud, 
Hitulu House, 
Maroli, Kubbekxr 
MANGALORE. 


EPARTY 

The Chairman, 
VtfayaBai* Head Office, 
M.GRo*i 
BANGALORE-560001 


NIL 

Witness for the Management: 

MWl—Ski CS. Ran. 

Exhibits for the Workman: 

Nil 

Exhibits for tbe Management 

Ml—Domestic F.tuyiiry File. 

^feft,3Tlf,20C7 

W. awjS^-^WlP^ f*th 1947 OM7 

^T14)T?>lflRri7^3ig5RV1^^3t| 

'SWflPT Ptiilfl*)! afa 

aftlilP l A) fowl* T[ afrfc 

^ (Tfcd 'Eteri 76/89) 
1-5-1007 
mi 

[7t T5fT-12012/173/89 ^fc-lUTO)] 

New Delhi, die 3rd May,2007 

S. Op 1559,— tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 76/89) 
of the Central Government [udu&trial Tnlxmal^uin-l^ibour 
Court, Bmgalcreas shown in the Aimesure in the Indust ri al 
Dispute between the employers in relation 
to the management of Vtjaya Bank, and their workman, 
which waa received by the Central Government on 
1-5-2007. 

[No H20l2/i: r 3/89wD!K^|] 
RA1INDER KUMAR, Deak Officer 
ANSEXUSE 

BEFORE THE CTNIRALGOVERNIdENT 
JNDCJSniIAlrlllEBnJN/^CllM4JlBOURCOUECr t 
BANGALORE 

Dated; 17th April 2007 
PRESENT 
Sid A- R.Siddiqni 
Pleading Officer 
CJL No. 76/1989 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of foe Industrial Disputes Act, 1947 has referred (his dispute 
vide order, NoJ-12012/173/89-DIl (A) dated 1st November, 
1989 for adjudication on the following schwiile: 

SCHflXlE 

‘Whether the action of the management off Vjjaya 
Bank in terminating the services of Shri Anand is 
justified? If not, to what relief is the workman 
entitled?* 

2. The first party in lus Claim Statement has 
contended lhathe was being employed from time to time 
by the second party to work as a sub staff in ha various 
branches in and around Mangalore since 13-7-1983- The 
last of his such appointment was on 8-1-1985, Thereafter 
his services were terminated w.e-f. 151*1985; thatlodeny 
the first party and also others working like him, continuity 
in employment and other benefits, (he second party had 
been resorting to die unfair labour practice of terminating 
his services now and then. The first party had to 
involuntarily and without choice put up this tmjtt&i practice. 
He has further contended there was ample scope and 
opportunity foe the second party to utilize his services us 
before. In fact others are bring employed as sub staff on 
temporary and permanent basis. Therefore, according to 
him the termination of hte services is unfair and mtfust. 
Therefore, he is entitled for reinstatement, continuity of 
service, bade wages and other benefits. 

3. The Second Party in their counter statement, as it 
relates to (he issue in question have contended that the 
first party was engaged as a teuporaiy sub staff for a total 
number of 275 days between 13*7-198 3 and 151-1985 due 
to temporary vacancy caused on account of absence of 
permanent staff and some tuns temporary nature. This 
engagement is in accordance with clause 20.7 of the first 
Bipstite Settlement. They have denied the factum on 
tenninaticiicontended by this workman. They have shown 
tbennmberafdays worked by him at paraS of the Counter 
Statement with various branches which comes to275day*. 
They have further contended his engagement followed by 
an appointment order which were made available. They 
have further contended since some norms are fixed for 
appointment of a permanent sub staff such as age, 
qualification etc, and also due to the fact foe first party 
docs not satisfy the requirements of appointment that any 
order to that effect will lead to arbitiarmess. If an adhoe 
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employee is |made permanent by the orders of the court 
that he had Worked in the post for sometime, there will be 
by parsing of rules and this may be misused by the other 
persons, Tbeir case is, that this workman was not 
terminated aid to the very fact he was aged about 30 years 
when he was taken to work as temporary sub-staff* He will 
not fulfill pty Legal requirements for permanent 
appointment! 

4. The irst party workman filed his rejoinder against 
the Counter statement of the management not disputing 
the fart that he bas been appointed from time to time for 
limited perk ds but with a rider that It was not always on 
leave vacancy or during absence of any permanent 
workman or to meet any temporary increase in work. He 
admitted dial whenever he was appointed, the management 
used to issue him an order setting forth (herein certain 
particulars and those orders contained stereotyped 
conditions kj teping in line with (he unfair labour practice. 
He contended that the management is attempting to project 
0 picture that all its employees are merely enjoying leave 
facility of on i sort or other throughout the 365 days a year 
so as to employ temporary sub-staff against the leave 
vacancy etc. on temporary basis* At para 6. the first party 
contended tJiat it might be that he was appointed and 
then wcrk&d braperiod of 275 days in between 13-7-1983 
to 15-1-19&5 as mentioned in para 5 of die Counter 
Statement bit it is not a fact (hat such appointment always 
resulted out of any temporary vacancy caused on account 
of absence >f permanent staff and due to temporary 
increase in til e work of permanent in nature, He contended 
that the contention of the management that he is not 
entitled to t e absorbed in service on permanent basis 
according to the bipartite settlement is not correct as he 
was not allowed to mature his prospective right because 
of unfair Lab< ur practice indulged by the management* He 
also denied I hat tbe cessation of employment in his case 
comes within the purview of exception of Section 2{oo)(bb) 
of the Art. / it Para 13. the first party contended that the 
contention oJ the management with regard to the settlement 
dated 19-8-1988 is only to defeat his claim as it was the 
duly of the management to have looked into the age factor 
at the stage of initial appointment and not to raise this 
contention ;it this stage particularly, when there arc 
instances w| ere the age factor has been overlooked and 
relaxed by tfce management in respect of other temporary 
sub-staff. | 

5- As Could be seen from the records, keeping in 
view theresp ective contentions of the parties, (his Tribunal 
on 24*7-1991 \ framed (be following three issues: 

I„ Whether the second party proves lhal the first 
pifly workman was appointed temporarily for a 
specific period and that cessation of period of 
service docs not constitute termination of 
service? 


2. Whether the Second Party proves (fat its action 
of terminating tbe services of the first party 
workman is proper and legal? 

3* What Award? 

6* During the course of trial, the management 
examined cue witness as MW1 and in his examination chief 
got marked 14 documents atEx*Ml k>M14. His examination 
chief runs as under— 

“1 have beenworking in second party since 1973* At 
present I have been working in Regional Office, 
Mangalore in the Personnel Section. I do not know 
first party Ex. Ml to M7 are some of the orders of 
appointment of the first party as a temporary peon* 
Ex* MS to M 12 are some of the applications 
submitted by first party. Tbe first party was 
appointed when the permanent peon went on leave 
and in acme cases when there was more work in the 
branch. The first party is not eligible fro: permanent 
employment* Ex. M13 is ibe Xerox copy of the circular 
issued by H.O based <m settlement between banks 
and recognized unions* Ex, M14 shows the terms of 
settlement?* 

7* During (he course of crow examination of MW1, 
the farts relevant for the purpose elicited are that at the 
time of initial appointment management knew about the 
age of Ibe first party and that as per the settlement entered 
between the bank and the recognized unions my candidate 
above tbe age of 26 years as on the date of his initial 
appointment as temporary peon is not eligible to be 
absorbed as permanent employee. It was elicited (hat 
Ex. M15 is the appointment order of Leela Poojorthy as a 
Pad time Sweeper. Her TC is at Ex* Ml 6 showing her date 
of birth as 21-7-1950* It was elicited that Ex* Ml 7 »tbe 
settlement in respect of Venkappa Naik and Ex* M 18 to 
M21 are the settlements in respect of sub staff who worked 
temporarily and later made permanent and that Ex* M22 is 
the circular issued by the bank* MW1 was unable to say as 
to imespecl of which permanent employees going on leave 
the services of tbe first party were being engaged as per 
the aforesaid appointment orders. He was unable to say 
whether the persons mentioned in Ex* M23 have been made 
permanent He denied the suggestion that except tbe first 
party otbexs mentioned in Ex* M23 were recruited suo-moto 
by the management and not on account of settlement. It 
was elicited thatlhe work done by the temporary sub-staff 
was tbe same that of permanent sub-staff and it is still 
continuing even after (be periodical terminations of 
temporary staff being permanent in nature* 

&. The fust party examined himself as WWl, got 
marked cue documental Ex, W1 and got marked Ex* M15 
to M 23 in the cross examination of MW 1, The statement 
of the fust party examined as WWl in his examination 
chief is asunder: 
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‘1 bid worked as am flffendrr m the Second Party 
Bank from 13-7-1983 to 15-1-1985. Duriugthe Awe 
arid period, I had not worked continuously; 1 was 
lying gtvm «idt only for itmiftdaw ifclriM fleMid 
period, E was working hi Divisional Office, Light 
House HiU, Mangalore, Afoofcmgar Blanch, Falnm 
branch, Alape Pfuftl branch. Bunder branch. On 
15- 1-1985,1 worked at Ashoknagar branch. But on 
focrrxtdfly U. on 16th they have notgiven wodtfor 
me. Whenever I was given wort the? used k> pr my 
signature hr cyclostyled form. 

Q: When you arc not given permanent work there. 
Why you have signed in specific form? 

A: I was in due necessity of work and if had not 
signed they would not have given me work? 
Hence, 1 had signed in the form. 

They had not told any reason as to wltiy they have 
not given continuous work for me. I tn vc no idee as 
to why they have given this type of bre$k of work for 
me. There were other workers who had abo not been 
given continuous work like me. When 1 wa* given 
wok on 13*7*1983,1 was aged 30. At that time, 1 had 
produced my school certificate to demote my age. 
Apart from me, there were others like Mrs, Led a 
Poojarthy given work even after their age of 26, The 
said Leela Poojarthy was given work on tempewy 
basis, initially. Subsequently, from 19*t5I>ficembeiv 
tbe said Leela Foojarthy was taken u permanent 
sub-staff. Bx,W1 is foe order of re-deriifnatitm issued 
by Second Party lo Leela Poojarthy. liven after my 
period was over, immediately the Second Party used 
to appoint some other persons an tenqrtfary basis 
for the same type of work. 

During the above said period, 1 had v forked nearly 
about 300 days with break of servkst The other 
people, who had worked along with me in the above 
said m «'"w for some number of dayf or even less, 
haw boos dbacybed as permanent woikcrs, For e.g. 
'VenkappaNaik, Bhsskara Mally, Ram amn ia Shctty, 
Mohan Alva, Jaganath Alva and Shobha Rai When 
I was appointed hi the above said marma; there were 
pennaient vacancies, in those pattailar branches: 

In such ekenmstances, I pray this Hon'ble Tribunal 
to direct by an a wad (hat die Second Party shall 
reinstate me in service effective from 16-1-1985, 
consadering me as permanent and pay use hack wages 
with all consequential benefits,” 

9, In his cross examination it was elicited that 
whenever be was appointed he was issue! an ado- of 
appointment hut did not know the contents of those 
appointment orders namely, fit. Ml lo M7, He dented the 
suggestion that be wonted with the bankaftci knowing the 

entire contemn of the appointment orders. He shown his 
ignorance m to whether be had worked for ji total raimber 


of275 days an! not 300 days in die above said brwcbtt 
with break in service. He admitted (hat all the orders of 
jutml fa! him were only fora specific period 
of wodc. He did not know as to whether other persons to 
whom be has referred above have been appointed as 
permanent staff only after following all die ink* of the 
bmL He denied the suggestion that since be had crossed 
tte age of 26 years he was not made permanent 

IQ, Learned compel for the first party by way of his 
written argument* while reiterating the various points 
already urged in the claim statement as well as in the 
rejoinder of (he first party, further contended that the first 
party worked with the management for a total period of 275 
days rendering his ifoce re and honest dudes and the 
mameeoHit wifoout absorbing him in permanent service 
tenukutfed fra services illegally w*cX 15-1-1985. Therefore, 
it was a dear case of discrimination and mifatr labour ^ 
practice. He contended that though Smt Leek Poojaithy 
joined Ikr services of the management initially at the age 
of 37 yews as could be read from her TC at Ex. M16, her 
service* were made permanent but whereas, the first party 

was denied (he pamanentjob of Been on the grtamd of 

ovoqge. He also contended that as per Ex. Ml? to M21 the 
mm^ enMttegnkrizftddie services of 5 temporary suib- 
staff at the result of tire settlement entered between the 
If ni™* hyti vidmdly awl the management but foe cane of the 

fust party was not mnsidnedthough it was poidfog before 

the ALC(C), Mangalore at foe relevant point of tone. He 
comcoded that foe action of foe management inta mmat i n g 
the services of the first party who rendered services far a 
period of275days between toe year 1983 and 19$5 amounts 
k> illegal ietrenriuneot as defined under Section 2(oo) read 
with Section 25F of the ID Act He contended that the 
freak in service at every 30th day of the month certainly 
was an artificial break in service just to circumvent the 
rules as otherwise incase foe first party completed240days 
then be will ajuai to foe benefit of the provisions of Section 
25Fof foe ID Act in support of his arguments teamed 
counsel cited foe decisions reported in AIR 1974 SC 1166 
and AIR 1986SC 1636, 

11 * Whereas, foe learned counsel focthc man agem ent 
in his oral arguments submitted (hat the services of the 
first patty workman were engaged for a specific period 
vide separate appointment Orders marked at Ex. Ml loM7 
as against his applications seeking foe job marked at 
Ex. h© to M12. He contoided that tmdisjaiiedly the first 
p&ty workmen worked for a period of275 days from the 
(wififti d*re of the jqjpotntmeflt dated 13-7-1983 till his 
services were discontinued as on 15-1-1985, Therefore, 
learned counsel submitted font since every appointment 
order in favour of the first party was for a specific period 
ud U befog a contractual appointment, previsions of 
Section 2(oo) (bb) of theft} Act attract and not the 
provisions of Section 2{oo) of,the ID Act He submWed 
foal there is no question of any artificklbreak being 
in the service of foe firstpnty as appointments wiforesped 
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to the taupe r*y sub staff were in tune with die terms sod 
cooditkKuef the Bipartite Settiemeat between (he Union 
Rcpreaeatal vet and the He contended that 

even other* ise the first party bat not rendered continuous 
service of 2^ )days nd mexe in ^abkxk period of 12cakndajf 
months and therefore, cannot seek protection under the 
f&ovfeiods < f Section 25F of the S3 Act read with section 
25(B), then of. With regard to the contention of the first 
party that 94 me other temporary staff have been absorbed 
in service though they did not fulfill the required 
qualificotio h of age etc. in the light of the circular dated 
19-8-1988,! weaned counsel submitted that as per the above 
said circular only sob-staff who fulfilled the necessary 
conditions I tave been absorbed in service and in the case 
of ihe firet ] arty he being overaged crossing the age of 26 
yean it tie time of initial appointment he was not 
considered for absorption despite the fact that be had 
rendered services of more than 9D days in between 
I-M 983 »130-6-1988as per the aforesaid circular martred 
before dm Tibunai at Ex, MIS and the settlement at Ex. 
MIA 


fact that, each appointment order was for a specific period 
mentioned therein but 1 am not inclined to accept the 
caatotftoA of the management (bat it was die contractual 
appointment for any specific purpose or for any specific 
project as suchpartictdarly, in view of thecvidence brought 
on record hi die statement of the first party that even after 
his services were being terminated in pmuance to the 
aforesaid appointment orders, in his place once again the 
management was utilising the services of other temporary 
peons thereby suggesting that the work of the Peon 
available with the management hank was perennial in nature 
and therefore, it cannot be said that the first party was 
being appointed for a specific period to render specific job 
meant for limited period The management, it appears was 
adopting this method, only to see that services of the first 
party came to an end automatically and that he shall have 
no claim or any right against the management for having 
Tendered die services as a temporary peon. Therefore, in 
my opunon the case of the first party certainly docs not fall 
in the ambit of Section 2(oo) (bb) of the ID Act so as bo say 
that cessation of period of service does not constitute 


After 


12 . 

find 
party, I 
tribunal by fr 
together fi 


WCIild 


have 
man igcmtut 

lot 


having gone through the records I do not 
e In the arguments advanced for the fust 
like to lake up the point referred to this 
ay of reference and the above said three issues 
if disposal, they being interrelated and 
btetdepenc ent The facts undisputed are that the first party 
engaged by the bank as a temporary peon from 
in between 1983 and 1985 md during the above 
he worked for a total periodof 275 days, details 
been given in the Counter Statement filed 
to which I would like to come a little 
in dispute that for each and every spell of 
jfiist party war: being engaged by the bank, he 
with the separate independent appointment 
on record before this tribunal at Ex. Ml to 
dbcumoits at Ex, M8 to M12 are some of (he 
filed by the first party seeking the job with 
pie appointment orders followed subsequently, 
like to take up the contention raised by die 
in the fust instance that the cessation of period 
does not constitute termination of service and 
of the first party falls within in the ambit of 
4o)(bb) of the ID Act* Of coutc, the aforesaid 
orders at Ex.Ml k>M7 would speak to the 


wu being 
time to time 
said periods 
of which 
by the 
tatec It is 
period, flic 
was issued 
orders taoqglu 
M7. The 
application 
respect to 
Now, I 
management 
of service 
that tile 
Section 2( 
appointment 


would 


cans 


SLNo Ft riod of appointment 

“Run To 


termination of service. 

13- Now, the next question to be considered would 
be as to whether die case of the first party comes within 
the purview of Section 2(oc) read with Section 25F of the 
ID Act In order to get the benefit of Section 25F of (he ID 
Act, U was incumbent on the part of the first party to have 
established before this tribunal that he worked 
continuously for a period of 240 days and more during a 
period of 12 calendar mouths immediately preceding (be 
date of his termination* The fact that the first party worked 
for a total period of 275 days in between July 1983 and 
January 1985 ri not disputed «*d emuot be disputed rather 
baa been very much indirectly admitted by the first party in 
his cross exammatioo referred to supra. As noted above, in 
hie e xamhutiOD chief he stated that be worked for about a 
period of 300 days during the above said period but iu his 
cross examination he was not sure if he had woriced + on]y. 
far a period of 275 days during the said period. The 
management as noted above, at Para 8 of the Counter 
Statement in detail has given the particulars of the 
services rendered by the ftest party between 13-7-1983 and 
15-1-1985, For the puipsoe of ready reference it is 
worthwhile to bring on record the aforesaid particulars 
given by the management as under: 


BrittC&Office where worked 


Ko.of 

days. 


1* 

1344963 

1-8-1983 

Aahoknagar Road, Mangalore 

20 

2* 

](M(H983 

8-IH983 

Divisional Office, Maqgalore 

30 

3- 

*4 1-1983 

8424983 

*do- 

30 

4 

9*p24963 

1742-1983 

do- 

9 

5 

2^124983 

' 24-1-1984 

4o- 

30 

4 

144984 

1-3-1964 

-do- 

30 
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BrancWOffice where worked 

Noof 

days 


Bren 

To 

7. 

5-3*1984 

34-1984 

Divuknil Office, Mangalore 

30 

8 

9-4-1984 

8-5-1984 

-do* 

30 

9. 

15-5-1984 

195-1984 

Bnodet Mangakne 

5 

MX 

16*7*1984 

— 

Alpe Padil, Mangalore 

1 

11- 

3-9*1984 

17-9-1984 

Brak? Mreigskre (Worked for 12 days only) 

12 

12. 

259-1984 

1-10-1984 

Fafctit, Mangakn: 

7 

13. 

7-11*1984 

9-111984 

AlpePadiLMaigalore 

3 

14. 

15*11*1984 

14-12-1964 

Divistonal Office, Mangakgt 

30 

15. 

8-1-1985 

15-1-1985 

AshotniagarRoad, Mngriore 

8 




wi-i-n 

mu 

2B 


14, It i& to be noted that these partimlm* of die 
service fognislied by (be management have not been 
dteftfed by the first party either while filing Ini grinder 
or by way of e urnttiati aii chief or <fariag ilhe course of 
ciuss-examnialititt of MWl. Ibacfoit, If iw go by due 
afenesaid particular it cuii be revealed that the ftst party 
nendeted service* of about 195 day* during 12 caWrt a r 
months preccdhig dtedrSeof hii tefHrinatfna. 

In between 13*7-1983 and 1-8-1983 he worinsd for apaiod 
of20 day* fo between 10-104983 and 841-1983 be Wttfeed 
for a period of 30 day* and in between 911-1983 and 

8- 12-1983 Ire worked for a period of 30 daja. In between 

9- 12-1983 «J 17-12^1983 be wodfedfbrapomdof 9 

]f we niftilate tfae mu ab er of day* he wotted during the 
12 calendar month* backward front the tonuhiatren dale 
1544985* the number of days be wottod vraild come to 
195 day*. Therefore* from the aforesaid particular* 
fimriabed by the muagement and not disputed by Ac fnt 
party as noted above, it k oystal dear tint the first party 
Km «i wntfced oatiaiouily for a period of 240 day* and 
maeduraQg he Modcpaicdri 12cnlnriif(mtiB iiianr Auftly 
preceding die date of his lerminaiion. TIe arguments 
advanced lor the Out party that the lint party’s service* 
were given artificial break for one car two days on each sod 
every occasion of lri* mpoktiiMai doe* not hold good, 
ind^llshtoftiie verypwticiilan of the service* 
raMkxvdbyMmbccaightodieco^Thetefotirocdm 
ifpohUment be ginnin g from 9*12-1983 act: for a specific 
period of 30 days each and thereafter bis sendee* were 
being engaged for a period of 5 day*, me clay, 12 days, 7 
days* 3 days* 30 days and 8 days, respectively, Therefore, 
we Brel no truth in the eoaloitiDa of the first party lhat his 
service* woe given break for one er two day* at tbe time of 
his each and every appoint naent Moreover; we are not 
very much concerned bett abort tbe break in aovfce but 
we we concerned to see as to whether die arevice* rendered 


by the first prety Airing the period of 12 cidendar months 
were cofllimwtn hr a period of 240 days and not 
ii py ri iw of break hi betw e en the periods. Therefore* 
since the feat party has not ea labtirfir d before this trihmal 
that he wudoed wotaowly for a period cf240days and 
omdiiriigal^kpcTkriiiirediattty 
of hi* tnmmatios, be carewt take the benefit of Section 
25F of Are ID Act and bring his casemder thedcfinitini of 
n otw achrocn t as defined nlre Section 2(0Cfr of die ID Act 

In the result, there wm do illegal terimnaJkiu a* alleged by 

die Second Party, 

15- The contention of the fint party tfu* other 
temporary staff have been absorbed in service having 
regard Id the aforesaid circular at EXJ413 and thrt he ha* 
been singled out not being made permanent despite 
tendering savice* of more titan 90 day* a* required under 

dbe said chchlar, &at of all, caawot be raised and cnaidered 

in ihe present proceeding* for the simple reason (hit the 
points under reference schedule do not admit such a 
contention to be raised by the first puty. As per tbe 
reference schedule we are only supposed to go h*o the 
point of dispute i*, as to “whether the action of the 
nn^flHHit fa to n n i i wl nj the service* of the fiat party 
was Justified or not*. That apart, the first party hi his 
«Mftwyin ^>^iaiwia^ilitM L l«aoniewiththevtr™i 
that a*on 13-7-1983 when be was given work be was aged 
about 30 yen. The above said circular and the Bipartite 
Setiemntf *BXJrfl3 &14 void itiake ft dwfendy dear 
that at the time of initial appointment as a temporary wb- 
staff the wakmai must not lutve crossed 26 years of age 

pnCTdenttobefriifrllrdfta' 

the purpose of absorption m service of the management 
on p*»*m*Mt bails. It may be that some cmc else or for 
that matter said Sal Leela Poqjariby might have been 
absorbed in sconces, p e r m a n e nd y irrespective of the age 
facta flftJip n g*wt ha brt wc are not concerned bone 
■bout ha case. We do not know what consideration* in 
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fact prevai} 
services of 
ignoring thd 


case. 


with the management in absorbing the 
: aid Soil. Leek Foojarthy on permanent basis 
J age factor or relaxing the age condition in her 


16 A} far as the other temporary staff whose names 
are found mentioned in Ev.MI 7 to M 21 then services have 
been absorbed at the result of settlements made between 
the union repre sen tali ves and the management during the 
coaciliatkmj proceedings before the conciliation officer 
concerned*! In CASe the first party in the present 
proceeding* cannot take advantage of the fact of those 
sub-staff members whose services have been made 
permanent in the light of the above said circular jwi d 
settlement a Ex*M 13 and 14 a$ the point in dispute itself is 
with respec t to the absorption of services* In cider to 
succeed in he present proceedings, the only fact which 
was to be e rtabMsbed by the Hist party was that he had 
worked con inuously for a period of240 days and more in 
a block period of 12 months immediately preceding his 
tenmnatioo and as noted above, he has failed to establish 
this fact In the result, it cannot be said that the action of 
the manage meal in terminating the services of the first 
party was m justified* Hence the following award: 

AWARD 

The reference stands dismissed* No order to cost* 

! A. R* SIDDIQUI, Presiding Officer 

! 3*^,2007 

^3^1560,—dJlliPw* fiWR 1947 (1947 

W 14> iJW 17 ^ ^ ^ 

$ ftfte a Mflrar 

tffcmpvm ^irim (TM^fen 67 / 3003 ) 

^ ^Ft#fc*^ qi'tfh +H5>K 1-5-2007 

| [Tl I^-120i2/4272003-^Ti m, Nt-n)} 

j ofa-* ^K h 

New Delhi, the 3id May, 2007 
S*0»1560*— In pursuance of Section 17 of the 
Industrial Dispute* Act, 1947 (14 of 1947), the Central 
Gov oiMnert i hereby publishes the award (Ref, No* 67/2003) 
of the Cm tral Government Industrial Tribunal-cmn- 
LabourCaurt, Lucknow as shown in the Anncrure in the 
Industrial Di Jpute between the maugementof UCO Bank, 
and ibdr wo kmeiL, received by the Central Government on 
1-5-2007. 

[No* L-I20i2/42/20Q3-IR(B-II)3 
RAJJNDER KUMAR, Desk Officer 
! AhNEXUKE 

THE C^NTItULGOVERNMENT INDUSTRIAL 

iwbunAixtjm-lab^^ 

PttES&JT: 

5HRlKANl|sHUKLA,Presklittg Officer 


LD, 67/2003 

Ref. No.: L-12Q12#2/2Q03~IR (B4I) dated 11-6-2003 
Shri Pankaj Kumar Ti wan, S/o. Lam $h. RJC. Tiwari 
Through Sh* A*N. TripatM, AdMkrit Pfalinidbi 
23, AP. Sen Road, Lucknow* 

AND 

The Regional Manager, 

UCO Bank, Regional Office, 

23, Vftdhan Sabha Maig, Lucknow-226001. 

AWARD 

The Government of India, Ministry of Labour vide 
tbdf order No, M2012/42^00m(B*H) dated 11-6-3003 
has referred following dispute for adjudication to the 
Presiding Officer, Central Government Industrial Tribunal 
cum-Labour Court, Lucknow for adjudication* 

“Whefhertheactjoa of the management ofUCO Bank, 
Lucknow in leatoiaatirig the services of Shri Pankaj 
Kumar Tiwari $fo. Labe Sh. RJK. Tiwari, Daily Wages 
Labourer vide oral order dated 1-1-1995 is legal and 
justified? if not what reliefbtbe concerned workman 
entitled to? 1 " 

The worker's case in brief is that he was engaged as 
casual woifcer and wotted such from 17-9-87 so 30-12-94 
on duly wage basis by the management at Neka Hindola 
Branch of UCO Bank, Lucknow. He discharged his duties 
accordingly and completed more than 240 days service in 
each calendar year continuously without break in service. 
Branch Manager of the Bank orally tejrmmated the services 
wjcS> 1*1-1995in arbitrary, illegal way, Ultimately the wadeer 
sent registered legal notice 25-9*2001 to die opposite party 
and made request for reinstatement in service but the 
Branch Manager refused the request by his reply dated 
29-10-2001* The opposite party has thus, acted against the 
pTOvisicnsof Section 25-F and 2547 and also adopted Uriah 
labour practice to show favouritism or partiality to one set 
of workers regardless of merit.. 

The worker has also alleged that he has got statutory 
right under the circular No. CHG/PA& 16/89 dated 19-10419 
m respect of empanelment and absorption of persons 
engaged on daily wage basis in the said Bank service* The 
worker has also enclosed the said circuit as Aimexure-1 
The worker moved application on prescribed proforma, but 
due to the negligence of the Branch Manger the application 
was not forwarded within the stipulated time to the 
administrative office* The worker has alleged that be 
Submitted the said application before 30l 10*89 the Div isional 
Office Lucknow division 9A4S/I2W423 dated 14-6-90 sent 
letter to the Senior Manger. UCO Bank Naka Hindok* 
Lucknowwith advice to follow the time schedule in future. 
The copy of said letter is attached as Annenure-2* The 
worker hat further submitted that he regulaiiy prayed for 
absorption in the Bank service but the opposite party 
ignored the legal claim of the worker, The worker has 
accordingly prayed that the oral termination be set aside 
and he may be reinstated in the service with the continuity 
foil back wage* along with other consequential benefits, 
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The Assistant General Manager of tho U00 Bank 
has filed die written statement denying die allegations of 
engagement as alleged by die worker. It has mibmiUed on 
behalf of the opposite party dud the worker Paikaj Kum a r 
Tiwari was engaged m die branch only for v;nious labour 
jobs viz., fetching water, sweeping tbs premises/ 
arrangement of old towed and as and when required by the 
Bank for30 to 40 minutes in a day. Since only the Persona* 
who have been engaged on full days worker ard discharged 
ncrmal duties in the Bank in sutMxdnirieciidre were etigiWe 
for being impanelled for Bank’s service under the circular. 
Moreover as per bead Office ckcular the walcr boys have 
been specifically debarred from being cujttiyilkd. Worker 
w& not at all coming under the purview of said circular. As 
the ease of the worker did not con* under (he purview of 
the said circular, there was no question of referring the 
case to the competent authority for empanelnienk b is also 
submitted that the worker was never appc^ted/recruited 
in die Bank service. It is denied Hut UCO Hank violated 
any provision of the Industrial Disputes Act- It is also 
staled that the worker has raised a dispute after 7 yean 
and there existed no relationship of employer and 
employee. 

The worker has subnutled following copies of 
documents : 

1. Experience ctrtificriedaled3-11-90, 

Z hdormetion about casual labours as on 31-12*1993 
diowiag die wotkerPankaj KmoarTliwari working 
1279 days. 

1 Letter dated 2-JJ-93 ofDivirional Mmagcr stating 
tbk the worker has not applied in prescribed 
manner on or before 30-10-89 (letter not fully 
legible), 

4 Latter of the Zonal Manager not fully legible, 

* UOOBaekciicidarSF^2tD5991 dated 18-8-1992 
regarding recntitmerit of staff on diiity wages. 

& Letter No. NIL dated 21-12-92 regarding 
absorption of daily wager in die TJaka Hiudola 
Branch. 

7. Letter No. DNfSFAXH&Mrtod 2841-1990reading 
Guqmelment and absorption. 

&. Letter undated and unsigned. 

9. Petfixiow application. 

10. Postal receipts dated ?nd year no legible. 

11. Legalnoticebyadvocate^LA.N.lripadii. 

The opposite party has filed photo copies of 
following documents: 

L Copy of circubu CNOfDAS/16/89 dated 19-10-89 
(attested). 

2. lxtkxNo.3 3 i92.'C5991datod 1^-8-1992 (attend). 


3l Letter dated 21-12-92 of Nafc* Hindola Branch to 
DM office* Lucknow. 

4 Letter dated 23-5-1993 of Zonal Manager to 
Divisional Manager (attested). 

5, Letter dated 2-8-93 of Divisional Manager to 
Senior Manager (attested). 

6, Copy of application of worker (attested). 

7, StflteoKiit in tvspcraae of worker, 

Hanker has examined himself and the opposite party 

htf fTfmiiiHlR«B tmirt VtA wilaniH 

None appealed on behalf of worker and hence bead 
the arguments of representative of opposite party alone* 

This court has to confme itself to the issue which is 
referred to adjudication. It has no liberty to travel beyond 
the issue. It has to see whether or not, die termination 
dated 1-1-95 of the servioes of the wodcerPacduy Kumar is 

legal and justified. The definition of the termination 
(retrenchment) is produced below: 

Section 2<oo) of lire Indnsdtiai Disputes Act* 1947. 

“retrenchment" means the terramalion by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of discipliitary action but does not include— 

(a) voluntary re tiremen t of die workman; or 

(b) retirem^ of tire worttmM on reaching the a^ 
of aupcxanjuatksi if Ihc contract of employment 
between the employer and the workman 
core trued contains a stipulation in that behalf; 
or 

(bb) termination of the service of the workman as a 
result of the nan-renewal of the contract of 
employment between the employer and the 
workman concerned os its expiry or of such 
contract being tenmnited under a stipulation in 
that behalf contained therein; or 

(c) termination of (he service of a workman on the 
ground of continued till-bealth; 

The worker has himself admitted dud be was casual 
IrixHir on daily wage bask, He has also staled that he wae 
getting 25 to 20 Rupees »labour charge*. Bis also admitted 
fact that there were 4-5 regular peon in the branch of the 
{L aid bank with a daftary. He has also admitted that be had 
no documents to prove that he worked for 240 days 
continuously. No appointment letter or swinimHnn letter 
has been filed in support of the case by the worker. The 
worker has in hb evkinee tried to say thathe worked from 
17-9-87 to cud of December, 1995continncudy The worker 
has filed the photo state copy of the statement of work dial 
is paper No. 24/2 showing that he has worked for 
,1279 days as per sheet attached as on 31-12-93. This 
drer nw 1 * is not complete to show that the worker has 
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cmtmuou^ly wotked. The opposites party has Tilted the 
details of 1279 days week in respect of the worker Pankaj 
Kumar Tilaii the same is Paper No, C35 to C35/Z. This 
document goes to show that the worker has worked as per 
the detailsjbclow; 


S.No, 

Calendar Year 

No, of days 

L 

■ 1987 (Sept to Dec,) 

14 

1 

1968 

266 

3, 

1 1989 

202 

4 . 

1990 

176 

5l 

j 1991 

193 

6 . 

; 1992 

176 

7. 

; 1993 

168 


| Total 

1279 


Thik 
continuous 
bwual 
Hus goes 


llegcd 


Hie 
paper No. 
of the bank} 
Hus certify 
mhiscroa 
24/1 is 
evident 
for IS day^ 
No. 24/1 
permit the 
was daily 


goes to show that the worker was nol 
y working for 240 days in every year as has 
by him in para2 of Ibe statement of the claim, 
b show that contents of para 2 are not correct 

worker has filed the photocopy of a certificate 
^4/1 wherein it has been certified by (he manager 
that Shri Pankaj Kumar Tiwari is a daily wager, 
ate is dated 3*11-90. Ihe worker has admitted 
^examination that the said document paper No. 
ew pass since the curfew was ini|x>sed. It is 
the above chart that the worker has worked 
in November, 90 thoefoce the document paper 
for limited purpose for allowi ng the police to 
irarker to came to (he branch of UOO bank as be 


cum 

font 


13 


ifager 

Shri Ram Janam Visbwakarmo, senior manager of the 
bank has staled that the worker did work intcrmiltently as 
daily wags and above chart shows that the worker did 
work intermittently and not continuously. 

Hie ienior manager of bank Sh- Ytshwakarma had 
denied that porker did not till Deccnfcr, l994oonlhuioiisly. 

Sectibn 25-F is material for the adjudication of the 
present else which lays down the condition for 
retrcochnu nl and the same is reproduced below. The 
definition i f continuous service is given in the Industrial 
Dispute Ad t both the sections are material in ihe present 
case and these are reproduced below: 

24B. Definition of continuous service.—For the 
purposes o: this chapter— 


(1) | a workman shall be said to be in continuous 
| service fbr a period if he ia, for that period, in 
I uninterrupted service; including service which 
: tray be interrupted an account of sickness of 
! authorised leave or an accident or a strike 
| which is not illegal or a lock-out or a cessation 


of work which is not due to any fault on the 
part of the workman. 

(2) where a workman is not in continuous service 

within the meaning of clause 

© foe a period of one year or six mouths, Ik 
shall be deemed to be in continuous 
service under an employer— 

(a) fora period of ooe year, if workman, ditong 

a period of twelve calendar months 
proceeding the date with reference to 
which calculation is to be made, has 
actually worked under die employer for 
not less than— 

© one hundred a nd ninety days in the case 
of a workman employed below ground in 
amine; and 

{a) two hundred and forty days, in any other 
case; 

(b) for a period of six months, if the workman, 
during a period of six calendar mouths 
preceding the date with reference to 
which calculation is to be made, has 
actually worked under the employer for 
not less than— 

© ninety-five days, in the case of workman 
employed below ground in a mine; and 
00 one hundred and twenty days, in any 
other case, 

25K Conditions precedent to retrenchment of 
workmen,—No workman employed in any industry who 
has been in continuous service for not less than one year 
under an employer shall be retrenched by dmi employer 
until— 

(a) the workman has been given one month* k 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
expired, of the workman has been paid in lieu 
of such notice, wages for the period of the 
notice. 

(b) the workman has been paid, at the time nr 
retrenchment, compensation which shall be 
equivalent to fifteen days' average pay far 
eveiy completed year of continuous service 
or any port thereof ttt excess of six months; 
and 

(c) notice in the prescribed maimer is served on 
the appropriate government for such authority 
as may he specified by the appropriate 
Government by notification in Official Gazatte. 

The contention of the parties aa regards the status 
of ihe wodunan, are therefore required to be considered in 
the light of aforesaid backdrop. 

It is nol s case where the worker hM completed 240 
days of service during the period of 12 months preceding 
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the , termination as oonfen^ilated voder Section 25-F rwd 
vithSeclicn2^B of tbelndiuaifli Dispute Aci, 

The burden ii on the w orkman to prove dial behe& 
compJeted240days of semee during 12 mooflifi preceding 
has. tenrination, but the worker hu failed lo discharge the 
wd burden. His own version is therefore, not sufficient to 
come to tbe conclusion that be worked till due end of 
December, 1994Out too oputaomly. Casual daily winker^ 
thus, did not ac^rire any legal right to continue m die 
service. The worker was not even entitled to tlic protection 
under Section 25-F of the Industrial Disputes Act raptirod 
to be complied with before tenmDatingbfaflavkxs, under 
^ be completes 240days service with in b period of 12 months 
preceding tbe date of temuulita. Therefore, inyaiswer to 
the issue is that the worker has failed to prove the 
temunatiou or illegality thereof. 

So far as the allegation of die workman with regard 
lo be absorption! there is no such issue referred for 
adjudication. It is true that there was a circular dated 
19-10-89 for eo^auelting such casual workers who have 
completed 240 days work or more with or without 
intemiption during the period of 3 years immediately 
proceeding the settlement barring water bops. Worker's 
allegation is that he did apply within time and has filed the 
photo *U£ copy of his application that is paper No- 2 4/9. 
The opposite party has filed the photo stilt copy of the 
workman, which is paper No. 26/8 from bare paisal of tbe 
application paper No. 26/8 appears to be die one of the 
worker and there is overwriting in die second Kucl Them is 
po data in the worker's own application 24/1D which filed 
by worker and no date on paper No. 26/8. ^implication is 
defective as the detailed wise dale of breakup of 
engagement in hank for 3 yeas immediately preceding 
12^3-89 as envisaged in pan2(a) of the settle Dent and also 
nature of the job performed is not mentioned. In the 
circumslaices the bank has refine lo empanel the worker. 
There appears to be no illegality with regard to non- 
empanelling of the weaker. Since dti* issue hat not been 
referred for adjadkalkici therefore! no detail finding are 
needed on this issue. 

On foe discussion above, I come to ttie conduakm 
that tbe worker failed to proved (hat be was terminated on 
111995 and be failed to proved that he worked for 240 
days conlmuoraly preceding 12 months from bin alleged 
termination Lc. 1-1-1995. Worker therefore, is not entitled 
to any retie! 

Lucknow 

2544007 SMUKANTSHUKL^fteinilmg Officer 

^ 2007 

1561.—Aw 1947 <1947 

Til 14) WRT 17 ^ 

^ 5w$t<fa ^ Ttes 

*4 *kT ^ 313^ 3 ffoz 4ti)Pw> finwt 3 


wmx driPm atftwswOT 

iom an#*-27/1993) SWttftw t, 4144511 
3-5-2007 ^ 

[ri t^ 2012/1V1994^«R OFT)] 
T^l TFT ^ftl, JdVhfO 
New Delhi, the 3rd May, 2007 

SXt. 1561.^ In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14-of 1947), the Central 
Government hereby publishes the award (Ref. No. II>. 27/ 
1995) of 4 b CeamidGovcmmeiU Industrial Tribmal-cuitt- 
Labour Court, Chmdgadi now as shown in the Aimeouwe 
in tite Industrial Dispute between die employers in relation 
to the management of Central Ware Housing Cup and 
their workmen, which was received by the Central 
Government on3-5-2007. 

[No, L-42012/l3/1994-IRfM)l 
N. S. BORA, Desk Officer 
ANTCHIE 

BEFORE OTH RAJESB KUMAR. YWSttmtG 
OfVKEHtCENISAL GOVERNMENT MXJSnOAL 
TTflBtJNAL-ClJM-L^ CHAMHGAHH 

Case No. LD* 27/1495 

Sh. N&al Sintfi, Vice Ftesbfeiit, Union of CentralWfa* 
Housing Corporation Employees, Constructions Cell, 
SCO 8-9, Sector 17-A, Chandigarh 

ApptictuU 

Verm* 

L Managing Director, Central Ware Housing 
Corporation,4/1, Qty Institutional Area, 
HouzKhas, New Delhi 

Respondent 

APPEARANCES 

FordteWodcmai SiriQ- P- BatraAdiwwu Kumar 

Workman 

F<u1beMmagetnenl : Sh. Pardeep Shaman Advocate 
with K. S. Jmytd and fafawar 
Singh junior Supdti 

AWARD 

Passed on29-3-2007 

CentrdCrtJveinmeotvidtiK4ilk^iimNa L-42Q12/ 
13 j 94/IR dated 104- l995hasnisffl»dfl»foOowmg dilate 
to this Tribunal for adjudication i 

“Whedn the action ci die management of Central 
Wharehoosmg Corporation in demanding earned 
front w«ti— 1 53gi Adtwani Kbiw 
WAO n for Ite period from23-6-93 to24-S-93 fa just 
md fair? If not, to what relief the workman fa 
efltitkdr 
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2. Can 
of both the 

today on 29« 
that the mao 
toKN,Des| 
SharmaaDdi 
the basis o\ 
Aun^oual 
from 23-6-9 
ibeadypiiid 
may case idtj 
in case (he nj 
above empl 
managemenj 
above statei 
mtbdrmwin| 
aUDagemenj 
follow the aj 
above four c 
his case. The 
days for the 
oases for trq 
special leave 
of either pari 


& taken up today in Lofc Adalat on die request 
parties. Statement of the Workman and the 
r» advocate Shri Paideep Sharma recorded 
3-2007. The w orkman stated in his statement 
igenoenlhas granted special leave as pennies 
ttude, General Secretary. D* S, Pundir and Deo 
:meShriS T P. Singh* I will separately apply on 
the above decision and settlement of the 
Aid request them also to regularize my period 

3 to 24-8-93 for which Ihe management has 
me the salary. 1 may be allowed to withdraw 

^Adalat as settled subject to get it reopened 
magementdid not take decision similar to the 
syees referred above. The counsel for the 
i in his statement stated that 1 have read the 
lent The management has do objection in 
; the above case b settlement In case the 

4 decision which is long process docs not 
kjvc referred decisions of the management b 
>ae&, the workman may be allowed to reopen 
workman may file his application within 15 
giant of special leave as to the above four 
Ming be period from 23-6-93 to 24-8-93 as 
The case may be reopened on the application 


3 + In vfrew of the statement of both the parties, the 
present reference is settled in Lofc Adalat. The reference is 
disposed offWoordingly. Central Govt be informed. File 
be consigned to record. 


APfCfDi: 

BEFORE THE NATIONAL INDUSTRIAL, 
TRIBUNAI^MUMBAI 
P RESEN T 

Justice Ghansfayam Daw, Presiding Offset 

RFIERENCE NO, NTB-02OE2003 

Parties: Employers in relation to the management of 
Major Ports 

AND 

The ii Workmen 

APPEARANCES: 

For the Management : Mr*M. B. Anchu, Adv, 

: Mrs. Nalbi Rant, Chief Law 
Officer 

For the Union : Mr. J H S&want, Adv, 

Stale : Maharashtra 

Mumbai, dated the 24th day of April 2007 
AWARD 

This is a reference made by die Central Government 
mder Section 7-B of (be Industrial Disputes Act in exercise 
of its powers conferred by Sub-section I-A of Sec lira 10 
of the Industrial Disputes Act, 1947 (the Act for short), 
Vide Government of India, Ministry of Labour, New Delhi, 
oederNa L- 39011/6/2002-IR (M) dated August 4,2003. 
The terms of reference are as follows: 


Chandigarh i 

29-3-2007 : RAJESH KUMAR, Presidbg Officer 

| M 3 2007 

ISM,—sltiPl* Rwr aifafonr. 1947 0947 

^ ^ w ait ’3=1^ it! ^ 

^ FiR'c ate Iffar if 

Oftf^OTH£T#vfr-02/20G3) Wt 

FWWE 3-5-2007 *411 

[^L Htf-39011/6/2002-^ 3TTC (T^)] 

^Irr, srfNntf 

New Delhi, the 3rd May,2007 


“Having regard In the settlement dated 8-2-1996 and 
the Memorandum of Settlement dated 8th October 
2002, whether the Federations of Port and Dock 
Workers are justified in demanding that in view of 
the prevailing FLR/PLI Scheme far the workers 
employed in the service industries under Government 
control the PLR should continue to be paid to the 
Fort Aid Dock Workers ra the basis of combined 
average performance of all ihe Major Ports or whether 
as demanded by the management, PLR should be 
calculated and paid to workers on the basis of 
performance of the respective ports in which they 
ae employed? 

In cither case, what should be (be peranutccs and 
formulae to be adopted?" 


S.O, 1562. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of 1947), the Central 
Government hereby publishes the aw*d (Ref. No.NTB- 
02/2003) of I he National Industrial Tribunal, Mmnbai now 
*s shown in the Annexure in the Industrial Dispute 
between die ■ unployere in relation to the management of 
Major Ports; md their workmen, which was received by 
Ihe Central ( ovemment on3-5-2007. 

[No. L-3901 hfiQOQ2-[R(M3J 


2. Themattercameup for heara$ today, AH the parties 
to the reference have entered into a private settlement on 
1CM-2007, a <x>py of which has been filed before this Tribunal 
™ 17-4-2007. The leanxd counsel fee the parties have staled 
before roe that the reference jnay be disposed of accordingly 
since the parties have settled their grievances and reduced 
to writing the terms and conditions of the Settlement, 

3. In this view of the matter, the reference is 
acootdihgly deposed of. 


K S. BORA, Desk Officer JUSTICE GHANSHYAM D ASS, Presiding Officer 
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^5^,3^2007 

^LM. 15*3, —4dPn> T frgK srf hftEm, 11347 (1947 
^T M) *OT 17 4>^4 

iJPre 4* !Hmw # Ft^l'Wf afa «*4"w JT ^ ^N, 

3154*1 ^ ^WrtW fans ^ ^EN ^R4v[T ■slWlPr* 
ajfaqswflPT ^n*rra*i 4 *t^i ^ ifgiz (tfvl 4 hwir 14/2002) 
^ iwnftm ^taft ^ft*r wmc^i 3-3-2007 ^ wa 

ipn m 

[4 ^-43012/16/2001-3it -m w)] 
J£L T^GL ^0, sflfldft 

New Delhi, 4» 3nl May; 2007 

SjO, 1563^— In purunance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), ihe Central 
Government hereby pubiiihefl die award (Rif. No. 14/ 
2002) of IfaeCtotol Qtwenmcitliidiiili^ TtihiiiaW alxntr 
Court Bangalore now a» shown in the Anmnre in the 
Industrial Dilute between Ik employers in rclalioa to 
the management of Chftradurga Gold Unit and their 
workmen, which me received by the Central Government 
on 3-5-2007* 


[No. L-43012/1^2001-1R(M)1 
R S. BORA, ENak Officer 
M9Wm 

BEFOREIK CENTRAL GOVERNMENT 
ItQlUSTRULlSlBtNALClMLABOIJil^GOURT 
BANGALORE 


Dated; 9fc Afrit2007 
PRESENT 

Sin A*R. Siddiqni Presiding Officer 
CRNo,14/2H2 


I Party 


□Forty 


Shri Wale Bata, The Deputy Genftri Manager 

BtOok, ChkraduigaGcld Unit, 

Qutrachvga Gold Unit Chitradurga 

House NaCFBZ 
Hutti Gold Mines, 

Corqpsny 1M, Huai. 

Chitradurga 


AWARD 


1 * The Centre! Government by erarckim [the powers 
conferred by clanae (dloftnb-scctioo 2Aoflfri Section 10 
of Ihe Industrial Dbqmtes Act, 1947 has ref er r ed tbfrdhpole 
vide order No. L-43012/1A/2001 Bt(M)dued21ithFeb™y 
2002 for adjudication on (he following schedule: 

SCHEDUE 

“Whether the action of the management of 
Chilmdorga Gold Unit mdismBstog Shrl Wale Bata 
from service justified? If not, to whaii relief due 
workman is entitled to?" 


2, The first party workman in hu claim statement 
chaBeuged the enquiry proceedings, as opposed to die 
prind^esofnaiwrdjiitdce.tnidmgsotflheenipikyafiioer 
as perverse nd the order dunn&s tog him from service at 
mjmt and illegal. 


3. The management by way of Cormier Statement m 
ttK ottar hirnd contended that the proceedings of enquiry 
held against the first party were to accordance with (he 
principle* of nitaa] justice, finding* of the empury officer 
were baaed (pod sufftrieniand legal evidence and that the 
enter of disarissal against the first party was just and legal* 


4. Keeping in view the respective ccmtentioas of the 
parties, (his tribunal on I1-1-20Q5 framed the following 
Ptehmtooiyittue:— 

“Whettv the Domestic Enquiry conducted against 
the first party by the Second Party is fair and 
prqperr 

5. The maoagcaniffltexamined MW1 an the said issue 
and thereupon (be fnt party fried his affidavit by way of 
rebuttal evidence but on 27-12-2006 when (he matter was 
(Am lipforhfc cHMaeramumtion he remaned absent and 
therefore, he was discharged and case came to be posted 
for arguments cm DE. On 5-3-2007, learned counsel 
spearing fix die first party filed memo as under:— 

“his respectfully submitted that due services of (he 
first paly was dismissed w^.f 21-*5*2001. Aggrieved 
by die cider of d ismis sal, the first party raised an 
industrial depute, which has been referred to ttifc 
boc’bie tribunal for adjudication, 

Itis submitted (hat in view of Ihe prolonged litigation 
and uncertainty of omoome of the dispute and in 
vmw of die better prospective elsewhere, (he first 
party is no longer interested in pursuing or 
prosecuting the above dispute. Hence, (be first party 
reipedfully prays that this tribunal be pleased to 
reject (he reference as not pressed and withdrawn 
by the first party. 

It is respectfully submitted (hat he will make an 
aHKOpriaie representation to the second party 
company for wrttlenwnt of his dues in accordance 
with law in fortherance to (he termination of his 
services wj ef 21-5-2001. 


It h admitted that the first party stales that be bas 
no claims whatsoever against the Second Party 
Manage™?*, and he shall not raise sny dispute 
regarding 'termination of his employment, 
reinstatement, hack wages, or any other re bets in 
fintfumnn* m th* bvriiituHnn cwdo 1 dried11-5*2001. 


It is further submitted (ha* this memo for rejection of 
reference is on hie own free will and Yohmtary and 
without any undue influence or coercion and after 
fully understanding (he consequences of the 
rejection of this reference as not pressed," 


2394 GI/07—24 
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Leaned 


6. 

rtp^tscfllingi 

enters may bf 
in view the 
under his 
that the first 
Ihe present 
be rejected 
folio wing A 


Compel Smt, Usba Rani for Shri NSR 
the management submitted (bat necessary 
passed on tbe said memo. Therefore, keeping 
alorcsaid memo filed on behalf of the First party 
sij nature through his counsel, it is made dear 
arty is not intending to pursue and prosecute 
p -oceediugs and that he wants the reference to 
as not pressed and withdrawn Hence the 
^apdi— 

AWARD 

Refenfice slaufe dismissed for non prosecution. The 


memo filed 
Award, 


by the first parly Ml farm the part of the 


, A R. SlDDJQUT, Presiding Officer 

! 3^,2007 

W. ^1. ’15*4.—1947 
0947 m 4*) mi 17 ^ 7TTO 

»4<wf ^ ^ 

tiNftmwdi jftriin w» <jrfb<w , viw ti "ii, ^ f^ft 

^ *Hi5 (di tj from 37/2000) 4tl u^itjfin 

V) 3-5-2007 m 

[n m-n 01 inmm -amt (v$)] 

T/l TJT&. ql<i , 3rf^^ii0 
| New Delhi, the 3rd May,2007 
S. O. 1564,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Goventmei t hereby publishes the award (Ref. No. L D. 
37/2000) d the Central Government Industrial Tribunal/ 
Labour Coo rt No. If New Delhi as shown in the Anncxutt 
to the Indus rial Dispute between tbe employers in relation 
to the mam gementof Airport Authority of India and their 
worinten. \ rhich was received by tbe Central Government 
on 3-5-20(4 

[No, L-11012/31/1999-IR(M)1 
! RS. BOR A Desk Officer 

| ANNEXLHE 

BEFORE HIE PRESIUNG OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TIUB09AL~CIJM* 
LABOUR COiJRT-IL NEW DELHI 
PRESENT 

R. N. Rai, Presiding Officer 
| LD.No. 370000 

lathe n|4tti t of:— 

Shri Sarwaii Lai. 

^ShriBtltsi. 

F-267, Snyi g Yihar. 

Nesr Mirth da Gao, 

UttamNagr, 

NcwDdii-LTO59. 


Versa 

Tire Airport Director, 

Airport Authority of Luba, 

(International Airport Div.) 

1 + G, 1. Airport, 

New DeftM 10037. 

award 

Tbe Ministry of Labour by its letter No. L-11012/31/ 
99-IR(M) Central Government Dt 29-1-2000has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management or Airport 
Authority of India (Catgp), 1GI Airport, New Delhi, 
in terminating (he services of Shri Sarwan Lai 
S/o Shri Behairi Lai, Sweeper w.eJ. 13-7-9$ cm (he 
grand of age of superaonuatkiii is legal and justified ? 
If not, to what relief the workman is entitled and from 
which date T' 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the 
workman/claimant was working as a sweeper under a 
contractor of the above named Management w.e.L 
1-1-1981. 

Thai the workman/daimant was illiterate person 
except knowing to mark his signature on tbe paper. 

Thai the Claimant was laborious, sincere, honest and 
punctual of his duly. There was no complaint against him 
during tbe course of his employment with the above 
Manage mem. 

That (he Claimant received a letter dated 
17/23-4-1998 of the Management which was di&riedan d4cd 
24-4-98 vid^SX. No. 3494 issued to Shri Sanxm Lai wrong 
name mentioned then I objected to receive (he above said 
letter and denied to mark his signatures on tbe some blank 
Papers by saying that his name is not Saioon Lai and his 
correct name is ScrwanLal Samoan Lai $/o Shri Behari 
Lai ra per the E. S, 1, Card- But to no avail, and foittbility 
get out fromlus working place on 13-7-1998 by beating and 
slapping him and it was told by some Personnel Men that 
he is nol allowed to resume his duty and his services were 
terminated. 

That at the termination of his services (he 
Management did not serve any Chargesheet, Warning 
Letter, Show Cause Leuer/Notice and also did not give any 
reasonable opportunity to produce defence in writing or 
orally. 

That at the time of illegal and unjustified termination 
of his services the Management did not give him any 
benefits under tbe provisions of Section 25(F) of the 
Industrial Disputes Act, 1947. 

That tbe above act of (he Management violated the 
whole Labour Laws of the Land, which is also against the 
Natural Justice. 
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That ihe Giimrat u unemployed since the date of 
hi* illegal lemmialioo from service* and is lUvii^j wtth die 
help of other family members, near relatives and friends* 

The Maaagemenl has filed written statement Id the 
written statement it has been stated that lhe petitioner/ 
claimant were never employed by the respondents as such 
there is rn> relationship of etnpk^ and en^ 
the pctitioncr/daunante and the rcspoudbui as such the 
claim of the petitkner/claimfliit is ootmamJahuMe and aa 
such the same is Habit to tadtuttssed. 

Thai die comems of para No. L of the statement of 
claim are wrong* false and hence denied. It is submitted 
that the petitioner was never an employee of the 
lespandent/nianagement It is further submitted that the 
petitioner was engaged by Ex-contractor MiiOffkes Care 
Services where the petitions was working as Sweeper under 
the haretnhefcre mentioned couteacterin Gtrgo Itetmhtal. 
It is farther submitted that before the prenounceikaent of 
judgment in the mailer of Air ladi* Statutory Corporation 
etc. Vs United Labour Unions cte. pronoun cement by the 
Hcn’bte Supreme Court on 6-12-96* thejob edcleankig (he 
areas of Aiipoct/reapoodent was given te the different 
contractors as per requirements akd cantecpvoit upon the 
hMcmbefiore mentioned judgment of the Han*bfe Supreme 
Court* a process to regularize the services of there Ex- 
Contractor workers who were on rolls under various 
contractors with the RiupooihatMtna^reti engaged 
in the field of sweeping* cleaning and dusting was talon 
up by the Itefipondenit/Man^mentie. A. A* L (I* A. D.), 
jnconfortnity to the service rules* job specification etc. of 
the rapondent/Management as applicable on 6-12-96. 

Ihat in pntntimteof the same a commiittee of officers 
was constituted by the Airport Director for interviewing/ 
scrutiny of documents such as Birth Certificate, Ration 
Cred rod a Medical Board was also constituted for medically 
examining the Ex-Contract workers where there was no 
proof of their authenticity of Date of Birth and by physical 
appearance the concerned persons appealed older titan 
age declared by them in thedr respective affidavits. 

That on scrutiny the respondent found that the 
petitioner had declared his age vide bb affidavit dated 
13-2-1997 as 43 years. 

Thai the Medical Bored examined Sni SarwanLai on 
26-11-1997 and found/re-detetrutiuied his age as 60 yean* 

That as per rules of respondent the superannuation 
age as on 6-12-1996 wu 58 yeres aid whereas the age of 
the petitions was more rh —1 58 yean as on 6-J2-1996 and 
as such his services hav^been discontinaod* 

It is submitted that re the petitioner was never in tire 
employment of the lespandent/management, the question 
of any comp]ami against the petitioner did rut arise. 

It is denied that the respcndent/Maikageincuit ever 
asked the petitioner to sign any tdankpaper or he was ever 


slapped or beaten by my staff ofRcapmdeDt/MuggenHttl* 
However ft is submitted dial as the petition vv not 
regularized by the Respondenl/Management in view of 
the irenMts made In the foregoing pens of tie present 
reply, the question of jtotitioMr’s iwiinhg his duty did 
notarise. 

It is submitted dial hi view of dm averments made in 
the furegnfcg press of present reply, the workers those 
who were on the roll on 6-12-1996 Inungh some coteactor 
in the field of sweeping, clearing were to be regularized 
bee ante of the judgment of the Hon’bfe Supreme Court 
and were not ranuied, accrrdmgly the AAI is not liable to 
serve any charge sheet as alleged by employe e room so* 
the complainant was not a regular employee of AAI, 
accordingly the question of serving the duuge M 
warning, show cause letterihotice did not arise* 

It is submitted (hat in view of the averments made in 
the foregoing paras, the petitioner was new avokm of 
or under die eaqdoyment ofRedpoodentArfreugemest and 
as such the petitioner was not added to reiy benefit from 
die Respoodent/Management under the provisions of 
See* 25(F) of tire Industrial Dispute* Act, 1947, 

The workman applicant had filed rejoinder* Indie 
rejoinder he has reiterated the averments of hit claim 
statement and has denied most of the para* of tire written 
statement, The management baa also denied most of the 
preas of the claim strtemit* 

It tr a n spir es from perusal of the order sheet that 
several dates were given to (he management for fling 
affidavit. Die management jailed to file affidavit* The 
opportunity of Riling affidavit was closed on 20-3-2007 
and the case was ra rev ed far award* 

It was submitted from the side of the workman 
applicant dirt his services have been illegally toxnmated 
on the grounds of age of aupmamuM tion* No chatgesbeet 
was served on him and hehas not been paid fetieodunait 
compensation. 

The case of the management is that prior to the 
judgmmlm the mater of Air India Statutory Cuiputrtkn 
of the Hon’bte Supreme Court on 6-12-1996, the job of 
sweeping and cteretiag Wte given to different co ntra ctor* 
as ps the requirement* A process of regalreizatirei of the 
service of ex-coutnctofs workers who wee on the tolls 
under various con^ff&tore^with (he respondent/ 
managemokeiigH^d i4jv field df sweepmg and cleaning 
was taken up by the ri&nagemait in conformity to the 
services nde*. 

The further care of the management is that a 
committee was constituted (or scrutinizing die documotfx 
such as birth certificate cards. The Medical Bored was also 
constituted to medically examine ex-contiactun workers 
for verifying (he authenticity of date of birth* The Medical 

Board declared the age of the petitioner as 60 years on 
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(a) Whether the closure of Contractors' 
establishment dealing with e lectronic data 
processing attached to State Bank of Travancore, 
Trivandrum with effect from 27- 9-84 was legal 
and justified? If noun what relief the workmen 
concerned are entitled? 

!» Whether the State Dank of Trahan core Punch 
Operators Association is justified in demanding 
continued employment cither under contractors 
engaged by Stale Bank of Travancore or under 
State Bank of Travancore directl y to dectrouic 
data processing work? If justified to what relief 
the workmen are entitled? 

2- The averments of the Claim Statement filed by the 
Petitioner are as follows; 

The petitioner Union is a registered one under the 
Trade Unions Act atTri VAidrum with Registration No. 385 
of 1981. The Punch Operators doing the electronic data 
processing work alone pertaining to the State Bank of 
Travancore, Trivandrum the first respondent herein are 
the members of the Petitioner Union. 

3, The First Respondent Dank is a subsidary of State 
Bank of India. It is one of the Nationalised Banks, The 
Bank started electronic date processing werik in Feb. 1977 
and this was being carried on al the Head Office at 
Poojappura, Trivandrum From the inception, 47 workers 
whose names me given in the aroexure tothe daim stale mem 
were attendutg this work. This work was an integral part of 
the Bank’s business. The work consisted in preparing a 
consolidated statement of all the inter branch transactions. 

4, Originally, the first respondent bank entrusted the 
wisric of data processing to Tata cccmdlanU from 1977 to 
1979. They brought the data processing machine in the 
Head Office building and the work has done by the persons 
mentioned in the aonexure to the claim statement Their 
work was being controlled by the first respondent bank. 
After 1979. the data processing work was e ntrusted to the 
second respondent viz. A.VT. Software Rci^earch Co. Ltd, 
who in turn subcontracted it to a number of coocems bom 
rime to time and got this w ark done through tte 47 workmen. 
One of the important feature that has to bo mentioned at 
this stage is that even though the so called contractors or 
sub-contitaclora changed from time to time, the workmen 
remain constant. The workmen did not ctiangc with the 
change of contractor*. This shows that the so called 
contract system was merely a camouflage. Tliey were really 
employed by the 1st respondent bunk through the so called 
contractors m order to avoid the legal oldigations like 
giving the benefits that are to be paid to Bank employees 
under the various Bipartite settlements* 

5, The Petitioner Association use to tike up the case 
of these punch operators with the first respondent as well 
as with the 2nd Respondent. A* the respondents used to 
be very evasive, the petitioner association used to take up 


the matters in dispute with Assistant Labour 
Commissioner (CentralX Trivarofcuin. It appears that the 
first respondent bank did not relish the. idea of the petitioner 
association sponsoring the cause of th~ Punch Operators. 
They woe really apprehensive that the device in enjoying 
these punch operators would get exposed at some point of 
time and the punch operators would claim (hat they are the 
employees of the first respondent Batik. Therefore, on 
8-3-84, the data processing section in tiki first respondent 
Bank was closed, and no reasons were assigned. The entire 
lot of workers who had been continuously ' attending to the 
data processing work for more than 7 year^ were suddenly 
thrown out of the employment* This cau&xd so much of 
hardship to the poor workers that they were .forced to offer 
peaceful satyagraha before the Head Offiot of the State 
Bank of Travancore* The District Labour Officer, 
Trivandrum was good enough to call (Ire parties for 
conciliation. The Respondent did not chooMrio attend the 
conciliation on the plea that the District LdbottT Officer had 
no jurisdiction in such nutters because acco rding to the 
Respondent, the Central Covemuitart is (be ^appropriate 
Government to-deal with the dispute relating Banks. 
Therefore, the petitioner association had to natn ially turn 
to the Asstt Labour Commissioner (Central) Trivandrum 
and be got seized of the matter. 

6. On 28-7-84, a settlement was reached Vstween 
the Petitioner Association and he second Respondtttrf. The 
2nd Respondent was represented by so called sub¬ 
contractors M/s. Gemini Chrome Chemicals Private Lid. 
As per the above settlement the workers resumed Work 
bom 29-7-84. Though the first respondent was the ■ real 
employer* they chose to remain in the background mkd 
central the entire proceedings an behalf to be so cabled 
employe*. Releasing that is the data processing section 
continues to remain to (he Head Office, the workman e an 
claim that they are (he employee of the bank,, (he first 
respondent with mala fide intention shifted the data 
processing section to building at VeUayambaJam. There- 
was enough space in the Head Office itself Tor the data 
processing work to be carried on* Bui, for obvious, reasons, 
they shilled it to put up a pretence (hat (be Bank had nothing 
to do with the Data processing Section and that the 
employees were not (heir employees. 

7. Just before the Onam Festival in August* 3984, a 
dispute arose between the Petitioner association And the 
Respondents regarding the percentage of bonus that was 
to be paid to the pooch operators involved m this dispute, 
This was brought to the notice of the Asstt. Labour 
Commissioner (Central) by the Petitioner Association’s 
letter dated 28-8-84. The A$$tt Labour CcHDirussionei 
{Central) by notice dl* 31 -8-84 was good enough k> convene 
a conciliation meeting on 5-9-84 and other days. lospite of 
repeated notices the Respondent conveniently chose to 
remain absent in the conciliation. The workmen w ere even 
psepved to receive the mini mum banns subject to tlbematicr 
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ped according to the bonus Act Even tins, the 
did not pay nor did they bother to appear 
Conciliation officer. The Conciliation officer sent 
itporton 12-2-85. Surprisingly t oai27-9-84 when 
men reported for work* the premises nt 
Jam. was locked. Evetsmce then, these workmen 
>een provided wi:h employment. Since ihc 
x /ere unjustly denied employment they conducted 
agitation in front of the Head Office Building of 
lespondent Bank. They also raised a dispute 
Asslt, Labour Commissioner (Ccnlral) 
|xl By notice dated 15-11-84 and 14-1-85 parties 
for conciliation talks. The first Respondent 
ircd before the Conciliation officer and contended 
operators in question were employed by 
lot and not by them, and there to re they were 
do with the dispute. The 2nd Respondent, the 
dntractor did not even choose to appear. Under 
limstonces* conciliation proceedings failed and 
i ation officer submitted bis failure report on 12-2- 
(JenLal Government. The Government did not for 
pass any orders on (hat report, 

the meantime* on 19-10-84 Gemini Chrome 
Pvt Ltd* claiming to be the employer sent a 
d to be under Section 25 (FFF > of the 1. D- 
ig that they have decided to dose down the 
at YellyaiubaJam with effect from 22-10-84. They 
compensation ami notice pay to be employees. 

represented by (be Petitioner Association 
receive the compensation* as according to them 
was illegal and unjust and they are entitled to 


ipn 


but 


^ince the Gov eminent did not pass any orders on 
iation failure report dl* 12-2-85, the Petitioner 
was forced lo file a Writ Petition in the Kerala 
in OP. No. 9473 of 1985, Mr. Justice Sivaraman 
Kerala High Court by a Judgement dl. 15-10-85 
tbe Government to pass orders on the Cone illation 
report. Jl is only thereafter that the Central 
t decided to refer the above mentioned two 
adjudication by the Industrial Tribunal* Madras* 
Government tribunal by atiQrderdl-3-12-85* 
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The Petitioner Association submit that after 
tlbc Workmen on 27-9-84, The first respondent 
the same data processing work done by same 

t sline means. They are sending by Lorry lo 
inter branch transactions to ihe Second 
and getting these documents processed there, 
pie the petitioner association understand that on 
they sent one si*ch letter No* Acls/17/a/880B dl* 
StoCaravai Bocks carriers Pvt* Lid, Trivandrum* 
, in substance, the work is going on . The work of 
easing of utter branch transactions is an integral 
working of tbe Bank* The 47 workmen were 
though the First Respondent was trying to make 
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it appear that they were getting it done Through the 
contractors. They were originally working in the premises 
of Ihe first Respondent bank itself at Poojappura, 
Trivaudram. Late for certain obvious purposes, it was 
transferred to Vkllayamhalam. The officers of the First 
respondent Bank were controlling these workmen. The 
benefit of the efforts of these workmen were Eo the first 
respondent bank. The so-called contract system viz. asking 
A. V.T. Software Research Co, Lid-* to undertake this work 
is merely a force to. If this contract system was a genuine 
one* (hen in that case, every time a contractors was 
changed, he would have brought his complement of 
workmen- Strangely in this case, as already staled the 
workmen continued to remain the same even though tbe 
contractors kept changing. The Petitioner submits that 
though the salary was paid through tbe hand of the 
2nd Respondent* it was really tbe first Respondent bank 
that was the employer. The petitioner submits that these 
workmen were really the employees of the firstRespondenl 
bank. Merely because they demanded bonus tbe form a 
union* their services have been dispensed with It is a clear 
case of victimization. Therefore, it is prayed that this 
Tribunal may be pleased to hold that the Petitioner/ 
workmen are really employees of the first respondent bank 
and there was no justification lo deny them employment 
after 27-9-34 and to get the same work done at Madras 
through the Second respondent, by sending these 
documents through lorries. Therefore, on issue No, 2, the 
Petitioners pray that this Tribunal may be pleased to pass 
an award holding that the State Bank of Travancare viz. 
tbe firs! Respondent was not justified in denying Ihe 47 
workmen employment from 27-9-84 or at any rate may be 
pleased to bold that smcc the Punch operators have been 
working for more titan 7 years doing the data processing 
work exclusively relating to the first Respondent Bank, the 
first respondent Bank has got lo employ them. Il is 
therefore, prayed that this Tribunal on Issue No. 2 may be 
pleased to pass an award holding that the workmen arc 
entitled to employment with first respondent bank to do 
electronic data processing work together with backwages 
and other benefits. 

1L The Petitioner submils that lo (heir knowledge, 
the first Respondent bank hid not followed the provisions 
of the Contract Labour (Regulations and Abolition) Act* 
1970* They have not got this work done through the 
Ueencess mentioned under Sec* 12 of the said Act. Tbe 
first Respondent Bank had been convicted and sentenced 
to pay a fine by the Additional judicial Firsl Class 
Magistrate* Trivandrum in S,T, Case No, 69 of 1984 for not 
adhe ring to the provisions of the said Act, Therefore tbe 
Petitioner submits that on Ihe basis of the Judgement of 
tbe Madras High Court in Beast & Crompton case, the 
workmen are entitled to contend that in any event they arc 
the employees of Ihe first respondent bank* It is not open 
to the first Respondent Bank to contend that they were 
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employed through contractors since they have not adhered 
to the provisions of that Act Without prejudice to the 
above contentions in the event of this Tribunal holding 
that these workmen were not employed by the first 
respondent bank by (he Second Respondents it is prayed 
that this Tribunal may be pleased to hold that there was no 
justification at all for the Second Respondent tlenyiog these 
workmen employment from 27-9-84 or at ajty rate after 
22-10-84. It will be evident from a parcel way bill dL 
29-10-85 addressed to M/s, Caravan Goods Carriers Pvt. 
Ltd. Trivandrum that the first Respondent has been sending 
all the documents relating (o inter branch lranfiaetions to 
the second respondent and gelling it done at Madras. This 
was the very work which these workmen were doing Tor 
more than 7 years. If the work is there, there is no 
justification to deny these workmen employment, 

12. The petitioner submits that the non ^mptoyoient 
alter 17-9-84 was not oo account of any cllosure of the 
establishment It was really in (he naflure of b;k out. These 
workmen ..erc Locked out merely because thsy had raised 
a demand for bonus on J.- eve of On am during August, 
1984 and had formed themselves into a trade union. These 
workmen were deprived of employment merely because 
they formed a union and agitated f« the knfmovement of 
(heir service conditions. This would amount to unfair labour 
practice according to Section 25(T) of (he I.D. AcL item 
1 (b) and No. 6cf the V Schedule to the l,D. Act, introduced 
by Amendment Act 46 of 1982. It came into force from 
August 21, 1984. The petitioner submits that the 
Respondent Bank have terminated the services of these 
employees, when conciliation proceedings were pending 
regarding bonus. Hence their action is contrary to Section 
33of IheLDi Act. 

13. The petitioner submits that since lhe workmen 
were really employed by the fust Responded hank, the 
question of closure of the contractor establishment does 
not arise as per issue No, 1. Further, what liappened on 
27-9-84 was really a lockout. It bam unfair labour practice 
(o lockout workmen merely because they demanded boons 
and formed Ihemselve:/ into a trade imiijti. Without 
prejudice to (he contention-in para 14 in the event of (hi s 
Tribunal holds that these workmen were not "be workmen 
of the first respondent bank, it is prayed that this Tribunal 
may be pleased lo hold (halt (he non-employment by the 
Contractor is not justified as the work is continuing and it 
is a clear case or victimisation and (be workman are entitled 
to be provided with the job allea&t by the Second 
Respondent contractor and award backwages and other 
benefits from the date of their non-employment and an 
award is prayed far accordingly. 

14. The averments of the Counter StiUemen( filed 
by the First Respondent are as follows: 

The second issue is in effect and substance a 
demand made by the workmen of Ihe Conlractor- 
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Company's establishment software Le. M/s. Dala Software 
Research GkUd. (fomeriy known as A- V TbomasSoftware 
Reseaeh Co. Ltd.) or their sub-coo tract ore for employment 
directly under Stale Bank of Travioecte in Electronic data 
processing work. Admittedly the Slate Bank of Travancoie 
is not carrying an any electronic dala processing work. 
The Stale Bank of Tkavancore does not also have any 
equipment or facilities to do electronic data processing 
work. Electronic data processing weak is done by Data 
Software Research Co. Lid. which has entered into an 
agreement with State Bank of Travaucore for rendering 
computer services. The said company which had entered 
into the agreement or its agents had selected and appointed 
its own workmen for its own huaneas. Such workmen were 
supervised, controlled and their wages and benefits were 
directly paid by (he company or its agent or officers. The 
"Punch Operators’ work of punching cards is only part of 
the preliminary work of data processing. The essential and 
major pad of the electronic data processing work is done 
on the computer machines by other employees or workmen 
of the Dala Softw ae Research Co. Ltd. The demand of (be 
union is that the workmen as employed by the said compsoy 
must be appointed in the service of and taken into its 
employment by the Slate Bank of Travancore after 
abolishing the sysfemof entering into agreement ra contract 
for obtaining computer services from the said company. II 
is submitted that (be said demand of the union and the 
second issue referred by the Government for adjudication 
are really demand for abolition of Contract system of 
employment. Abolition of contract system if employment 
is a matter governed by the Contract Labour (Regulation & 
Abolition) AcU 1970. Any dispute regarding abolition or 
regulation of contract labour directly or indirectly can only 
be done in accordance with the provisions of the said Act 
and bythe autborities constituted unds that Act. By reason 
of the said special enactment governing the mailer and 
creation of special authorities under (be said Act for (be 
purpose, the authorities under the Industrial Disputes Act 
ceased to have any jurisdiction or authority to deal with 
any dispute or matter concerning or relating to or amounting 
to regulation or abolition of contract labour. This is well 
setiled by the decisions of Supreme Court and other Courts, 
II is submitted that the order of reference purporting to 
refer the aforementioned 2nd issue for adjudication to this 
Tribunal by the Government of India is meompeteni and 
invalid. The said reference is ultra vires nod beyond the 
authority of the Government tinder the Industrial Disputes 
Act in as much as the matters bo referred fra adjudication 
contained in the second issue falls outside the scope and 
purview of the IJ>, Act. Therefore dtis Tribunal cannot 
entertain or adjudicate the matter under the Second issue 
and accordingly the matter has to be dropped or rejected 
by this Tribunal. 

15. Without prejudice to (he above objections this 
Respondent submit that the reference of (he above dispute 
against this respondent is. in any event, without ^Jlisdictioo 
and without the authority of law. There is no employer- 
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vtionship between the workmen of Data 
arch Co. Ltd. <v any other company and the 
'r&vancore. None of the workmen of the said 
; Research Co. Ltd. or other company or 
mploycd by the .State B ank of Trav ancone at 
r service. Admitt edly* they were all appointed 
by some other wmpauy or cotic cm by State 
>ancore. Their vnages were paid by their 
iparty and not by State Bank of Travancore* 

£ controlled and supervised by that company 
cecs, Thera was absolutely no manner of 
r control by the State Bank of Travancore 
: said employees or workmen or their work at 
any time. Th^ State Bank ofTravaqcorc had no manner of 
vision, power of appointment or disciplinary 
wet of (be employees of (he company which 
m under an agreement to render computer 
electronic er|uipmentG or computer gadgets 
machines and computer by means of which 
data processing was being dope belong to 
concerned and not to the bank. The punch 
ich the punching is done by the punch 
belong to (hat company The stationery items 
ihe work of punch operators and others in 
Computer services are all provided by the 
id not by the Bank. The Stale hank of 
□sc not have any computer or any punching 
State Bank of Travancore has not at anytime 
ly punch operators. The State Bank of 
Joes not have any computer or punching 

r ovidmg such employment* In (he absence of 
eunployeg relationship between the members 
mautborisedly styled themselves as the ‘State 
rancone Punch operators Association’ (here 
y industrial dispute raised by such persons 
(ale bank of Travancore* The union in this 
laced demands and raised Industrial Dispute 
He workmen involved in the dispute with their 
anmi Chrome Chemicals <P) Lid the assets of 
rs and a conciliation settlement was signed 
n 12 (3) of Ihe I*D* Act* in the conciliation 
initiated by (he Asstt. Labour Commissioner 
in settlement is binding and conclusive on 
d all the workmen and their employer and 
s not permissible for the union to raise the 
intention against (be Stale Bank of Travancore 
sr Several other proceedings were also (here 
union and the employer earlier. The alleged 
erefott nd an industrial dispute under ihe 
isputes Act* since the persons concerned are 
i of State Bank of Ttavancnre . It is submitted 
men of State bank of Travancore or their union 
ad any industrial dispute at any time in respect 
perilled in (be above dispute. Since the so- 
: in one between die workmen of Data Software 


havenotrai 


Research Co* Ltd* and the said company, there cannot be 
any industrial dispute between siteh workmen of another 
establishments employer and state Bank of Txavaneore. 
It is submitted that the workmen of State Bank ofTravancore 
or their union have not raised any Industrial Dispute any 
time in respect of matters specified in die above dispute. 
Since the so-called dispute is me between (be workmen of 
Data Software Research Co. Ltd- and the said company* 
there cannot he any Industrial dispute between such 
workmen of another establishment or employer and State 
Bank of Travancore. The union cannot also raise any 
contention contrary to Ihe terms of reference which arc 
binding on (hem. It is therefore submitted that there is no 
industrial dispute which can be adjudicated by this Tribunal 
as against the State bank of Travancore and therefore the 
alleged dispute referred for adjudication purporting to be 
against the Stale Batik of Travancore is Nonexistent and 
incompetent* 

16* Without prejudice to the above contentions it is 
submitted that in any event demands made by the union 
are devoid of any substance or basis as against the State 
Bank of Travancore. Admittedly* the members of the said 
union were all selected, appointed and employed and their 
services were terminated by (heir employer namely Data 
Software Research Co. Ltd., or their agents or sub¬ 
contractors. The demand and the issue regarding 
employment directly in electronic data processing work 
under State Batik of Travaucore is totally unwarranted and 
unjustified. Tire State Bank of Travancore does not have 
any electronic data processing equipments or computer 
wherein employment can be provided I o any such persons, 
It is preposterous and most untenable for any person or 
union to raise demands to provide employment in jobs or 
work which do not exist in an establishment* Even opart 
from (he legality and validity of the the demand in ihe 
absence of (he essential existence of the means of 
employment in an establishment demand far employment 
is totally unsustainable* Further, there i & no electronic data 
processing work in State B ank ofTravancore, The work of 
inter-branch and mterdrank reconciliation is done manually 
by the clerical staff of the bonk. Only when there is 
accumulated arrears or surplus work, it is not done by 
computer services. Such electronic data processing weak 
is not. part of (he work of the bank nor is il incidental or 
necessary and such work is not done by the regular 
workmen of the bank. Such electronic data processing wodc 
is not of Sufficient duration. It is therefore submitted that 
in any event tire said issue has to be answered by holding 
that there is no basis or justification for the demand for 
employment under the State Bank of Travancore made by 
the Union for (be Punch Operators or contractors. 

17. M/s. Data Software Research Co* Ltd. or (heir 
agents have closed down their establishment at 
Trivandrum* Admittedly they had also offered the closure 
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compensation md all dues payable to thrii workmen 
consequent npoa (be closure of their establishment* It is 
reported that their weriemenhave refused to accept die 
compensation offered to them, Whatever claims add 
rtinputefl the ynriciiMft of Data Software Research Co. Ltd. 
have, must be taken up add dealt with between the said 
company and their workmen- The State Bank ofTravanrae 
is not h any manner conconed or involved in j ucIi matters 
The wortmen of 2nd Respondent Company or any of the 
contractor congttttie& can haw no manner of claim against 
the State Bade ofTrav^ore. The Slate Bank of Tiavancore 
t& not in any way liable or responsible for any of the claim* 
and rofilmtiom advanced by the Union. 

IS. The several statements and alle|iili™ raised 
by the Unku in their claim statement are denied by the 
Stale Bank of Tnvsncore.The name adopted by the onion 
itself is deceptive and unauthorised. The punch operators 
or persons employed by Data Software Research Co. Ltd. 
or their predecessors art /*ot employee* of Stale Bank of 
Travancore and it is quite unauthorised for them to assume 
tt* name and style of ‘State Bank of Travanzore’ in their 
Union. The statement that the punch operate are doing 
the eketmnae processing vGark alone pertaimrig to the Stale 
B®kof 1 Ttarraicore h without any substance or relevance. 

19. The First Respondent is a subsidiary bank of 
the State Bank of India, constituted under die Stale Balk 
of India (Subsidiary Banks Act 19590 There was 
accnimlatkoo of Inter branch and inter-bank i ©conciliation 
of accounts during the past years. Since the staff of the 
bade ctwldnot clear of thr amuimlBfrd Tgty>r*wiwmalty it 
was decided to entrust such work of intcr»bnmch and 
inter-bank reconciliation of accounts to companies or 
ccncenu rendering compiler services. Initially, Mfc This 
Consultancy Services were entrusted with the conpiter 
services for a specific period. Thereafter the excess 
accumulated work was being done by computer services 
off and on. Such coooputer servk^ were given an a contract 
basis after inviting.tenders from different competing 
concerns. The Bade was to pay at a fixed rah! for whatever 
computer service earned out in accordance with the terms 
of die agreement between the parties. The equipments or 
madriiiflt lilts p unc h operating machines jmd computer 
machines etc, as well as the stationery and ether material* 
required for the confntier service were all tube provided 
by the computer concern whose tender was accepted. 
The Stale Bank of Traveuccre did not haw anyoffrose 
e^pupments or machines. The statement of i(be Union that 
from the inception 47 workers whose oameii are given in 
the Annexure were attending to the wort is totally baseless 

and incorrect. When M/s. Tata Consultancy Services bad 
Uudertakai die computer services they were employing 
upto about ] 4 prisons only. At that time the recmcibatkjQ 
work available was also for less than what was available 
subsequently. The statement that this work is « integral 


part of the Bank’s business is denied as without any 
substance. As already submitted the State Bank of 
Tmvancore does not have any electronic machines or 
equipments or computers to do the electronic data 
processing work or punch operating machines to carry out 
the work that was being done by the members of the 
Union. The State Bank of TVavancore does not have any 
such facilities also to cany out such work. Further there is 
no officer employed in the bank who is acquainted with 
electronic data processing work to supervise, axUiol or 
pmiag tt such work- It is impossible for the State Bank of 
Tiavanwre in tins absence of any qualified or competent 
officers acquainted with (he work to supervise, control 
guide or manage any work that was being done by the 
Punch Operators employed by different companies. The 
Statement in para4 that originally the Bank entrusted the 
w<xk of data processing to Ttta Consultancy Services and 
the work was done by the pexsom given to the Armature 
is not true. As already submitted M/s. Tala Consultancy 
Services were employing only about 14 persons for the 
time being and they have never employed47 persons whose 
names are entered in the Annexure. The statement that 
dteif work was being controlled by the Respondent bank 
is totally baseless. There was no need or requirement for 
tfe Stale Bade of Travancore to control the work carried 
on by the workmen like Punch Operators of the contracted 
cancans* There was no officer or employee in this bank 
who was acquainted with or qualified to supervise or 
control the work done by the Punch Operators, The 
that one important feature that has got to be 
at this stage was that even though the so- 
called contractors or subcontractors changed from time 

to time the workmeo remain constant is baseless ad devoid 

of any substance. The quantum of reconciliation work 
available fruui toe eadier period and from lime tot time was 
varying aid Jl was never a constant quantum ret i ring 
enqdoynienrtof a fixed number of workmen as alleged by 
flte Umm.The statement that the so-called contractors 
of sub-contractors in the so-called contract system was 
merely a camouflage is only a baseless allegation to justify 
the baseless demands made by the Union against the 
State BsnfcctfTtovaiKcrt* There was no (gteStion of any so- 
cadkdcootractorar so-crikdeertrart&yst^ adopted by this 
Bank. The’mteractor agreement for the compute service for 
twosciliation work was tea] valid and legal and was entered 
into after inviting tendtes ftom reputed firms in the field and 


and accepting (he lowest tender and entrust toe task to that 
patieda: company whose tender was acoe{ted It cannot 
therefore be dared tint (here wss valid and jnq>er contract 
between the Barit otI different compares or concents from 
tiro to time for tic mn^mler rerrices. The ^afcmeut that the 
punch operators were really eropk>yed by the respondent 
hank (tough the soH^dled contractors in order to avoid the 
legal obligations like toe benefits toad are tube paid the 
ProV* wiytoyeea under the various I* partite agreements 
h totally baseless and malicious. As already submitted U 
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□Ic fix (be Bank to do the computer services, 
wiliatkm work can be done by the staff of the 
wly. Therefore there is absolutely no basis in 
itton made by the Union that the so-called 
a were cn^loyod lo avoid the legal obligations 
[benefit that are to be paid to bank employees. 

Ibe allegations in para 6 are denied The Union 
inafriitg unfair and malafidc attempt to force the 
of other companies on tbe Respondent-Bank, 
lotion that on S-3-19&4 die Data Processing 
i tbe 1st Respondent Bank was dosed and do 
ek assigned and the entire workman who were 
to the data processing work were suddenly 
tof employment is totdlyb*«le^ whatever 
r actions taken by tbe computer compaiies the 
pi bank is not in any manner responsible. The 
lifons are made tidy to justify tbe attempt of the 
craters of the Computer companies to force 
ss upon the Respondent Bank and secure 
mt in tbe Respondeat Bank. 

Hr Union has admitted that on 28-7-1984 they 
d at a $etiltfnent between themselves and the 
bdexEt company or their agent.The said settlement 
under Ibe provisions of the Industrial Disputes 
naively and categorically establishes iheactual 
"employee relationship between the Punch 
and their employer. In the face of the said 
: it is not permissible for ibe Union to raise tbe 


several baseless and untenable contentions made in tbe 
claim statement against the Bank. Tbe said settlement 
having bet n arrived at under the provisions of tbe Industrial 
Disputes i id is binding on the Union arid all its me enters 
who are 1 1 aiming to be Punch Operators. It is therefore 
submitted that the several claims and demands made by 
the Union in the claim statement against the State Batik of 
Travancoi e are liable to be rejected as unsustainable and 
devoid ol' any merit by force and virtue of the said 
settlement admittedly signed by the Union and the employer 
of their workmen. Tbe allegations and contentions 
Cretained in paras 8 and 9 are without any substance or 
relevance, The said allegations made against tbe B ink are 
devoid of any bonafidcf. 

22*' 1m statement in para 9 that just before the Guam 
festival a i Ifepute arose between the petitioner association 
and this R Mpondent regarding the percentage of bonus is 
false. No? itch dispntceould arise or had arisen at anytime 
between I be Union and tbe State Bank of Travancore. 
Payment < f bonus or percentage of bonus was a matter to 
be settled I <£ween the Punch Operators and their employer. 
The Data Software Research Co. Ltd or their sub¬ 
contractor!. Therefore the matters referred to in paras 9 
and IQ rej larding the closure of the establishment are all 
matter cm coming Data 3 oft ware Research Co. Ltd. and 
their wotl men and not concerning the Respondent bank, 
With tiie ipolafide intention of forcing themselves into the 


employment of the Respondent Bank dre Union resorted 
to unlawful agitation and obstruction before tbe Respondent 
Bank for considerable lime. There was no justification for 
them to resort to nay agitation against the Respondent 
Bank* Tbe petitioner and its members having signed a 
binding settlement under the Industrial Disputes Act with 
M/s. Getrail Chrome Chemicals Pvt Ltd* os the agents or 
sub-ccaitinctofaofDflta Software Research Co. Ltd* camot 
now dispute tbe payment of compensation given to them 
by the said employer. Therefore the contcntioiis in para 12 
are deviod of any substance. M/s.Gemni Chrome Chemicals 
Pvt Ltd. to whom Dala Software Research Co* Ltd, spears 
to have entrusted the work are paying tire wages and other 
benefits to (he workers. Therefore consequent upon the 
clotting dawn of tireir establishment they were liable to pay 
(be closure compensation and which they hod admittedly 
paid but have not been accepted by their workmen. 

22* Regarding the averments in para 13 this 
Respondent hod no notice of (he writ petition filed to Ibe 
High Court of Kerala and the Judgment stated to have 
been passed thereon, The allegation in para 14 is denied as 
totally unwarranted and baseless. Tbe Respondent has 
not locked out any of its workmen at any time. Themis no 
question of this Respondent locking out the workmen of 
other companies or concerns. The Date Software Research 
Co, Ltd* is continuing to render the computer service. The 
allegation that work of data processing of inter branch 
transaction is an integral part of the working of Ibe bank is 
not true and is denied. The work of inter branch 
reconciliation is being dome by lire Bonk's staff manually. 
There is no facility nr equipment for the Bank's staff to do 
such work by means or date processing or by similar 
devices. Therefore it is baseless to say that Data processing 
worktean integral part of the working of the b ank . Further 
statement that 47 workmen were doing thii is also baseless 
and js denied. The performance of computer service jobs 
by the contractor whether it is done in (he Bank' & premises 
or elsewhere is totally irrelevant Du statement thatofficers 
of Ibe 1st Respondent Bank were controlling those 
workmen h absolutely baseless aud false, ft was entirely 
Ibe work and responsibility of the coo tractor company to 
get the service carried out and done by ibem* There was no 
question of my control or supervision to be exercised by 
tbe bank. There was no employee or officer of tbe bank 
acquainted with or qualified in the electronic data 
processing or computer operation to control the workman 
or tbejr work in any manner. It is equally untenable to say 
that tire benefits of ibe efforts of the workmen were to the 
1st Respondent Bank. The benefits of ibe efforts of (he 
workmen were to their employer company and not to be 
Batik* The allegation that (he so-called contract system 
namely asking A. V, Thomas Software Research Company 
to undertake (his work is merely is farce is baseless and 
untenable ora Whether any particulars contractor had changed 
the workmen or some workmen employed by Ibe former 
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contractor was re-employed by tbe sufcseqacniccutiactor 
arc all matters which do not concern the Reqnndent bank 
in any manner. Al any rate the allegation of dx^ uokm Ibt 
the 47 woifcmen«mliniestli 0 i^d^ftomttebicc{]tktt 
of the Tan Coosultncy is jptally baseless tod ft list* On the 
very fact (be quantum of work of ttconcdkka rabod fem 
time to time the cootculku of die Union isderiod ot my 
substance. The riiiwnmi that < 1 i>M^gh the salary w» paid 
through the bend of the 1st Respondent it vai nitty (be 
Respondent-bank that was the employer” is a malic™ 
and baseless nlkgatkn to support die false cllatnu made 
by the Union against die mpcokiil bank- Tht s l iicmta l 
that the workmen were really the employees of the 
Respondent Bank and merely because they demanded 
boons and formed a union their services have been 
dispensed with me all false and baseless allegations* As 
already submitted the Respondent bank bad ait no time 
employed any such workmen. No wages or benefits wot 
paid by the respondent bank al any time ti any such 
workmen directly or indirectly* Them was at solute ly no 
etuptoyer-ccaployec; relationship between diet aid persons 
and die RespondeadJtadik. Appointment In tbs service of 
the Respondent bank ia done according to die rules and 
notifications tuned by die Government of India* The 
Respondent bank can caftpioy or appoint any employee 
only through the Banking Service Recntittaent Bond 
constituted fay the Govamncut of India* The respondent 
bank hu no power or authority to employ any person 
other than those who are selected and recruited by the 
said statutory Board The prayer to bold that tie petitioner 
workmen are really employees of the Respondent Bank 
and there was no justification to deny them employment 
and to get the same work done at Madras are totally 
unsustainable. There is no batis for this Tribunal to accept 
the prayer made by the union* The claim that the 
Responded Bank was rot justified in denying 47 workmen 
employment after27-9-1984is buctcss and&mtmdtettxy 
to even the admitted facts, the order of reference aid the 
binding coodtiatku settlement signed by the union of the 
workmen aid their engployer* The claim that bit mpoufent 
bank has to employ the ptmch operator » most untenable, 

24. The allegations and contention In pan 15 am 
denied, ft is submitted dufrjhe computer fimsor umqteiue 
hid appointed the Punch Operators of their regular 
employees on their own term* and condiijaiLs* The sail 
firms or companies are rendering computer services to 
■even! other batiks aid «Dcma m their regular service* 
business activities. Such firms or congNutie* are not tola 
of exclusive agents to tender computer arvioes to State 
BakofTrarvanccre The wodonmofcenexiiaorcoopanlin 
rendering different services canuot claim employment with 
their customers* There was no hking of coutriict labour In 
respected su^appoimmeiti and empk^ 
operators by the Computer concerns* Sinn the Punch 
strictly speaking dure was no question of tlie Contract 


Labour operators were not hind contract labour 
(Regulation A Abolition) Act becoming applicable, 
However the Respondent bank had aim campHed with the 
requirements of the said Act- 

Thc tefcarqjt of the Petitioner is to make out a cate 
according to the jodgementof the High Court of Madras in 
da case relating b Best and Crompton Ltd. The facte of 
the said case me totally jnqiptiufcle to the case the 
Petitioner iw™. The said case is not applicable in any 
manner to the Respondent bunk. The petitioner muon ia 
the seek its remedies end rdkfs against the employer of 
the Punch operators namely D*U Software Research Co* 
Ltd* or tirar Subcontractors*The workmen are not entitled 
to tsiy claim against the Respondent Balk in any manner. 
R »therefore prayed Hist an award may be paaicd accepting 
the intention* of the Respondent Bank. 

25*The memento of dm Counter statement filed by 
the Second Tespoufcnt are as follows;— 

At the outset, Ibis Respondent states that the claim 
statement is bad for both nonjoinder and mfe-joinder. The 
respondent states that the name of tine Company formerly 
known as A.V. Thomas Software Rerench Co. Ltd* w«* 
changed in Data Software Research Co. Lid. and u such, 
as on dale there is no entity known as A*V* Thomas 
RescwchCo. Ltd* 

26- This Rerpoadcul is not a necessary or proper 
party in these proceedings since none of the workers 
detailed tn (he Aooexure to tire claim prtirtiui were employed 
by them at my time and hr fact it is bomfrnut by rocrads 
that the said workers were admittedly employees of M/s* 
tkaUmi Chrome fTmmiEfh (P) Ltd* The successors -iu- 
inteiestofDATASERV. This re^ondbnt should not have 
been inqifeaded as 4 party and that Mfc- Gemini Onme 
Chemicals (?) Ltd* are a accessary party to these 
proceedings. 

27. This respondent suborftetiut t|m clataMtaletnejit 
is vagne and conteadklofy in nteum, in timt H is not dote 
from iheclaim statement, whose cwptoyeeathcPfctiticiiert 
daim to be. The claim petition proceeds cm Ac basis that 
dm workers n eaqjfoyee* off the lit impendent with a 
vague reference to M/s* CkgrimQgonicQ>cmk<B(r)L*d- 
m die etnpk^crs and then, far the ultimate pangr^iti, tine 
uadetpanfe aneiiqntetiuaenlinbClllyonftatRfi^oiiilent, 
if they ve held not to be employees of (be other alleged 
employers* The respondent sotuuiU that the petitioners 
haw to determine and specify whom they claim as then 
enqrioycxa, since tide position is not dear from the claim 
statcmaii filed by them. 

28. This respondent has been unnecessarily and 
frivolously (bagged into these proceedings even though 
no came of action has been disclosed against them in the 
petition and therefore prays that this Tribunal may be 
pleased to dtaraiu tins claim petit™ aa agurt them In 
limini on this grand alone* 
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29, At oo time were any workers detailed in the 
amexure to the claim statement employed by them-They 
are not at rare nor concerned with (be dealings of the 1st 
responder t prior tt> their contract with the list Respondent. 
The tespc ndent denied that *Tbe so-called contract' was 
merely a i mmoluflage since the workers were never their 
employee? al any stage. The petitioner association had 
any dealii g with them an my stage. This respondent denies 
that any s Ettlement was reached between this Respondent 
and the pe titioner association on 28-7-1984 or on any other 
date. 

30- This respondent also denies that it was 
repcesenlj d by M/sc Gemini Chrome Chemicals (P) Lid. 
This respondent understands that M/s. Gemini Chrome 
Chemical i (P) Ltd. attended the various meeting on their 
own accord and in their own capacity. Hus Respondent is 
not aware of the various proceedings and meetings alleged 
to have teen taken place with M/s. Gemini Chrome 
Chemical l (P) Ltd. the 1st respondent and petitioner but 
since the r do not concern this respondent, it does not 
choose lo comment on the same. This Respondent did not 
appear in any proceedings since (hey were not necessary 
parties. 

31. IMs respondent denies that the salaries of tbe 
workers v ere paid from the bank through them or (hat the 
said worts srs were either the employees of the bank or of 
this respt ndent. This respondent states that it has no 
establish!] tent whatsoever in Kerala, and did not employ 
any of the workers detailed in the Annexure to the claim 
statement This respondent reserves its right to file an 
additional counter statement, if necessary. As such, this 
responder t submits that this claim petition is table to be 
dismissed with exemplary costs as against them and render 
justice- 

32. ()n the side of Petitionee, W1 Thim Chtmdrasekva 
Natr and V fWl Thin] P. Lakrtimanan were exatriped as Ex, 
W4 to to,17 were marked. On the side of Respondent* 
M.W.1 Tliru Sashindran was examined and Exhibits M,1 
to M3G were marked, 

33. 

I.D'No*# 

Petitioner 
11-9-89 
Union 
Court on 2|7 
extent of 
jurtadicti 
Labour 
Industrial 
« gentling 
Supreme 
1995 SC, 
consideridi 
thepartie^ 
to both 


(tie 


Initially, on 11-9-1989 an award was passed in 
by this Tribunal rejecting the claim of the 
junkm as against the award in L D- No, 86/85 dt. 
Petition No. 3684/90 was filed by &c Petitioner 
the Hoo'ble High Cowl and Hotf ble High 
-1&-98 was pleased to act aside the award to the 
fhe Boding that die Industrial Tribunal has no 
to decide the dispute relating to Contract 
and the matter was remanded back to the 
flrifcunal to decide whether the contract is sham 
following the principles laid down by the 
fourt in Gujarat Electricity Board's case (AIR 
P 1893) and mat the Tribunal can take into 
ion of the evidence already adduced by both 
id deciding ihe matter sod the liberty was given 
parties to adduce fresh evidence if they so 


Viit 

bene 


£ 


desire to substantiate their contention etc. The First 
Respondcnt/Bank preferred W. A, No. 132/99 before the 
Hon’ble High Court as against the orders pa&sed in W. P. 
bk>.3684i90dt, 27-10-98 audlbeHcci + bleHighC«rtou 12- 
4-1994 has observed that the order paased in the Writ 
petitianreaundliig the matter back to (heTribunal directing 
it to make out (he finding cannot be considered as erroneous 
and hence dismissed the Writ appeal. 

34. After remand m L D. No. 86*^5 pending on (he file 
of this Tribunal, no additional evidence was let In on both 
sides and no additional documents woe marked. 

35. The points that arise for consideration are; 

(1) Whether the Petitioner's union has 
sufficiency of interest to raise an Industrial 
Dispute under the T.D. Act? 

(2) Whether tiw contracts are Shamergeraune ? 

(3) Whether the closure of Contractor's 
establishment dealing with Electronic Data 
Processing attached of State Bank of 
Travancore, Trivandrum wje.f, 27-9-84 was 
legal and justified? If not to what relief the 
workman concerned are entitled ? 

(4) Whether the State Bank of Travancnre 
Punch Operators Association is justified in 
demanding continued employment either 
under contractors engaged by State Bank 
of Travancore or under State Bank of 
Travancorc directly iu Electronic Data 
Processing work ? If justified to what relief 
the workman are entitled ? 

36. Print No. 1: 

According to the learned Counsel foe the Petitioner's 
Union Thiru N.CJL Prasad the Punch Operators doing the 
elecliniuc data processing work alone in respect of the 1st 
Respondent/State Bank of Tiavajwore ate the members of 
(he Petitioner's union and that the bank started electronic 
Data Processing week in Feb, 1977 and (he 1st Respondent/ 
bank originally entrusted the work of data processing to 
Tata Consultants from 1977 to 1979 and they brought the 
data processing machine to the Head Office building and 
the work was done by the 47 persons mentioned in the 
annexure to the claim statement and their work was 
controlled by (he 1st Respondent/bank and after 1979, the 
Data Processing work was entrusted to (he A.V.T. Software 
Research Co, Ltd. who in turn sub-coutracted it to anumber 
of concerns from time to time and even though the so- 
called contractors or sulxontractors changed from time 
to time (he workmen remained constant and the so called 
contract system was merely a camouflage and 47 workers 
were really employed by the First Reapondeul/b&nk 
through the contractors in order to avoid the legal 
obligation Like claiming the benefits, etc. md on 8-3-1984 
(he Data Processing Section in the fust respondent/bank 
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vudoHtatkdcn28'7-l9&4 aSeakmcnt was reached 
between the Petitioner Unkn indthe SectulRiupnilaA 
and on 27-9-84 when they reported for mukAepamira 
at Vellayambaljun was locked and that bccaoM of the 
workers demanding boon* and formed i uniui their 
services were diseased with sod Out the respondent/ 
bank have Kom&Med Ihexrfkcsofde^kyca when 
conciliation prooeetfngs were pendtag regarding the bairns 
md in fact, these workmen were really Ike dqpfoyees of 
tte first re^Hndctf/tank sod therefore the ixtitiooerliaa 
locus standi to raise the present ditprfe. 

37. The Learned Covnsd for the 1st Raposdest/ 
hoik tnges that the first reapoodentflurik hid no control, 
gnpervLBBan power of appointment or dtetipdinary powers 
in aspect of foe enudoyees of the company which undertook 
under an agreement to reader computer services and the 
1 st Jtespoadent/bank does oat have any computer or 

pun ching machine ftftd the punching OpCtatUTB VOC Hat 

employed by the bank at any lime and in the absence of 
cutployei/empkiyce retetionship between the members of 
the union there cannot be any industrial dis^mfe raised by 
such huttviduals, against the bait and since the dispute is 
between the workmen of Data SoftwmftesisarcliCo. Ltd, 
and the said company there camot be m Industrial Dispute 
between such workmen of another establishment or 
en^k»ycr and dw State Bank of Trsvancore and therefore, 
(be Petitioner's onion has no locus jamdi to raise the 
present dispute. 

38-The learned counsel foe the 1st Rcspondcnt/barit 
placed rdsaoce on tfaedecisian2003*111 LU p. 289bttec<a 
Oil and Natural Gas Corporation Limited, K.G. Prefect, 
Panh^Hindry and N- Satyanatayanaand otbas, wherein it 
is held that: 

*Tetilwner-O.N.C. Corporation cbaUatged in these 
petitions proceedings instituted by contract 
libontm before the lukistiial Tribunal under Sec. 
2A<2) of the Industrial Disputes Act. 1947, as not 
mantamabk. The High Court allowed the petition*. 
It observed contract labour could nem be treated 
as workmen of the Principal Employer (Petitioner) 
IexcmhI relationship of employer and workman did 
not exist between them. AppMcations of contract 
labourers before k Tribute! under Section2-A{2) 
of the Industrial DUptucs Act, 1947 (as 
amended in Andhra Pradesh) woe Jteld therefore 
not mabtiuiBble/* 

39. Tte Learned Pttiftknre’sCutaiftel oiked on (1978) 
4 Supreme Court cases 257between HusaatoMui, Calicut 
Vs* The Alath Factory TbozhM Union, Koobekode and 
othm wherein it is held as follows: 

Ik Petitioner is a factory owner manufacturing 
rapes. A number of workmen wereea^aged to make 
ropes but (hey were hired by contractors who had 
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CT f rartfd with the Petitioner to pet such 

work done. When 29 of Shore workmen were denied 
employment, an industrial dispute was referred by 
the Stale Government and the award was attacked 
on the ground that the wodanea were not workmen 
of the Petitioner but only of the caatrdtfor. Tbe High 
Comti^jected dm contention. Dismissing foe sppeal, 
the St^reme Court: 

Held: The facts fomd are that the work done bythe 
workmen was an integral part of the industry 
concerned, that the raw material was supplied by the 
management, that the factory premises belonged to 
tlE manag™mt, HO& tfast tht finished product WSS 

taken by the management for its own trade. The 
workmen were broadly under tbe control of the 
management and defective sticks were directed to 
be rectified by tbe management This caocatenrtkm 
of drcoontaim is conclusive that the workmen 
were (he workmen of the petitioner.” 

40. At this juncture, it is relevant to point out that a 
dispute betwen a individual workmen sid tbe employer is 
not m industrial dispute under the LD. Act, mdees It t* 
asponsedby a union of workmen or by aoouukribk 
number of employees. In workmen of M/s. Dharampal 
Premckand (Smtghandhi) Vi Dharampal Premchand 
(Sau^umdbi) 1965 (ll)ITJf SS.itel^HeSupcnreCourt 
has observed a* follows:— 

“For the purpose of Section 2, it should be 
eslabtuhed that: 

(1) Tbe dispute is connected with (he employment 
or noo employment of workmen; 

(2) A dispute between a single workman and his 
employer was sponsored or espoused by the 
union of workman of by a number of wmknren. 
The Phrase die union, merely indicates the union 
to winch tbe employee belongs evai though it 
may be a union of a maturity of the woskmen. 

(3) Tbe establishment had no anon on its own 
aid some ctf foe employees had joined the mm 
of the another eatabHshmcwt bekagiog to the 

same industry. In snch a ease;, it wondd be open 

to foal union to lakeupthecmse of the workmen 
if it is sufficiently representative of those 
workmen, de^nte the fact lint such mkn was 
not exchisively of the workmen working In the 
estaUnbroott concerned," 

41. As a matter of fact, even a ncuncrity tmkm can 
raise a valid industrial dbptnewiflnn tbe nranwagof Section 
20^ of flic IJX Act as per deem™ 1995 (3)LU (SpppL) 
P. 13D between IndimAhimtilimii Co. LteL, V& Industrial 
TribwaL 
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is held os fo lew 
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Disputes Act (14 of 1947), S^ r IG,2<k) IS— 
ce—Jurisdiction of Industrial Tribunal to 
Tribunal cannot decide dispute [elating to 
—Reference held was limi ted to dispute 
company and its workmen—Tribunal being 
creative of reference—cannot decide dispute of qoe- 
worknieu not referred to it" 
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44. 

Respondent/^ 
on any elec 
bank gives 
and punching 
Processing 
DataPruces 
of the Punch] 
that Mr. Ch 
Operators 
doing the 


represented cm behalf of the 1st Respondent/ 
Industrial Tribunal cannot be decide the 
to noa-woricmetL In AIR 2004 S.C P, 3905 
Vs. Mnkund Slaff and Officers Association it 


s: 


43. W W. I Thiru Chand^asekara Nair has deposed 
that &am tbc year 1983 onwards, he is the President of the 
Petitioner's Union and the Punch Operators concerned in 
jwetent dispute as members of this association and the 47 
in the atmexmt were working from 1977 
that the Data Processing the integral part of 
business and the petitioner union want that 
operators to be employed by (he Respondent/ 
are making demands on behalf of the Punch 
Stole B auk of Travaucore for absorbing the 
tors in the bonk and also for other benefits 
drnpluyees found in (be annexing to ihc claim 
4»uld be absorbed in the Slate Bank of 
Ufa continuity of service and other attended! 
(hat the wotkmmen were directly employed 
Bank of Travancore and that (he State Bank of 
yapjpyee&UiiMmisthe major recognised on km 

petitioners herein are not memberssbul they 
union by name State Bank of Travancore 
atorc Association and other (hen the 47 
whom the claim is made, there are no other 
{hot association and (hat 47 petitioners were 
State Bank ofTravancore „ but working under 
y and from 1979 they were working under 
respondent. W.W.2 Thim P, Lakahmanau in his 
deposed that he worked as Punch Operator 
B^nkof Travancore from 1977 to 1983 and that 
inted by the Interview Committee after 
(hat the concerned B auk Officer at (hat time 
^tstructioas by calling all the Punch Operators 
the formal punching cards etc. 


W.| Thim Sashindran, Officer of 1st 
ank has deposed the bank is not carrying 
Data Processing weak of its own and the 
Processing work to outside contractors 
card format is a preliminary work of the Data 
bank did iiot have any establishment for 
Work and he does not know the President 
Operator* Association and that he is aware 
aftirasekara Nair is connected with the Punch 
i&tion and that (be Punch Operators were 
only relating to the bank. 
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weft 


45. It is to be pointed out (hat the definition of 
‘Industrial dispute' is worked in very wide term and unless 
they ore narrowed by the meaning given to Ihc work 
‘workmen' it seems to include all ‘employers', all 
‘employment* ond h a]| ‘workmen* whatever die nature are 
the scope of employment may be as per decision (1943) AC 
166, @p-185 (HL) between National Association of Local 
Government Office Vs, Bolton Corporation. 

46. In (1949) LL) p. 245, @ 249, Weston India 
Automobile Association to. Industrial Tribunal, (be words 
of (be definition is paraphrased as “any dispute which has 
connection with the workmen being to, or out of service or 
enjoyment*. As a matter of fact, ihe tarn 'industrial 
dispute* means that toe dispute must be such as would 
affect l»ge groups of workmen and employers, ranged on 
opposite sides as per decision (1953)1 LUp. 195 ® 199 
D,N* Banerji Vs. Pit. Kidcbcgee, 

A single employee's dispute may also develop into 
an industrial dispute, when it is taken by a union or number 
of workers, who make a concerted demand fox redress. 

47. At this jiuctore, it is sigqficaul to point out that 
it is only a collective dispute that coan constitute an 
‘industrial dispute*. In a collective, dispute, ail that is 
essential is that the dispute, in order to convert as an 
‘Industrial Dispute* should have the support of the 
substantial section of the workmen concerned in the 
establishment as per decision (1961) I LU 288 @ 294 
(Madras) between working Journalists of Ihe Hindu to. 
‘Hindu’. Even the minority group of workmen of an 
establishment can make a demand and raise an Hnduatriel 
dispute* which is in a proper cose may be referred for 
adjudication asper decision (i960) I UJp.49 @496(SC) 
Associated Cement Companies Ltd. to. Their workmen. 
As a matter of tact, no hard and fastrule can be prescribed 
0$ to toe number of workmen whose association will convert 
on ‘industrial dispute* into on industrial dispute. It i$ to be 
noted (hitIbenumberof workmen must, however, besuch 
as to lead an inference that the dispute is one which affects 
the workmen as a class. To convert an ‘industrial dispute* 
into an ‘industrial dispute* it is to be established (hat it was 
taken up by the union of employees of the establishment 
or by an appreciable number of employees of the 
establishment It is necessary to enquire as to whether the 
union which has sponsored the dispute, can fairly claim a 
representative character in such a way that its support to 
(because would make the dispute anon Industrial dispute 
as per decision 1968 UK 1C 1259* @ 1267, between Shiee 
Gopal Paper Milts Ltd to, State of Haryana. 

48- It is pertinent to make a mention that what a 
substantial number of workmen would be, in a given case 
would depend on the particular facts of the case. Moreover, 
once it is shown that a body of substantial number of 
workmen, either acting through a union or otherwise had 
sponsored the cause, it would be sufficient to convert it 
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into an industrial dispute as per derision (19iSCf) H LUp* 37 
9 38 NwfMfgrT inwitea y*L ^Mr fnifaiririit Trihttnnl 

49. to reg*d to the time of espousal is concerned, it 
is to be noted that tbe existence of (he interest of the 
workmen «3 a community, evidence by the Mpottsai of the 
cause must be on that date when (he reference is made and 
not necessarily on that date when the cause occur?* 
otherwise in some cases a dispute which wjh originally an 
Individual one may never be able to become an industrial 
dispute as per decision (1970) IILU p. 256 (SO between 
Western India Match Company Wotkeis Union* The 
burden of proof rests on tbe party who contends that (he 
dispute i$ an ‘industrial dispute 1 tocstabtist) that fact, upon 
which (he jurisdiction of the tribunal lies. 

50, It is to be pointed out that (be tom ‘employment' 
or 'noi-emplCFycnenf have not been defimed in (be Act, 
but the term 'employment' refers to a condition in which a 
Homo sap ten is kept occupied in executing imy work and k 
means not only In appointment to any office for the fust 
time, but also the cootintdty of appointment, as per decision 
AIR 19y7(PAT>617SdkhnandanThakirVs. Stale of Bihar* 

51- hi 200HLUp.763 @770 DaraifiitzWerner Lid* 
and others and State of Karnataka, it is observed that: 

“Workman would mean any person employed in 
connection with the work of any eaiabtishment 
whether he is hired with orwithout 4t»-knowledge of 
the Principal employer*” 

52* As a matter of fact* tbe express ion ‘Industrial 
dispute' covers a dupme connected with nan-employment 
of any person and (he appropriate Goveamunt can be 
approached for reference in such mattei* only as per 
decision 1992 (65) ELit-1 Workmen of Meenakshi Mill LfcL, 
Vs. Meenakshi IflUL Moreover, it is held in 1999-U LLR 
p.570(DeHri) between Delhi Municipal Waiters Union Vj* 
Management of MjC-D- that: 

“a dispute between an employer andl hia workmen 
which is connected with non-enapk>ymmt of any 
person can be an industrial dispute*" 

53. It is to be noted that as far as espousal is 
concerned, there is no particular form to effect such 
espousal* The definition of (be term ‘exujiiloyer* as pa 
Section 2(g) of the I*D. Act is neither exhaustive not 
inclusive and in fact, the term ‘employer* must be given its 
ocdii^gnnimalk^tneauiqgaspadbciskii 1984 Lab 1C 
p. 1235, Workmen of Swatsntra Bharat MillhCantccn V*. 
Management of Swatantra Bharat Mills* 

54* Tbe 47 employees found in the amnexure to He 
Claim Statement through the Petitioner's union do have a 
substantial interest in the subject-matter of the dispute 
and these employees were said to be attending the 
Electronic DataProceasing Work, which wai* claimed to be 
an integral part of bank bieinesa and since it is pleaded 
that contract system is only a farce etc*, and amce tbe term 


workmen wnU mean persons employed in orincomectian 
with die work of any esrtbllfcfamail whether they are hired 
with or without toe knowledge of the Principal employer 
and since the 47 employees found in (he snneune are 
worried abort employment and pleaded (hat they were 
always (be employees of the principal employct/lat 
Respondent bank aoddamt badtwages and otoer benefits 
and service conditions, this Tribunal comes to the 
ccnchntan Our the Petitioner's union has sufficiency of 
interest to raise an Industrial Dispute under Sec* 2<k)of the 
LD, Act, since railing of such disport or adjudication of 
such dispute is not hatred under Sec. 10 of foe Contract 
Labour (Regulation and Abolition) Act, 1970 and die point 
is answered accQtdfatgty, 

55. POINT No* 2: The learned Prtilhuier's counsel 
contends that the fintrespondeot/bnot is a subsidiary of 
State Bank of huffs* md k is one of the mttoutUod banks 
and that toe 1st Reapoudeut/benk started toe Etectioaic 
D art Ib^iceMiiig Work in February 1977, and the week was 
caueid an at Head Office at Poogapur* Trivandrum and the 
work of Data fmemag waa an integral part of bank 
business and toil work of Dart Processing was entrusted 
to Tata Consultants horn 1977 to 1979 by toe Bank and (he 
Tata Consultants brought the Dafa Frocesaiqg machine to 
the Head Office budding £ud toe work was done by tbe 47 
employee* meatkued in tot aaowureto toe daim statement 
and (heir weak was controlled by the 1st respondent/luiik 
and after 1979, toe Dart Processing work was entrusted to 
A*V*T* Software Research Co, Ltd, who is tom sub 
contracted to number of concerns and got the work done 
through the said 47 employees aid even though toe so 
called contractor sub-contractors changed from time to 
tone the workmen mmlncri artiMifawt and iha wryfrfflenWfTfr 

not changed with the change of contractors and this 
establishes that toe 90-caUed contract system was merely 
a comouflagc and the 47 workmen employed by the 1st 
respondent/bahk through toe contractor were really 
employed by toe bank so as to avoid legal obligations like 
granting of tbe benefits to them an ps with bade employees 
under various settlements and that the petitioner's 
association sponsored the cause of the Punch Operators 
and on 8-3-1984 toe d*i* processing section was closed m 
(he first rcsponda&t/banfc for whkh no reasons were given 
and when toe settlement was reached on 28-7-84 between 

was represented by the nub contractor M/j- Gemini Chrome 
Otemicels (P) Ltd* and that (he Itf respondent/bank who 
was toe real employer shows to remain in toe background 
controlled (he entire ptoceetttug* ou behalf of tbe en^loyer 
aod (hat toe 1st respcudeut/baik with msiafide intention 
shifted the data processing section to a building at 
VeD ay ambalam, even though (here was axHigh space in 
toe HesdOfftcc itself for cwrying out (he data processing 
work, the bonk for obvious reasons shifted the dart 
processing section to put up a show that the bunk was 
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nothing to < b with the data processing section and that, 
employees \ 'here not their enipfoyees and that the bonus 
dispute aiow! in August i9$4before the Onsys festival and 
the respond eats remained absent in the~canciHation and 
the failure r< port was sent on 12-2415 by the Conciliation 
Officer and nr the notice dt 15-11-84 and 14*185 when 
parties wens invited for the conciliation talks the 1st 
respondent tank speared before the Conciliation Officer 
and contend ed that the Punch Operators were employed 
by the contractor and not by them and the Second 
Respondent the alleged contractor did not appear before 
tfaeConcilut m Officer and on 19-10-84tbeGe*mm Chrome 
Chemicals (P)Ltd* through a notice purported lobe under 
Section 25 (TT) of the ID, Act stated that drey decided to 
dose down the undertaking at Vellayambalam w,e,f. 
22-10-84 and rent some condensation and notice pay to 
the employ res and the employees represented by the 
petitioner’* union refused to receive the compensation, 
since the kx t oat was illegal and unjust etc. and after the 
lockout* on :7-9*84. the 1st respondent is getting the same 
data process ing work done by the same other means and 
they are sc iding by lorry to Madras tire inter branch 
irausactfoi to the Second Respondent and get the 
documents; processed there and the benefit of the efforts 
of the 47 w< rkmen where to (be first respondent/bank and 
that on 29-f -1985 the batik sent a letter to Caravan Book 
Carriers (P) Ltd*, Trivandrum and hence in substance the 
work is goin g on and that the Contract system viz requiring 
A.V.T. Soft ware Research Co. Ltd. to undertake the wot* is 
merely a fa see and if the contract system was a genuine 
Ooe then ev try time a contractor was changed be would 
havebroug] it his complement of workmen and though the 
salary was | odd through the hand of the second respondent 
it was reall y the 1st reeponttent/bank was the employer 
sod that (he 47 employees were really the employees of the 
bmk md ti erefcee the contracts in the present case are 
sham one a id they are not genuine, 

56, T >e Learned Petitioner’s Coumel in sujyorf of 
his contend on that the 47 employees are the workmen of 
1st respond tntihank relied on the decision (1983) 4 S,C.C. 
464 Mfe. S lining Tailors Vs r industrial Tribunal 11* UT, 
Lucknow a id others* wherein it is held as follows; 

“ludi stria] Disputes Act, 1947 Section 2(5)— 
*Wei emeu’—Tailoring estabhshmeiit-Paymeat on 
piece rate by itself does not duprovethe relationship 
mash r and servant—on facts* the light to reject the 
work or to refuse further work, held established 
mask i-servuit relationship UJ\ Industrial Disputes 
Act, 1947Section 2(2).” 

57. The learned Petitioner’s counsel relied on the 
decision C 978) 4 Supreme Court cases 257 between 
HussumUu u» Calicut Vs, The Alath Factory Tbozhilali 
Uodoo, Kczhikode and others* wherein it is Ireld as 
follow*; 


“The petitioner is a factory owner manufacturing 
ropes, A number of workmen were engaged to make 
ropes but they were hired by contractors who had 
executed agreements with the petitioner to get such 
wo«k doite 1 , When 29 of those workmen were engaged 
to make ropes but they were hired by contractors 
who had executed agreements w ith the petitioner to 
get such work done. When 29 of these workmen 
were dented employment, an industrial dispute was 
referred by the Stale Government and the award was 
attacked on the ground that the workmen were not 
workmen of the petitioner but only of the contractor, 
The High Court rejected the contention, Dismissing 
the appeal* the Supreme Court 

Held : The facts are that the work done by the 
workmen was an integral part of the industry 
concerned, that the re w material was supplied by the 
manage ment, that the factory premires belonged to 
the management, that the equipment used also 
belonged to (he management, and that the finished 
pcodtict was taken by the management for its own 
trader The workmen were broadly under the control 
. of the management and defective articles were 
directed to be rectified by the management This 
concatenation or circumstances is conclusive that 
(he workmen were the w orkm en of the petitioner,” 

58. The learned Counsel for ihe petitioner relied on 
the decision (2003) 7 Supreme Court cares 488 Mishra 
Dhatu Nigam Ltd, and others Vs Venkstaiah and others* 
wherein it is held as follows: 

4 “Labour Law Canteens—Regularisaftioo of Canteen 
workers—Statutory—Canters run by contractor— 
employee* of—Held, deemed to be employees of 
the principal employer—Factories Act, 194$—$46 
Industrial Disputes Act* 1947—^5.2 (s)—Contract 
Labour (Regulation and Abolition) Act* 197E>— 
S.10—Principal employer and contract labour— 
Master and Servant relationship—Andhra Pradesh 
Factories Rules* 1950, Rs, 65 and 7 1" 

59. The learned Petitioner’s Counsel urge* (bar the 
first rwpeudeut/hank was a real employer for the 47 
employee* in question and the 1st respondent/bank 
controlled the entire proceedings on behalf of the so called 
contractor employ er and (here is a relationship cf employer 
and employee between the 1st respouderit/barik and the 
47 employees and in support of Ids contention, he relied 
on (be citation (1974) 3 Supreme Court cases 498 @499 
Silver Jubilee Tailoring House and Others Vs. Chief 
Inspector of Shops and Establishments and Another* 
wherein It is held a* fellows: 

‘"When the allots generally attend the shop every 
day if there is work and dtffereat rate* ace fixed for 
them according to their skill and (heir work is 
checked thm even though there may be do regular 
hours of work or obligation to attend every day 
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and tire tatior* could take the work home, there 
wa& relationship of employer and employee 
between the tailoring shop and tailor^, 

6Q. According to the Learned Counsel for the 
1st Respondent/Bank, the first respondent bank wee net 
varrying on any election*; data processing work and that 
the Data processing Research Co, Ltd. was doing die 
electronic Data Processing work and the said OTopnty 
entered into the agreement or its agents selected and 
appointed its own workman for its business and such 
workman were supervised control and in fret their wages 
and benefits were directly paid by the company or its 
officer* or agents and there is no employer and employee 
relationship between the workmen of Data Software 
Research Co, Ltd. or any ottier company and die Stale 
Biukof Tiavfutcore and thatnone of (he employees of the 
Data Software Research Co. Ltd- are concern or other 
company were employed by die 1st RwpotidentilMnfc at 
any time dining the service and then was no minuet of 
control or supervision by die 1st Respondert/hank over 
any of the employees of the comany and duit the bank had 
no control, supervision power of apjTointment or 
ducqdmary powers in regard to the workers of the company 
who undertook in raider computer services under an 
agreement and tb&bank has not employed any Punch 
operator at any time and since the staff of tbe bade would 
not clear of (he accumulated aicarc manually and initially 
M/$. Tata Consultancy Services were interested with the 
computer services far a specific period and thereafter the 
excess accumulated work was darn by computer services 
off and oo and such compnta services wsre given on a 
contract basis after inviting tenders fitotn different 
competing concerns and as per the terms of agreement 
between the parties the bank must pay at 11 fixed rate for 
whatever computer service carried out andpimch operating 
machines and computer machines etc- m well sa the 
Stationary and other materials required for die compmer 
services were ail provided by the conqwtttconcettts whew 
tender was accepted and the 1st responder itAank did not 
have any of these equipments or machines sod the 1st 
respondenlAtfaik does oot Have any facility to carry o« die 
week dope by the petitioner’s unksi md them wm no officer 
employed in the 1st reapondeni/bank who was acquainted 
with the electronic process work to manage or control or 
supervise dial wwk and that the Tula CoranLtancy Services 
employed only 14 persons for the lime Icing and they 
revCTempkiycd47einpkiyee3 

for the IstRespcndent/Bauk to control ihc work done by 
the workmen like punch operators of ihe contractor 
companies and that the contract or agreement for (he 
computer sovicc& for TecoocHindoo work was real legal 
veiled and was entered into after inviting haidas and after 
taking into account the competitive tenders from various 
concerns and accepting the lowest tender and entrust the 
task lo the particular company whose lender was accepted 
and therefore the contracts are genuine and true one. 


61. The learned 1st Respondent/Bank's counsel 
relied on Or decision (1974) ILLJ p. 459 between the 
Management of CfomptonEogineeriiig Company (Madras) 
Private Ltd. and die Presiding Officer* Additional Labour 
Court, Madras and 3 others, wherein it is held as follows: 

‘Xlkmstiftilion of India, Art,226—Writ petition to 
grant an award of Industrial Tribunal—Crompton 
Pfl gtTwj-rng Co. employing respondents 2 to 4 
temporarily for a specific period or in respect of 
particular contract work—Respondents 2 to 4 
raising and Industrial dispute regarding their non- 
employment—Dispute referred for adjudlcation- 
Labour Court holding that even casual wodtets 
are included in die definition of workmen as 
defined in S.2 (a) of the Act and ordered 
reinsuccnocnt-Held, the Labour Court committed 
an error in coming to the coacluaion- 
Rcspoadente 2 to 4 were not permanent 
emptoyoes-Thcy were appointed only for specific 
period or particular work and thek employment 
automatically came to anend as soon as the period 
was over or the work was over-Award of 
reinstatement set asddt" 

62, The learned 1st Respondent/Baulc's Counsel 

cited (2006)3Supreme Coat cases 674 b et w een A P. SRTC 
and o thers V.G. &mrvasau Reddy and others, wherein it 
observed as follows:—- f 

“Labour Law—Contract Labour-Absorption- 
Ffttit iMne re. to— Nature nfwotk for which contract 
labour engaged-Relevance of-HehL following 
Steel authority case, (2001) 7 SCC L whether or 
not a prctiibltkin notification has been issued 
under $. 10(1), CLRA, 1970contract labcur is not 
entitled to automatic absorption by ihe principal 
employer-To obtain cntitienEuttn absorption, 
contract labour must establish before Industrial 
Court/Tribunal that the contract-labour system 
was only a nudcaxnouflqgc to avoid granting 
labour law benefits lo them, and there existed a 
direct relationship of employer and employee 
between the principal employer and them-ln the 
present case, High Court couiduat have directed 
absorption of the respcmdenl-High Court farther 
erred in directing absorption on the ground that 
work for which respondents were engage* as 
contract Labour were also not entitled to benefit 
of abs«p(kDAn$edarisatkm on the basis of the 
circular dated 1-9-1988 issued by die appellant 
employer, as it specifically excluded contract 
libour-ConIract labour (Regulation and 
Ahofitiont Act 1970-S-I0, AppJicabiHty- 
Absoiptiou was perennial in ntfure-Morcover, 
reqxndeait contract liibour^Labour liw-Coiittact 
1 abour-Ab*orption-Coutract labour system 
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ic4bcr tu^c^mottfUge^ Appropriate forum for 
termtaing-Held^ laid question has to be 
atedby Industrial Tribunal Court and not 
High Coirt m iU writ jirisdjctioa-^Irmstitutim 
India-Art. 2Ur 

lie learned lit Rcspondent/Bink's Counsel 
relied on fie decision 20Q2-I-LU p> 237 between Hah 
Shankar Sharma and others and Artificial Limbs 
iig Corporation and Others, wherein U is held 

'ontract Labour-Employees in canteen set tip 
of statutory mandate, namely Section 
of Factories Act, 1948, do not necessarily 
employees of cstafatish^ depend 

bow obligation to setup canteen discharged 
establishment, whether by direct recruitment 
by employment of Contractor-Held, on facts, 
ibour Court 1 ! Hading that appellants not 
of eatabtithment could not be termed 


tbeatteu 


HO 


he learned 1st Respoodent/Bank + s counsel drew 
n of this Tribunal to the decision 20W-T-LU 
^en Earn Singh and Others and Union Territory, 
and Others, wherein it is observed as follows: 

itraol Labour ‘Control’ test to determine 
employee relationship, though important 
it to be taken as sole test—Question whether 
t of labourers through contractor is genuine of 
■> held, to be one of fact has to be raised and 
re industrial adjudicator—No relief to contract 
seeking regnlarisation in service of principal 
eld, could be granted in Writ petitions.” 

be leaned IsrRespoodenf s/bank counsel also 
moe on Che decision 1997(IIT LLJ) (Supplj 
ran Panda R.K. and others and Steel Authority 
I others, wherein it is held as follows:— 


uonlrapi Labour (Regulation and Abolition) Act, 
70-Primary object of Aet-To prevent 
tatkm of contract labourers by contractor 
establishmeat-Wbetber contract labourers 
ough contractor a mere camouflage—A 
Bslioa of fact; not possible for High Court or 
poems Court to decide on basis of affidavils- 
rmally Labour Court and Industrial Tribunal 
: competent forums to adjudicate such 


he teamed 1st Respondeat'& bank cited 2003 
m-LU 289 between Oil and Natural Gas Corporation 
Limited, fCp. Project, Rajahmndryand N, Satyanaayanan 
and othor^iwtoerdn it is observed as follows; 

idustria! Disputes Act, 1947-Sec, 2-A[2>-As 
ended in Andhra Pradesh-Contracl Labour 
sing dispute before Industrial Tribunal relating 


to discharge etc. on erpiry of labour contr^t- 
Such dispute, held, not maintainable before 
Tribunal aa there was no relationship of Master 
and Servant between cociractlabaur and principal 
employer” 

67, WW1 Thiiu Chandrasekars Nair in iris evidence 
has deposed that [be data processing work is an integral 
part of the banking business and during 1977 the work was 
entrusted with Tata Consultants at die Head Office oflhe 
bank and after 1979 the work was entrusted to AVI, 
Software Research Co. and the Head Office of the bank 
were doing electronic Data procesaipg'woik and that the 
workmen were directly employed by the 1st Respondent/ 
bank md that Gemini Chrome Chemicals (P) Ll± is the sul> 
agent of A.V.T. Software (P) Ltd, and dial the petitioners 
were not employed by Ihe second respondeat and that the 
Stare Bank of Travancore employees Union is the major 
recognised union of which the petitioners ore not members, 
but the petitioners got separate union viz. State Bank of 
Travancore Punch Operators Association and other than 
47 members for whom (he claim is made there are no other 
members la that association and that salary for 47 workers 
was paid by Data Serve on behalf of the State Back of 
Travancore and salary was paid on behalf of 
latRespondeat/ bank since DATA SERVE were agents of 
Slate Bank of Travancore and that the petitioner* $ union 
have no claim against the A.V.T. Software Research Co, 
and Ex, M22 file details containing the applications of the 
some of the petitioners addressed to DATA SERVE far 
appointment and also copies of the appointment oaten. 

68- WW2 Thim F_ L aksb mpnjin }\p & deposed tilflt he 
worked aa a Punch Operator in the 1st Rcspondent/hank 
from 1977 to 1983 and the Interview Committee consisting 
of P, Rajarathinam representative of A.V.T. Software 
Research Co. and P.V- Peter then officer of the Finance and 
Accounts of the bank appointed him after the interview 
and that the same bank office at the time used to give 
htttxmtnn by calling all the Punch Operators how to 
change the forms punching cards ete. and foe any doubt or 
clarification be used to consult the officer of die bank and 
that bank has not given any appointment order to him and 
he was informed by Mr. Rajar&tbinam thathe was selected 
and he was called for interview by DATA SERVE as per 
Ex. M22 series (page 7). 

69. MW] Thiru S as in dr an an officer of the first 
respoodeot/bank never appointed Punch Operators at any 
tune and hewas working hi Head Office at Trivandram hum 
1981 to 1985 as officer incharge of Central Accounts and 
bank was not carrying an any electronic Data processing 
work of its own and bank gave the work of d ata processing 
to outside contractors and the purpose of giving Data 
Processing weak is for a speedy reconciliation of entries 
and reconcjliation is the main part of data processing work 
and punching card form is a prel iminar y work of data 
processing work and from 1977 to 1979 it was done by the 
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Tat* CooftuKaDC? and A*V, Thomas Software Reaemdi 
Conqsny was engaged thereafter and atitttbe iV. Thomas 
Software lUaeach Company istk^tirndaiaprocesafaig 
work as on data aul the tank ailnd into an agree now* 
withData Software (formerty A*VX Software) and Ex. Ml 
is the Agreement dL 29-10-79 between the State Bank of 
TravttBOteettJ A.V*T. Software Research Ox add another 
agreement mdciEx. M3 was. entered into bet*wenlbebMk 
and the A*V,T, Software Research Co, sod again on 
28-11-84 similar agreement was entered into under Ex.-MIO 
and Hut the bank did not have any estaMishiaent for data 
processing and the Punch Operator* were employed by 
DataSoftwmCjenim Chrome Chemicals aid Ihebukutver 
paid salary and allowance to the Pimch Opcnlon at any 
time and the bank has no control over the weak of the 
punch operators and the weak la sdll continuing but notin 
the premise* of the bank and punch operators are not 
tfi tilled lo claim any relief against die bank since they were 
not employed by the bank and even today punching work 
b being done and furniture* and electricity were provided 
lo the Punch Operators by the bank and Pmch Operator* 
Section wo* shifted from Foqjapunto VaUtynimpalayam In 
their building and officers used logo to the Punch operators 
Section and that be doc* not know thattbcPuiich Operator* 
were eeleted by theCommittoe cooustingof representative 
of D ATA Serve and one representative of tbc bank and be 
doe* not know the President of the Punc h Operator* 
Association and be was not aware that Thiru 
Qundr&sckaran ah is connected with the punch operator* 
Association and that the bank has not registered under 
the Contract Labour (Regulations and Abolition) Act, a*d 
thti the Punch Operators were doing the work only relating 
to the bank and it is not connect to state that in order to 
deprive the Punch Operator* the book saLuy tud they were 
engaged through ageocy. 

70. Toaquery whether the officer of the bank will 
give instruction to Punch Operator*, HWt Thiru p. 
Sa&indmn ha* answered in Cross-examination that 
instruction will be given only to die representatives and 
that officers have no contract with (be Pintcla Operators* 

71* hi 19% LLR456AfihduGaiariKEazdDwTtade 
Union (Regd) Vs* Delhi Admlnutrarion >ud others, it is 
observed that 

,( tbe contract labour engaged for the work of 
perennial nature can be prohibited by a 
Notification by the appropriate Government” 

72. hi (1995) LLR.pi 839 Gtijrate WaffcngQflsa Unkn 
Vs* Stale of Gujarat and others, it is held than 

’the Abolition of Contract Labour (Regulation 
and Abolition) Act will be only rfta consultation 
with the Advisory Board” 

73. In Nuclear Pud Comdex Vs, A. P, ifceddy (2002) 
T1LLN996, it is observed (hat 

’‘Contract workers are not entitled for absorption 


in the service of the company, In raped cf whose 
work, tiicy were engaged by the contractor.” 

74 It la to be noted (hot an individual bos i free 
right fa anfpgft his bnrinaa^ and tin* dumld be done by 
him without violating the low. Die main rim of Contra* 
Labour XReguIfclioa and Abolition) M 1570 Is to stop 
exploitation ofContract liboureraby the contractor u laid 
down id tte dedsteo R, EL Psode Vs* Steel Authority of 
Indii( 1994) 69 FLR256, Asa matter of fact, tile hutoririal 
Tribuul i* to find oat whether die contract la gamine or 
otiierwise* Contractor dndld not be a mete name kuder* 
Memoft, die Tribunal j* to see whether the contract 
entered into between the l*t R o po udo at/Baak and the 
J Contractor is i mere nne/camoufloge to ovoid and evade 
the oonqdiaDce of beneficial kgUationorotikenrise* 

75* The Contradljixim (Regulation & Aboihllon) 
Act, 1970does mtenvioagetike total aboBtton of Contract 
Labour System* Section 10 enjoins the * appropriate 
Government’ to prohibit employment of contract labour Jo 
any process, operation* or other work in any atiblishiiiei*, 
after consultation with the Central Bank or die State Bank 
a* the case may be* by Notification in the Official Gazette* 
Before issumg the ptAfbimgthaijiyQyg 

of Contract labour in any establishment, the ‘iffropriitc 
i* 1 shall have regard to the cotvtihnr* of work 
and benefits provided for the Contract labour in the 
cstBiblnhmcnt and other xcJevmtf factors euch as 

1. Whether the process, operation ur other work is 
inddeutai to or necewary for fteirahutty^ trade, 
bosmesB, manufacture or occupation that is 
carried on in the establishment; 

1 Whether it is of a perennial native i^itisof 
sufficient dinali on having regard to the ntfrire 
of |c indutry, trade, bmineas, manufacture or 
occupation cMried on the oatoNitfiment; 

3. Whether it k done ocdiiurily through rcgulv 
workman in that eatabliihmemt or an 

i^hAli Ament wfeilif . 

A Whether it is Rafficiemtoei^itoy considerable 
madwd whole-time wockraThc e xplana tion 
to that section make* the decision of the 
’appropriate Government* final with regard to 
the questkai: WheHis- the jrocesa, operation 
or other weak is of perennial nature 7 

The effect of non-registration of an 
establishment under the Act is that the 
estabH*hmeflt cannot employ contract labour. 
So, also, tiie effect of non-licensing of the 
contractor is tint me contractor is precluded 
from undertaking orfotecuting any wodc through 
contract labour. 

76. hi Gnmai hah* Limited V*. UnknoflDdU(1974) 
1LU 4S9 the Constitutional validity of the Act was upheld 
by the Hon’ble Supreme Court. 
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77. In 
Gorpoxatiaa 
bdd that 


1997 (90) FJR p. 125 Air India Statutory 
. Vs. United Labour Union and Others, it is 




“Nd Court can enquire into and decide the 
que aioti whether employtneit of Contract Labour 
in a ny process, operation or any other work in 
esti bBshtnent should be abolished or rtttt and it 
ic fi r (be appropriate Government to decide it-" 
78. It is to be pointed out that the Contract Labour 
(Regulation and Abolition) Act, 1970 must apply lo the 
Contract la lour in connection with the work of an 
estabhshmo it when the Contract labour is hind by the 
Contractor <r by the Sub contractor of the Contract as 
per decision janunon fruha Ltd, etc. V$. Union of India and 
Others (19741LU 489), 

79- In 19851 LLJp.428 RHEL Workers Association 
llardwar a>l othfcrs Vs. Union of India and others, it is 
Indd that 

[ TI e Question whether (he work done by Contract 
lab put is (he same or similar work as that done by 
the workman directly employed by the Principal 
cm ployer of any establishment is a matter to be 
d^ided by iJK^ikrLabourOimmi^iaattr under 
the proviso to mie 25(h) (v) (a)*” 

80. IdL 2002—:II LU 544 Municipal Corporation of 
Greater Mu nbai Vs. K. V. Shraimil Sangfa and others, it is 
observed dial 

"It was for the industrial adjudicator to consider 
the question whether the contractor was 
int Exposed under a genuine contract or was a meet 
rus e or camouflage to evade compliance with the 
bdieficial legislation.". 

81- E t. W. 1 dt, 7-4-1983 is the letter of the Punch 
Verifier operators Data Serve addressed to the 1st 
Respondedt/bank's Managing Director, Trivandrum, 
wherein it i\ t interlaid stated that the operators are coming 
from very f tr of places and spending more than fts, 1€ per 
day and if they louse daily production that means that 
they me los ng Rs, 10 from their packer and in there same 
way they k st more than 20 days of production during the 
liel 2 mont is and though the difficulties were mentioned 
to the Supe nrisorjTrivandmm branch concern, be did not 
take any ae| ion etc. As a matter of fact, (he copies of Ex .W. I 
letter dt. 7-1-83 were addressed to (1) Chief Executive of 
A.V.T. Sof ware Research Company, Madras, <2) General 
Manager, i t-V.T. Software Research Co. Madras. (3) The 
ScchonSiq ervisor. Data Serve, C/o S.B .T, Trivandrum. Ex, 
W. 2 is dn letter dl. 4-8-1983 Is addressed to the Chief 
Executive, LVX Madras by the employees of Data Serve 
(ACT) in onneetion with the official at request To Mr. 
Jay&kuraar on the eve of Onjun Celebrtfkjji. to. M. ' 
agreement Id 29-10-79 is the Computer Service i^rcenttn* 
entered int > between A, V, Thomas Soft war?: Repair h Co. 
Ltd,, Maqras-8 and the State Bank of Tratanccre, 


Trivandrum, (1st Respondent/bank). By virtue of this Ex. 
M1 agreement dL29-1079 the AV,T, Software Research 
Cos Madras has agreed to perform the services mentioned 
in the agreement on (he terms and conditions and the rates 
specified in the amexure thereto. The type of service is 
A.VT T^fiyonfl1^b*yServioe T .Hx-M-l dt. 29-10-79 refers 
to the Data submitted to the processing etc. to A.V.T, Co, 
by die IsiRdaparnkni/Bank, Ex. M- 2 dt. 26-6-81 relates to 
the Message rioca Chief Manager (Finance and Account) 
of 1st Respotftdent/bahk addressed to M/s. A.V. Thomas 
Softw«e Research Co. which refers to the mstnictkiDS being 
issued to the Madras branch through topay a sumofRs. 
LSI ,675-12p in payment of (he bills for the period from 
JanuarytoJane, 1979. Ex, M. 3 is (he agreement dt 3-11-82 
between (be A.VT. Software Research Co, and (be 1st 
respondent/bank on the same lines that of Ex. M.l 
dL 29-10-79, Ex. M. 4is the letter dt, 5-1-1983 from the 1st 
ceapondGUt/bank addressed lo the A. V, Thomas Research 
Cto Madre-8, with refereoce lo the instructions being 
issued to the Madras branch through Telex to pay an 
amoudl of Rs. 53,861 j 04 p, in full and final setdenrat of the 
hills presented- Ex. M. 5 is the letter dt 26-5-83 bom the 
respondenl/bank addressed to A-V. Thomas Research Co. 
Ltd., with regard to the instructions given to the Madras 
branch m pay a «nn of Rs, 2D,000 towards 60 per cent 
advance payment of the bill mentioned for the I.B.R. 
processing work for the month ofJ actuary, 1981. Ex. M. 6 is 
the letter dL 23*3-83 along with enclosure from the Data 
Software Research Co. Ltd., (A.V. Thomas Group Co.) 
addressed to the 1st Respondrat/Bank's Chief Manager. 
Finance and accounts, with reference to tbe change of 
name of (he Company from A.V, Thomas Research Co, to 
Dala Software Research Co. Ltd. Ex. M.7 is the letter 


dt.25-8-83 along with enclosures from the second 
respondent company addressed to the 1st respondent/ 
bank's Chief Manager, Finance and Accounts, in respect 
of I.B Jt. Processing from 1 -l 1 -82 additional outputs From 
Ex. M. 7 letter dt. 25-8-1983 annexure it is seen that the 
revised rale entry for processing current from 1-11-82 LBJL 
job is fixed at 9-5p per entry to prepare the specified and 
additional monthly aid quarterly output reports. Ex. M, 3 


letter dt 18-11-83 is the letter wifo enclosures from the 1st 
Respoudent/hankGucf Manager Finance and Accounts to 
Ihfc Slate Banile of Travancore, Madras in respectof payment 
of bills towards IJLR. processing, Ex.M. 9 dt 1-9-1984is the 
letter of tbe Chief Manager, Finance and Accounts of the 
lstRespondeut/bank addressed to (he second Responded/ 
Software Company, Madias, wtmeinii is mentioned inter alia 
that as per the terms of the Agreement dt.4-ll-82(bec«itrac* 
is for the period from November, 1982 to October 1984 and 
(hat the bank is desirous of entrusting the work for tbe 
remaining two months November and December 1984to the 
Second Respondent and a request is made extension of 
contract for a further period of 2 months to cover the 
processing under due existing terms and conditions. Ex.M, 


10 dt. 28-11-84 is (he Supplementary agreement ottered 
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into between title Second Re Bpoodeot/softw are company 
and that of (be Istrcqxmdcnl/haik is reap**! of certain 
amendment* being made to the terra and iwndilions of 
the earlier principle agreements. In fact, Ex* 
M* 10 Supplementary agreement dt. 2S-11-W speaks of tbe 
1st Respondeut/bmk to reimburse toe cost incurred to 
transport (be documents from Trivandrum to Madras and 
Vice- «ra to the Second-Reepoadeni/fioftw.ue company* 
On production of proper receipts from ihe transport 
cornpany/cumm and that (be 1st Rcapandent/baiik to 
provide suitable security arrangements inside tbe Head 
Office premises when the Second responded Company's 
representative cads at Head Office to take delivery of the 
documents and to re torn the same bade and that the 
IstRespondoit/baiik to provide documents to tbe second 
respoodenl/company sorted out date wise find codewise 
and that (he second Respondent/company is responsible 
for tbe security of the documents tout are ti-ans ported by 
Road, Rail/Air from Trivandrum to Madras and back and 
that the Second Respondent/company is to lake due can 
in handling and custody of (be documents submitted lo it 
for Data preparation till (hey are returned to the 
1st Rcspondcnt/bank and the Second respondent/ 
comumy is to return toe docnmsnls back to I it respondent/ 
company sorted out codewise and D*t*wi«. R- 2 Counsel 
pleads thatRs* 2 is not on enjdoyer and Mfa*Geuiiii Gnome 
Chemical^ (P) Ltd. is a necessary party in die dispute, 

82. Ex* W. 9 is the copy of tbe Register of Summary 
trails held before (he Additional Judici al 1st Class 
Magistrate, Trivandrum in S* T. No. 69/84. A perusal of 
Ex.W.9copy of the Register of Summary Trials indicates 
thatinS.T. No. 69/84 the IsiReaporakto Baik's Managing 
Director waa shown as accused and the Labour 
Enforcement Officer (Central) Trivandrum, being the 
complainant his complained of violation of Under Sec* 24 
of the Contract Labour Act, 1970 and the landing of the 
Court was dial the 1st Renpondeni/hank wail sentenced to 
pay aftneofRs* 100 to deiault of simple itn^ 
five days and tb&t the P r o ce edings got terminated on 15- 
11-84. In Ex. W. 9 besides the copy of die Register or 
Summary Trials, a copy of toe coipplaiu filled before the 
Court of Add). Judicial Pint Class Magistrate, Trivantoum 
also forms part of tbe documents. As seen from toe said 
complaint, ft transpires that tbe 1st Respcaidcnl/Barik is 
shown as ihe accused being the ‘Prinripel employer' within 
the meaning of Section 2(g) of the Act in relation to tbe 
Contract work of Data processmg aid recon ^diatom of tbe 
accounts of inter branch transaction by ccolractacs viz 
M/s, A,V* Thomas Software Research Cbmjiany, Madras* 
, 8 who were eu^krymg more ton 20 contrad labour for toe 
contract work mentioned. In short, toe sutntance of the 
coaqdaito toEx. W* 9 isto (be effect that then are violations 
of the provisions of toe Contract Labour (Regulation and 
Abolition) Art, 1970/Rules and (he said violations are 
□ffe&ceafcodreSec.24of toe Contract Labour {Regulations 


and Abolition) Act, 1970. Asa matter of fact, die Principal 
employee viz, 1st respaudent/bmk has foiled to intimate 
the change the took place in the particulars of (be 
cotttxaclots furnished to (he Certificate of Registration, 
along with Form No* I, issued by (he Registering Officer, 
and the Asst* Labour Commissioner (Central) tc* the 
Principal eooployerfailed to intimate theRcgnteringOffker 
about toe management of M/s. A.V. Thomas Software 
Research Co* Ltd* Madras-8, as one of (be contractors in 
the Principal employer's establishment as icquiredunder 
ink 18(4) and further that the notice showing the 
commencement of contract work of M/s. A.V* Thomas 
Software Research Co. from the month of December, 1982 
onwards, vide Agreement dt. 3-11-82 was pot sent by the 
‘Principal employer* to the Inspector as required under 
into & 1{3) and further the notices required to be displaced 
by toe Principal employer's showing (1) Rates of Wages, 
(2) Homs of work, (3) wage period, (4) date of payment and 
name and addresses of Injector and (5) Dale of payment 
of unpaid wages were not displaced in English/Hindi/ 
Malayalam as required wd« rule $ 1(1X>) and toot toe copies 
of ncrices required to be displayed under rule 81( 1) were 
not sent to tbe Importer as required under rule 81(2) from 
Bbc. W. 9, summary trials register copy, it is seen that the 
prxeedings in S.T. No. 69/94 got terminated on 15-11-84 
and toe date of Commission of offence* was on 31*5*84 
and that the date of report of tbe complaint was on 1-9-SL 
In Ex. W* 10 tbe Petitioner's association letter dl* 28-9-84 
addressed to tbe Managing Director of 1st Respondent/ 
bonk, it is interolut mentioned that tbe Punch operators of 
Petitioner's assdtiaticawentfor work on27-9-84andfbund 
a notice displayed to front of tbe office to toe effect that 
the employer locked out the establishment etc* Ex. W. 11 
dt. 27-10-84 is tbe letter of the Petitioner's association 
addressed to toe Director, Gemini Chrome Chemicals (P) 
Ltd, Madras, wherein it is mentioned that Gemini Chrome 
Chemicals (P) Ltd., is only a sub-contractor of A-V.T. 
Softwra ReaearchCri. Ltd* and that it came into the picture 
cnly after the section was locked out by the mam contractors 
A.V,T. Software Research Co. Ltd. Mhdras and tost without 
paying the bonus to toe employees, toe punch operating 
unit from 27-9-84 onwards without notice was illegally 
lucked out by toe ne mini Chrome Chemicals (P) Ltd., and 
tool there was no indiscipline among the woifcera and there 
was no insubordination threat or violation against tbe 
supervisor? or tlreft of any articles of the company by Ihe 
workers as alleged and that a request was made to withdraw 
toe illegal closure notice, immediately. 

83. Ex* W. 12 is toe letter dL 2740-84 of the 
Petitioner's Association addressed to the Labour 
CammissHHicr, Trivandrum wherein it is mentioned that 
the Punch operating unit of Stale Dank of Travancore is 
locked out illegally by toe intermediary Contractor Gemini 
Gnome Chemicals (P) Ltd. from 27-9-84 and that a request 
was mode to tike urgent step? for lifting illegal closure of 



3476 


THE GAZETTE OF INDIA: MAY 26, 2007/JYAISTHA5, 192? 


[Paht II—Ssc. 3(ii)] 


(be Punch 
workers. E l 
A ssociation 
Chemicals 
draft* of 
since tbc 
ExW.14 
W, 16 is 
addressed 
it was 
documentd 

nude and 
comjfctiad 
the letter di 
(Cenirt) 
Petitioner! 


(he 


meniioDedi 


prori&kxuly 
Co. did 40 
(ReguUticf] 
Licensing 
uadertakeij 
W, (8 is 
Trivandrudi 
Union wWein 
labour 
of M/s. 
of work 
Ex* W. 14 
employee^ 
Petitioner' 

(be issues 
(be Punch 


(Rc^ulalkni 
undertaken! 


84. 

Responded 
Software CJ> 
as per the 
months fnhn 
was extended 
Dcmnber, 
aod conditions 
tbeworitfo : 
to themetii 
Responded 
Software 


operating unit and for reinstatement of the 
WT 3 is the letter dL 19-11-84 of die Petitioner's 
addressed to the Director* Gemini Chrome 
(P) Lid. Madras wherein it is mentioned that 
workers ate returned along wtth the letter, 
Insure of the Punch operating unit is illegal. 
t^fadmeofCoocilifltionrr|KntdL 12-2-85-Ex. 

first icspoDdent/banks's letter dt. 24-10-85 
|o M/s* Carvan Books Carriers (P) Ltd Wherein 

that die atrangemen t relating to Transport 
through Lorry &om Trivandrum to Madras was 
(that the documents were transported only fur 
of the work forcomputerisation etc, Ex.W. 17 is 
7-5-1987 of the Ass It, Labour Commissioner 
'Jrivandnitn addressed to the President of the 
% Union wherein it is interolia stated that 
theCootractorM/s. A.V.T. Software Research 
obtain any licences under the Contract Labour 
Sl Abolition) Act from the Registering and 
Officer, Trivandrum for die execution of the work 
by them from (he 1st Respondent/Bank, Ex. 
letter born (he Asstt Labour Commissioner, 
addressed to the Presided of the Petitioner^ 
it iecbnfijTned that no licence under control 
and Abolition) Act was issued in favour 
. Thomas Research Company for (heexecution 
by them bom the IstRespandenl/Badc* 
is the letter-of State Bank of Travancure 
Union addressed to the President of the 
union wherein it is mteraUo mentioned that 
k^ould be sorted out and finalised in favour of 
ptd operators etc. 


,M*11 is (be letter dL 24-5-1985 from the hi 
il/Bank addressed to the 2nd Respondent 
Madras wherein it is mteraha mentioned tha 
^greemcot the contract was for a period of 2A 
November, 1982 to October, 1984 and this 
i by another two months viz, However end 
B984by exchange of letters under the same temn 
ms and dud die baulk is desirous of entrusting 
anothcnthrreiiKiiths(JaDuaiy to March, 1985] 
Ex. M12 is the letter dL 4-7-1985 of the lsi 
it/Bank addressed to the 2nd Respondent; 
Research Co. Madras wherein it is stated that the 


the 1st Respondent/Bank addressed to (he 2nd 
Respondent company, with regard to the payment of bills 
the processing months of November, December* 19842nd 
January, 1985. Ex* M16, is the letter dL 5» 12-85 of the 1 st 
Respondent/]}ank addressed to the Second Respondent/ 
company wherein it is mentioned that the period of contract 
for the inter branch reconciliation work is extended for 
further period of one year from 1-10-1985to 30-^-1986on 
the toms mentioned. Ex. M17 is the Malay alarnMncnona 
Paper Publication dt 22-2-82 wherein an advertisement is 
give® for the employment of Key punch for Verifier operators 
trained on KX/IEM machines in Trivandrum with a retgiesl 
to apply within 7 days to the Second respondent Company 
at Madias* Ex. MIS is the letter dL 19-5-86 from the 1st 
Respondent/Bank' * Chief Manager, Finance and Accounts 
addressed to the Manager, Premise* Department* wherein 
it is staled that the bank has used any contract labour and 
that il is the standard practice in the industry to use the 
services of the other companies far Dala entry and Ibat the 
hank has used Gemini Chrome Chemicals Services etc*, In 
Ex* MIS letter dt. 19-5-86 it is also stated that as far as the 
Madras is concerned, they had no temporary workers 
except for very brief period and it is impossible To define 
how many of them were utilised for the job specifically and 
further a direction is given to take up the matter directly 
with the second respondent. Ex. Ml? is the letter 
dt 19-5-86 from the Manager, Premises Deptt. addressed 
lo the Asstt* Labour Commissioner, Trivandrum wherein it 
is mentioned that the second respondent company utilised 
the services of M/s Gemini Chrome Chemicals (P) Ltd. 
Madras and that (he Gemini Chrome Chemicals Co. Ltd. 
was closed w*e.f. 22-10-84, and that do operations were 
conducted during 1985 or later* Ex* M20 is the letter dt. 
15-12-86 of tire Manager (Premises) addressed to the 2nd 
Respondent company wherein a reqirest was made to 
furnish (he details in respect of total number of days dmipg 
1986 on tire contract which labour was employed and tots] 
number of mandays worked by contract labour during 1986 
and maximum number of workmen employed on any day 
theing the year. Ex. M21 is the reply dt. 13-1-87 of the 2nd 
Respondent company addressed to the Manager (Premises) 
of I si Respondent Bank, wherein it is stated that (be 2nd 
Respondent company did not employ any contract labour 
during 1986 for bulk's job and therefore the details 
requested were not available with them. Ex. M22 series are 


bank has a [ranged that the main branch to pay a sum of 
Rx. 33529/ 8 towards payment of (he bill dL 26^5-85 for (be 
processing mouth of May, 1984, Ex* M13 is (he letter dL 
6*7-1985 c f the 1st Reapondent/Bank addressed to the 
second Jtei poodent/Software Co. wherein it is interafki 
Stated lhait ie 1 slRespondeat/Bank is desirara of enmi&ting 
the wude fa another three months from April to June 1985 to 
(hem sid lb at the request is made fur extending (Ire contract 
for a furthi r period of 3 months to cover the processing 
week under the existing terms and conditions of as per (he 
agrcaneori I* 3-11-1982 and the siti^equieitt supplementary 
tgreemoitfL 28-11-84. Ex. M15 is the letter dt* 19-9-85of 


the application forms for employment submitted by the 
Punch operators with call letters for Interview sent by the 
2nd Respondent company* Ex* M* 25 is the letter/ 
agreement dt. 2-5-1984 between the Proprietor of 2nd 
Rcapoodeot/company and the Gemini Chrome Chemicals 
(P) Ltd. wherein it is mentioned that the proprietor of the 
2nd Respondent Company has offered to Sales and 
Gemini Chrome Chemicals (P) Ltd. has agreed to pay 
buy the Trivandrum operations of Data Serve for a sum 
ofRs* 101/ and thatthe Proprietor of the 2nd Respondent/ 
company has represented that the Data Serve, 
Trivandrum has no financial liability to be met currently 






UPTU-^ro 3Qi)3 


WTPtHFPT 1^26,2007A^g5, 1929 


34-77 


and llmt Ibe Gejnini Chrome Chemicals (P) Ltd. ha* agreed 
(o accept the contingent habilftie* <m account of labour- 
Ex. M36 is (ht notice dL 16*7-84 issued by GeraiiiChrome 
Chemical* (P) T4d, Madras to all die Punch Operators, 
wherein a request was made to report for warlt at the given 
address bo 23-7-84. Ex. M29 aeries (o the uumure 
containing details of Drafts scot to the Punch Operators 
by the Gemini Gnome Chemicals (P) Lid. being the 
compensation paid to them which were returned as 
unaccepted. Ex. M30 series refer to the Postal receipt for 
the notice sent to the Punch Operators. 

85. As far as the present case is concerned, the 1st 
respondent/bank has entered into an agreenaent with the 
A.V.T. Software Research Company. Mackas-^ and another 
agreement Ex. M3 dt 3-11-82 with the A.V.T. Software 
Research Co. Madras-8. Ex. M10 dt, 28-11-84 is the 
Supplementary agreement entered into between the Data 
Software Research Co. Ltd. Madras-2 (2nd respondent) 
and the 1 si Respond en thank, As per Ex. Ml Agreement 
dL 29-10-79 and as per Ex. M3 agreement dl. 3-11-82 the 
A.VT, Software Research Company has to provide ‘A.V.T. 
responsibility service in regard to the computer service 
agreement'. As per Ex. MIQdt 28-11-84. Siqiptementary 
Agreement the 2nd Respoudenl/Data Software Research 
Co. Ltd. has to perform the services mentioned in the 
agreement, in taking documents from IstRespondenl/boik 
to Madras for the purpose of Punching inalead of doing 
the said work at die bank's premises etc. Though the 
A,V.Thomas Software Research Co. Madras and 
subsequently changed into Data Software Research Co., 
both were doing punching work on behalf of the 1st 
Respondent/bank these companies were doing rally (he 
contract w«k as per the terms of Agreement :md they were 
paid the necessary charges for execution of the said work 
and that Ex. Ml agreement dt. 27-10-79 and Ex. M3 
agreement dt. 3-11-32, and Ex. M 10 supplementary 
agreement df. 25-11-84 are tree and genuine documents in 
the considered opinion of this Tribunal andl they are not 
Sham ones. In the present case on hand, he Data Serve 
Software CortfMtiy ke. 2nd Respondent coojjmy has called 
for application liar employment from various candidates as 
seen from Ex. M22 series. Even tbepersc&aJ interview cards 
were sent by the 2nd Respondcat/company to various 
candidates. Therefore, it is clear that the contractor i.e. 
second Respondent company has employed the Punch 
Operators, to do the weak which he contracted with the 
third parly to accomplish the same and therefore, the Punch 
Operators/employees arc the employees of the 2nd 
Respondent/company/cootractor and they will not become 
the employees of the third person viz. the 1st Respondent 
company. A perusal of Ex. Ml agreement dt. 2*k 10-79, 
Ex. M3 agreement dt. 3-11-82 and Ex. M10 supplementary 
agreement dt. 28-11-84 will clearly establish that the 1st 
Respondedt/bauk has engaged the contraci system with 
the contractor and therefore the Punch Operators/ 


employees employed by the contractors are certainly the 
en^rtoyed of the contractors and not Iht workmen of the 
1st respondent/bank, in the considered opinion of this 
Tribunal. 

86, Furthermore, even though ffWl Thirn P. 

T flkifhmfflan. Punch Operator who worked in the 1st 
Respondent/bauk from 1977 to 1983 has stated in Ida 
evidence that he wte selected by the interview Committee 
comprising of Mr* P* Rajsalhinan, representative of A.V*T, 
Softwoe and Mr. P£. Peter. tl*n officer of the Finance and 
Accointsof the balk and the coocerped Bank officer gave 
instructions by calling all the Punch Operators how to 
change the format, punching card (tow and that the 1st 
Ff tom given any appointment order to 

him and that be was called for interview by die 2nd 
Respoadcnl/company a$ per Ex. M22 series and that his 
monthly salary was disbursed to him by one VyayanPtUai 
the mere presence of Thirn P.C. Peter, an officer of the 1st 
Respondent/bank and the concerned officer giving 
instructions to all the Punch Operators in regard to die 
punch card work etc. willuot establish that there is a Master 
and Servant relationship between 1st Respoudcnt/bank 
^ad the PtiuehOperatars. In this connection, it is signifies* 
to point out that the essential condition of an individual 
being a workman within the terms of definition is that he 
should be employed to do the work in that industry and 
there should be an employment of his by the employer and 
that there should be relationship between the employer 
and him as betw een emp loyer and employee or Master and 
Servant Unless an individual is thus employed there can 
beno question of bis being a ‘workman' within ihe definition 
of the terms as per the Industrial Disputes Act. 

87. As a matter of fact. Ex. W6 dt. 28-7-84 
Memorandum of Settlement U/s 12(3) was entered into 
between the Gemini Chrome Chemicals (P) Ltd. Madras 
and the workmen represented by the Petitioner*!} union in 
regard to the non-employment of 47 employees and non¬ 
payment of wages to souk of them by M/s. A.V. Thomas 
Research Co. As per Ex. W6 Settlement dU 28-7-84 it is 
seen that the Gemini Chrome Chemicals (P) Lid, has agreed 
to provide work for the 43 persons mentioned in die 
annex lire to the Settlement w.e.f. 30-7-1984 and that the 
parties art to report implementation of the above clause of 
the Settlement within 15 days time. Significantly, the 1st 
Respondent/bank is not a party to the Ex, W6 Settlement 
dt 28-7-84, Even though furnitures were provided to the 
Punch Operators by the 1st Respondent/bank and 
electricity also were provided to them by the 1st 
Respondent/bank, these will not show that 1st 
Reapondent/baiik is (be employer in respect of the Punch 
Operators. Moreover, the Punch Operators of the 
Petitioner's union were appointed by the contractor Data 
Serve Madras, and their services were also terminated 
by the Contractor/Sub contractor. In as much as the 
agreementEx. Ml dt 29-1079, Ex. M3 agreement dt. 3- 
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JI-82 and Supplementary agree me lit Ex, M LOdl. 2S-11- 
84 were entered inlo between I si Responder jt/b,uik and 
the A,\L Thomas Software Research Co, and 2nd 
respondedand IM Rcspondcm/bank arc genuine contracts 
fl(hl nol Sham ernes, anil since the payments witre effected 
Tor I he ace unplishment of the contract work, this Tribunal 
on tv a mini lion of aval lablc materials and evi dci lvc £ >n record 
and in the light of (he above discussions, comes to the 
eonelusioi that Exhibits Ml axemen! ( i lr Ex. 

M3 agreement dl.3-1 1-1982 and Ex. \110 Supplementary 
agreement d£, 28-11 -84 contracts are true and genu ine one? 
and mol Slj tun ones and I he point is answered accordingly. 

88. Point No, 3 : The learned Co tin sc I for the 
Petitioner Contends that (he 1st Respondsu/Emk did nol 
relish the tWlumof (he petitioner's association espousing 
the cause ol the Punch Operators and since (he Isi 
Respundci j/hfflk ufiprehcndcd I ha I the Pouch Operators 
would claim ihat they arc (he employees t.s| the bank. on 
8-3-1984 (he Dal a Processing Unil in ihc 1st respondent/ 
hank was dosed lor which no reasons were Vianetl tuid 
Ihc Punch Dptraiors who were lining the Dal .l processing 
work lor more lhait 7 years were suddenly thr su is oui of 
(he employment and that ihc Asst. labour 0>n missions 
(Central) Trivandrum got seized of die issue and ou 
28-7-84 a I!cldement was reached between the Pciitionei/ 
assneiatjo ] and the second rcspondeni represented b\ 
the soeul lei I Sob conlraelor M/s. Gemi ni Chn w ic Cl ici i lie ids 
(P) Lid, hUI[ 1 thai the PunchOperators resumed wnik from 
28-7-84 as per the Sell lenient and lhal ihc 1st r: spoilt lent/ 
bi\nk with iiialalidc intention shifted the Da la f’li messing 
Unil loabrilding ii| Ve.llayainhnlam and they shifted it to 
pul up prelciids lhai ihc Punch Operates were uol ihc 
employees and before Ihc Onam festival m August 1984 
Bonus dispute arose and die respondents did ]>i u pay even 
the mimmi in bonus and (hat they have not appeared before 
the Condi alion Officer and hence the failure re pi hi was 
will on 12-12-85 ns on 2 7-y-84 when (lie workmen report od 
for work- Ilk premises *1 VaJJayambalam was 'odeed and 
these Piureh Operators ever since then were End in 
cmploymcjii and on 19- JO-84 the Gemini Chrome Chemicals 
(P) Lid. cl liming lo he an employer sent a notice Li/s 25 
(FFF)of the l.D. Aci slalinglhal (heUndentkmg would to 
closed w c,f, 22-10-84 and that ihey sent some 
compensation ;t»d notice pay io (he Punch Operator? and 
the PeliLi mer's association refused Io rccene the 
eompensatLon since accoiding to them ihc lock out was 
illegal and iJiercfnnc Ihc closure of (he Data Processing 
Unil on 27-9-84 is unjust died, 

89- Recording li> Ihc 1st Kcspoudeiii/Eanlds counsel 
ihe 2nd Rtsjxindcti (/Software company or their agents 
c loscd the ii es| abli ?hmcnl ai Tri vanrtrtfm and thai I lie c lai ri is 
and disputes of the 2nd respoiidcnl/ourtpatiy should he 
dealt with between the said company and iheir employees 
and ill at lie 1st respondent is noi con nee led in these 
mailers aiu] ihat the Gemini Chrome Chemical? ■; Pi Lid, to 


whom the 2nd Response nlkoinpany said id have entrusted 
the work have paid Ihc wages and olher benefits to ihc 
workers and on closure ed the unit they paid ihc 
compensation which were not accepted by the employes 
of the Petitioner's association and Ihe 1st Respondent/ 
hank has not locked olii any of ils employee* at any lime 
and with malalidc intention of forcing the Punch Operaloj-s 
into the scrvke/eniploymciit of the Isi respoitdcnt/bauk, 
the petitioner's mik^ reported Enuiilawlul agiftilion before 
the bank and Ihc petitioner's union entered inlo a 
Setlfemcril with M/s. Gem mi Chrome Chemicals <P) Lid, as 
the agenis/suh contractors of Data Software Research 
Company and hence Ihe claim again?! the Isl respondent/ 
bank is invalid and unjustified. 

90. In Ex. W10 letter di. 28-9-84ol thePctitiouicimiioL] 
addressed to the Managing Director of (he Isl respondent/ 
hank it is inter tilia mcnlioned that when ihe employees 
went for work in 27-9-84 they found a notice displayed in 
front of ihc office lluit the employer Locked oul line 
establishment. In Ex, Wl I lclLcrdL.27-10-84 td lhcPeiilkaKr, J 
association addressed lo ihe Director, Gemini Chronic 
Chemicals £P) 1 -id,. Madras, ii is stated lhai ihert was uo 

LEidisoipJiiic Himniig tlie w^iirkcrs tind ihcxt w- 4 is no 

liisuborcl (nation. 111 teat or violence against the supervisors 
or theft of any article? of the company by the w^kers ns 
alleged in (he annexurc ^itid that there was m> right lo close 
down the Punch Operating Seciion by (be company which 
was dejua the Punch operating work of the Islresp^mdcnl/ 
hank for LheJasI 7 year? and a request was made l(^ withdraw 
the Illegal closure notice immediately, 

9 |. WW1 ThiriiCMijinilrasck^ira Nair in his cvirlciiec 
has iltpcwed lhal ihe Dahl Proves.sing Scetkm was ltn.kcd 
out on 8-3-1984 and than bore was rice unci Li al ion before the 
Asst. Labour Commissioner (Central) and pursuant io (he 
seiilctnetiiihcEIccUxintc L7ata Processing Centre ret>pcntd 
29-7-84 mainly due in the efforts of Isl Respondent/ 
bank ami the Data Processing Section was shifted lo 
Vcllayamhalam (w o kilometers away from the Head QlTiee 
am! thkt building he hung? to the 1st Respondent/bank and 
lhat there was a dispute regarding ihe bonus in August 
1984 and on 27-9-84 there iyjis a Inokoul snd thereafter it 
was not opened and lhal in the cimciliatieni proceedings 
he t<x>k pirtrl mid ihc l?i Respoinicnt/bank did not appear 
and on 19-10-84 Gemini ('luonic Chemicals (P) Ltd. sent 
notices lo 47 persons dispensing their services and (he 
employees did nol aeecpi enmpcnsaiion from Ihc Gemini 
Chrome Chemicals (P) f .td., they are the employees ol Kl 
Rcipondcnt/baiik ami id ler 27-9'84 Data processing work 
was done through A V T Software Research Co, Lid, a( 
M-tdriis, WW| Thim Cliaiuhasckarn Nairhasalsoilcposcd 
lhat the 47 workers were id so appointed by ihc Tala 
Consultancy in 1997. Ihc salary payments for 47 workers 
w-as paid by ihc 2nd Rcspiudcnl/eoiinpaiiy on behalf of 
Ihc tsl Respondent/bank and Idler was addressed 

lo A.V.T. Software Rc^afeh Co, Mfxlras, since Ebey are 
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making payments on behalf of the lit Respcndent/benk* 
WW2 TTuru R Lakshmanan in bis evidence hut stated lhai 
be was called foruttetvtew by 1be 2nd IkspcMihnl/coinqttiiy 
as per Ex. M22 senes and that the 1st Respxidcot/tank 
has not issued any appointinent order to him. MW 1 Thim 
Sasindfran, an officer of the 1st Respondentbank in his 
C v i A Mire rii^PkTnohmg^^ ffirrtiift si preliminary 

work of the data processing work and that reecmciliatioiiis 
the main part of work of the data processing and from 1977 
to 1979 it was done by Tata Consultancy and A.Y. Thomas 
Software Research Co. Ltd. is continuing the data 
processing work'as on dale and that the 1 si Respondent/ 
bank has entered into an agreement with the 2nd 
Respondent/company Data Software Research Co, 
(formerly A. V.T. Software Research Co>) and that the 1st 
Respond™ t/bauk has no control over the work of the Punch 
operators and the work is still continuing but not in the 
premises of tbe bank and that the first respondent bank 
never paid salary and allowances of Punch operators at 
any time and (hat the 1 si Respondcnl/baik tots nothing to 
do with tbe punch operators and that the Punch operators 
were doing the work only relating to the bank and he does 
not knew whether the lstRtspondent/bank was convicted 
under the Contract Labour Act and (hey were certain 
dispute relating to Punch operators and one of the dispute 
of (he Punch operators relates to bonus Mid that he wa& 
not aware whether the A* V,T* Representative used to rush 
to (he bank to find out the ways to solve the dispute. 

92 It c^mnot be gain said that tbe employer is free to 
close a part of the business. The closure of th* whole or a 
part of the business is the function or tbe management 
which is in the discretion of the employer carrying an the 
business. Certainly* carrying on of the business is aright 
and not an obligation- Therefore* it i&a&mudi the right of 
the employer to close down tbe business as lo carry it on 
as per decision (I960) 11 LLJ P* I between Hfclfaisuig 
Manufacturing Co. Ltd. Vj. Union of India. As a matter of 
fact, the Industrial adjudication has no power to direct an 
employer to continue the whole or part of the business 
which he has decided to shut down* It cannot direct an 
employer to re-open tbe business which he ha; once closed 
down as per decision (1970) J LLJ 343 & 345, Workmen of 
India Leaf Tobacco Development Co, Ltd.* Ms; Indian Leaf 
Tobacco Development Co. Ltd. 

93, It is to be pointed out that when the employer 
has shut down the Industrial activity (be Trilnmal should 
bear in mind all tbe relevant circumstance:* which was 
prevailing at the time of closure in order to decide and 
determine whether the closure was a bona fide one or a 
mere device lo terminate the business or not is a question 
of fact. 

94. li is relevanl to point out that the temi undertaking 
is not intended to cover entire industry or business of the 
employee but it should be recognised as a sub-section or 
unit eligible for being styled as an Undertaking* Ex. W6 


Settlements* 28-7-84 Ufr 12(3) oftheLD, Act was entered 
into between the authorised representative of Gemini 
Chrome Chemicals (P) Lid. and the Petitioner's union* 
wboebythemaoagemeicrtofGtinj^ 

Ltd,* has agreed to provide work for 43 persons mentioned 
in the umexure to the Settlement w*ei* 30-7-S4 F.N. After 
agreeing to provide the work as per Ex. W6 settlement dt* 
23-7-84* before (he festival of Guam in 1994 dispute arose 
between tbe Petitioner’s Union and the management of 
Gemini Chrome Chemicals (P) Ltd, Madras, (he sub- 
contractorof A V.T* Software Research Company* Madras 
and latter on 27-9-34 the employer has locked out the 
establishment citing certain reasons and Ibis was denied 
as seen from Ex* W11 dt. 27-10-84 letter or the Petitioner's 
union addressed to the Director of Gemini Chrome 
Chemicals (F)LtdL In short* in Ex. W11 letter dt, 27» JG<S4 
(he allegations of indiscipline* insubordination, threat or 
violation against (be supervisors or theft of any articles of 
(be company by the workers are denied. As a matter of 
fad, (he closure of business whether partial or entire one 
should be real and genuine Le* it should he a closure in 
fad* and It should not be used as a play for carrying on the 
same bieiness in a different manner. The motive of the 
employer in closing down his imiiAmdertaking is not to be 
gone into by (he Tribunal in order to find mil whether the 
closure is justified or not. Tbe cumulative fact and 
circumstances will have to be taken into account to find 
out, if infact, there was a closure. Tbe substance is* factum 
of closure by whatever reasons motivated* In the present 
case on hand* tbe Gemini Chrome Chemicals (P) Ltd* hove 
paid compensation to the Punch operators as seen from 
Ex, M 29 and drey were returned as no accepted. Even 
though the work was there* the documents relating to inter 
branch transactions were seat lo (he 2nd respondent/ 
company at Madras by the 1st respondemt/baik as seen 
from Ex* W16 letter dt. 29-10-85 of the Istrespondentfbank 
addressed to the Caravan Goods Curriers (P) Ltd, 
Trivandrum, lb the instant case* (he Punch operators of 
the petitioner union were paid (he compensation. Bui the 
same wasnot accepted andif was returned. Since the Gemipi 
Chrome Chemicals (P) Ltd* has agreed to buy (he 
Trivandrum operations of the 2nd respondent/company 
accepting (be contingent liabilities on account of labour 
and since the Triv andrum options of Data processing unit 
was dosed by the Gemini Chrome Chemicals (P) Ltd. Citing 
some reason or other and since tbe factum of closure is 
real* (his Tribunal comes to tbe conclusion that the droure 
of the Data processing unit by theGenkimebnxue Chemicals 
(P)Ltd*iothe 1 si respondent Bonk’s premises is a closure 
in fact and it is not open to this Tribunal to go into the 
question as to tbe motive in closing down the mil and to 
enquire whether it was bonafide or malafkle etc* and the 
point is answered accordingly. 

95- Point No. 4 : According to the learned counsel 
for Ibe petitioner* the woik of data processing was (here as 
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l W16 letter dt 29-tT}-85 of hri fespoodint/ 
ad to M/s. Caravan Goods Carriers (?) Ltd. 
h wherein a request was made by bank to 
buy the documents pertaining to inter-branch 
u (be 2nd respondent/company and therefore 
ork was there, the punch operators of the 
union are entitled to demand continuous 
either with the 1st respondent bank or under 
ns engaged by the 1st respondent/bank. As a 
i, MW1 Tfuru Sasmdran in his evidence has 
the A, V,Thomas Software Research Company 
ning the Data Processing work as on date and 
h Operators of the petitioner union were doing 
ly relating to the bank* The 1st Respondent/ 
$el relied on2006-1-LU p. 721 between State 
teeny Awaathi and others, wherein it i&bddas 

Krishi Utpadan Mandi Adhiniyam, 1964- 
tt 25- A 26-A, 2G-B T 26-M and 26L(>0-UP. 
ts Board (Officers and Staff Establishment) 
itions, 1984-Employees of Market committees 
lointments made in violation of statutory 
lions—Direction by high Court to allow 
yees to resume duty and to draw scheme for 
risatiun, held, not sustainable/* 

the Punch operators were not appointed by 
andent/bank and since the 1st Respondent/ 
ac employer of the Punch operators and since 
ttdent/bahk has entrusted the data processing 
y of Contract system to the contractors, the 
ic petitioner’* umon dial the Punch operators 
iven the continuous employment by the 1st 
bank is unjustified, In Ibe considered opinion 
aai. When the Data processing unit was closed 
ni Chrome Chemicals (P) Ltd. and when the 
rome Chemicals (P) Ltd. has given the 
at to the Punch operators, though it was not 
them and when iufacl, there is a factum of 
r case, this Tribunal comes in the corclusion 
Hand made by the petitioner’s union that (be 
lore should be given continuous employment 
urine tors is unjustified aid the employees are 
to any relief, in this regard and the point is 
cocdingly. 

result, an award is passed bolding that (he 
onion has sufficiency of interest to raise an 
sputo under the Industrial Dispute Art And it 
LMI agreemflutdL29~ll)*79.E]i.M3 agreement 
and Ex.MlQ Supplementary agreement dt. 
itracts are true and genuine ours, and it is held 
ure of the Data Processing unit by (he Gemini 
smicak (P) Ltd in (he lstrespondcnt/banlc's 
i closure infact, and it is further held (bat (be 
tie petitioner's unkm that die punch operators 
iven the continuous employment by the 1st 


respondfflt/bank is unjustified and it is also held that the 
demand made by the petitioner’s union (hat the punch 
operators should be given continuous employment under 
the contractors is unjustified. No costs, however, this 
Tribunal as sentinel in (he quivevi directs the petitioner’s 
association to approach the appropriate Government for 
abolition of contract labour in the IslRespondenl/bank if 
any, in accordance with law and keeping in view of the 
directive principles enshrined in articles 38, 39,41-43 and 
47 of the Constitution of India. 

Dictated to Shorthand Writer and transcribed by her 
and corrected by me and pronounced in Open 
Tribunal on this 29th day of March, 2007. 

THRU M, VENUGOPAL, PresidmgOffieer 
UXNO.S&OF1985 
VMINESSES EXAMINED 
For Pttttknfi'AVfirkBKO: 

WW1 : ThiroQiandrawfcara Nair 

WW2 : ThiruP. Lakshmacan 

For R£SpcM$sl/Mtoa|tmnit: 

MWl : Thiru Sasindran 

Dnoimetits Marked 
For PetiriCUeiyWoritmen: 

Ex.Wl 74-1983 : Letter Sent by the Petitioner 

Association to the respondent/ 
Bank 

E*.W2 4-8-1983 : Letter Sent by the Employees to the 

Chief Executive A.V.T. Madras 
requesting them to give allowance 
and advance salary for (be Onam 
Festival. 

Ex,W3 17-5-1984 : Respondent bank’s letter to RBI, 
DBQD, Bombay 

Ex,W4 16-6-1984 : Lr, sent by the Assl, Labour 
Commissioner (Central) Trivandrum 
to the Association informing them 
for discussion. 

BriW5 10-7-1984 : Minnies of the Meeting 
Ex*W6 28-7-1984 : Memorandum of Settlement anived 

at u/s 12(3) between the 
Management of Gemini Chrome 
Chemicals (P) Ltd., and their 
workmen. 

Ex,W7 198-84 : Lr. Sent by the association to the 

Director Gemini Chrome Chemicals 
(P) Lid., claiming bonus. 

Ex.’WS 28-8-84 ; Lr. sent by the association to the 

As&lt. Labour Commissioner 
(Central) Trivandrum. 
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EX-W9 15-11-84 

EtWlQ 28*84 

EtWll 27-1084 

BjlW 12 -do- 

E*-W13 19-11-84 

Ex. W14.12-2-85 
Ek*W15 9^1985 

ElW16 29-1085 

ElW17 7-5-1987 

BtWIS 2508-87 

Ex.W19 31-0888 

ForRespoudeat/Ma 

Ex. Ml 29-10-79 

Ex. M2 26-6-81 

Ex. M3 3-11-1982 


; fine 

Rl 100 on ibe respondent bmk in 
the ST. 69/84 u/a 24 of foeCcttirct 
Labour Act. 

: Association's loiter to the 
Respondent/!)auk about illegal 
lockout 

: Association 7 * letter io the Director 
Gemha Chum Chemkals 0*) Ud*, 
Madras, Stating about the illegal 
lockout 

: Association* letter to due Labour 
Conmrisamer totak^stq* m tiffing 
closure. 

; Association’£ letter to the Director 
Gemini QumeCVtinicab (P)Ltd** 
by returning the dlrafts sent by 
diem. 

: Failure of CooriUatim report 

t Association's letter to the Prime 
Munster of India. 

: SET skto to M/s, Caravan Goods 
Cutien Pvt* Ltd,, asking 
arrangement to transport 
documents by lony to M/s* Data 
Software Research Ca Ltd*, 

: Provkuooal CatificJitegiven by the 
ACL (Central), trivandram to the 
Petitioner that no license has been 
given to AVTG Sofi ware Research 
C*\i under the Contract Labour 
(Regulation and Abotition) Act 

: Confirmation letter given by ACL 
(Central) Trivandrum to the 
Petitioner that no license has been 
given under Conitracl Labour 
(Regulation and Al politic®) Act to 
M/s A.V. Thomas Software 
Research Co* 

: Letter bom general Secretary of 
SBT Employes' Union to Mr. 
Vcnganoor Chandiasefcaran Nail, 
Advocate, Trivemktun, 


: Agreement between 1st and 2nd 
Respondent 

: Message No- 489' with enclosure 
from 2nd respondent to their 
Mlcbsbtucb. 

: Agreement between 1st respondent 
and 2nd respondent 


Ex. M4 5-1-1983 

ElMS 26-583 
EjlM6 23-8-83 

fic.M7 25883 
Ex.M8 18-11-83 
EjlM9 01-9-1984 
BlMIO 28-11-84 

Ex.Mll 24-585 

ElM12 4-7-85 

Ek*M13 6-7-85 

EjlM 14 16-9*85 
EX.M15 19-9-85 
Ex.M16 5-1285 
EX.M17 22282 

Ex, MIS 19-586 

Ex*Ml9 19-586 

EX.M 20 15 - 12-86 

EX.M21 13-1*87 

Ex.M22/SeriH 


Ex.M2VSais 


: Letter with enclosure from 2nd 
respondent to 1st respondent 

\ —do— \ 

: Letter with enclosures bom 1st 
Respondent change in the name of 
Heir company to 2nd respondent. 

: Letter with enclosure* from 1st 
Respondent to 2nd Respondent* 

: Letter with enclosures from 2nd 
Etspopdoil to their Madras branch. 

: letter to 1st Respondent by 2nd 
Respondent 

: Supplementary Agreement between 
1st respondent and 2nd 
respondent, 

: Letter by 2nd Respondent to 1st 
Respondent. 

: Letter with enclosure by 2nd 
Respondent to 1st Respondent 

: Letter born 2nd Respondent to 1st 
Respondent 



i Malayala Monoram Paper 
Publication. 

: Letter bom the Chief Manager 
Finance & Accounts to the 
Manager, Premises Department to 
the 1st Respondent 

: Ii* bom the Manager (PtamiBes) to 
the Asst Labour Commissioner 
Trivmdrutn-1 

; Lr. bom the Manager (Premises) to 
M/s Data Software Research Co. 
Ltd. (2nd Re^raodeot). 

: Reply letter bom die Date Saftwtne 
Research Co. Ltd. to the Manager 
(Pranbcs) 

: Application forma for employment 
submitted by the Punch Operator 
with seme call letters sent to the 
Punch Operator for the said 
applications* 

: Acknowledgements received in 
response to the first notice from 
Gemini Chrome Chemicals, 
dt. 18-6-84 sent to the Punch 
Operators colling them to report far 
duty al Alt Vellay ambalam office* 
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Ejl.M25 245-84 


Ex.M26 l^-7-84 

i 

Ex,M27 l|-7-84 

I 

i 

Ex.M 28 ^ries 

Ex.M29/S^irc 

i 

I 

l 

i 

Es.M3G^ri& 


: Returned notices unaccepted by 
Punch Operators. 

: Agreement between Mrs, Jennifer 
(Proprietor of DaU Service) and the 
Gemini Chrome Chemicals (P)Ltd., 
to tike over the Trivandrum 
operating Data service by the Icltcr. 

: Notice to all Punch operators by 
Gemini Chrome Chemicals (P) Ltd, 
Madras to report for work, 

: Letter from Gemini Chrome 
Chemicals (P) Ltd, Madras to the 
ACL (Central) Trivandrum. 

: Acknowledgement received from 
Punch Operators in res]x>nse, 

: Xerox copies of documents sent to 
the Punch Operators hy Gemini 
Chrome Chemicals (P) Ltd., being 
the compensation paid to them 
which were returned unaccepted, 

: Postal receipt for the notice sent to 
Punch Operators, 

^ feft, B 2007 
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TO, 

<ft U) 
feMIS4 


L . 1566.^—4Wiffa^7 1947 ( 1947 

trrcr i? ^ sqsrcur ^ 

^ ™ TT TR^r 3?ft 

rtf ^ 4H, ^5*1^ "if fhms 4f 

7TT3R aflrilPl* -qiUleiq, 4^ T W 

303/2004) Uddftkl ^ H4+W 

# 8-5-2(07 !TCT l^r *ni 

[ T^-22012/64/2003- 3T^ ( 7ft ^1- II) ] 

j arcro^URTfe,^ aqfaqnrf 

i 

New Delhi, the 8th May, 2007 

S,Q, 1566.— In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Gramme rt hereby publishes the award (Ref. No.303/2004) 
of the Cifilra] Government Industrial Tribunal-cum- 
Labour Go urt. Chennai as shown in the Anncxiirc in the 
Industrial Dispute between the management of Ncyvdi 
Lignite Co tporatton Limited, and their workman, iccei ved 
by the Cen ral Government.™ 8-5-2007. 

[No, L-22012)64/2003-IR(CM-Q)] 

1 AJAY KUMAR GAUR, Desk Officer 

{ AhWEXURE 

WafoflK THE CENTRAL GO\TIKNMLNI 
INDUSTRIAL TRIBUNAL-CIM-LABOUR < i >1 IftT; 

} qibsbnai 

Wednesday, the 28th PcbtiLuy. 2 ='jO 1 


Present: 

K. Jayaraman, Presiding Officer 

INDUSTRIAL DISPUTE NO. 303/2004 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10of the Industrial Disputes Act, !947{l4of 1947), 
between the Management of Neyveli Lignite Corporation 
Limited and their workmen) 

BETWTES 

The General Secretary. I Party/Claimant 

NLC General Contract Workers 
and SiaffUnton (Lit U) 

Ncyveli 

AND 

The Director (Personnel}, II Party/ Management 

Ncyveli Lignite Corporation. 

Neyveli 

Appearance: 

For the Claimant ; M/s. K, Elango, Advocates 

For the Management ; M/s. N. A- K.. Sanaa, Advocates 
AWARD 

The Centra] Government. Ministry of Labour vide 
Order No. L-220l2*4/2003-IRCM-lI)dated 30-1-2004 has 
referred the dispute to this tribunal for adjudication. The 
Schedule mentioned dispute is as follows;— 

“Whether the demand of NLC General Contract 
Workers and Staff Union (C1TU) for equal raise in 
the wages of the contract workmen on par with ihc 
NLC Indcoserve Society Contract Workmen is legal 
and justified? If so, to whal relief are. the workmen 
entitled?” 

2- After the receipt of the reference, it was taken on 
file as I.D. No. 303/2004 and notices were issued to both 
the parties and they have entered appearance through (heir 
advocates and filed (heir Claim Suite men l and Counter 
Statement respectively. 

3. The allegations of the Petitioner in Ihc Claim 
Statement are briefly as follows:— 

The Petitioner union is a trade union registered under 
the Trade Unions Act. It has substantial following among 
the contract workmen. In the IE Part y/Managcmcni there 
are three types of contract workmen. One is the contract 
workmen employed through Industrial Co-operative Service 
Society shortly INDCOSERVE Society. The second type is 
contract workmen employed through house keeping co¬ 
operative society, shortly Hnu&ecos, Both are registered 
under Co-operative Societies Ack The third type is the 
contract workmen employed through various individual 
contractors. There are about ten thousand contract 
workmen employed by II Party/Management in total. Out 
of these about 2000 contract workmen are employed 
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through INDCOSERVE and About 200 ue employed 
thit^ugbHOUSBCOS and (he remainiog contract workmen 
are employed through individual contabctors* In the 
contract workmen there ate four categories namely 
unskilled* semi-skilled, skilled and highly skilled and the 
wages paid to contract workmen in cadi category u the 
same whether they belong to one type or the other and 
there is no discrimination between the contract workmen 
employed through one type and the other type. Wages for 
the contract workmen ace daily rated and they are paid 
wages either weekly or monthly. While so, barring the 
contract workmen through various coutmcloxa, there is an 
increase of R&.50Qper month in the wages ©I' each contract 
workmen employed through other two types of mem ben 
of the Society and they am paidRs. 19,23 per day hi addition 
to the daily wage. The saki increase is given Jksn 1-2-2002 
pursuant to the order dated 11-4-2002 of tb; Respondent/ 
Management It was stated in the order tfiat having got 
impressed with the performance of the II Party/ 
Management* the increase is given. If that is the reason, 
the contract workmen employed through various individual 
contractors cannot he denied the same* since they are 
equally contributing for the better performance of the It 
PajiyJManagemeot like other contract workmen. Further, 
(hey are employed side by side* therefore, the IT Party/ 
Management cannot discriminate the contract workmen 
employed through various individual contractors. 
Therefore, this cannot be disturbed by the II Party/ 
Management. The work carried out by litre workmen 
belonging to each category is the same. Thau is why parity 
is being maintained. It is based the sound principle of 
equal pay for equal work* Though both the direct workmen 
and contract workmen are doing the fla me weak, the ccstrret 
workmen are not paid the same wages as given to direct 
workmen. But this case is not relating to equal wages for 
contract workmen on par with direct workmen doing the 
same work, ..The Respondent/ Management cannot 
discriminate at least among contract workmen themselves 
in the payment of wages and such a diac runimitin n in illegal, 
arbitrary and amounts to unfair labour practice. Hence* for 
all these reasons, the Petitioner muon prays this Tribunal 
to pass an award holding tha t the dem and for txpial hum jo 
wages of contract workmen onparwith the Neyveli Lignite 
Corporation INDCOSERVE Society contract workmen. 

4. As against this* the Respondeat im ils Counter 
Statement contended that at the outset (be Petitioner Union 
has no locus standi tp maintain this dispute* as it is not 
representative in character. The workers deployed to work 
hy the Fetitwoermum is insignificant The claim for parity 
in wages need fc> be substantiated by proving that the two 
categories are identically or equally-placed in all other 
respects and the onus ofestablishing the same is on the 
Petitioner. Unless the workmen hove been hired by or 
through a contractor, such workmen would not become 
contract labour. In the present case, the diiuader of the' 


workmen for whose benefit* the Claim Slateme&l has been 
fikdiaimdear,Wifinegrri In INDCOSERVE Society* neitor 
the contiacaff northe wodtmenarecontract wurianep under 
Contract Labour (Regulation & Abolition) Act. The 
workmen deputed by INDCOSERVE have not been hind 
by INDCOSERVE* but are the m ember employees borne on 
thet©lkofIM)CX3SERVE.TTu^c^ 
to treat the workman engaged through INDCOSERVE as 
being equally or similarly placed as (hose workmen hired 
or otherwise engaged through private contractors. 
INDCOSERVE Society is a separate legal entity and is 
governed by ils own bye-laws and standing orders. 
INDCOSERVE Society is deputing personnel on its rolls to 
various units of (he II Puty/Management as per its 
requirements and does not supply contact labour to the 
coqwration, The claim for parity by the Petitioner b without 
any basis, the 11 Party/Management only stipulates in all 
contracts that wages should not be less than the statutory 
minimum wages and it is open foe the private contractor to 
offer competitive bids. Hence* the Petitioner Union ought 
to be placing their demand for increase in wages with their 
concent contractors. This Tribunal has do power lo alter 
or modify a contract for work validly entered into between 
tbe Corporation and a private contractor. The workmen 
engaged through INDCOSERVE they form a separate class 
and (hey an* entitled to minimum wages [rescribed* whereas 
the workmen engaged through private contractors were at 
liberty to receive higher wager depending upon the market 
conditions of demand and supply* skill etc. Therefore* the 
wages paid by them may not be uniform or identical and 
the Corporation has no say in ihe matter. The Respondent/ 
Management has not engaged any contract workers* on 
(he other hand, the contract workers are deployed by the 
invite contractors to execute the work aid there is no 
direct employer-employee relationship between the 
Respondent and (be contract workers deployed by the 
various private contractors. The INDCOSERVE workmen 
are not coo tractor labourers and (hey do not stand on the 
same footing as private contractors* workers, his true that 
wages of INDCOSERVE workmen were enhanced by 
Rs,19,23 per day w.e.f. 1-2-2002. On that graimd, tbe 
Respondent cannot be required to unilaterally enhance 
the wages of those employed through private contractors. 
Hence* for all these reasons, the Respondent prays that 
(he claim ipgy be dismissed with costs, 

5. In these circumstances* the points for my 
eoDskteration me :— 

(i) “Whether the demand of tbe Petitioner union 

forraise in tbe wage* of tins contract workmen 
on par with Ntyveli Lignite Corporation 
INDCOSERVE Society contract workmen is 
legal and justified? 

(i i) To what relief (he concerned workmen are 

entitled?" 
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: dispute in this case is the Pteti boner has cl aimed 
itfit of circular dated U-4-2Q02 namely under 
ed by the IT Party /Management enhancing the 
COSERVE and HOOSECOS workers by 
r day with effect from 1-2-20G2 should be offered 
ers of the Petitioner union well ThePetitioder 
at it is a registered tradf: union under Trade 
t and it has substantial following among the 
mployed by II Parly/Managcment and the 
’agespayable locontract v /twicers are periodically 
; the month of April in ev cry year as per the four 
and the Petitioner further contended that the 
ven from 1-2-2002 in pursuant to order dated 
staring that the Minister of Coal having got 
; with the performance of the II Party/ 
nU the increase is givou, If that is (he reason, 
ict workmen employed through various 
i cannot be denied the same. Because, the 
vknien employed through various contractors 
contributing ferthe teller performance of the TJ 
igementLke uffhereanlrrct workmen. Further, 
l workmen employed by private contractors in 
i are doing the same work done by (he 
IVE Society work men aid also Houseoos society 
therefore* theRe ipondent/ Management cannot 
e the contract workmen employed through 
vidua! contractor** It is the further contention 
tioner that tbore has been uniformity in the 
wages in all types of contract workmen* if they 
ame category find this cannot be disturbed by 
y/Management particularly, when the said 
m vogue for years together and at no point of 
was disparity in payment of wages. It is also 
lilted that the work carried on by the workmen 
:o each category is the same* that is why tbc 
irig maintained and it is based on the sound 
'equal pay for equal work" as enshrined in 
f)r w. Article 14 of the Constitution, Therefore, 
odent/Management cannot discriminate the 
>f the Petitioner union with that of Housecos 
rfcmen. Further, in this,case it is not the esse 
equal wages lor contract workmen on par with 
vorkmcn doing the same work. Therefore, the 
it/Management cannot discriminate among the 
ofkoien themselves in the payment of wages 
discrimination is illegal, arbitrary and amounts 
born practice. 

it* as against this* the Respondcnl/Manageinent 
1 that the claim of the Petitioner is not 
ule on several grounds. Firstly* there is no 
dp of employer-employee between the 
il/Management and the Petitioner and in the 
employer-employee relationship between the 
I and Petitioner* the present dispute raised herein 


does uot-fafl within Section 2K or the LD, Act* Further* the 
Petitioner Union has not produced enough material to prove 
that it has substantial following among the employees of 
the Respuodent/Maaagement* The witnesses examined on 
the side of the Petitioner have not. been able to produce 
either any oral or documentary evidence h> that effect. 
Being s6, the Petitioner lacked locus standi to* maintain 
the present claim petition and on this ground also the 
petition is not maintainable before this Tribunal It is further 
contended that it is admitted by the Petitioner union that 
the terms and conditions of contract workmen under private 
contractor and the terms and conditions of workmen under 
INDCOSERVE society contract are not the same* by vittue 
of this position atone, the present claim is not maintainable 
before this Tribunal, Further* grievance of the Petitioner 
that its employer namely (be private contractor is paying 
wages different from what another employer namely 
ITTOCOSERVE repaying to its members/woaiincu and such 
gi icvance cannot be addressed to the Respondent/ 
Management* and can only be addressed to respective 
private contractors under whom the members of the 
Petitioner union are working. Further, in the present case, 
(be Respondent/Managcment and INDCOSERVE have 
entered into contract- by agreement between the parties 
and as regards the workmen engaged through 
INDCOSERVE* the daily wage was increased by a sum of 
Rs.19,23 per day w.eX 1-1-2002* which constituted an 
agreement between the II Party/Management and 
INDCOSERVE Such agreement hinds only Respondent/ 
Management and INDCOSERVE and neither the Petitioner 
dot any private contractor is a patty to such agreement 
between the Respondent/ Management and INDCOSERVE. 
Hence* they are not entitled to claim any benefit or 
advantage under the said agreement, which is between the 
Responctent/Maiwgement and the INDCOSERVE society 
and for this reason also the claim made by the Petitioner 
Union is not maintainable, 

8. Then again* it is contended on behalf of ihe 
Respondent that it is a statement of the management 
witness that the workers under private contractors, some 
times ace getting more wages than the INDCOSERVE society 
workers for skilled work and they are getting more amount 
as salary from the private contractors in some cases. It is 
an admitted fact that the contract woikers engaged by the 
private contractors are neither regular dot permanent and 
the private contractors themselves change according to 
their duration of contract. Tbc wages payable to contract 
workers we not uniform or identical. Therefore, in view of 
these features* there is no commonality between one private 
contractor and another private contractor or between any 
private contractor and INDCOSERVE. Each private 
contractor with respect to the workers under the respective 
contractor formed a separate and distinct class. Likewise, 
INDCOSERVE formed a separate class by itself different 
hem any other private contractor. Therefore* there can be 
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no question of contract raker being entitled to toms Jt the rrte higher than the min i mum wages. Such demand 


application 10 another contract worker engaged by ano t her 
private contractor. When fbe employers rae different, the 
question of equal pay for equal work does’ not vise, even 
if other conditions ace fulfilled. When it is admitted that 
private contractors as well as INDCOSERVE society to pay 
higher wages than (he minimum wages, die U Party/ 
Management has no control over the lems ail cooditiQtis 
between a contract worker and the respective private 
contract™, Therefore, one private contractor®^ pay more 
wages than another private contractor in respect of 
identically skilled workmen. These matters nit governed 
by market forces, such as nature of work, covqpetltian, 
avail ability of workmen, experience, urgency of need etc. 
Therefore, the contract worker under one private contract 
or may not be entitled to claimparity with it cor ilwci worker 
under another private contractor eifos under i Article 14 or 
any oilier provision of law. Therefore, the; Respondent/ 
Management is only bound by terms and cooctltions of the 
contract with respective contractors Including 
INDCOSERVE. In this case, the Petitioner nanaeLy contract 
woritmeo has not established before this Tribunal that every 
contract worker of the private contractor in identically 
placed in all respects such &$ qualification, a$e, nature of 
work, place of work, method and conditions of entry as 
contract worker etc, with INDCOSERVE niwabei/wodter. 
Further, the Petitioner ration has not pnduzed any pay 
slip, wage register or any such material to indicate the daily 
wages received by fee contract woriors from tintir employer. 
Hence, the clam made by foe Petitioner Itekm is unjustified 
and has not been substantiated. Therefore, merely because 
some contract workers tire getting more <Wly wages, 
provides no justification for any other eon tract worker 
engaged by a different contractor to claim parity. The fact 
that INDCOSERVE is a co-operative society jpvemed by a 
statute whereas, the other private contractors are either 
individuals or firm*, fe itself sufficient to hold that two are 
inibmparabte Above all, the prayer made in fospute made 
by thePetWaneranKRiutetoapMyCT 
amend the terms of private contract entered into between 
the 11 Party/Management and respective private 
contractors, as such, the Tribunal has no power or 
jurisdiction to alter such private contracts or to substitute 
the existing contracts with another onerous contract, It is 
the farther contention of the learned counsel for the 
Respondent that claim of equal pay f« apial wwk is not 
automatic and it depends upon various factor* namely 
service conditions, responsibility etc. and hi the esse of 
INDCOSERVE wotanan, foey are governed by their own 
starting onlcra and bye-laws whereas, no such factors 
apply in foe cane of individual contract wouters engaged 
by private contractors, ]t is also contended on behalf of 
the Respondent fort it is not the case of due Petitioner 
imirm that any of their members who arc cod tract workers 
working fcvRcspoodeul/ManagciDcnt are king paid less 
than mutumnn wages and what they are claiming wages is 


has to be necessarily placed befrae the antncKt/ctuploycr 
by the respective contract worker. Under such 
ote^uhrtioces, the claim made by the Petitioner union is 
not maintainable before this Tribunal- It is further 
contended that it is open for one contracts to pay more 
than the minimumwhge* even if other contract™ are k* 
doing xl hi the preset* case, foe INDCOSERVE sobtety as 
a private contractor has been able to get better terms and 
as * result he is able to pay EU.19J23 per day over and 
above the mini mum wages and it cannot be questioned by 
foe Petitioner unkn, Ibe.totalnamber of private contract 
wotkgiia large number and not a decreasing number, where 
as INDCOSERVE society member* are decreasing every 
year either absorbed as regular employee, retired, death, 
discontinued work etc. For these reasons also the 
comparison emmot be made by foe Petitioner. The claim 
made by foe Petitioner is baaed an parity between the two 
distinctively placed set of contract workers employed by 
different private contractors does not raise even under 
Article H. Thcatfbto,foe claim made by the Petit***/ union 
i& dc* maintainable before tili* Tribunal. 

9, Learned counsel foe foe Respondent further relied 
on foe ruling* reported la 1998 I SCO 428 ASSOCIATE 
BANKS OFFICERS’ ASSOCIATION Vs, STATE BANK 
OF INDIA AND OTHERS wherein the Associate Banks 
Officer's association claimed parity in employ meat and 
equal pay for equal work in which the Supreme Court has 
held fort “the doctrine is designed to oorecl irrational and 
inexplicable pay dfflerattiition which can be looked upon 
as discrimination against an employee or a given set of 
eraplflyeea. it is easier to identify such drarrimifloted greopa 
when the discriminated group is sex-based (women) or 
colour based (blacks in USA) or caste-based (Scheduled 
Castes etc.) and move difficult to identify in other cases. 
But, unless (hoe is such identifiable discrimination, the 
doctrine should not be applied and mere difference is not 
discrimination/ 1 Further. R has held that “applicability of 
foe principle when there is a negotiated settlement, 
employee* of subsidiary banks of State Bank of India 
receiviqg certain benefits by way of negotiated settlement 
with foe management, their subsequent clbmfor parity 
with their counterparts in State Bank of India is not 
stutrinaMe.” Then the learned counsel far foe Respondent 
relied on the rating* reported in JT 2002 5 SC 189 STATE 
OF HARYANA Vs. HARYANA CIVIL SECRETARIAT 
PERSONAL STAFF ASSOCIATION wherein thePersonal 
Assistants in State Owil Secretariat of Haryana filed Writ 
seeking same scale of pay granted pyCuunl Govt. toPAs 
waking in Central Secretariat hi which, thcSiqneme Corat 
hat held that “the High Court failed to make any 
comparison of (he nature of duties and responsibilities, w 
well as the qualifications for the two categories of P.As. 
"Equal pay foceqoal week 1 is not a firndranrufal right vested 
in any employee. Factors such as financial position of 
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Govt. and tl ie additional liability have to be kept b mind 
Courts sboi Id approach $ue|) matters with resiramt aud 
interfere on :y when they are satisfied that the decision of 
Govt is pa ently irrational, unjust and prejudicial to a 
section of t k employees' 1 and rejected the claim of the 
Petitioner. F hen the counsel for the Respondent relied on 
the rulings reported in JT 2003 5 SC 544 STATE OF 
HARYANA AND ANOTHER Vs. TILAK RAJ AND 
OTHERS. 1 tl bat case 35 Respondents were apjwkited at 
different pci tits of time as helpers on daily wages in Haryana 
Roadways i nd they filed Writ Petition claiming that they 
were entitle I (orcgutarisation. In View of service rendered 
for long per od and ^or that they were to be paid the same 
salary as pail to regular employees in which the High Churl 
allowed due Writ Petition. Against (b&l order, while dealing 
with the asp ^regarding applicability of doctrine of equal 
pay forequa wtakwhen a daily w^ger can claim comparison 
with the re pilar and permanent staff for any purpose 
including a < laim for equal pay, the Supreme Court has held 
that "Respa tdents appointed at different points of time as 
helpers on daily wages by the appellant corporation 
claiming rej ularisation and also seeking salary at par with 
regular coij loyees on the ground of ‘equal pay for equal 
waric\ the i l&imants having failed to substantiate a clear 
cut basis >f equivalence and a resultant hostile 
disenminati >n and no material having been produced as to 
the nature o the duties of either categories, (he principle 
of equal pay for equal Work, not being an abstract principle 
would not b: applicable T Then again, the learned counsel 
for the Resp indent relied on the rulings reported m 1982 
UJ 344 RA NDHER SINGH Vs. UNION OF INDIA AND 
OTHERS v herein the Supreme Court has held (hat * if 
officers of U je same rank perform dissimilar functions and 
the powers, Julies and responsibilities of the po?t held by 
them varies, such officers cannot be heard to complain of 
dissimilar p iy merely because the posts arc of the same 
rank nod tin \ nomenclature is the same.” Learned counsel 
for the Resp indent further relied on the rulings reported in 
JT2001 7 SC 152 BONGAlGAON REFINER Y AND PETRO- 
OiEMlCAl 5 LTD. Vs. S AMUUDDIN AHMED wherein 
the Supreme Court has held that meaning of workman— 
Respondent offered employment by appellant corporation 
under the be nevoleut scheme applicable to persons whose 
lands had fc een acquired by appellant corporation for 
setting up dl refinely and at the stage of joining and 
accepting (he joining report, appellant coming to know 
that the Res [undent had suppressed factual information 
and that he vas not entitled (o be offered die job fo the 
category cf displaced persons and accordingly 
withdrawing (he letter of appointment and not accepting 
the joining r [port and the Respondent moved the Central 
Govt, by rai dng an industrial dispute. Though the Govt, 
refused to re er the matter, on the direction or High Court 
the Govt, ma Preference to (be Tribunal and the appellant 
corporation c lallengod the order of reference by ftl mg Wri ( 
Though the Single Judge of High Court has lurid (hat 


order of reference is not maintainable, the Division Bench 
of the High Court has reversed the order of Single Judge, 
in which tire Supreme Court has held (hat “as the 
Respondent had not entered the employment referring a 
dispute at his instance was misconceived, Court should 
ifctri have extended its helping hand to a non ^deserving 
Claimant. Reference of the dispute at the instance of the 
Respondent was wholly unwarranted and uncalled for.' 1 

It). Then the learned counsel for the Respondent 
with regard to non-maintainability of petition before this 
Tribunal further relied on the rulings reported in 2004 2 
CTC 430 MUKAND LTD. Vs. MU KAND $TAF AND 
OFFICERS' ASSOCIATION wherein while considering 
whether the Tribunal c an entertain the dispute with regard 
(o non-workman, (he Supreme Court has held that “the 
Tribunal has no jurisdiction to entertain and deckle dispute 
relating in non-workmen and the industrial disputes can 
be raised only by workmen," Again, learned counsel for 
the Respondent relied on the rulings reported in JT 19954 
SC264GUJARAT ELECTRICITY BOARD, THERMAL 
POWER STATION Vs. HIND MAZDOOR S ABH A AND 
OTHERS wherein the Supreme Court has held that "having 
regard ip the scheme and objects of the Act and its other 
provisions, (he expression “any person' 1 in Section 2(k) of 
the LD, Act must be read subject to such limitations and 
qualifications as arise from the context; the two crucial 
Limitations arc'— (i) the dispute musi be a real dispute 
between the parties to the dispute (as indicated in the first 
two parts of the definition clause) so as to be capable of 
settlement or adjudication by one party to the dispute 
giving oecesssiy .relief to the other; and (ii) the person 
regarding whom the dispute is raised must be one in whose 
employment, ncm-employmen^ terms of employment or 
couditiom of labour (as the ease may be) Ihe parties to the 
dispute have a direct or substantial interest. Strictly 
speaking, a workman within the meaning of the Act must 
be cot in whose employment, non-empfoymeot, terms of 
employment or conditions of labour (be workman as a c lass 
have Appellate Authority director substantial interest^ It 
was also held in that case, that l the person mentioned was 
not a workman and he belonged to medical or technical 
staff, a different category altogether from workman. 
Therefore, the appellant had direct nor substantial interest 
in his employment or non.empioyinent and even assuming 
that be was a member of the same trade union, it cannot be 
said on the teste laid down by us, that (he dispute regarding 
his termination of service was an industrial dispute within 
the meaning cf Section 2(k), of the. Act. " Relying on all 
these decisions he argued that this dispute raised by the 
Petitioner Union is rot maintainable before this fonriti and 
henet, j( is liable to be dismissed. 

11. On the other hand, learned counsel for the 
Petitioner relied on ihe rulings reported in 19861LLJ 134 
DHIRENDRACFLAMOLI AND ANOTHER Vsl STATE OF 
U. P* wherein the Supreme Court has held that 'the fact that 
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tirae employees accepted en^doymen* with full knowledge 
(halt they will be paid only daily wages and tlxy will not 
get die same salary and conditions of service as other 
Class IV employees cannot provide an escape to the 
Central Govt, lo avoid the mandate of equably enshrined 
in Article 14of the Constitution. This Article declares (hat 
there *h*ll be equality before law and equal protection of 
the law and implicit in it is the farther principle that there 
must be equal pay for work of equal value* These 
employees who are in die service of the different Nehm 
Yuvak Kendras in (he country md who are admittedly 
performing the same duties as Class IV employees must 
therefore* get Ihe ianre salary and oonditiDiis of service as 
Class TV employees* It makes no deference vrheAer they 
are appointed in sanctioned posts or hot So I bog as they 
are performing the same dudes* they most receive (be same 
salary and conditions of service as Class IV employees.” 
Relying on tins decision* leaned counsel ft* die Petitioner 
argued that in this case, though the Respondent 
contended that the work done by (he INDCOSERVE 
society workmen and (be member* of the Petitioner union 
are different, they have not produced even a single 
document to show that these workmen are working in two 
different works* No doubt, (be workmen iMgaged by 
private contractors are doing as per the contract entered 
into by the contractor and the Respcrkdent/Mtanagenient, 
there are only four categories of workmen namely (0 
unskilled; (u)xim*slriUed;.(ui) skilled & (Iv) highly skilled 
and (be Respondent/Management has fired the rate of 
wages as per Minimum Wages Act. Under such 
circumstances, it cannot be said that the;/ are doing 
different works at different places. When (fie Petitioner 
examined his witness who are in INDCOSERVE society, 
(he Respondent/Managcmcui has not nullified the 
evidence given by the said witness that the evidence given 
by them is false. Under such circumstances, it should be 
presumed that both are doing the same work and (bey 
camut be classified to do different work by different rates. 
Under such circumstances, Ibc aforesaid Siqireine Court 
decision is squarely applicable to (be facts if (his case. 
Though the It Party/Management discriminating the 
regular wodtmen and contract workmen regarding payment 
of wages, this case is not relating to equal wages for 
contract workmen oa par with (he regular workmen for 
doing the same work, on the other hand, (be diicrimiliation 
madeby (be Rc^pondent/Managem^amorig the contract 
workmen themselves in payment of wages is illegal and 
arbitrary and amounts to unfair labour practice. Learned 
counsel for the Petitioner further relied an tlie rulings of 
Madras High Court in an unreporied case in CENTRAL 
ORGANISATION OF fAMIL NADU ELECTRICITY 
EMPLOYEES Vj, TAMIL NADU ELECTRICITY BOARD, 
wherein the Mackas High Court while coosideiing whether 
the Respondent/Management has to pay equal wages to 
the contract workmen as thal of wages paid to weriunen of 
INDCOSERVE Society, it has held that 'there can be no 


distinction between (he Petitioner Workers and (he 
workmen engaged through INDCOSERVE which la 
admittedly a society comprising only contract labourers, 
therefore, the dual stand adopted by 'the Respondent/ 
Management one in favou- of INDCO SERVE and Ihc other 
against the Petititraei/Wotkem who are aunilarty placed as 
INDCOSERVE employees cannot at all be justified.” 
Learned counsel for the Petitioner relying on this decision 
argued that in that case the management contended (hat 
Petitioner jworkers not being employed through 
INDCOSERVE cacnctcJiuMiflie same trerus of emptoynaeiii, 
wages md allowances payable to (he workers under 
INDCOSERVE. The INDCOSERVE is a separate body with 
which the Respondent has separate agreement and 
payment of bonus paid to them was regulated by the forum 
exclusively dealing with the affairs of INDCOSERVE. 
Therefore, the payment made to the workers under 
INDOOSERVE is not at all sustainable and cannot justify 
the claim of the Petitioners to be treated on par with (he 
INDOOSERVE employees. But, the High Court has not 
accepted (he contention of the Respondenl/M anagem cot 
and held the only ground on which the Petitioners &re 
denied the benefit of bonus and ex-gratia payment as paid 
to the workers under INDOOSERVE, fa Petitioners are 
contract labourers and that they cannot be equated to the 
regular employees of the Board or employees under 
INDCOSERVE which is a society with which separate 
agreements have been executed. This coo (cotton cannot 
at aO be accepted for the simple reason that the employees 
(koughlNDGOSERVE am also contract labourers. Further, 
the action of the Respondent in trying to make a distinction 
between the contract labour employees through 
INDOOSERVE on (be one hand and other the contract 
labourers on the other hand as different cannot also be 
sustained. Such action of the Respoodenl/Managemeot 
on the face of it fa discriminatory, arbitrary and not based 
on any rationale. It also held that there fa no dispute over 
the fa:l that workers belonging to the Petitioner unkmjue 
diHgbarging (be same nature of work as by the employees 
through INDCOSERVE, therefore, the refusal lo pay (be 
bonus and ex gratia inthe same terms » given in favour of 
the employees through INDCOSERVE is ducriminalory 
and arbitrary and cannot be sustained. Learned counsel 
for the Petitioner relying oo this decision argued that the 
ratio dfaddendi in the above care is squarely applicable 
to the facts of the present case and in this case, the 
members of the Petitioner union namely contract workers 
engaged by private contractore are doing (he same work 
as that of INDCOSERVE Society members. Under such 
circumstmees, (here cannot be any discrimination among 
the contract workers. Further, the members of the 
INDOOSm VE fa aim coonaci wotkm and INPCOSER VE 
society fa duo a contractor, (hooghuot aprivatedndividual 
contractor. Under such circumstances, ihere must be parity 
anvng the contract workers engaged by the Respondent/ 
Management. 
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find much fcarce in Ibe contention of the learned 
ir the Petitioner. Though Ibe Respondent/ 
:nt has distinguished the members of the 
mion cm tire ground that contract workers are 
ul«r nor permanent and they will be changed 
k> the duration of coo tract and the wages ate 
n or identical, I find there i$ no force in the 
of (he learned counsel for the Respondent 
at ly, a society has been formed, it cannot be 
k workers of the society are doing different 
r the Respoodent/Manngeineiit, No doubt, the 
J1 dothcw<^asperthedur^OT of contract, it 
Established before this Court that wages given 
tract workers by the private contractors are 
On the other hand, it is established by the 
union through oral evidence that Wages are 
id identical m the case of contract workers 
ly the private eon tractors. No doubt, the 
it/Managemeot. has examined their officers to 
ivate contractors are paying more money than 
m wages fixed by the Resprmdcflt/Managenieiit 
igue assertion and there is no clear cut evidence 
Ate this claim that private contractors are pa ying 
s than minimum wages fixed by ibe Respondent/ 
ml. Under such circumstances. 1 find the 
tent of wages given to workers of. the 
RVE society should also be given to the members 
tioner union namely contract workers of (be 
itractor, Further, I find the announcement of 
r Coal & Mines during his visit to Neyveli Lignite 
non 21-11-2001 to give fringe benefits to entire 
because only when he has got impressed with 
lance of Neyveli Lignite Corporation in entirety 
need the enhancement of payment of wages or 
ndcr soch circumstances, this fringe benefits 
be given lo workers of the private contractors 
Iso responsible for the performance of the 
it/Management. Usually, the fringe benefits was 
iployers an satisfying with the performance of 
yce& la this case, it is not disputed that the 
lias given this increase in wage on being 
with the performance of the Respondent/ 
nt an a whole. It is also admitted by management 
at the contract workmen employed through 
contractors were also responsible for the 
re of the Respondent/ Management. Therefore, 
tKract workmen employed through contractors 
ly contributing lor the better performance 
nt/ Management like any other workmen 
tablifihed that they are doing the same work as 
: society workers and therefore the II Parly/ 
ml cannot discriminate the contract workmen 
gh various individual contractors, For these 
nd the Petitioner is entitled to claim the increased 
en by the circular dated II - 4-2002 to the 
RVE society members. As such, I find (his point 


in favour of the Petitioner. 

Point No, 2; 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

13, In view of my foregoing findings that the demand 

made by the Petitioner union for equal raise in the wages of 
contract workmen oh par with the Neyveli Lignite 
Corporation INDCOSERVE Society contract workmen is 
legal and justified, I direct (he Respondent/Management 
to pay the increased wages to all contract workmen 
employed through individual con tractors on par with the 
cootiw^wodflriaiempktyed through INDCOSERVE society 
with effect from (he dale of filing of this claim petition- No 
Costa, ^ 

14. Thus, the reference is answered accordingly, 

K. JAYARAMAN. Presiding Officer 
Witnesses Examined: 

For the Claimant WWl Sri R, Ka&intfhan 

For the Respondent MW1 SriL. Santhanakrushnan 


MW 2 Sri S, Natarajan 
MW3 SriGsutam Banetjee 


Documents Marked: * 

ForthelPBrty/PetitkHier: 

Ex. No. Dale 

Description 

Wl 

im 

Xerox copy of the certificate of 
registration of trade union. 

W2 

10 -own 

Xerox copy of the resolution passed hi 
General Body Meeting. 

W3 

1H>M2 

Xerox copy of the order of Respondent! 
Management Increasing, wages to 
contract workmen of INDCOSERVE, 

W4 

IA05-02 

Xerox copy of the joint representation 
made by unions. 

W5 

HI 

Xerox copy of the payment details of 
workmen. 

W6 

M 

Xerox copy of the payment details for 
2002-03 

W7 

03^03 

Xerox copy of the letter informing 
revised rale of wages. 



For ludcoserve workers for2003-04 

Wg 

03-06-03 

Xerox copy of the letter informing 
revised rate of wages. 

W9 

OSOM0 

Xerox copy of the annual returns filed in 


Form E. 


W10 P'i Xerox copy or the membership list of 
I Party Union. 
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For the UPfertyManofeiHi: 


Eh, Na Dale Deecriptitm 

ML 1 £04-013 Xerox copy of Ibe agreement between 
Respondent and Incoserve noddy. 

M2 09-01-06 Xerox copy of the contract entered into 
between Private contractor and Neyveh 
Lignite Corporation for providing 
assistance in muting acdvjfiiea. 

M3 09-01-03 Xerox copy of Ihe contract entered into 
between Private contractor and Neyveli 
Lignite Corporation for Annual 
maintenance of electronic equipments. 


M4 25-04-03 Xeroicopyof Ihe conlracl entered into 
between Private contractor and Neyveli 
Lignite C orporati on fat Dram catting and 
mining activities. r 

M5 27-02-04 Xerox copy of the conlraici entered into 

between Private contractoi and Neyvoli 
Lignite Cotportekaifbr Drain cutting add 
mining activities. 


M5 0504-04 Xerox copy of die ocutwci entered into 
between Private contractor and NeyYeB 
Lignite Corporation for laying of 11KV 
landJine L.T* & cables in mines II. 

M feft, * til, 2007 


W.3ff. 1567 t -^*iP»i 1947 (1947 

^T 14) tjptf 17 ^ 

U4HI£<i qilHIWM TT IWWtni U» MNWWW 

diii 41^, 3l^tf Pil^4i dtaiiPim ^ 

306/2004) lit JiteiEvKi wdl i,^^l4^P4iRlif8-5-2007 

^ wq $an mt 


[tf, 1^-22012/67/2003-3II? m (tfhpHl)] 
$HK 


New Delhi, the &h May 2007 
S.O. iS67i—In pursuance of Section 17 of ibe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No.306/2004) 
of ibe Central Government Industrial Tiibunal^um- 
Labour Court, Cbennai as shown in the AmLexure t in the 
Industrial dispute between the management of Nteywtt 
Lignite Corporation limited and their workmen* received 
by the Central Government on 8-5-2007. 

(No. L-22012/67/20C S-lR(CM-n)J 
AJ AY KUMAR GAUH Desk Officer 
ANYONE 

BEFORE IHE CENTRAL GOVERNMENT 
INDUSTRIAL TlUBlJNALClJMLAbQlIRCOIJKi; 

omu 

Wednesday, the 2S(hPiehruary, 2007 


ntf&NT 

K. Jayaranum, Pmsktiog Officer 
Industrial Dispute No. 3M/2004 
(In the matter of ihe dispute for adjudication under 
clause (d) of sub-section (1) and sub-sectim 2(A) of 
Section lOoflheliidustrislDiepotes Act, 1947(14of 1947), 
between Ibe Management of Neyveli Lignite Corporation 
Limited and their workmen) 

KITCEN 


The General Secretary* I Pariy/Oatmanl 

ieevi OppandhaTboduhtlar 
Sangam Neyveli 

AM) 

The Director (Personnel) : II Party/Management 

Ney vdiLignile Corporation, 

Neyvdi 

APPEARANCE 

FprlhfrClwimwU M/a. D. Har^anothanuui, 

Advocate 

For the Management : M/s. NjLK. Sama, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-22012/57/2003-IR(CM ir) dated 30-1-2004ha; 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

* ‘Whether (he demand ofJeev* OppanAaThoeMal^ 
Sangam for equal raise in the wages of |he contract 
workmen on pur with Ibe NLC hdtmem Society 
Contract Work m en u legal and justified 7 If so, to 
what relief Ihe workmen are entitled 7” 

2. After Ibe receipt of ihe reference, jt was taken on 
file as LD. No. 306/2004 and notices wen fcsued to both 
the parties and they have entered appearancf through iheir 
advocates and filed their Qaim Statement and.Counter, 
Statement respectively. 

3, The allegations of the Petitioner in Ihe Claim 
Statement are briefly u follows;— 

The Petitioner union is a trade union regprioed imdcr 
the Trade Unions Act, It has substantial following among 
the contract workmen, In the II Party/Managemcnl there 
are tinee types of contract workmen one is (he contract 
wodunmenjoyed through lnduatriatCo-operative Service 
Society ebfrtly INDCOSERVE Society. The second type t& 
contract workmen employed through bouse keeping Co¬ 
operative Society, shortly Hmnccos. Both are registered 
under Cooperative Societies Act The third type is the 
contract workmen employed through various individual 
contractors. There are about ten thousand contract 
workmen employed by II Party/Management m total. Ool 





3490 


THE GAZETTE OF INDIA: MAY Z6,2007/JY/USTHA 5 T 1929 


[Paw II—SEC.3tn>] 


m 


of these 
through 

through 
are tmplojy 
con tract 
unskilled, 
wages paiq 
same whe 
there is 
employed 


mold 


increase oflR 
workmen 
ofiheSoc 
*o the daily 

pursuant tc 
Managenua 
impresses 
Mu^gsmuil, 
Ihecontrar. 
contractor \ 
equally 
H Party 
they arc e 
Management 

employe^ 

Therefore 
Managem^ 
belonging 
is being 
equal pay 
and contrail 
workmen ire 
workmen, 
contract workmen 


nate 


^ payment 


same wo 
discri mi 
in the 
arbitrary 
alt these 
to pass an 
wages of 
Corporatioh 


4, 

Statement 




about 2000 contract workmen are employed 
DCQ5ERVE and about 200 are employed 
USECOS and the remaining control workmen 
ed through individual contractors. In the 
Workmen there art four categories namely 
fcmi'Skilled, skilled and highly skilled and the 
to contract workmen in each category is the 
fter they belong to one type or the other and 
i&criminatkx) between the contract workmen 
jhrough one type and the other type. Wages for 
the contra l workmen ve daily raced and they are paid 
wages dti er weekly or monthly. While so, barring the 
contract Wfikioea through various contractors, there is an 
s. 500pdf month in (he wages of each contract 
Employed through Other two types of members 
Iqty and they are paid its, 1923 per day in addition 
wage. The said increase is given from 1-2-2002 
the order dated 11-4-2002 of the Respondent/ 
L It was staled in the order that having got 
with the performance of the II Parly/ 
the increase is given. If that is the reason, 
workmen employed through various individual 
cannot be denied the same, since they are 
ccktribuling for the better performance of the 
/Mf nagemenl. like other contract workmen. Further, 

] nployed side by side, therefore, the II Party/ 
cannot discriminate the contract workmen 
through various individual contractors, 
this cannot be disturbed by the 11 Party/ 
nt. The work carried out by the workmen 
o each category is the name. That is why parity 
no untamed. It is based on the sound principle of 
Ipr equal work,Thoughbolh the din^l workmen 
workmen sredoipg the same work, the contract 
not paid the same wages as given to direct 
pJut this case is not relating to equal wages for 
on par with direct workmen doing the 
The Respondent/Management cannot 
at least among contract workmen themselves 
of wages and such a discriounatioii is illegal, 
&4d amounts lo unfair labour pnaclke Hence, for 
re ttons, the Petitioner mion prays this Tribunal 
a ward holding that the demand for equal raise in 
contract workmen on par with the Ney vdi Lignite 
ENDC0SERVE Society contract workmen. 


against this, the Respondent in its Counter 
mntended that at (be outset the Petitioner Union 
has no hx ns standi to maintain this dispute, as it is not 
represent* ive in character. The workers deployed to work 
by the Feti inner union is insignificant The claim for parity 
in wages n eed to be substantiated by proving that the two 
categories are identically or equally placed in alt other 
reaped! m id the cans of establishing (be same is on lb* 
Petitioner. Unless the workmen have been hired by or 
through a jcootmctor, such workmen would not become 


contract labour. In (be present case, the character of the 
workmen for whose benefit, the Claim Statement has been 
filed is unclear. With regard to INDCOSER VE Society, 
neither the contractor nor the workmen are contracl 
workmen under Contract Labour (Regulation & Abolition) 
Act. The workmen deputed by INDCOSERVE have not 
been hired by INDCOSERVE, but are the member employees 
borne on the rolls of INDCOSER VE. Therefore, there is no 
justification to treat the workman engaged through 
INDCOSER VE as being equally or similarly placed as these 
workmen hired or otherwise engaged through private 
contractors. INDCOSER VE Society is a separate legal entity 
and is governed by its own bye-laws and standing orders. 
INDCOSER VE society is deputing personnel an its rolls to 
various units of the IT Party/Management as per its 
requirements and does not supply contract labour to the 
corpccatioo. The claim, for parity by (he Petitioner is witboui 
any basis. The II Party/Man^gementonly stipulates in all 
contracts that wages should not be less than the statutory 
minimum wages and it is open for the private contractor to 
offer competitive bids. Hence, the Petitioner Union ought 
to be placing their demand for increase in wages with their 
concerned contractors. This Tribunal has no power to alter 
or modify a contract for work validly entered into between 
the Corporation and a private contractor. The workmen 
engaged through INDCOSER VE they form asepnrate class 
andtbey are entitled to oiinimum wages prescribed, whereas 
the workmen engaged through private contractors were at 
liberty to receive higher w ages depending upon the market 
conditions of demand and supply, skill etc. Therefore, the 
wages paid by (hem may not be uniform or identical and 
the Corporation has no say in the matter. The Respondent/ 
Management has not engaged aiy contract workers, on 
the other band, the contract workers are deployed by the 
private contractors lo execute the work and there is no 
direct employer-employee relationship between the 
Respondent and the contract workers deployed by the 
various private contractors. The INDCOSER VE workmen 
are not contractor labourers and they do not stand on the 
same footing as private contractors 1 workers. It is true that 
wages of I ND COSERVE workmen were enhanced by 
Rs.1923 per day w,e.L 1-2-2002. On that ground, the 
Respondent cannot be required, to unilaterally enhance 
the wages of those employed through private contractors. 
Hence, for all these reasons, the Respondent prays that 
the claim may be dismissed with costs. 

5, Again, the Petitioner in its reply statement alleged 
that about 1300 contract workmen employed in Neyveli 
Lignite Corporation are members of the Petitioner Union, 
which is substantial in number among the contract 
workmen. Hence, the allegation that the Petitioner union 
has no iocus sjtindi and representative character is 
untenable and is to be rejected. Except the payment by 
INDCOSER VE and HOUSECOS and nidi vidual (xmtractors 
the contract workmen iuc all similarly placed workmen in all 
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raped such as allocation of wade* nature of employment 
and duties, control and supervision etc. and aU the three 
type* of contract workmen are employed through 
INIXOSERVE, HQUSBCOS and individual attractors only 
foe and on behalf of Neyvdi Lignite Carpcritiou. Even in 
various circulars issued by Respondent/Managemeut 
regarding fixation of minimum tale of daily wage* would 
clearly that the workmen referred to therein are 

employed other through INDCOSERVE, HOUSECOSoi 
individual conlractcas by Neyveti Lignite Corporation, 
iNEtOOSERVE, HOUSECOS no in no way different from 
individual contractors and both arc also contractors like 
other individual contractor*. Only because of that (he 
ftespondent/ManegHneflihei fixed the same nunlmuoidaily 
idtofwage^Tbeiefoi^tte will afcu apply 

for the payment of aihanced daily wages the contract 
workmen employed through individual ccntractars and 
the Reapondcni/Management camot diffKutiatc and 
distinguish them far (he purpose of payment of 
cnhanceineatiQ the muunum dailynite of wages. Since the 
contract workmen through the private contactors are also 
doing the same work before and after 1-2-2002 wbenthe 
Hoo*hle Minister for Coal announced increased payment 
ri Ri5tX) per iranth, then Party Manageim at inbound to 
pay Rs, 19.23 per day to the contract workmen employed 
through individual oooftactonwjtf. 1-2-200(1. Hence, die I 
Party Union prays this Tribunal to pass an ;iwaid in their 
favour. 

6. In these circumstances, the points for my 
consideration are t— 

(i) ' ^Whether the demand of the Petitioner union 
fcrraitie in the wages of the contract workmen 
on par with Neyveli Lignite Corporation 
INDCOSERVE Society contract workmen is 
legal and justified?" 

(a) ‘To what relief die concerned wodemen ate 
entitled 7* 

Print NO. 1: 

7-The dispute in this case is the Petitioner has claimed 
the benefit of circular dated 1J -4-2002 namely under Ei.Wl 
issued by the II Party/Managemcot enhancing (he wages 
of INDCOSfflVEand HOUSECOS wariossbyRa. 1923 per " 
day with effect from 1-2-2002 should be offered to the 
members of (be Petitioner Union as wdL Ihe Petitioner 
claimed that it is a registered tmde uttRu under Trade 
Unions Act and it has substantial following among Ihe 
workmen employed by II Party/Managemeol and the 
mmmmm wages payable to contract workers antpetiodically 
fiicd during mnrih of April in every year as per the fine 

categories aid the Petitioner further contended that Ihe 
increase given from 1-2-2002 in pursuant to order dated 
11-4-2002 stating that the Minister of Co.il having got 
impressed with the performance of the 11 Party/ 
Management, the increase is given. If that is the reason. 


the contract workmen employed through various 
contractors cannot be denied the same. Because, the 
contract workmen employed through various corttnetom 
are equally contributing for the better performance of the 
Q Party/Management hke other contract workmen Further, 
the contract workmen employed by private contractors in 
every area are doing the same work done by the 
INDCOSER VE Society workmen and also HOUSECOS 
Society wodemen. Therefore, the Respandent/Mteugemeot 
cannot discriminate the contract woduneu employed 
through various individual couhactocs. It is the further 
cmlentioo. of the Petitioner that there has been uniformity 
in the paymeri of wages in ah types of contract wodetnen, 
if they belong to same category and this cannot be disturbed 
by the II Party/Managexneat particularly, when the said 
practice is in vogue for yean together and at no point of 
time, there was disparity in payment of wages. It is also 
cleady admitted that the work carried on by the workmen 
belonging to each category is the same, that is why the 
parity is being main tamed and it is bused an the sound 
principle of ‘equal pay for equal work’ as enshrined in 
Article 39(d) r,w. Article 14 of the Constitution, Therefore, 
the Respoudeot/Mmagement cannot discriminate the 
workmen of the Petitioner union with that of HOUSECOS 
Society workmen. Further, in this case it is not the case 
relating to equal wages for contract workmen on par with 
the direct workmen doing the same work. There foie, the 
Rcspcndent/MaaagenttiU cannot discriminate among the 

contract workmen themselves in the paymml of wages 
and such a discrimination is illegal, arbitrary and amounts 
to unfair labour practice, 

8. Bui, as against this, the Reqxuufoil/Maiiingemeuft 
contended that the claim of the Petitioner Is not 
maintainable on several grounds. Firstly, (here is no 
relationship of employer-employee between the 
Respomknl/Managemenl and the Petitioner, and in the 
absence of empkxyeramployee relationship between the 
Respondent and Petitioner, ihepresera dispute raised herein 
does not fall witbin Section 2K of the IJX Act Rnther, the 
Petitioner Uotoo has not produced enough material to prove 
that it has substantia] following among the employees of 
(he Reapandcnt/Muna^menL The witnesses examined on 
(he side of the Petitioner have not been able to produce 
either any oral or documaitay evidence to that effect 
Being so, the Petitioner lacked iaaxssuauU la maintain the 
present claim petition and on this ground also the petition 
is not maintainable before this Tribunal. It is further 
contended that it is admitted by the Petitioner mioo that 
the terms and condition* of contract wodemen under private 
contractor and the terms and conditions of workmen muter 
INDOOSERYESoctety contracts not die same, by virtue 
of this position ikmt, the present claim is not maintainable 
before this Tribunal. Further, grievance of the Petitioner 
that Ha employer namely the private contractor is paying 
wages different from what another employer namely 
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INDCOSHRVE is paying to its nvamher^orkmeti and such 
4&nmot be addressed to the Respondent/ 
and can only be addressed to respective 
actors under whom the members of the 
are woddng. Further, in the present case, 
agement sod INDOOSERVE have 
contract by agreement between the parties 
£ards the workmen engaged through 
the daily wage was increased by a sum of 
day wxX 1-I-20Q2, which constituted an 
between the II Farty/Mauagement and 
. Such agreement bmds only Respondent/ 
and INDOOSERVE and neither the Petitioner 
ate contractor is a party to such agreement 
^espoodeni/Mao^gemeataDd INDCOSERV& 
are not entitled to claim any benefit or 
the said agreement, which is between the 
—Management tod the INDOOSERVE Society 
Reason also the claim made by the Petitioner 
main tamable. 


grievance 
Management 
private 
Petitioner 
the Respondesrt/Maa 
entered intoj 
and as re 
INI 

Ra.19.23 
agreement 
[NDCDSEItVE 
Management, 
nor any pti r 
between the 
Hence, thejf 
advantage 
Respondent^ 
and fonbis 
Union is nod 


under i 


Tht: 


9. 

Respondent 


■JL 


»d 


work* 


onhactr 


witness lhad 
tunes are 
Society 
amount.as 
cases, h is 
engaged by 
permanent 
according (of 
to con tract 
in view office 
one private 
between an^ 
private c 
respective 
Likewise, 
different fro 
can be do 
terms appli^ 
another pr 
different, 
notarise 
admitted th^t 
Society to 
D Pwty/M 
conditions 
private coutf. 
pay marc 
of identically 
by market 
availability 
Therefore, 
or may not 
under anotlfcr 


n again, it is contended on behalf of the 
that it is a statement of the management 
the workers under private contractors, some 
ning more wages than the INDCOSERVE 
& for skilled work awl they are getting more 
iakey from the private contractors in some 
an admitted fact that the contracl workers 
[he private contractors are neither regular nor 
the private codtractors themselves change 
their duration of contract The wages payable 
era are not uniform or identical. Therefore, 
se features, there is iu commonality between 
jcontracfnr and Another private contractor or 
private contractor and INDOOSERVE. Each 
or with respect to the workers under the 
contractor formed a separate and distinct class. 
IT [DGOSEKVE formed a separate class by itself 
u any other private contractor. Therefore, there 
question of contract worker being entitled to 
allot) to another contract worker engaged by 
^Vate contractor. When the employers are 
question of equal pay for equal work, does 
eMen if other conditions &e fulfilled. When it is 
private contractors as well as INDOOSERVE 
pky higher wages than the minimum wages, the 
aiugtmcat has no control over the terms and 
1 ctween a contract worker and the respective 
actors. Therefore, one private contractor may 
than another private contractor in respect 
skilled workmen. These matters arc governed 
forces, such as nature of work, competition, 
pf workmen, experience, urgency of need elc, 
contract worker under one private contract 
fcjc entitled to Cidim parity with a contract worker 
private contractor either under Article 14 or 




wages 


any other provision of Law, Therefore, the Respondent/ 
Management is only bound by terms and conditions of the 
contract with respective contractors including 
INDOOSERVE In this case, (be Petitioner namely contract 
workmen has notestabhsbed before this Tribunal that every 
contract worker or the private contractor is identically 
placed in all respects such as qualification, age, nature of 
work, place of work, method and conditions of entry as 
contract weaker etc. with INDCGSERVE membei/wcvker. 
Further, (he Petitioner union has not produced any pay 
slip, wage register or any such material 1° indicate the daily 
wages received by fhecontiact workers from daeiremployer. 
Hence, the claim made by the Petitioner IMoq iaunjustified 
and has not been substantiated. Therefore, merely because 
some contract workers arc getting more daily wages, 
provides no justification for any other contract worker 
engaged by a different contractor to claim parity. The fact 
the INDOOSERVE is a co-operative society governed by a 
statute whereas the other private contractors arc either 
individuals or firms, is itself sufficient to hold that two are 
incomparable. Above all, the prayer made in dispute made 
by the Petitioner amounts to a prayer to unilaterally alter or 
amend the terms of private contract entered into between 
the II Paity/Managemeol and respective private 
contractors, as such, the Tribunal has no power or 
jurisdiction to alter such private contracts or to substitute 
the existing contracts with another onerous contract. It is 
the further contention of the learned counsel for (he 
Respondent that claim of equal pay for equal work is noi 
automatic and it depends upon various factors namdy 
service conditions, responsibility etc. aod in the case of 
INDCDSERVE workmen, they are governed by their own 
standing orders and bye-laws whereas, no such factors 
apply in the Case of individual contract workers engaged 
by private contractors. It is also contended on behalf of 
the Respondent that it is not the case of the Petitioner 
union that any of their members who are contract workers 
working far Respondedt/Managemeut arc being paid less 
than mini mam wages and what they are claiming wages is 
at the rate higher than the minimum wages. Such demand 
has to be necessarily placed before the cmbuctoribnrployer 
by the respective contract worker. Under such 
circumstances, the claim made by the Petitioner union is 
not maintainable before this Tribunal. It is further 
contended that it is open for one contractor to pay marc 
than the minimum wages even if other contractors arc not 
doing so. In the present case, the INDCOSERVE Society 
as a private contractor has been able to get better terns 
and as a result he is able to pay Rs. 19.23 per day over and 
above the minimum wages and it cannot be questioned by 
the Petitioner union. The total number of private contract 
workers is large number and not a decreasing number, where 
as INDOOSERVE Society members arc decreasing every 
year either absorbed as regular employee, retired, death, 
discontinued work etc. For these reasons also the 
comparison cannot be made by (he Petitioner Tbc claim 
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made by the Petitioner is based si parity be tweed the two 
distinctively placed set of contract wodwi employed by 
different private contractors does not acute even under 
Article 14, Therefore, thedrimmadeby tee Ifctifaicrttikn 
■■ nrt* mahtfjrifKtfe before thia Triknil. 

10L LeamedcoansdfcrtiieReepoodeidfii^^ 
on tee rulings reported to 19981 SCC 423 ASSOCIATE 
BANKS OFFICES ASSOCIATION Vs. STATEBANKOF 
INDIA AND OTHERS wherein the A^odalo Banka 
Officer's Association claimed parity in onjdoynent and 
equal pay for equal work to which (he Supreme Court has 
betdduU'lbe doctrine is deeiped to correct irrational and 
inexplicable pay differentiation which can t* looked iqxn 
as diBcriridnitioD tgrinttvenipkiyee or a given net of 
employees, ft w e—idwirify mtJi Ami i ji iihm (1 jirnaipiT 
when (he discriminated group Is sex-baaed (women) or 
colour based (blacks in USA) or caaltbuBd (Scheduled 
Cmles etc.) and mem difficult to identify lin other on. 
But, unless there is such identifiable dtaalmhutioo, tike 
doctrine should not be applied and mere difference is not 
discrimination.” Further, it haa held tem “applicability of 
the principle when thqje it a negotiated settlement, 
employees of subsidiary batiks of Stale IBook of India 
receiving certain benefits by way of negotiitedeetdement 
with the management, their subsequent claim for pasty 
with their counterparts in Stale Bank of Indie is not 
sustainable/’Then foe teamed comae! for lit Respondent 
riled on feemlmgs reported inlTSOOC 5 SC1S9STATEOF 
HARYANA Vs. HARYANA CIVIL SECRETARIAT 
PERSONAL STAFFASSOOAnON wherein the Personal 
Assistants in Slate Civil Secretariat of Haryana filed Writ 
seeking same scale of pay granted by Central Govt to P As 
weriting in Central Secretariat in which, fee! iterant Court 
has held that "the High Court failed to make any 
comparison of the nature of duties and responsibilities” as 
well as the qualifications for fee two categoric* of PA*. 
Equal pay for equal work is not a fradamaniial right vested 
in any employee, Factors such as financial position of Govt 
and die ^drrioual liability have to bekept ill mind Courts 
should approach such matters with restraint and inlafcrc 
only when they are satisfied that the deeds ion* of Govt is 
penalty ittfOkx^uqjuriin^ section of the 

euqiloyoes" and rejected dK cliiaKflbeMdouT, Then 
the counsel for the Respondent relied m the rulings 

reported in JT2003 5 SC544STATE OF HARYANA AND 
ANOTHER Vs.TILAKRAJ AND OTHERS.in that c*ac35 
Respondents were appointed at different pciints of time as 
helpers on daily wages in Haryana Rnadtvayt and they 
filed Writ Petition claiming that they wnm entitled to 
regulariaatkn in view of service rendered lurking period 
amVor that they were to be paid tee same ta Jury as paid to 
regular employees in which the High Court allowed the 
Writ Petition. Against that order, addle dealing with the 
aspect regarding applicability ofdDctrine of equal pay fur 
equal work when a daily wager candaim comparison wife 
the regular and permanent staff for any pur]xee including 


a claim fer equal pay, the Supreme Court has held that 
*Rffspondek appointed at different point* of time as helpere 
oil daily wages try fhe appellant corporation claiming 
(egularnahHL and the reelthtg salary at par .with regular 
employees on the ground of 'equal pay for equal worfc\ 
the daim-rts having failed to sufcat anti ate a dear cut basis 
of uyrivalmcc and a rendtaot hostile dmcrimhialioo and 
no having been produced as to the nature of the 

rimtea of erthj ctfcgctica, the principle of equal pay for 
equal work, sot bring an afaehnot principle would not be 
applicable". Then again, tbe learned counsel for the 
Responder* mltod on tec ndinga reported in 19821LU 344 
RAITOQR STOKRTVa. UNIONOFINDIA ANDOIHERS 
whereto dm Supreme Court has held that**if offiom of the 
Mtt ft M k f ft mi dMumalar faifera Middle puwei i, Ania 
nod rcspuosibilite* of the post held by kern varies, such 
officeire<mmK*heheaidto£i«iqdanof dferimflar pay merely 
hec—e the poahafeof the same rank and the Dommcflatot 
is fhe same, ^Leanied counsel for the Re sp ondent further 
relied oh the ridings reported in JT 2001 7 SC 252 
BONGA1GAON REFINERY AND PETROCHEMICALS 
LTD. VS. SAMUU0DIN AHMED wherein (he Supreme 
Court has held that "meaning of workman"—Reqxndent 
offered cpqpkpmeut by appellant corporation under the 
benevolent scheme applicable to paras whose lands had 
been acquired by jqipclhml corporation for setting up oil 
refinery and at the (tage of joining and accepting (he joining 
report, appellant coming to know that the Respondent had 
suppressed fectinUnfocmarioasnd dud he wae not entitled 
to be offered the job in the category of displaced persons 
and accordingly withdrawing Iheleticr of ap p o intment and 
not accepting die joining report mid the Respondent mowed 
tee Central Govt-by raising an industrial dispute. Though 
tee Govt refused to refer the matter, on the direction of 
High Corn! the Govt made reference to the Tribunal and 
tee ^peUantocspuretion challenged the reds of rTcriicc 
by riling Writ TtamghtlteSitigfehidge of High Court has 
held that order of reference is not mrinlainafcle, theDivisou 
Bench of the High Court has re ve rsed the order of Single 
Judge, to which tee Supreme Court has held that “a* tee 
Respondent had not entered the emptoymem referring a 
dispute at his ™**n« waa misconceived, Com should 
not have extended it* helping baud Co a nou-deaerving 
claimant. Reference of the dispute at the of the 

Respondoit wan wholly uuwmi anted and uncalled for.* 

1L Then the learned counsel fer the Respondent 
with regard to Doo'-nutotainability of petition before this 
Tribunal further relied on the rulings reported in 2004 2 
CTC 430 MUKAND LTD. Vs. MUKAND STAFF AND 
OFFICERS' ASSOCIATION wherein while considering 
whether tee Tribunal can entertain the dbpute with regard 
to non-workman, tee Supreme Court has held that ‘the 
Tribmud has no jurisdiction to en tert ain and decide dispute 
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era-workmen and the industrial disputes can 
Ly by wofkmcn,” Again, learned counsel for 
eat felled on (he ruling* reported io JT1995 4 
SC264GUMRAT ELECTRICITY BOARD, THERMAL 
YTION V*,KIND MAZDOOR SABHA AND 
Kxein the Spireme Courthas held that "having 
i scheme sad object* of (be Act and its other 
be expression "any person" in Section 2(K)of 
ransi be read subject to such liimlationa and 
s as arise from (be context; the two crucial 
«*—(i) the dispute must be a real dispute 
patties to the dispute (as indicated in the first 
the definition clause) so as to be capable of 
ir adjudication by one party to the dispute 
iSJty relief to the other; and (ii) the person 
ran the dispute js raised must be one in whose 
, non-en^kyment terms of employment or 
conditions df labour (as (he case may be) the parties to the 
e a direct or substantial interest, Strictly 
speaking, a Workman within the meaning of the Act must 
be one in whose employment. Don-employment, terms of 
or conditions of labour the workman as a c las* 
ate Authority direct or substantial interest" It 
d in that case, that *tbe person mentioned was 
inn and be belonged lo medical or technical 
trent category allogehter from workman. 
ie appellant had direct nor substantial interest 
/meat or non-employment and even assuming 
i member of the same trade union, it cannot be 
sals laid down by us, that the dispute regarding 
ion of service'was an industrial dispute within 
; of Section, 2(k) of the Act," Relying on all 
Qttt he argued that this dispute raised by the 
nkxi is not maintainab le before this forum and 
iable lo be dismissed. 

□ the other hand, leaned counsel for the 
lied on the rulings reported in 19661 LU 134 
ACHAMOU AND ANOTHER Vs, STATE OF 
i the Supreme Court has held that "ihe fact that 
I'ees accepted employment with full knowledge 
lbe paid only daily wages and they will not get 
Siy and conditions of service as other Class IV 
moot provide an escape to the Central Govt, 
mandate of equality enshrined in Article 14 of 
ticoi. This Article declares that there shall be 
ore law and equal protection of the law and 
implicit in ijis the further principle that there must be equal 
t Of equal Value, These employees who are in 
the service tof the different Nehru Yuvak Kendras in the 
who are admittedly performing the same duties 
employees must therefore, get the same salary 
ms of service as Class IV employees. It makes 
ic whether they are appointed in sanctioned 
L So long as they are performing the same 
must receive the same salary and conditions 


of service as Class rv employees," Rdyipg on this decision, 
learned counsel for the Petitioner, argued that in this case, 
though the Respondent contended (hat the work done by 
the INDCO SERVE society workmen and the members of 
the Petitioner union are different, drey have not produced 
even a single document in show that these workmen are 
working m two different works. No doubt, the workmen 
engaged by private contractors are doing as per Ibeconliact 
entered into by the contractor and the Respondent/ 
Management, (here are only four categories of workmen 
namely (i) mddlkd; (ii) semiskilled; (tii}skilkd& (iv) highly 
slriUed and the Reapcerdertt/Mauagement has fixed the rate 
of wages is per Minimum Wages Act, Under such 
chcwnittauces, it cannot be said that they are doing differ™* 
works ait different places. When tbe Petitioner examined 
his\witnesa who are in 1NDC0SERVE society, the 
Respoodeut/Managemenl has not nullified the evidence 
given by the said witness that the evidence given by them 
is false. Under such arcuuntances, it should be presumed 
tbat-butii are doing tire same work and they cannot be 
classified to do different work by different rates. Under 
such circumstances, the aforesaid Stgweme Court decision 
is squarely applicable to due fads of this case. Though lbe 
H Party/MaaagenKnt discriminating the regular workmen 
and contract workmen regarding payment of wages, this 
care is not relating to equal wages for contract workmen 
on par with (be regular workmen for doing the same work, 
on tbe other hand, the discrimination made by the 
respondent/Managemeot among tbe contract workmen 
themselves in payment of wages is illegal and arbitrary and 
amounts lo unfair labour practice. Learned counsel foe the 
Petitioner further relied on the rulings of Madras High Court 
in an umepofled case in CENTRAL ORGANISATION OF 
TAMIL NADU ELECTRICITY EMPLOYEES Vs. TAMIL 
NADU ELECTRICITY BOARD, wherein fee Machos High 
Court while considering whether the Respondent/ 
Management has lo pay equal wages to the contract 
workmen as (fast ofwages paid to workmen of INDC05ERVE 
Society, it has held that "‘there can be no distinction 
between the Petitiraier/wofkcrs and the workmen engaged 
through INDCOSERVE which is admittedly a society 
comprising only contract labourers, therefore, the dual stand 
adopted by the Respondent/Management one in favour of 
INDCO SERVE and (be’dber against the PetilnaH/wotkera 
who are sinniariy placed as ENDCQSERVE emptayeescmnal 
at all be justified” Learned counsel for the Petitioner relying 
on this decision argued that in that case the management 
contended that Petitiouer/workers not being employed 
through INDCO SERVE cannot claim the same terms of 
employ meat, wages and allowances payable to tbe workers 
underINDGOSERVE. The 1NDOOSERVE is a separate body 
with which the Respondent has separate agreement and 
payment of bonus paid to them was regulated by the forum 
exclusively dealing with the affairs of INDCOSERVE. 
Therefore, the payment made to the workers under 
INDCOSERVE is not at all sustainable and cannot justify 
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the claim of the Petitioner u> be treked ao par with the 
INDCOSERVE employees But, the High Court fans not 
accepted the contention of the Respoodeot/MiDagemeiit 
and held the only ground on which the Peultkmen an 
denied the benefit of bonus and ex-gratia payment as paid 
to the workers under INDCOSERVE, i* Pctjtiratera ate 
contract labourers and that they cannot be etjfu&led to the 
regular employees of the Board or employees under 
INDCOSERVE which ii a society with which separate 
agreements have been executed, Hus contention cannot 
at all be accepted for the simple reason that ths enq4oyees 
through INDCOSERVE an also contract laboucera. Further, 
the action of fee Respondent in trying to nwfce a dfettocdm 
between the contract labour employees through 
INDCOSERVE on the one hand and other die contract 
labourers oq die other hand as different cannot also be 
sustained- Such action of the Respoudeul/bifHn^geuKnt 
on the face of it is discriminatory, arbitrary and not based 
on any rationale. It also held that there is no dispute over 
the fact that workm belonging lo die Petitioner union are 
discharging the same nature of work as by lb? employees 
through INDCOSERVE, therefore, the refos-al to pay the 
bonub and at gratia in the same terms as given to favour of 
the employees through INEJCOSH^VB is dbctitnmstoiy and 
arbitrary and enunut be sustained. Learned counsel for the 
Petitioner relying, on this decision argued Hint the ratio 
discidendi in the above case b squarely applicable to the 
facte of the present case rod in this case, the members of 
the Petitioner union nmdy contract workers engaged by 
private contractors are doing the same work as that of 
INDCOSERVE Society members. Under such tircurattera, 
there cannot be any dtocthnination among the contract 
workers Furthers the members of the INDCOSERVE is also 
contract workers and INDCOSERVE society is also a 
contractor, though not a private /individual! contractor. 
Under such circumstances, (here nustbe parity among the 
contract workers engaged by the Respondent/ 
Management, 

13. I find much force in the contention of the learned 
counsel for the Petitioner, Though the SLespondcnt/ 
Management has distinguished the members of the 
Petitioner union on die ground that contract workers are 
neither regular nor permanent and they will be changed 
according to the duration of contract and tie wages are 
not uniform or identical, I End there is no force in the 
contention of the teamed counsel for the Respondent 
because merely, a society has been formed, it cannot be 
said that the workers of the society are doing different 
work under the RespoadentiManageineol. No doubt, the 
workers will do the work as per the duration of contract, it 
cannot be established before this Court that wages given 
to the contract workers by the private comtawCore are 
different. On the other band, it is esUfchiihed by the 
Petitioner union through oral evidence that wages are 
uniform and identical in tike case of contract workers 


engaged by the private contractors, No doubt, Respondent/ 
Management has examined their officers to say that private 
contractors are paying more money than the minimum 
wages fixed by (he Respondent/ManagcmeaitH H is only 
vague assertion and there is no clear cut evidence to 
substantiate this claim that private contractors are paying 
more wages than minimum wages fixed by the Respmfeut/ 
Management Under such circumstances, I End the 
enhancement of wages given to workers of the 
INDCOSERVE ScK^iy diouldslaobcgTventotlteiueml^ 
of die Petitioner uuiou namely contract workers of the 
private contractor. Further, t find (he announcement of 
Minister ter Coal ft Mina during his visit to Ncyveh Lignite 
Coiporationcin2l-ll-200] to give fringe beorfils to entire 
workmen because only when be has got impressed with 
the pttfennance ofNcyveli Lignite Corporation in entirety 
had announced the enhancement of payment of wages or 
stipend. Under such ebeunstanoes, this fringe benefits 
must also be given to workers of the private contractors 
who are algo responsible fox the performance of the 
Respondent/ManagemenL Usually, tic fringe benefit* was 
paid by employees on satisfying with the performance of 
the employees. In this cose, it is not disputed that the 
Minister has given this increase in wage on being 
impressed with the performance of Respondent/ 
Maoageuicutasawhole.lt is also admitted by management 
witness that the contract workmen employed through 
individual contractors were also responsible for the 
performance of the RespoodenUMaasgeineiiL Therefore, 
various contract workmen employed ihrough contractors 
were abo equally contributing for the belter performance 
of the Rapofutent/Managemeul like any other workmen 
and it is established that they are doing the same wotk as 
that of the society wrakras and therefore, the II Party/ 
Management cannot discriminate the contract workmen 
employed through various individual contractors For these * 
reasons, 1 fkid the Petitioner is entitled to claim the increased 
wages given by the circular dated 11-4-2002 to the 
INDCOSERVE Society members. As such, 1 find this poirt 
in favour of the Petitioner, 

PobuNo.2: 

Hue next point to be decided in this case is to what relief 
the Petitioner is entitled? 

14, In view of my foregoing findings that the demand 
matte by the Petitioner umoufor equal raise in the wage* of 
contract workmen on par with the Neyveli Lignite 
Corporation INDCOSERVE Society contract workmen is 
legal mid justified, I direct the Respondent/ Management 
- to pay the increased wages to all contract workmen 
employed through individual contractors on par with the 
Contract workmen employed through INDCOSERVE 
Society with effect horn the dale of filing of this claim 
petition. No Costs. , 

K, J A YARAMAN, Presiding Officer 


2394G1/07—29 
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Witness^ I IxaiDind:— 

FortheQai plant ! WW1 $n P. KuppUSAmy 
\YW2Sri S* Bil^krishnan 

For the Respondent : MW1 Sri L. S&nthanakrushnan 
MW2 Sri N, Muthu 


MW 3 Sri V,T- Govindaraju 

DQttntunt^Mgrked r— 

For the IP^rtjjTetltk>ner: 


Ex. No. 

Dati 

j 

Description 

W1 

ll-CfUE 

1 

! 

i 

Xerox copy of the order of Respondent/ 
Management increasing wages to 
contract workmen of INDCOSERVE 

W2 

094/-CG 

1 

J 

03rj6D3 

Xerox copy of the order of Respondent/ 
Management to all units heads regarding 
mini mum rate of wages. 

W3 

Xerox copy of the order of Re spondeat/ 
Management regarding minimum rate 
wages to INDCOSERVE Society, 

| 

i 

W4 

oafjws 

! 

i 

Xerox copy of the order of Respondent/ 
Management regarding minimum rate 
wages payable to workmen through 
private contracts. 

W5 

20-06-03 

j 

i 

164|54E 

i 

Xerox copy of the order of Re spondent/ 
Management regarding minimum rate 
wages payable lo Hoseeos Society. 

W6 

Xerox copy of the order of Respondent/ 
Management regarding payment of cash 
award to IINDCGSERVE workmen and 
contract personnel* 

| 

W7 

NE ! 

i 

Xerox copy of the wage slip of members 
of Housecos, 

ws 

i 

Xerox copy of (hestrike notice given by 
Petitioner. 

W9 


Xerox copy of the letter from Respondent 
to Assistant Labour Commissioner 
(Central), 


W10 

03-02413 

Xerox copy of ihe letter from Respondent 
to Assistant Labour Commissioner 
(Central). 

WH 

22^8-03 

Xerox copy of the letter hum Respondent 
to Assistant Labour Commissioner 
(Central), 

, 

W12 

Nil 

1 

Xerox copy of the membership list of 
1 PartyUnion. 

W13 

31^1-00 

j 

Xerox copy of the certificate of 
registration of l party. 

W14 

Nil 

l 

Xerox copy of the ID card of Mr, S. 
BaJakrishnan. 

W15 

July, 05 

Xerox copy of the wage slip of Mr. 5. 


Radakrishnan. 


For the nParty/Mknagemeni: 


Ex. No. Date 

Description 

Ml 

m 

Xerox copy of the bye laws and certified 
standing orders. 

M2 

Ml 

Xerox copy of the bycl a ws and certified 
standing orders. 

M3 

hd 

Xerox copy of lire agreement between 
Respondent and INDCOSERVE society. 



^ fkttil, £ *1^ 2007 


mM. 1M8,—aftsilfJMi TcHK Sffafara, 1947 C1947 
^ 14) ^ WT 17 ^ ar^ni tf. w?m 

feFW 4^4 H Mfe ^ POT ■*£ pRil«W*T sfa 

^ arg^f 4* fafe aftifrfw fhzffit; 

$ w CsM tf&ir 

307/2004) ^ TOfVM W>K Tt 

08-05-2007 ^TTTCI ^ sttl 

t^- 220 12/69/2003-3ll£ «R* )] 

4^, i(4i 

New Delhi, the SEh May, 2007 

S.O, 1568,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 307/ 
2004) of the Central Government Industrial Tribimabcum- 
Labour Court, Chennai as shown in the Annexime in the 
Industrial Dispute between the employers in relation 
to the management of Neyvelt Lignite Coiparatkm Untiled, 
and their workmen, recci vtd by the Central Government on 
8-5-2007. 

INo. U22012/69/20C3-IR(CM-tl)J 
AJAY KUMARGAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-IJVBOUR COURT* 
CHENNAI 

Wednesday, die 28th February, 2007 

Present: K. Jayaraman, 

Presiding Officer 

Industrial dispute nth 307/2004 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (l) and $ub*sDction 2(A) of Section 
10 of the Industrial Disputes Act, 194?( 14 of 1947), between 
the Management of Ncyvcli Lignite Corporal ion Limited 
and their workmen) 

BETWEEN 


The General Secretary, LParty/Claimant 

NLC ThozMLaJar Oltrumat 
Mai yam, Neyveli 
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AM) 

The Director (PersoimeiX DPinty/MiiiUi^iiieiit 

Neyveli Lignite Corporation, 

Neyveb. 

APPEARANCE 

FortheQabtidOt t M fc, TV 

Advocates 

Pot the Management : M/s. N.AJC Snots, Advocate* 
AWARD 

The Central Government, Ministry of Labour vide 
Older No, L^22Q12/6$V2Q&-JR (CMH) dated 301-2004-b» 
refcned the dispute to tills Tribunal foe adjudication- The 
Schedule mentioned dispute is as follows:— 

“Whether the demand of the NLC TbozJulalar 
Otmimai Maryam for equal raise in the wages of the 
contract workmen on par wife the NIjC Indcoscrve 
Society Contract wodtmen is legal and justified? If 
so, to what relief ane the wolcmen entitled? 9 * 

2* After the receipt of the reference, in was taken on 
file as LD. No. 307/2004 and notices were issued to both 
the parties and they have entered ap pear an ce through thek 
advocates and filed tiieir Claim Statement aid Counter 
Statement respectively, 

3. The allegations of the Petitioner in (he Claim 
Statement are briefly as follows: 

Tbe Petitioner union is a trade union registered 
under tbe Trade Unions Act It has substantial following 
among (he contract workmen. In tbe HP^Iy/Management 
there are three types of contract workmen. One is the 
contract workmen employed through Industrial Co- 
operative Service Society shortly INDCOSERVE Society. 
The second type is contract workmen employed through 
house keeping co-operative society, shortly HOUSBCOS, 
Both are registered under Co-operative Societies AcL The 
third type is' the contract workmen employed through 
various individual contractors. There are about ten 
thousand contract workmen employed by IT Party/ 
Management in total. Out of these abort 2000 contract 
workmen are employed through INIXOSEPVE and abort 
200ace employed titrougff HDUSfiOOS aid tbe remaining 
contract workmen ate employed through individual 
contractors, la tbe contract workmen tliere are four 
categories namely i™irill«t semi-skilled, skilled and highly 
skilled and the wages paid to contract workmen in each 
category is the same whether they belong lo cue type or 
the other and there is no discrimination between the 
contract workmen employed through one type and the other 
type. Wages for the contract workmen are daily rated and 
they are paid wages either weekly or moodily* While so, 
barring the contract workmen through various contractors, 
there is an increase of Rs. 500 per month U tbe wages of 
each contract workmen employed through other two types 


of members of tbe Society and they arc paid Rs*1 9.23 per 
day in addition to the daily wage. The said increase is 
given from 1 -2-2002pursuant to the order dated 11-4-2002 
of the Reapowlmt/Manageiiient It was stated in the order 
dut having got impressed with the performance of the 
H Party/Management* the increase is given. If that is tbe 
reason* tire contract workmen employed through various 
individual contractors cannot be denied the same, since 
they are equally contributing for the better performance of 
the 11 Party /Management like other contract workmen* 
Further, they are employed side by side, therefore, the 
11 Party/Mstugement cannot discriminate tbe contract 
workmen employed through various indivkhial contractors. 
Therefore, this cannot be disturbed by the II Party/ 
Management- The work carried out by die workmen 
belonging to each category is the same. That is why parity 
is being maintained. It is based on (be sound principle of t 
equal pay for equal work. Though both the direct workmen 
and contract wodanen are doing the same work, the contract 
workmen mb- not paid the some wages as given to direct 
workmen. Bui (his case is not relating to equal wages for 
contract workmen on par with direct workmen doing tbe 
same work* Tbe Respondent/Managemeat cannot 
discriminate al least among contract wo rkmen themselves 

in rtw> [ My wH#ntF'tP* — 1 Min b * dirnminAticm is ilkff ftt 

arbitrary and amounts to unfair labour practice. Hence, for 
silt these reasoas* the Petitioner union preys this Tribunal 
to pass an award holding that the demand far equal raise m 
wages of contract workmen on par with the Neyveh Lignite 
C o r por a ti on INDCOSERVE Society contract workmen* 

4* As agamst tins, the Respondent in its Counter 
thpt ft the Petitioner Union 

has no locus standi Ip maintain this dispute, as it is not 
representative jn character.The weaken deployed lo work 
by tiiePbtitioneriuiicsLn insignificant. The clem far parity 
in warranted to be substantiated by proving that the two 
categories are identically or equally placed in all other 
respects aud the onus of Miabiiahin^ the same is on the 
Petitioner* Unless the workmen have been hired by or 
through a contractor, such workmen would not become 
contract labort* h the present case, the character of the 
workmen far whore benefit, the Qatm Statement has been 
filed is unclear. V/gb regard to INDCOSERVE society,neither 
the contractor hot the workmen are contract workmen under 
Contract Labour (Regulation A Abolition) Act. The 
workmen deputed by INDCOSERVE have not becti hired 
by INDCOSERVE, but are (be member employees borne on 
die reOsof INDC0&ERVE. Therefore, there « no justificriaa 
to treat the workman engaged through INDCOSERVE as 
being equally or similarly placed as those workmen hired 
or otherwise engaged through private contractors. 
INDCOSERVE society is a separate legal entity and is 
governed by its own bye-laws and standing orders. 
INDCOSERVE society is deputing personnel on its rolls to 
various units of tbe IT Party/Management as per Us 
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contracts 


to and docs nqt supply contract labour Co the 
, The daim for parity by (he Petitioner is without 
lie tt Paly/Man age metn only stipulates in ad 
al wages should not be less than the statutory 
/ages and it is open for (he private contractor to 
jtitive bids. Hence, the Petitioner Union ought 
g tbek demand for increase in wages with their 
sootractors. This Tribunal has no power to alter 
l contract for work validly entered into between 
a lion and a private contractor. The workmen 
uugh INDCOSERVE they forma separate class 
entitled to miminmn wages prescribed, whereas 
m engaged through private contractors were at 
ceive higher wage* depending upon the market 
rf demand and supply, skill etc. Therefore, the 
by (hem may not be uniform or identical and 
i(ion has no say in (be matter. The Respondent/ 
nt has not engaged my contract workers, on 
md, the contract workers are deployed by the 
itractors to execute the work and (here is no 
>loyer-employec relationship between the 
t and the contract workers deployed by (he 
/ate contractors. The 1NDC0SERYE workmen 
tractor labourers and they do not stand on the 
ig as private contractors' workers. It is true that 
ND CO SERVE workmen were enhanced by 
er day w.e.f, 1-2*2002, On that ground, the 
t cannot be re<juircd to unilaterally enhance 
>f those employed through private contractors, 
all these reasons, the Respondent prays that 
lay be dismissed with costs. 


gain, the Petitioner in its reply statement alleged 
1300 contract workmen employed in Neyveli 
poration and members of the Petitioner Union, 
fnbstantial in number among the contract 
Hence, (he allegation that the Petitioner union 
jus standi and representative character is 
ind is to be rejected. Except the payment by 
IVE and HOUSECOS and individual contractors 
workmen are all similarly placed workmeuin all 
h as allocation of work, nature of employment 
and dutiesl control and supervision etc. and all the three 
:oo(ract workmen are employed through 
tVE, HOUSECOS «d individual contractors only 
Behalf of Neyveli Lignite Corporation, Even in 
rculars issued by Respondent/Management 
ixalion of minimum rate of daily wages would 
iblish (hat the workmen referred to therein are 
employed tidier through INDCOSER VE. HOUSECOS or 
individual I contractors by Neyveli Lignite Corporation. 

RVE, HOUSECOS are in no way different from 
tndi vtdual j contractors and both are also contractors like 
other individual contractors. Only because of that the 
has feted (be same minimum daily 
late of wades. Therefore, the same reasoning will also apply 


foe the payment of enhanced daily wages to the contract 
workmen employed through individual contractors and the 
Respondent/Managemeni cannot differentiate and 
distinguish them for the purpose of payment of 
enhancement in the mtoiminri daily rate of wages. Since the 
contract workmen through tire private contractors are also 
doing (be same work before and after 1-2-2002 when the 
HcxTbte Minister for Coal announced increased payment 
of Ra, SOD per month, the II Party/Managemeut is bound to 
pay Rl 19-23 per day to the contract workmen employed 
through individual contractors w e.f. 1 -2-2002. Hence, the 
I Party Union prays this Tribunal to pass an award in their 
favour. 

6. In these circumstances, the points for my 
coosideratioQ are 

(i) ‘'Whether (he demand of (he Petitioner union 
for raise in (be wages of the contract workmeu 
on par with Neyveli Lignite Corporation 
INDCOSER VE Society contract workmen is 
legal and justified? 

(n) “To what relief the concerned workmen are 
entitled?" 

Point No. 1:— 

7. The dispute in this case is the Petitioner has 
churned that the benefit of circular doted 11-4-2002namely 
under Ex. Wl issued by the II Parly/Management 
enhancing the wages of TNDCOSERVE and HOUSECOS 
wodtasbyRs.19.23 per day witheffecthom 1-2-2002should 
be offered to the members of the Petitioner union as well. 
The Petitioner claimed that it is a registered trade union 
under Trade Unions Act and it has substantial fallowing 
among the workmen employed by II Party/Mawgetne□ t 
and the minimum wages payable to contract workers arc 
periodically fixed during the month of April in every year 
as per the four categories and the Petitioner further 
contended (hal the unease given from 1 -2-2002in pursuant 
to order dated 11- 4-2002 stating that (he Minister of Coal 
having got impressed with the performance of the II Party/ 
Management, the increase is given. If that is the reason, 
the contract workmen employed through various 
contractors cannot be denied the same. Because, the 
contract workmen employed through various contractors 
are equally contributing for the better performance of the 
H PartyjManagemetu like otber contract workmen. Further, 
the contract workmen employed by private contractor^ in 
every area are doing the same work done by the 
INDCOSER VE Society workmen and also Housecos Society 
workmen. Therefore, the Respondeut/Managetnenl cannot 
discriminate the contract workmen employed through 
various individual contractors. It is the further contention 
of tite Petitioner that there has been uniformity in the 
payment of wages in all types of contract workmen, if they 
bdong to same category and this cannot be disturbed by 
the II Pariy/Mauagemcnt particularly, when (he said 
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JDctioe Is la vogue Dor yean togeteer and at no pont of 
time, fane waadfamitytopaymentofwnges.His iho 
rlnitxiilnM)i4<mii mmk nwii il mihji the workmen 
bdodgkg to cadh ca tegory is the same, dui is why tbe 
parity it being wirttitoari and it is based os die souad 
fra^p te of ‘equal pay for eqnal wok' at cn dniu e d to 
Aiticlr39^^ Artlcto 14offa ConstitutiDiL Therefore, 
Ibe I tt sp an d mi / Mmpy w en t cannot discriminate tbe 
wodmn nf thc Prti ban te pawn with tot of Houscras 
society wtotute FtaAtt; In Ms ew il is not thecase 
idab|te<iMl tto|w to cctoto wakmn on psrwtdi 
<ht dtoet tnim ttatog the same work. Therefore, the 
Re apnn d witfM i mi ge mton caa^ 

contract wwtnwn itonbn in Ik payment of wages 
andsncba rtiiiiiiaite i t i i.n lsiIk^at, gljiUny and amounts 
lowrfiiria ki M tpiMt BL 

J8. BukteagainteifafaRcaptadait/Maiiageineiit 
contended that tbe claim of tbe Petitioner is not 
maiutmubk on several grounds. Firstly, there is no 
relationship of employer-employee between the 
PoapondmtAftoasctnenl ad tbe Petitioner and in (he 
absence at e m ployee-employee relationship between the 
Respondeat andPetitimx, thepresatt dispute raised herein 
drandbUwMSkdmZEdflirll). A :t Farther, the 
PtetitknBUniimbtoiwt podi icedeiKWgbittUBiaitoprgre 

that it has mktiitid following amo ng tbe employees of 
the TTriipondriitfMaiii^nii nl The witneueicumiiKdon 
the side of die Petitioner have not been sink to produce 
either any oral or documentary evidence to that effect. 
Bdqg m, the Petitioner lacked kens standi to mtentain the 
present claim petition and on this ground also tbe petition 
is not maintainable before this Tribunal, It is further 
contended Hut k is admitted by tbe Petitioner uubcu that 
the lenra andomdkius of contractwmknttu under private 
contractor and fa terms and conditions ofworkmen under 
INDCOSERVE society contract ate not die same, byvirtue 
ofthupottitkarakMfto, (he present claim is not nudutwable 
before this Tribunal Further, grievmce of the Petitioner 
that its employer sandy die phitc contractor is paying 
wages different from what another employer aurely 
INDOOSERVBia paying toils mndbeia/woillanen and such 
grievance cannot be addressed to the Respondent/ 
Management, and can only be adtkessed to respective 
private contractor* under whom the members of tbe 
Petitioner union are wrakiag. Further, in fa present case, 
the RcspOttdcut/MniagemGnt and INDCOSERVE have 
entered into contract by ^reesuent between the parties 
and as regard* the workmen engaged through 
INDCOSERVE. tile dailywagc we* increased by a sum of 
Rs. 19.23 per day w.cX 1-1-2002. which TOnstituted an 
agreement between the U Party/Mamigement and 
INDCOSERVE* Such agreement binds only Respondent/ 
Management and INDCOSERVE and aether fa Petitioner 
dot any private contractor m a party to such agreement 
between the nrapondtod/Mmagenieiit aal INDCOSERVE. 


Hence, they are not entitled to claim any benefit or 
advantage under tbe mid agreement, which ia bekween the 
Responddu/Man^genunt *qd toe INDCOSERVE society 
and for this reason also the dak made by tbe Petitioner 
Union amt mainttemhle, 

9, Then again, it Is contended on behalf of the 
Respondent that it is a statement of the management 
witness that tbe wnfcos nte private contractors, same 
times we getting more w^ct HaatelNDGO^VE sockty 
worker* for skilled work and fay me getting more amount 
as salary from the private cnateacku in some cases. It is 
an admitted fact thtefa aaafcxk workers engaged by tbe 
private contractor* are neifarrepiire ora permanent and 
the private c ontf actor s tansctve* change acoording to 
tbeir dotation of contract The wages payable to contract 
workers are not inform or identi cal- Therefore, in view of 
these fames, there fenoeoanmcittlity between one private 
contractor raid anefar private contractor or between my 
private contractor and INDCOSERVE. Each private 
contractor with respect to the workers radar the respective 
ooniiactor formed a separate and distinct class. Likewise, 
INDCOSERVE fanned a npaateclsss by itself different 
from any other private contractor. Therefore, there can be 
no question of contract worker being entitled to terms 
qipbeatiau to another contract worker engaged by another 
private contractor. When the employers a* different, die 
question of equal p«y foe equal work does not arise, even 
if other cooditions arc fulfilled. When it is admitted that 
private corriiactort as writ a* INDCOSERVE society to pay 
higher wages dun the mimnnun wage*, tbe 11 Party/ 
Management has no control over the terms and condi Inn* 
between a contract worker and the respective private 
oeteractars. Therefore, one jtouateoemfactor my payment 
wage* than another private contractor in respect of 
identically drilled workmen. These nutters are governed 
by farces, inch as nature of work, competition, 

availability of workmen. flp a iclio c, urgency of need etc. 
Therefore, the contract worker under one private contract 
or may not be entitled to claim parity with a contract weaker 
under another private cortototor either under Articlel4 « 
any other provision of law. Therefore, tbe Respondeat/ 
Management Ja only bound by terms and condition* of tbe 
contract with respective contractors including 
INDCOSERVE. In thhcaae, the Petitioner namely cootract 
wodemenhaa not established before this Tribunal that every 
contract weaker of die private contractor is identically 
placed in all respect* such a* tyialifebon, ago, nature of 
work, {dace of work, method and conditions of entry as 
contract weaker etc, with INDCOSERVE member/woifeer. 
Further, die Petitioner union ha* not produced any pay 
slip, wage register or any such material to indicate tbe daily 
wages received by the contract wnken fromthekemployer. 
Hence, the c laim made by the Petitioner Union is unjustified 
and ha* not been substantiated* Therefore, merely because 
some contract workers are getting more daily wages. 
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) justification for any other contrail worker 
a different contractor to claim parity. The fact 
SERVE is a co-operative society governed by a 
teas the other private contractors are either 
or linns, is itself sufficient to hold that two are 
ie, Above all. the prayer made in dispute made 
oner amounts to a prayer to unilaterally alter or 
rama or private contract entered into between 
ty/Management and respective private 
i, as such, the Tribunal has do power or 
to alter such private contracts or to substitute 
l contracts with another onerous contract . It is 
contention of the learned counsel for the 
t that claim of equal pay for equal work is not 
and it depends upon various factors namely 
ditiens, responsibility etc, and in the case of 
RYE workmen, they are governed by (heir own 
ders and bye-laws whereas, no such factors 
: case of individual contract workers engaged 
contractors. If is also contended on behalf of 
ident that it is not the case of the Petitioner 
my of their members who are contract workers 
i Rcspondeui/Meoageroen t are being paid less 
urn wages and what they are d ai min g wages is 
■ than the minimum wages. Such demand 
sarily placed before the con teae tern/emp I oyer 
sspcctivc contract worker. Under such 
ces r the claim made by the Petitioner union is 
ainable before this Tribunal. It is further 
that it is open for one contractor 10 pay more 
nimum wages even if other contractors arc not 
l the present case, the INDCOSERVE society as 
autractor has been able to get better terms and 
he is able to pay Rs, 19,23 per day over and 
ninimum wages and it cannot be questioned by 
rear union. Tbe total number of private contract 
number and not A decreasing number, where 
SERVE society members are decreasing every 
absorbed as regular employee, retired, death, 
iied work etc. For these reasons also the 
n cannot be made by the Petitioner. The claim 
te Petitioner is based on parity between the two 
y placed set of contract workers employed by 
ffivate contractors does not arise even under 
Therefore, the claim made by tbe Petitioner union 
1 tamable before this Tribunal, 
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earned counsel for die Respondent further relied 
ags reported in 19981 SCC 428 ASSOCIATE 
OFFICERS ASSOCIATION Vi. STATE BANK 
. AND OTHERS wherein tbe Associate Banks 
Bsociatiau dittoed parity in employment and 
or equal work in which the Supreme Court has 
be doctrine is designed to conect irrational and 
le pay differentiation which can be looked upon 
[nation against an employee or a given set of 


employees Ii is easier to identify such discriminated groups 
when the discriminated group is sex-based (women) or 
colour based (blacks in USA) or caste-baaed (Scheduled 
Castes etc,) and more difficult to identify in other cases. 
But, unless there is such identifiable discrimination, tbe 
doctrine should not be applied and mere difference is not 
discrimination.'* Further, it has held that “applicability of 
tbe principle when there is a negotiated settlement, 
employees of subsidiary banks of State Bank of India 
receiving certain benefits by way of negotiated settlement 
with die management, their subsequent claim foe parity 
with their counterparts in Stale Bank of India is nut 
sub&tainable.'' Then the learned counsel for the 
Respondent relied on the rulings reported in JT20G2 5 SC 
189 State of Haryana Vs. Haiayana Civil Secretariat 
Personal Staff Association wherein (he Persona] Assistants 
id State Civil Secretariat of Haryana filed Writ seeking 
name scale of pay granted by Central Govt to P.As working 
in Central Secretarial in which, tbe Supreme Court has hold 
(hat 'The High Court failed to make any comparison of the 
nature of duties and responsibilities, as well as the 
qualifications for the two categories ofP.As, Equal pay for 
equal work is not a fundamental right vested in any 
employee. Factors such as financial position of Govti and 
the additional liability have to be kept in mind. Courts 
should approach such mutters with restraint and interfere 
only when they are satisfied that the decision of Govt, is 
patently irrational, unjust and prejudicial to a section of 
the employees'* and rejected the claim of the Petitioner. 
Then the counsel fra - the respondent relied on tbe rulings 
reported in JT 2Q03 5 SC 544 State of Haryana and anotber 
Vs. TilakRaj and others- In that case 35 respondents were 
appointed at different, points of lime as helpers on daily 
wages in Haryana roadways and they filed Writ Petition 
claiming that they were entitled torcgularisationin view of 
service rendered for long period aod/or that they were to 
be paid the same salary as paid to regular employees in 
which tbe High Court allowed the Writ Petition. Against 
that order, while dealing with tbe aspect regarding 
applicability of doctrine of equal pay for equal work when 
a daily wager can claim comparison wifi the regular and 
permanent staff for any purpose including a claim for equal 
pay. The Supreme Court has held that "respondent 
appointed at different points of time as helpers on daily 
wages by (be appellant corporation claiming regularization 
and also seeking salary at par with regular employees on 
tbe ground of ‘equal pay for equal work, the claimants 
having f ailed to substantiate a clear cut basis of equivalence 
and a resultant hostile discrimination and no material 
having been produced as to the nature of the duties of 
cither categories, the principle of equal pay for equal work, 
not being on abstract principle would nc4 be applicable. 1 ' 
Then again, the learned counsel for the Respondent relied 
on the rulings reported in 19821UJ 344 Raadhir Singh Vs, 
Union of India and others wherein the Supreme Court has 
held (hat “if officers of tbe same rank perform dissimilar 
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functions and the powers, duties and respontibilitiea of 
the post held by (ban varies such officers caxniot be beard 
to complain of dissimilar pay merely because the posts are 
of the same rank and (he notneudatme is the sane "Learned 
counsel lor the Respondent further relied on die rulings 
reported in JT 2001 7 SC 252 Bongaigam Refinery sod 
p c tro Chemicals Ltd. Vs. Samijuddin Ahmed wherein the 
Supreme Court has held that 1 "meaning of workman*’— 
Respradeul offered employment by appellant corporation 
under the benevolent scheme applicable to persons whose 
Lands had been acquired by appellant corporation for 
setting up oil refinery and at the state of jioiuing and 
accepting the joining report, appellant coming to know 
that the Respondent had suppressed factual infonnation 
and tha t he was not entitled to he offered the job in the 
category of displaced persons and accordingly 
withdrawing the letter of appointment and not accepting 
the joining report and the Respondent moved the Central 
Govt, by raising an industrial dispute. Though the Govt, 
refused to refer the matter, on the direction Hijjh Court the 
Govt made /efcxeoce to the Tribunal and (lie afpellant 
corporation chattered the order of reference by filing WnL 
Though the Single Judge of High Court has held that order 
of reference is not maintainable, the Division Jiench of the 
High Court has reversed the order of Single Judge, in which 
the Supreme Court has held that “as the Resj>oodent had 
not entered the employment reflating a diiipute of his 
instance was misconceived. Court should not have 
extended its helping band to a non-deserving claimant. 
Reference of the dispute u\ the instance of the Respondent 
was wholly unwarranted and uncalled for." 

11. Then the teamed counsel for the Respondent 
with regard to noo-maintainability of petition before this 
Tribunal further rebed on the rulings reported in 2004 2 
CTC 430 Mukand Ltd. Vs. Mukand Staff airi Officers’ 
Association wherein while considering whether the 
Tribunal can entering the dispute with regard to non* 
workman, die Supreme Court has held that "ilhe Tribunal 
has ^jurisdiction to entertain and decide diajsufce relating 
to neo-workmen and Ibe industrial disputes can be raised 
only by workmen.” Again, learned counsel for the 
Respondent relied on the rulings reported in IF 19954SC 
264 Gujarat Electricity Board, Thermal Power Station Vs. 
Hind Mazrfoor Sabha and others'wherein the Supreme Court 
has held that "having regard to the scheme arid objects of 
the Act and its other provisions, the expression "any 
person* in Section 2(k) of Ibe LD. Act must be read subject 
to such limitations and qualifications as arise from the 
content; tire two crucial limitations are—(i) the dispute 
must be a real dispute between the parties to the dispute 
(as indicated in the first two parts of the definition clause) 
so as to be capable of settlement or adjudteittkni by one 
party to the dispute giving necessary relief no the other, 
and (il) the person regarding whom the dispute is raised 
must be rare in whose employment, non^mploymetii, terms 
of employment or conditions of labour (as title case may 


be) the parties to the di spute have a direct Of substantial 
interest. Strictly speaking, a werkman within the meaning 
of the Act must be one in whose employment, non- 
emptoyinciUt terms of employment or conditions of labour 
the workman as a class have Appellate Authority direct or 
substantial interest,” It was also held in that case, that 
"The person mentioned was not a workman and he belonged 
to medical or technical staff, adifterent category altogether 
from workman. Therefore, the appellant bad direct nor 
substmtiHl interest to his employment or lKm-en^doymcnt 
and even assuming that be was a member of Ihe same trade 
union, it cannot be said on the tests laid down by us, that 
the dispute regarding his termination of service was an 
industrial dispute within the meaning of Sect km 2(k) of the 
Act” Relying on all these decisions he argued that this 
dispute raised by tbe Petitioner Union is not maintainable 
before this forum and hence. it is liable tube dismissed 

12. On the other hand, learned counsel for the 
Petitioner relied on tbe rulings reported in 19861LU134 
Dhireodra Chamoli and another Vs. State of U-P. wherein 
the Supreme Court has held that 'Tbe fact that these 
employees accepted employment with Ml knowedgethat 
they will be paid only daily wages and they will not get the 
same salary and conditions of service as other Class IV 
employees cannot provide an escape to the Central Govt, 
to avoid the mandate of equality enshrined in Article 14 of 
tbe Constitution. This Article declares that there shall be 
equality before law and e^ul protection of the law and 
implicit 1st it is die further principle dmt there must be equal 
pay Tor work of equal value. These employees who are in 
the service of the different Nehru Yuvak Kendras in the 
country and who are admittedly performing the same duties 
as Gass IV employees must therefore, get the same salary 
and conditions of services as Class IV employees. It makes 
no difference whether they are appointed in sanctioned 
posts or not. So long as they are performing the same 
duties, they must receive the same salary and coutittora 
of service as Class IV employees.” Rdyiog on tins decision, 
learned counsel for tbe Petitioner argued that in this ease, 
though the Respondent contended that the work done by 
the INDCOSERVE society workmen and the members of 
the Petitioner union are different, they have not produced 
even a single document to shew that these workmen are 
working in two differail works. No doubt, the workmen 
engaged by private emilractots are doing as per the contract 
entered into by the contractor and the Respondent/ 
Management, there are only four categories of workmen 
naifldy(i)iwitilled;(ri)s£im^^ 

skilled and the RespondeutfMan^geiittOt has fixed the nie 
of wages as per Minimum Wages Act- Under such 
circumstances, itcamret be said dint they are doing different 
works at different places. When the Petitioner examined his 
witness who are in INDCOSERVE society, the Respondent/ 
Management has not nullified the evidence given by die 
said witness that tbe evidence given by them is false. Under 
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usistances, it should be presumed (bat both are 
Sftfue work and they cannot be classified to do 
by different rates. Under such circumstances. 
Supreme Court decision is squarely applicable 
jof this case. Though the 11 Porty/Managcment 
the regular workmen and content workmen 
payment of wages, this case is not relating to 
for contract workmen on par with the regular 
tyr doing the same work, on the other hand, the 
cut made by the Respondeul/Management 
contact workmen themselves in payment of 
gal and arbitrary and amounts to unfair labour 
counsel For the Petitioner further relied 
of Madras High Court in an unreported case 
Organisation of Tamil Nadu Electricity 
[Vs. Tamil Nadu Electricity Board, wherein the 
git Court while considering whether the 
ugeznent has lo pay equal wages to tbe 
^rkmen aa that, of wages paid to workmen of 
VE Society, it has held that “there can be nq 
between (he Petitioner/workers and the workiren 
1NDCOSERVE which is admittedly a 
prising only contact labourers, therefore the 
^dopled by the Respondent/Management one 
INDCOSERVE and tbe other against the 
workers who are similarly placed as 
employees camot at. all be justified" f mhw! 
the Petitioner relying on this decision argued 
“ the management contended that Peti lionet/ 
being employed through Indeoscrve cannot 
ajne tetrm of emplDyroeot, wages and allowances 
the workers under INDCOSERVE. The 
VE is a separate body with which the 
has separate agreement and payment of bonus 
Was regulated by the forum exclusively dealing 
}hs of INDCOSERVK Therefore, the payment 
workers under INDCOSERVE is not at all 
jand cannot justify the claim of the Petitioners 
oopartheINDCOSERVEempi&yees. But, the 
has not accepted the contention of (he 
/Management and held the only ground on 
I btitioners are denied tbe benefit of bonus and 
payment as paid to tbe workers under 
VE, is Petitioners are contract labourers and 
^mot be equated to the regular employees of 
employees under INDCOSERVE which is a 
which separate agreements have been 
is contention cannot at all bo accepted for the 
that the employees through INDCOSERVE 
tract labourers. Further, the action of the 
in trying to make a distinction between the 
ibjjur employees through 1NDCOSERVE tin the 
other the contract labourers on the other 
rent cannot also be sustained. Such action of 
dent/Maaagement on the fa cc of it is 
, arbitrary and nol based on any rationale. It 
there is no dispute over the fact that workers' 
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belonging to the Petitioner union ore discharging die same 
nature of work as by the employees dmnughlNDCOSERVE, 
therefore, (he refusal to pay the bonus and ex gratia in the 
same terms as given in favour of the employees through 
[NDCOSERVH is discriminatory and arbitrary tod canmt 
be sustained. Learned counsel for the Petitioner retying on 
this decision argued that the ratio discklendi in the above 
case is squarely applicable to (be facts of the present case 

and in this case, the member of the Petitioner union nam ely 
contract workers engaged by private contractors are doing 
the same work asthaloflNDCOSERVE Society members. 
Under such circumstances, there cannot be any 
discrimination among tbe contract weaken, Further, the 
members of the INDCOSERVE. INDCOSERVE Society is 
also a contractor, though not a private/individual 
contractor. Under such circumstances, there must be partly 
among the contract workers engaged by tbe Respondent/ 
Management. 

13.1 find much force in the contention of the teamed 
counsel for the Petitioner. Though the Respondent/ 
Management has distinguished the members of the 
Petitioner union on the ground that Contract workers are 
neither regular nor permanent and they will be changed 
according to the duration of contract and (be wages are 
not uniform or identical, I find there is no force in the 
contention of the teamed counsel for the Respondent 
because merely, a society has been formed, it cannot be 
said that the workers of the society are doing different 
work under the Respondent/Management. No doubt, the 
workers will do (he work as per the duration of contract, it 
cannot be established before this Court that wages given 
to (be contract workers by the private contractors are 
different. On (he other hand, it is established by the 
Petitioner union through oral evidence that wages arc 
uniform and identical in the case of contract workers 
engaged by tbe private contractors. No 'doubt, Respondent/ 
Management has examined (heir officers to say that private 
contractors are paying more money than the minimum 
wages fixed by the Respondent/ Management It is only 
vogue assertion and there is no clear cut evidence (o 
substantiate this claim (hat private contractors are paying 
more wages than minimum wages fixed by the Respmidctit/ 
Management. Under such circumstances, 1 find the 
enhancement of wages given to workers of the 
INDCOSERVE society should also be given to the members 
of tbe Petitioner union namely contract workers of the 
private contractor. Further, I find the announcemetit of 
Minister for Coal & Mines during his visit to Nayvety 
Lignite Corporation on 2 J -11 '2001 to give fringe benefits 
to entire workmen because only when he has got impressed 
with (he performance of Nay veil Lignite Corporation in 
entirely had announced l he enhancement of payment of 
wages or stipend. Under such circumstances, this fringe 
benefits must also be given to weaken of the private contactors 
who are also responsible for the performance of the 
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and it is established that they are doing the same work as 
that of the society workers and therefore, the II Party/ 
Managcmoil cannot dnerimfnate the contact workmen 
cmdoyed tittough various individual ataratora. Pbr these 
leasoofi, Ifk»d the Petitioner b entitled to claim ilte increased 
wages given by the circular dated ll-4-:!Q02 to the 
^DCOSERVB society members. As such, 1 fin) ifais pout 
m favour of thePeiitiau?. 

Point No. 2 

The next point to be decided in this case is to what 
Belief the Petitioner Is entitled? 

14, In view of my frnegoiig findings that (he dsaaaiai 
made by the Petitioner union for equal tube hi the wages of 
contract workmen on par with the Naiveli Lignite 
Corporation INDCOSER VE Society contract workmen i& 
legal and justified, I direct the RespondeiH/htliin^eiittut 
ro pay the increased wages to all comma workmen 
employed through individual contractors cn pur with the 
contra werkmot employed tarcaighINDOOSERVE scckty 
with effect from the date of filing of dug claim petition. No 
Costs. 

K- JAYARAMAN, Presiding Officer 
Witnesses Eratnhied: 

Fortbeafflmaa WW1 Sri P. Narayanuaiay 

WW2 SnS. Balakrishoan 

For the Respondeat MWl SriL. Santiiamitnislman 

MW2 Sri N. Matfau 
MW3 Sri V.T, Goymdraju 

Documents Marked; 

For the IPwty/PedtkMerj 
Date Description 

WI 11-DME Xerox copy of the order of Respondent/ 
Management Increasing wages to 
contract wcdmenoflNDCOSiaiVE 
W2 WJ7-02 Xcioxct^jy of the order of Respondent/ 
Management To all uniis heads 

_i ■ 


W3 


WIWB Xerox copy of the offer of Reifpondeut/ 
Management minimum rai* wages 
payable to Indcoaerve Society 


W4 (UfltOJ Xerox copy of the order of Respondent/ 
M a n ag e ment regarding minimum rate 
wages payable to workmen tlvough 
private contracts, 

WJ atMJHB Xerox copy of (he order of Respondent/ 
Management regarding minimum rate 
wages payable to Hoaecos society 

Wtt 16-05432 Xerox copy of the order of Respondetu/ 
Management regarding payment of c&h 
■ward to Indooserve workmen- And 
contract personnel. 

W7 Ml Xctm copy of the wage slip of member 

of Housecos 

W8 28-06-02 Xerox copy of the strike notioe given by 
Petitioner 

W9 07-12-02 Xerox copy of tte Jeter faxn Respondent 
(o Assistant Labour Commissioner 
(Cental} 

W10 0302-03 X™oofyrfdielettafrMnRespMKta 
lo Assistant Labour Commissioner 
(Cental} 

Wll 2200-03 Xerox copy of the lettafiomRespODdaU 

to Assistant Labour Commissioner 
(Cental) 

W12 Nfl Xerox copy of (be membership list of 
I Party Union 

WI3 260^97 Xerox copy of (he certificate of 
registration of I Party 

WJ4 GMB-Q5 Xerox copy of (he wage bill of contract 

worianen 

WU May,2005 Xerox copy ofthe wagebill of takxeerw 
workmen 

WI6 NI Xerox copy of the fD card of 
Mr. S. Balakdshnan 

W17 July* 05 Xerox copy of the wage slip of 
Mi'S. Balakhslmao 

F(r the nPhfty/Manasementi 

Ex.bfo.D*te Description 

MI Nl Xenxx copy of the bye laws and certified 

standing orders 

M2 Ni Xerox copy of the bye laws tadcatified 

standing order* 

M3 Ni Xerox copy of the agreement between 

Respondent and Iocoscrvc society. 

10*^,2007 

TFlNnf^f^H-rtT) 1976 ^ fm 10 

(4) ^ 80 UfOT 

WT 3tn<T ftP7T *, PtMfafelfl VmW 
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[4 i- \ 11017/1 tfOM-Um/f. ] 

New Delhi, (be 10th May* 2007 

S,0. 1569— In pursuance of su^mle (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union), 1976 the Central Government hereby notifies 
following offices, the 30% Staff whereof have acquired 
wotting knowledge of Hindi. 

SLNo. Name of the Office __ 

I, Regional Office, Nehru Place 

2 S -RjQ., Lax mi Nagar 

3. SJUXVashi 

4 S.R.O-, Akola 

6 S.R.O., Vania 

6, Regional Office, Guntur 

7. S.R.O., Vaiangal 

S, SR^Rairniandri 

9. Sit.O., Paiancheru 

10. SJLG-KukalpalH 

II, Regional Office, Bangalore 

12. S.R.0.,Vt!mamsandrs 

13. SJUQ.,KRPuram 
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Sl.No, 

Name of die Office 

R 

SJU>„Vcflm 

15- 

S JLO*» Mysocf 

15. 

SwRG^Gdberga 

17. 

&R.O.,Pinya 

18. 

S JLO„ Ctakhmangakor 

19. 

S.RjD^Rachoar 

2a 

S JLO_, Kollam 

21. 

Regional Office* Chennai 

22, 

Regional Office* Madurai 

23. 

RegmoaS Oflice* Koyamlnocr 

24. 

SJLG.Sebun 

25. 

SJLO.Vahr 

26, 

SJt -0. Ttriwrhirapalli 

27. 

SRO.Thmmdvefli 

28. 

SAjO.Tanbatam 

29. 

S JLO, Ambatur 

3a 

S.RjO. Ptmthchery 

31. 

Regional Office. Bhubaneshwar 

32. 

SJLO.Rflukela 

33- 

S.R.O, Bhrampur 

34. 

Regional Office, Otrwahati 

35. 

SJLO.Shikng 

36. 

SJtO, Agartala 

37. 

SRjO.Tinsukhia 

38. 

SR.O.Dajiling 

39. 

Regional Office* Jalpaiguth 

4a 

SR.O. Durgapur 

41. 

SJt.O.Hawra 

A 1 

SJLO.Titagnfa 

43. 

SJt.O. Park Street 

44. 

SJLO.Jangipir 

45- 

AP. Institute, East Zone 

46. 

AJ\ tuslitiUe, Uijafa] (West Zone) 

47, 

A.P, Institute, North Zcue 

48. 

A.P. institute. South Zone 

49. 

Sub- AJ\ Institute, Shi long 

50. 

Office of the Welfare Commissioner, 
B-lHGodftwari Shawan* Jatia Mills, Data 
Nagar* AjmerfR^jasthan) 


(NaE-111017/|^200frRBNl 
SHARDAPRASAD JL Secy. 


U ^ 5007 

w.wr, 1570ftHBff 
(T5^feflT 3&1 *#WT 13962 ^ 

1TO) afWn ’^'T 4fWitWi) ^ wNffft 

<*Pw fafa tflf R^W s#m, 1932 {1952 Wf 19) 

^ Ttatal) 17 

gq-MRr {i) ^w*s (y) ^ fa<( i 11 

^f 3W UftlUH ^ Uftiut mftj fw, *rfVPWH 4ft 

^ 4>4^rfl, *w *#{IVPw*f ^ wrfn tor 

^ fr# srq Rfiran ^ ^ ^t* rf rifltwr 

1952 (H¥^qjI43 ^ ) 

^ ^uvlo Pp\ W ^ ’>f a T t¥if ^nif *51 'ft WRl 
*31 *H 1 

3R, *R4»TC **fl Sft 17 *q-tj 

TO (1) (V) 'SRI fifodtf *T inftn 

^ TT*R-WT H ^31 TRR>R 5TO’af^fiSW ?Rif 

4» Sl^TBfpT yer*£W ’3H?T Ufif^TT ^ ^T «iIh ^ TT*ft sjtfWtjf 
^ 5WWW ^ 1-4'1990 ^ *4T ^ WT 

9»tefl ^ I 

[* ^-350i5/li^00f7-na^^n] 
A ^f^R, 

New-Ddhi the 11th May* 2007 

SvO. 1570*—Whereas M f%. Wipro GE Modkal 
Sy item Limited* Bangalore {under Code No. XN/13962 in 
Karnataka region) (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-seetkud) of Section 17 of the Employees’ Provident 
Funds *riMiscellaii^^ 1952 (19of1952) 

(hereinafter referred to as Ibe Act). 

2, And whereas in the opinion of the Central 
Government, the mica of the provident fund of the said 
establishment with respect to the rates of contribution die 
not Icm favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under Che said Act or under the Employees' 
Provident Funds Scheme, 1952 (ha-emafler referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now* therefore* in exercise of the powers conferred 
by clause (a) of sub-section 0) of Section 17of the said 
Act and subject to the conditions specified in this regard 
from tune to time, the Centra] Govertimail* hereby* exempts 
the said establishment from (be operation of all the 
provisions of ttie said Scheme with effect from 1 -4-1990* 
until Rather notification, 

[No, S-35015/1&2007-SS-1I] 
S. D. XAVIER, Under Secy. 
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f 

I4uf, 2007 

W t ak 1571,-T^fa wm. rl ^ m 
dHRM aifaforo, 1947 (1947 

14) ^tlqrci 2 ( 1 ?) (vi) 

T ri Tirol ?=wm «pt ^ 1^9 

7^ ^T.^L 4172 t^TTS? 10-10-2006 
Tift % f*TCTC 3rf*lFraiT H 1947 ( 1947 ^T 14) 

TT^T’T U?f ifafe 17 ^ Tflfacl f^ ^f 

19-11-2006 TO 

<& Try £ for 

Ull "9: Tirol ^ qiiciiqfa ^ f^ hhcihj TJPlr 3T^f%pl 

am; law, fen siMwl ]947 (1947 ^r 

14) # (^) ^ 1 *l-UTO(Vi) 4l 'V.^w t 510 

JRrf jrofr to! *>tOh 7TTW 5*1 337T arfsi- 

fw? ^ H^?hT ^ falfr 19-5-2007 ^ t5j TO 
fifTH flqqVtl ^1 ^r*ici q»vft ^ 1 

! ijt'&ftil ^l r «^K1 *fVu 

New Delhi, the 14th May 2007 


S,0* 1571—Whereas the Central Government 
having befn satisfied that, the public interest so requires 
that in pursuance of the provisions of sub-clause (vj) of 
the clause j(n) of Section 2 of the Industrial Disputes Act, 
1947 <14 pf 1947), declared by the Notification of the 
Government of India in (he Ministry of Labour No. S.O. 
4172 datec 10- 10-2006 the service in the any Oil Field which 
is coveted by item 17 of the Firsl Schedule to the Industrial 
Disputes A ct, 1947 (I4af 1947) tube a Public Utihiiy Service 
for the purpose of the said Act, for a period of six months 
bran the V fch November, 2006- 


And whereas, theCcutral Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the projviso to sub-clause (vi) of clause (n) of Section 2 


of the Indi^trinl Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a Public Utility 
Service fc r the purposes of the said Act, for a period of six 
months fmm (he 19th May, 2007. 

[No r S-n0l7/10W-lR(PL)] 
GURJOTKAUR* Jt Secy. 

I ■farft, 16 2007 


451-^ir. 1572,—+44lfl TO UlUT aafafwi, 1948 
c 1943 ^T;34) TO 1 ^^-TO (3) TOU^rt iflPHKlT 
yq)t| ^pjf c h' H £l < 4 I 2007 ^ ■vTI 

tuO^a hpy 4 ppjn t, ftiwit 44A stNwt ^ 
3TWTO 4 (]44 ^ 45 *JR] ^ f^f*T ^ 7^ u'ju Tl ’^ ( ul ^) 


3WHW5 a(k6 (TO7G^^TTO{l) 3^^77,73*79 

sfa si ton ^ Wl Ft ^ ^ ^1 t) ^ 

W4 ^ fiHRnr^fi tfirf ^ Yfti *- 


ipt uiT wit 


Tflum 

1, ^4^7 

]43 



1 WT^ 

147 

Tr*rjn 

ilfeUH 

3. 

148 

TTSrjTT 



[V. T^R-380! 3/13/20071 ] 
'HTT. 3W7 

New Delhi, the l6lh May, 2007 


SD. 1572.—In exercise of the powers confened by 
sub-section (3) of Section 1 of the employees 1 State 
Insurance Act 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2007 as the date on which 
the provisions of Chapter-IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except SutHsection (I) of Section 76 and Sections 
77, 78,79 and 81 which have already been brought into 
force)] of the said Act shall cotne into force in the following 
areas in the State of Punjab namely:— 


SI. No. Name of the 
village 

Had Bast 
No. 

Tehsil 

District 

L Baprx 

143 

Rajpura 

Patiala 

2 , Rajgarh 

147 

Rajpura 

Patiala 

3. Rainnagar 

148 

Rajpura 

Patiala 


[No. S-38013A3/2007 -S-S. I] 
S, D. XAVIER, Under Secy. 


^1^#, 16 t4, 2007 

wr.3n, 1573.—UK1 uhn aififlw, 1948 
(1943 3TT34) 1 ^ ^9-NRT (3) ?RT TO *f<W4f 

wiwit 1 2007 

^ ^ t? fw t, Fiim+ 1 srftrfrro ^ 

4 (44 ^ 45 tfPT ^ 

OTEqpiS 3^6 [VTC17G ^^TUTO<0 ^^77,78,79 

81 ^ 1+iqM Ul ’7?^ yl flit ’f ] ^ 

lyfritTri 4^ if FPt, ^ ;— 


tti 


8^44il 

fm 

1, 

UI^T 

49 


2 


46 



q j 141^1 

185 


4 


160 

fmit 

5 


190 


6 

wi! 

m 

fw^t 


T^-380l3/H/2007'T^.^-l] 

1(1?. flUqntj 





[tffTIl—g"g 3(ii)J 
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vmmwm 2 &,xxnfifes, 1929 


New Delhi, the lfth Mgy,2007 

SO* 1373.—In exercise of the poweni conferred by 
Bi**sectkio (3) of Section 1 of the Employees’ State 
lunimre Act, 194$ (34 of 194$) tto Cmtrx Government 
Jwfeby appoints the 1st June, 2007 u the dbte on which 
the provinces of Chapter IV (except Sectums 44 and 43 
which have already been taught into force) ml f^hqpfcrf- 
V and VI [except Snb-secikn (1) of Section 76 art Sect™ 
77, 78, 79 *od SI which have already been tanght ink> 
face] of fee said Act shall come into force in the folloaring 
anus in the State of Hay ana namely:— 


SLNo, Revenue Village 

Had Bast No. 

District 

1. 

Potntafti 

49 

Rewm 

1 

Asatwas 


Rewai 

3. 

Sa^wtii 

185 

Rewai 

A 

Dwdhl 

160 

Rewai 

5L 

Khjjroi 

190 

Rewai 

& 

Maaani 

196 

Rewai 


[N&. S* 38013/14^007-5^,1] 
& IX XAVIER, Under Secy. 


21 B&2Q07 

i574.-^tNh0 xs*q wta aafsftiiq, 1943 
0943 ** 34) MTO ] *8 m-m (3) «KI TOT flftamf 
WSK 1 2007 


writer ^ w ftraiF t, ftraraft «flfppw a 

(44*45 

3T^tFT J 3^*6 [MRT76*ft*4*m(l)^*W77,78, 79 
81 ^“Rwpr^ *t ^ 7R* 

ente^> ^ fV-iRnffem ^if ^ lift, JUdd :— 

4ci*hh Ffrrfl "nfe <nqjr 

^CTHFT *> u , s« UW *147^ *>R 

aiRwii 


[7t T*H-3S013/15/2007-WW^I ] 
t^L 


NewDdhi, the Slsthjoy, 2007 
SX>, 1574.—lh exercise of the pawincoufencd by 
sub-section (3) of Section 1 of the. Employees’ State 
Insurance Act, 1948 (34of 1948) Ihe Cetitral Govenuuetil 1 
hereby appoints the 1st June, 2)07 b the dale on which 
the provishms of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V nd VI [exceptSnh-aecticii(l) of Section 76 and Sections 
77,78, 79 and 81 which hove already been brought into 
force] of the said Act dull come into farce in the following 
areas in the State of Karnataka namely;— 


“Desoar, Belaguodi, Navge, Jadbhepur of Hobli 
Uchgaon, Taluk Belgium in the District Belgaum of 
Karnataka.” 


(N 6 . S- 3 S 013 S/ 15 ( 2007 'SS. I] 
S* D, XAVIER, Under Secy. 
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